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SUBCOMMITTEE ON MILITARY PERSONNEL HEARINGS ON H.R, 9832 
TO ELIMINATE DISCRIMINAtlON BASED ON S£X WITfl RESPECT 
TO THE APPOlNTMflNT AMD ADMISSION OF PERSONS TO THE 
SERVICE ACADEMIES; R/k. 10705, H.R. 11267, H.R. 11288,, H.E. 
11711, AND H.R. 13729, TOTNSTJEE THAT EACH ADMISSION TO THE 
SERVICE ACADEMIES SHALL BE MADE WITHOUT REGARD TO A 
CANDIDATE'S SEX, RMJE, COLOR, OR RELIGIOUS BELIEFS 




House of Representatives, 
Committee on Armed Services, 

Subcommittee No. 2, 
Washington, B.C., Wednesday, May 29, 1974* 
The subcommittee met, pursuant to notice, at 10:10 a.m. in room 
2118, Rayburu House Office Building, Hon. O. C. Fisher (chairman 
of the subcommittee) presiding. * • 

Mr. Fisher. The committee will come to order, 
, This morning we meet to commence hearings on several measures 
that would .admit qualified applicants to the service, academies 
regardless^of sex, race, color, ot religious beliefs. * t * 

I wan to indicate for the record that I announced these hearings 
in a 1-minute speech on the floor 05 May 15, 1974,, and issued a press 
release on the. same day. In addition, we notified personally <^ch 
Member who joined in sponsoring legislation on the subject. 

We are scheduled to comirience 'receiving testimony. today frqm 
Members of Congress and in future sessions will hear from represent- 
atives of ;the Department of Defense, the service academies, and others. 
We welcome as witnesses here this, morning our colleagues on the 
Armed Services Cottnmittee, and we hav$ scheduled hearings next 
Tuesday, June 4, to hear from other Member^ of Congress. 

We will make the bills and the report a part of the record at this 
■ point. 

[The bills and report follow:] 

(1) ' * • . 
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H. R. 9632 



IX T|IE HOUSE OJ? 1 - ^KPKiSSKXTxrrTES <- 

' \ 

ArorsT 2,1073 . . 
Mr. Moaklet introduced the following bill^ which was referred to tlie Com- 
mittee on Armed Services 

\ 



A BILL 

To eliminate discrimination based on se.v with respect to the 
appointment and admission of persons to (he service 
academies. *♦ 

1 * Be it enacted by the Senate and House" of Represents 

-5 

2 tives of the United States of America in Congress assembled, 

3 ; That in the administration of chapter 403 of title 1Q, United 
* 4 States Code, (relating to the United States Militavy.Awd- 

5 cmy), chapter 603 of such title {relating to the 11 United 

6 States ^aval Academy) ; and chapter 903 of such title j (re- 

7 lating to the United Stated Air Force Academy) , tjje 8W«- 

8 tary of the military department concerned shall tfiKe Inch 

9 * action as may be necessary and appropriate Jo in|W that 
10 female individuals shall be eligible for appointment aiu ad- 



1 , mission to the service academy concerned and' thai the aca- 

2 deinic and other relevant standards requitpd fur 'the appoint- 

3 meat and admission of female indi\iduals shall he the fame 

4 a* tho^e required for the appointment and admission of male 

5 individuals. 
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03d CONGRESS 
1st Session 1 



H. R. 10705 



IN THE HOUSE OY REPRESENTATIVES 

October 3,1973 



Mr. dc Pont introduced the following bill; which was referred to the Com- 
mittee on Armed Services * ■ 



A BILL 

To insure that each admission to the service academies shall be 
made without regard to a candidate's sex, race, color, or 
religious beliefs. 

1 Be it enacted by tUkSenaie and Bouse of Represents 

2 tives of the United States ok America in Congress assembled, 

3 That (a) chapter 403 of ti% 10 of the United States Code 

4 (relating to the Army Academy) 'is amended— 

5 (1) by adding at thcV^nd of section 4346 the fol-' 

\\ 

6 Jowitfg new subsection: \ 

7 ' " (e) Admission to the Academy shall be made solely 

8 on the basis of requirements contained in this section and 

9 without regard to the sex, race, colot^ or religious bejiefs of a 
10 candidate"; and I 
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. 2 
3 
4 
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(2) in subsectiohs (a) {l) , (a) (.8), (b) (1), and 

j 

(c) of section 4342, 1>y striking out "sons" each time it \ 
appears .and inserting "sons and daughter/' in lieu 
thereof. 



5 
6 
"7 
8 
9 

10 
.11 

13 

i 

15 

i«. 

17 
'18 
19 
20* 
211 
221 
23* 
24, 
25 



(b) Chapter 003 o^ such title (relating to the -Naval 

I * 
AVademy) is amended—, 

(1) by adding at the end of section 6958 the fol- 
lowing new subsection: 

" (d) Admission to the Academy shall be made solely on 
the basis of requirements contained jn this section and with- 
out regard to the sf% race, color, \r religions beliefs of a 
candidate."; and \ * 

. (2) in subsections ta)(l), ({i) (8), (b)(1), 

nncl (c) of section 6954, by striking out "sons" each 

time it appears rftid insetting ^sons and daughters ' in 

lieu thereof. 

(c) Chapter 903 of such title (delating to the Air Force" 
Academy) js amended— 

(lj b$ adding at the end of section 9346 the fol- t 
5 lowing new subsection : 

| **(c) Admission to the Academy shall be made on the 
basis of requirements contained in this, section and without 
regard to the sex, race, color, or religions beliefs of a candi- ^ 
date."; and 

"(2) in subsections {a) (1), (a) (8), (b) (-1), and 
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5 

7 

,< 8 
9 
10 
11 
I 12 
,13 
14 
15 
36 
17 
18 
19 
20 
21 
-2 
23 
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\u\ of section 9342, by striking out "sorts" each time it 

I I- * . 

appears and inserting "sons and daughters" in lien 

I • ; ■ 

thereof. 

Skc. 2. Section 182 (a) of title 14 of the United States 
Code (^elapng^e-4idiiiissiDii to the Coast Guard Academy-)— 



s amended by inserting after the second sentence the follow- 
ing nc4 sentence: "'All such appoiiitnients shall be made 
without I regard to the sex, race, color, or religious beliefs of 



the applicants*". 



Sk<?.1 3. Section 216(b) (1) of the Merchant Marine 
Act, 19^36 (46 U.S.C. 1126 (b) (1), relating to admission 
to the Merchant Marine Aeademy) Is amended — 

(1) by inserting after "Appointments from each 
State shall be made" \gl^ve it appears in the penulti- 
mate sentence the following: "without regard to the sex, * 
race, color, or religions beliefs of candidates" ; 

1(2) by striking out' "sons"^ each time it appears 
and inserting in Keu thereof "sons and daughters". 
Sec. 4. Section 901 (a) of the Education Amendments 
of 1972 (86 Stat. 373; 20 U.S.C: 1861 (a) , relating to pro- 
hibition of Sex discrimination and exceptions thereto) is j 
amended by striking out paragraph^ (4) and redesignating 
paragraph (5) , and any reference thereto, as paragraph (4) . 
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Hi R. 



IN fill? HOUSE OF' EI 



PRESENTATIVE& 



NOVEMBER G, 1973* ■ ^ 

\fr nn PovY (for lu nr^U, Mr. A*l! MtM>y °^ H^ ll0 > s » Mr. llpM-i Ms. BtTOKF. of 
California. Mfc. Ciumiolm. Mr. Don II. Clai sen, Mr. Corman, Mr. Coruii- 
mn-, Mr. Dellvms. Mr. EmvAr.i* of (\\iifornia. Mr. EilnEHo, Mr. R\sm.i., 
Ms. Hansen of Washington, Mr. IIooan, Ms. Holtzuax, Ms. Jom>a>l Mr. 
Keating, Mr. Lent, Mr. Moss, Mr. Pepper, Mr. Range^M**- RoVMr, 
Sarbanes, Ms. Suiroeher, ami Mr. SKinrauNu) introduced t ho following 
lull; which was referred to Hie Comttlittee on Armed SeuWccs# s 



- 1 



A BILL 

TV insure thnt each admi^iun to the service acaden&es shall be^ 
made without regard to a candidate's sex, race, color, or 
religious beliefs, 

1 * Be it enacted by the Senate and House of llcpresenta- 

2 t\ves of the United States of America in Congress assembled, 

3 That, (a) chapter 403 of title 10 of the United States Code < 

4 , (relating to tlie Army Academy) is amended— < A 

5 - (1) by adding at the end of section 4346 the fol«^\ 



6 
7 



lowing new subsection: 



"(e) Admission to the /Academy shall<4><* made solely 



8 on the basis of requirements contained in this section and 



12 



1 without regard to t£ie sex, race, color, or religious beliefs of a 

2 candidate." j 'and ^ 

3" (2) in subsections (a) (1), (ft.) '(8); C b ) (l)iand 

. >4 ' (c) of section 4342, by striking out "sons 91 each time it 

5 $ : appears and inserting "sons and .daughters" in lieu 

6~ thereof. ' 0 . \' » 

' 7 (!>)► Chapter G03 of such title (relating to the Naval 

8 Academy) is amended— 

* ** 

9 * (1) by Vising at the end of section 6958 the fol- 

10 lowing new ^ubsectiorf: 

11 " (d) Admission to' the Academy shall be made solely on 

12 the basis of requirements contained in this section and with- 

13 out regard to tl$? sex, race, color, or religiotre beliefs of a 

14 candidate."; and 

15 (2) in subsections (a)(1),- (a).(8), £b)(r), 
"16 and (c) of section G954, by striking out "soiis" .each 

17 time it appeal's and inserting "sons and daughters" in 

18 lieu there9f. * 

19 (c) Chapter 903 of such title (relating to the Air Force 

20 Academy) "is amended— 

V- , | (1) by adding at the end *of section 9346 the fol- 

22 m lowing new subsection : * • * 

23 "(c) Admission to the Academy shall be made on the 

24 basis of requirements dontaincd in this section and without 

25 rfegard to the sex, race, color, religious beliefs of a candi- 

26 date/'; and - 



\\c / * 13 



1 3 ' 

! . (2) in subsections <a) (.V),, (a) (8), (I)) (l),and 

2 (c) of section 9342, by striking out "sons" each time it 

3 .appears and inserting "sons and daughters" in lieu 
4, thereof. . _ 

5 Sec. 2. Section 182 (a) of title 14 of the United States 

g Code (relating to admission to the Coast Guard Academy) 

7„ is amended by inserting after the second sentence tjie follow- 
ing new* sentence: "All such appointments shall be made 

•9 withoirtjsgard to the sex, racd, color, or religious beliefs of 

10 tb© applicants.". s _ 

tl Sec. 3. Section 216(b) (L) -df the Merchant Marine 

12 Act, 1936 £46 U.S.C. 1126(b) (I), relating to admission 

13 to the- Merchant Marine Academy) is amended— 

14 *(1) by inserting'after "Appointments from eaeh 

15 State shall be made" where it ^appears in tjie penulti- 

16 mate seutem'e^he following; "without regard to the sex, 
■17 race, color, or religious beliefs of^udidjitcs"; 

18 (2) by striking out "sons" eacfi time it appears 

19' 7 and inserting in lieu thereof "sons and daughters". 

20 ' Sec. 4. Seetmn 9tfl (a) of the Education Amendments 

- 21. of 1372 (8G Stat. 373 ; 20 U.S.C, 1861 (a) , relating to pro- 

22 hibition $f sex (Jiscriminatio^ and* exceptions thereto) is 

23 amended by sjrj^king. out paragraph (4)" and redesignating 
'24 paragraph (5) , and any reference thereto^as paragraph (4) . 

\ ' -. ' 
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03d CONGRESS 
1st Session 



H.R. 11268' 



IN THE nOXTSE OF REPRESENTATIVES 

' , . Xovember 6,1973 

Mr. du li>xr (for himself, Mr. Stark, Mr. Strattox, Mr. TwjtME, Mr. Wake, 
and AVox Pat) introduced the follo\>in£ bill; which was referred to 
the Committee on Armed Services , 



A BILL 

To iasure that each admission to the service academies shall hey^* 
made without regard to a candidate's sex, race, color, or 
^ religious beliefs. 

1 Be it enacted by the Senate and House of Beprescnta- 

' « 

2 tives of the United States of America in Congress assembled, 

3 That (a) chapter 403 of title'K) of the United States Code 
4, (relating to the Army Academy) is amended— t r 

5 (1) by adding at the end of section 4346 the fol- 

6 lowing new subsection: 

7 * "(e) Admission to'the Academy shall be made solely 

8 on the basis of requirements contained in this section and 

9 without regard to the sex, race, color, oV religious beliefs of 

10 n candidate."; and 
I . 



1 



FRIf 



1 y^(2) in subsections (a) (1), (n)''{8), (b) (1), and 

2 < (c) of section 4342, by striking out "sons" each time it 

3 appears and inserting "sons and 'daughters" in lieu 

4 ' thereof. ^ 

3 fb) Chapter 603 of such title (relating to the Naval 

6 Arajfemy), is amended-^- 

7 (1) by adding at tfie end of section 6958 the fol- 

8 ' lowing new subsection: / ./ 

i < * ' f / ' / 

9 , ,"{A) Admission to the Academy shall be made solely' 

10 o,n the basis of requirements /co^Hiined in this section ,and 

11 'without regard .to the sei^ xp^^^ beliefs o£- 

12 a -candidate." ; and y" . / 

13 j (2) in subsections, (a) (1), (a) (8), (b) (1), and 

14 / (c) of section 6954, by striking out "sons" each, time 

15 it appears and inserting "sons and daughters" in lieu 

16 thereof. 

17 (c) Chapter 903 of such title (relating to the Air Force ' 

18 Academy) is amended — 

19 (1) by adding at the end of section 9346 the fol- 

20 lowing new subsection: 

-21 . "(e) Admission to the Academy shall be made on the ' 

22 basis of requirements contained in this section and without 

23 regard to fhe sex, race, color, or religious beliefs of a can- 

24 didate."; and 

25 (2) in subsections (a) (1), (a) (8), (b) (1), and 



13. 



3 



1 

2 
3 



each time it 



1 (c) of section 9342, by striking out "sons' 

appears and inserting ''sons and daughter*"*? in lieu 
thereof. | 
v »Sec. 2. Section 182 (a) of title 14 of the United States . 
3 -Code (relating to admission tv, the Coast Guatd Academy) 

t . 'I 

£ , is, amended by inserting after the stcond senjptttifj the follow-' 

7 ing new sentence: "All such appointments shell be made 

* ** ? 

8 without regard to the sex, race, color, or religious beliefs of 
//^frtjie applicants.". " T 

Sec. 3. Section 216(b) (1) of the Merchant Marine 
hi Ac t t, 1936 (46 U.S.C. 1126(b) (1), relating to (admission 



i2 to the Merchant Marine Academy) is amended- 
18-^ (1) by inserting after "Appointments- fiom cacl^. 



State shall be made" wliere ii appears in tha penulti- 
mate sentence the following: "withoijt regard touip sex, 
race, color, or»religious beliefs or candidates'^ 

(2) by striking out "sons" 3aeli ti^ie it Appears 
and inserting in lreu thereof "sons and (j^'ughtep"; "** , 
Sec. 4. Section 901 (a) ,of'the Education Ariiendments 

20 of 1^72 (86 Stat. 373; '20 tf.S.C. 1861 ($;jfrlating,to pro- 

21 lirbit|on of sex discrimination arid exceptions thereto) is 

22 amended by striking out paragraph ('4) f/nd redesignating 

23 .paragraph (5) , and any reference t^mlo, as paragraph (4). 



"15 
16 
17 
18 
19 
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THE HOUSE OE REPRESENTATIVES 

November 30,1073 

Mr. mj Pont i( for himself, Mr. Biester, and Mr. Ky^W) introduced the follow- 
ing bill J which was referred to the Committee \m Armed Services 



A BILL 

To insure that each admission to the service academies shall be 
made without regard to a candidate's sex, race, color, or 
' religious beliefs. 



1 Be it -enacted by the Senate and House of \Bepresenta- 

2 tfties of the United States of America in Congres^ assembled, 

3 That (a) chapter 403 of title 10 of the United States Code 

4 (relating to the Army Academy) is amended— ' 

5 ' (1) by adding at the end of section 4346 the fol- 

6 lowing new subsection : r ^ 

7 "(e) Admission to the Academy shall be made .solely. 

8 on the basis o£ requirements contained in this section and 

9 without regard to the sex, race, color, or religious beliefs of 
10 a candidate."; and 
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. *\l • , (2) in subsections (a) (1), (a) (8), (b) (1), and 

2 (c) of section 4342, by striking out "sons" eacb time it 

3 appears and inserting "sons and daughters" in lieu 

4 /thereof. 

5 , " (b) Chapter 603 of such title (relating to the Naval 
G Academy) is amended-r 

7 . (l) by adding at the end of secjion QU58 the fol- 

8 lowing new subseeti on :^ . ' 

9 " (d) Admission to the Academy shall be made solely on 

10 .the basis of requirements contained in this section and with- 

11 out regard to the sex, race, color, or religious beliefs of a 

12 candidate." ; and 

13 1 (2) in- subsections (a) (1), (a) (8) , (b)'(l), 

14 and (c) of section 6954, by striking out "sons" eacb 

15 time it appears and inserting "sons and daughters" in 

\ 

" 16 lieu thereof. 

: 17 (c) Chapter 903 of suclftitle (relating to the Air Force 

18 Acadeiny) is amended — 

19 - (1) by adding at the end of section 9346 the fol- 

20 lowing new subsection : 

21 " (c ^Adinissiou to the Academy shall be made on the 

22 basis of requirements contained in this section and without 

23 regard to the sex, race/ color, religious beliefs of a candi- 

24 date.";an4 
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1 (2) in subsections (a) (1), (a) (8), (b) (l),and 

2 • - *(c) of section 9342, by striking out "sons" ea^h time 

3 it appears and inserting "sons and daughters" in lieu 

4 thereof. 

5 Sec. 2. Section 182(a) of title 14 of, the United States 

6 Code (relating to admissiqn to the Coast Guard Academy) 

7 is amended by inserting after th6 second sentence the follow- 
W ing new sentence: "All such appointments shall be made 
:) without regard to the sex, race, color, or fcligious beliefs 

1 ) of the applicants.". 

H Sec. 3; Section 216(b) (1) of the Merchant Marine 
Act, 1936 (46 U.S.C. 1126(b) (1), relating to aclnfissioi 

: 3 to the Merchant Marine Academy) is amended — v 

4 (1) by inserting after "Appointments from eacr 

5 State shall be made" where it appears in the penulti- 
: 6 mate sentence the following: ' without regard to the sex, 

race, color, or religious beliefs of candidates^; 

J|8 (2) by striking out "sons" each time it appears 

19 and inserting in lieu thereof "soi# and daughters". 

20 Sec. 4. Section 901 (a) of the Education Amendments 

21 of 1972 (86M3tat. 373 ; 20 U.S.C. 1861 (a) , relating to pro- 

22 hibition of sex discrimination and exceptions thereto) is 

23 amended by striking out paragraph (4) and redesignating 

24 paragraph" (5) , and any reference thereto, as paragraph (4) . 
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'\ IN THE HOUSE OF REPRESENTATIVES 

\ k March 26. 1974 

Mr. Kem£ introduced the following bill, which was referred to the Committee 
^ on Armed Services 




A BILL 

To insure ihat each admission to the service academies shall be 
made ^thout regard to a candidate's sex', race, color, or 
w religious beliefs. ' 

1 Be ft enacted by the Senate and House of Representa-\ 

2 tives of the United States of America in Congress assembled, 

3 That (a) chapter 403 of title 10 of the United States Code 

4 (relating to the Army Academy) is amended — i V 

5 (1) by adding at the end of section 4346 the fol- 

6 lowing new subsection:* 

* t t 

7 a (e) Admission to the Academy shall be made solely 

if*. .< 

8 on the basis of requirements contained in ^his section and 

9 without regard to the sex, race, color, or religious beliefs of a 

10 candidate." ; and 
I-O 
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1 [(2) inspections. (a)j(l), (a) (8), (b) ( 1 ) , and 

^2 (c))of section 4342, by striding out "suns" ea.eh time it 

3 appears and inserting "sons and daughters*' c in lieu 

4 ,tiic(reof. ' . 

;> • v I 

5 (b$. Ohtfptef 603 of such title (relating to the Naval 

6 Acadelny) is amended — ; 

i ^ 

7 j ( 1 ) by, adding at' the end of section 6$58 the fol- 

8/ ^ ; lowing ne\fr Subsection: | 

9 . * Admission to the Acadelmy sli|u*bo made solely on 

10 the basis of requirements contained iu tlife section and with- 

11 out regard to the sex, race, color, or religious beliefs of u 

12 candidate." ; and y- 

13 '(2) in subsections (aJ^T), (a) (8), (b)(1), 

14 and (c) of section 6954, by striking out "sons" each 

15 time it appears and inserting "sons and daughters" in 

16 * lieu thereof. . ,\$' 

4 • ^ 4 • * 

17 (c) Chapter 903 of such title, (relating to the Air Force 

\ '/ ... V ' ' * 

18 Academy) is-amended— — — *] | - * 

19 » „ (1) by Adding at the end pf section 9346 the fol- 

20 * lowiiijg ;j^v ^ubsec^n: j , '* 

21 ( "(e) Admission to the^cademy 'shall be made on the 
22/ basis of retirements contained in this section i ajid without 

23 regard to tjie sex, race, color, or religious beliefs of a cau'di- 

24 3a£e."; and V 

25* (2) in subsections (a),(i)^ (a) (8), (b)'(lj^and 

*** * 4 j - 

^ * J 
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2 (cy of section 9342, by striking out "sons" each time it 

2 appeara and inserting "sons and daughters" in lieu 

3 "thereof.. - 

4 Sec. 2. Section 182-(a) of title' 14 of the United States £ 

5 Code (relating to admission to the^Coast Guard Academy) if 

6 is amended by inserting after thfc sejcond sentence the follow^ 

7 ing new sentence: "All such appointments shall be ma^e * 

8 without regard to the sex, race, cjjlor, or religious beliefs of 

9 , 'the- applicants.". , h < * 
10 Sec. 3. Section 216(b) $)\of the Merchant Marine ' 
H Act, 1936.(46 U.S.C. 1126.(1) (1), relating to admission 

12 to* the Merchant Marine Academy) is amended— , , 

13 ' t (1) by inserting alter "Appointments from* each 

14 State khall be made"'' where it appears in the, penulti- % 



15 , mate^sentence the following: "without regard' to^the sex, 

16 racje* color, or religious beliefs of candidates" ; 

IT,. ^(2) by striking out "sons" each timejt appears 

18 and inserting in lieu thereof "sons and daughters". )| 

}9 .Sec. 4. SecWflOl (a) of the Education &mciidi|ents 

20 of 1972 (86 Stat/ 373; 20 U.S.C. 1861 (a) , rating to^pro- 

21 hibition of sex 'discrimination and exeeptitfis tUf^o')* is 

22 amended by striking out* paragraph (4) and fedefcignatfng 

23 paragraph (5) , and any reference thereto, as paragraph (4).. ' 
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The Deput*»Secretary of Defense, , 

Ti t? t? TTJt ^o^Wnyton, 2XC, 4prt7 26, 1974. 

Hon. F. Edward Hubert, . 

Chairman, Committee on Armed Services, 

House of Representatives, 

Washington, D.C. 

t^ De A r Mh - Chairman: Reference is made' to youi request for the views of 4he 
Department of Defense with respect to H.R. 10705, 93d Congress, a bill "To 
insure that each admission to the service academies shall be made without regard 
to a eandidatejjjsex, race, color, or religious beliefs." * 

The principal purpose of the bill is to admit women to the Military, Naval, 
Air Force, Coast Guard and Merchant Marine academies. , 

Insofar as the bill relates to the Coastguard and Merchant Marine academies, 
the Department of Defense defers to the Departments of Transportation and Com- 
merce respectively as* to its merits. 

There is a great demand for the services of graduates of the three service acade- 
mies.* For example, at the Naval Academy, the academic program is designed to 
train men for duty at sea by developing in them a solid foundation for seagoing 
skills. Similarly, the Military and Air Force academies mission is to produce male 
officers to fill combat biUets. It is imperative that the maximum enrollment of 
males who may acquire this training be maintained. The current facilities at the 
academies are such that" to admit females would be to reduce, by the number ad- 
tnitted, the number of critically needed males who receive this education. To be 
effective and worthwhile, anyjjrogram of admission uf females would have to 
envision substantial numbers. To do that and to reduce the attendance of males 
proportionately would work serious harm to fleet and combat units and other 
activities which have an increasing demand for Academy graduates. 
■ i , addition . t0 academic pursuits, the curriculum at the service academies 
includes training for combat service. , Congress has enacted statutes prohibiting 
women from being assigned to certain combat roles: Under section 6015 of title 
10, United States Code, women serving in the Regular Navy and in Regular 
Marine Corps, are prohibited from being assigned to duty in aircraft engaged 
in combat missions or from being assigned to duty on vessels of the Navy other 
than hospital ships and transports.' Under section 8549 of title 10, United States 
Code, female m embers of thc^Air Foiefi^-Qthcr -than -medioal-pert4or>nf4 f -flm pro- 
m duty in aircraft engaged in combat missions. So long as these re- 
strictions remain, participation by women in academy training would not be 
cost effective since the basic curriculum at the academies is directed toward 
Preparing prospective officers for duty in a combat environment. The mission of 
the United States Military Academy is primarily to trap cadets for careers 
in the combat arms' of the Regular Army. Since the Department uf the Army 
is opposed to women serving in combat, it is opposed to tne admission of women 
to the Military Academy at this time. . 

There are 'numerous officer billets in the ar/ned services, other than in combat 
roles, which are necessary to the effectiveness of ihc military services. Competence 
in these positions is no less important than in combat roles. The Department of 
Defense is intent on ensuring that opportunities for non-eombat officers truly 
equate with those of combat officers. 

There arc alternative procurement sources for female officers that offer ex- 
cellent education opportunities. The Reserve Officer Training Corps scholarship 
program has recently been opened to women. Through this program, young 
women may acquire their college education and military training at schools 
having co-educational facilities and offering the flexibility of courses to meet 
both their needs and the needs of the respective Services. The currently available 
procurement sources produce all of the female officers required by the Armed 
Services and provide for a high degree of selectivity. 

If women were to be admitted to the service academies, it would be necessary 
to finance a changed curriculum 'and facilities for them. 

For the foregoing reasons, the Department of Defense docs not favor the 
enactment of H.R. 10705. 

The Office of Management and Budget advises that, from the standpoint o'f 
•the Administration's program, there is no objection to the presentation uf this 
report for the consideration of the Committee* 
Sincerely, 

W. P. Clement. 
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Mr. Fisher. I did advise Mr, duPont wfro wants, to be heard jf he is 
here when we conclude today, if we have time before 12,. we rail hear 
him also as an accommodation -and in response to his request. 

w Our first witness this morning will be Mrs. Pat Schroeder and we 
are delighted to have you, Mrs. Schroeder, iks our first witness in this 
rather important hearing and you may proceed. 

STATEMENT OF HON. PATRICIA SCHEQEDER, REPRESENTATIVE 
' s FROM COLORADO 

Mrs. Schroeder. Thank, you very much, Mr. Chairman and 
members of the committee. I certainly appreciate the opportunity to 
appear here this morning a& the committee begins hearings on .whether 
or not women will be allowed to attend the service academies. _ * 

As everyone here is aware, on October 12, 1971, the'House of Rep- 
resentatives did pass the equal rights amendment by a vote of 354 
to, 23. and subsequently, of course, the Senate completed congressional 
approval. The amendment, simply stated, provides that sex shall not 
be a factor *in determining the legal rights of men and women. It 
recognizes the fundamental dignity and individuality of each human 
being and states as a policy what the policy of our Congress should be. 
^TTf that amendment had parsed all of the S^ate legislatures, as it is now 
in, the process of doing, then these hearings would De moot. 

Mr. Chairman, the eventuality of the admission of women to the 
service academies is clear. My qu&tion is, why, then, is the Depart- 
ment of Defense so vehemently fighting the inevitable? I think one of 
the major reasons could be that maybe.some of the important people' 
in high positions are roadblocks, but, I think, one of the .othegr things . 
I have learned as a freshman here is that bureaucracies— and I think 
probably the service academies are ako bureaucracies— often aren't 
too responsive to changing circumstances. 

Some of the responses we often find are — the, bureaucracy's first 
reaction is "We can't do that." Second is, "We've never done it that 
way before." AncNthe third reaction is, "That's not our responsibility 
anyway.*' Bureaucracies seldom take a leadership role in changing 

?oncies which affect them, no matter how outdated the policies are. 
'hat is why I think this committee's role is very, very important. 
It seems to me often the bureaucracy has a sign over the door that 

\says "We will discharge our business according to calculable rulps and 
.without regard to persons." I think we can also add changing times, 
changing circumstances, and anything els&that might come to mind/ 

When I first came here I wrote to four service academies and 
asked whether they would accept. fern ale cadets. Like all Meihbers of 
, Congress I was concerned with the competitive system and how to 
administer it properly in doing the things in selecting candidates from 
my district. / • < t 

The Merchant Marine Academy informed me that regulations 
required all cadets to Be male citizens of the Uniteil States. So I 
wrote to the Secretary: of Commerce, who has the authority under 
the Merchant Marine Act to revise the regulations pertaining to the 
Academy. They reviewed their policy and will now accept women 
applicants. I was delighted witn the Secretary's decision/ but as 
you know it is the exception and not the rule. 



ERJC 



. . - • i -c 22 

.The Naval Academy sent back; a letter I found very interesting 
. w because its '.'males only" policy yis based on — what else — the reguU- 
. / tions. That is always a Kind of a copout, I .think, but nevertheless 
tha.t was the answer. • \ 

The Secretary of the Army said that its mission was. to train career v 
officers ior combat in the Army and therefore women should not be 4 
admitted to West Point- IJe ^lso went on to point out how expensive 
. it was to build new facilities and devise' new courses for women. 
> . * * I think that is often heard, if I may step aside here for a moment. 
Many people say "You are asking' for special favors, we would 
have to lower .the standards, »we would have to change the course, 
.have to do this and tihat. No one is talking about that. They are 
^talking instead about allowing people to apply on the same com- 
petitive system. Wejare not asking for a separate ^competitive system, 
'(we are, not asking a quota or anything alsQ, but rather that sex would 
not be considered as a disqualifier before you got to any of the other 
qualifications. * V 

v The Secretary failed to'note that only 15^ percent of Army officer 
• positions Are combat. * * 

. Also, last year the Army opened up. 434 of its 482 specialties to 
, women. 'The Secretary did not say that women graduates couldn't 
ser,ve in the remaining 85 percent of the Army 'officer positions. If 
we follow the Secretary of the Army's logic that the mission of the 
Academy is to tram career officers for combat, then I suppose the 
logical mission of the ROTC program is to train for noncombat, 
because after all, women now- make up 10 percent of the ROTC 
enrollment. I think the committee also knows that officer training 
schools also qJjbwjwomen to enter. ^ 

The Air Edrce Academy, after describing in some dfctail the prob- 
. j> lems that woSldf accompany the admission of women, responded in 
P J fine bureaucratic (oxm by parsing the.buck. In other words, "The 
1 Air Force policy of restricting^ admission to the Air Force Academy 
to males is based on the belief that this has teen, and remains the 
Will of Congress." . ' ' ' 

i I guess the Congressional Record (hat has the ERA results' in it 
must not^have gotten to, them because I don't believe that is thp belief 
and t\\6 will of. Congress. '? >- 

I can appreciate this sensitivity to the will of Congress, but I still 
don't recall the Air Force asking Congress foj permission to illegally 
bomb Cambodia. The point is that when Coflgress passed the equal 
rights ariiendn?ent, it did iriake a very clear statement as Co whether 
a - this kind of exclusion should he permitted. If further proof of will is 
, .necessary, the Senate, ledtby Senators Stennis and Thurmond among 
* others has specifically endorsed the idea «f allowing women in the 
. academies. * , 

„ / In any event, that's i;t. Those ar^ the varied service academy 
.policies supporting the restriction to males only, and "those who are 
» making Ihe policies .seem to want to cor\tipue to restrict it to males 

only* , » '* v * -'i' ; < . . 

People ask me why do wpmeri^want to go to service academies. 

I- think they waitt to go for the stime reason men want to go. They 

.want to go for a variety of reasons, Some of them may want a military 

career, some come from^ military families, some want to be pilots,. 

somp may want to study oceanography, some may want to be close 



23 

to home, and sonie may just want a good education. I don't think 
their reasons are any different from those of males. 

Wbmea seek, just as men, superior academy education that will 
give them superior job and career advancement opportunities within 
the military.. • 

For those who point to ROTC a* a, source .equal to the a'cademies 
for young women, I have with me a chart, preparell by the Depart- 
ment of Defense, which should dispell any^such notion. The chart 

- shews the number of acaHemy graduates as a percent of pay grade 
gi;oup. To one's surprise, as the pa> grade goes up, the percentage of 
academy graudates goes up. Therefore, in order to open up full oppor- 
tunities to women we should allow the women into the service acad- 

* emies> because we should have all levels of careers open. 

I think another figure we should deal with,, as I close, is that we 
„ now have 35 percent more women in uniform in our military today 
than we did 3 years ago, and they anticipate this figure will double 
by 1978. Therefore, I think we want to have women at all levels and 
we should start how. " . 

Thank you very much.' 

[The chart submitted by Mrs. Schroeder follows:] 

NUMBER OF ACAQEMY. GRADUATES AS A PERCENT OF PAY GRADE GROUP, JUNE 30, 1973 

Army ' Navy 'Marine* • Air Forct ^ 

. , . Academy Percent of - Academy Percent of Academy pjercent of Academy Percent of 

Pay trade -graduates gradtf graduates trade graduates grade graduates grade 

' 01 I,t85. 13.25 1,528 14.60 253 1.14 1,625 , 15.03 

02. 1,316 9.,29 1,442 12.90 ' 329 7.37 1,413 1.71 

03 2,421, 6.66 2,593 15.55 253 5.07 2, $50 6.37 

•04 * 1,473 7.77 2,328 15.02 233 7.76 1,257 5.63 

- 05 1,473 11.99 1,793 21.79 123 8.11 795 '5.51 

06- 1,039 11.94 . 1,197 30.06 72 11.41 603 , 9.13 

07 122 49.80 * 92 60.53 4, If. 11 57 27.54 

<0l ' 79 40.72 67 64.42 , 1 3.85 40 26.32 

09; '24- 50. 0C 37 10.43 1 14.29, 15 39.47 

010 9 11.82 9. lOaOO 1 50J)a ' 4 C ' 28/5^ 

Mr. Wisher. Thank you, Mrs. Schroeder, for a veiy complete $j}d . 
very persuasive discussion of this subject inatter. *• 

Since you have dwelled at some length on a discussion of the 'com- 
bat aspect of the training in the various academies, I take it tfiat you 
subscribe to, the jdea that if women are admitted to the academies, 
as you propose, truit^ they be required to undergo the same obligation 
in regard to combat or noncombat that men are required to. Is that 
correct? 4 

Mrs. Schroeder. I don't think women are. asking for any special 
r favoritism. As I say, no one is making them go, and I think if they 
elect to take that opuon, they are wanting to do what the others do. 
They are not asking lor a special curriculum at all. 

,Mr. Fisher. In ofehei- words, you would have no objection to having 
~the law, if it is enacted* make it clear that women, iji regard to com- 
bat, would be treated ia the academies and for the purpose of being 
admitted to the, academes precisely like the men are. Is that correct? 

Mrs. S^CHnoElXBR. That is correct. And I think one of the things 
we get hung up on hereus we don't realize how combat is assigned. 
L$t^ look at the Aif Force Academy with their pilots. All pilots ixuist 
be male because all pilots are required to do rotation. < 

• '27 
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J^v.ou know, that is a different kind of combat than being in a 
foxhOTfe, so it is conceivable &ome women might select that kind whereas 
they would not in the other. There is a wide variety and range of 
job descriptions. * *' 

,Mr : Fi # sH5#. What.is.your eoncept of the emission of our academies? 
y Mrs. Schroeder. I think it is to fipd the most qualified people 
we have in America who want to serve. This is not a question of 
taking the top 1 percent of every class and making them go.J think 
we wopld have a problem doing that. But we need the most qualified 
people who want to serve their country, fja^we nefed all the brain- 
power we can get. In the military today, we need (fiTawful lot of brain- 
power becau&e we are in a technology age. It is nolN^omuch the brute 
strength here as aptitude for technology. I think we need all the 
intelligence wq can get, all the strategy we can get, the finest minds 



Mr. Fisher. And that is your conception of the mission of the 
service academies? . x "* 

Mrs. ScHftOEDER. That is right. Anil I .think the service academies 
should be selecting th^creme de la cfeme and they should be training 
them. ' 

Mr. Fisher. Getting back f6r a moment to the combat matter 
again, I believe ,as applied to West Point there is some prohibition in ^ 
the law noifr related to women against training for combat*purgos§s. 
I would Assume from your prior answer that you would support a repeal 
of that pro vision as it is now in the law. Is that correct? ' 

Mrs. Schroeder. That would be the easiest way to deal with this 
probably, but I tjiink still we have to remember that 85 percent of 
the Army officer positions are noncombat Qriented. West Point is 
. not ju&t training people for that 15 percent, they are training people 
for all positions. So the committee could go either way. If ft wishes to 
keep the law in effect that is nojv there, they can have women go 
through the training because Jthoy certainly would need to know it in 
their background in dealing with the tactics, strategy, et cetera. They 
need to know what is. required, what goes into it, but they may not 
as&ign them to the actual mission if they wanted to comply with the 
law and havfr them go into the otfier 85 percent of officer positions 
that are noncombat in origin. 

Mr. Fisher. But I understand .your general position on this is that 
the law* should treat all midshipmen and cadets alike. 

Mrs. Schroeder. That is what the equal rights amendment sscys, 
and I think that will soon be the law. 

Mr. Fisher. Therefore the requirements for admission to the 
various service academies should remove any distinction as applied to \ 
women and make it apply across the board to all of those who are 
admitted and make it precisely the same. Is that correct? 

Mrs. Schroeder. I think we make the same standards for every- 
one; yes. - 

Mr. Fisher. Oi course, you refer to the 15 percent and the 85 per- 
cent, which I suppose is based upon an average over a period of time. 
I am wondering if, in considering this thing, we should not assume' for 
the purpose of planning our legislation that in case of some kind of 
war that might hreak. out it might reverse itself and" be 85 percent in 
combat, and 15 percent in noncombat. I am talking about war plans, 
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the possibilities, the potential of what we might be required to prepare 
for. Is that not a fair statement? . . 

Mrs 7 SchrjuhJer. That is a fair statement, Mr. Chairman, and I 
think you and I both came from the West, out in Marlboro country, 
ami we know women helped win the West and that situation has been 
in effect. This is not a new role for women in our society. 

Mr. Fisher. Is it your view that women should be required to 
register for Selective Service? ■ 

Mrs. Schroeder. At .the moment, of course, J hope the volunteer 
army, works. As you know, Congress is changing the Selective Service 
rule anyway. It has nothing to do with the equal rights amendment. 
Congress is the one who writes the draft law, and we could call up 
women if we needed them aayway. I think so much of this is really 
moot. If there were an all-out war situation we Wouldn't be sitting 
around deciding whether or not we would'fce calling up women. If we 
really needed them, women wouldn't l)e saying "I $m really sorry." 
At least I hope we are not raising that kind of a generation. 

M*. Fisher. I am hot anticipating for the purposes of my question 
that we will renew the draft, but the present laws require all people to 
register. Is.it your view that women as well as men should be required 
to register for maiiaiyservice? / 

v^Irs. Schkoeder. Not at the time because that is not the law. As 
you know, Congress makes thatlaw. 

Mr. Fisher. Do you think we should change the law?. We could do 
that you know. . ' ' 

. Mrs. Schroeder. I don't think that has anything to do with whether 
or not we let women into, the academies. I don't think we shopld be 
making. anybody register if we have a volunteer army. 

Mr. Fisher. We are talking about military duty and military 
^sjeirrice up and down the line in the broader sense of the subject. 
""Since- you advocate equality of treatment across the board as applied 
to military service, do you see any valid reason why women snould 
not be required to register just asmen are? 

Mrs. Schroeder. I think, if we are serious about the volunteer 
army, we shouldn't be haying people register— period. If we are going 
to continue to have people register, I think it snould be equal. 

Mr. Fisher. That is what I wanted you to say. That settles that. 

Mr. Wilson. ' . 

Mr. Wilson. Thank you, Mr. Chairman. 

I want to thank you for your statement, Mrs. Schroeder, It .was a 
fine statement. * 

Eave you read the letter to the chairman of the full committee by 
, Secretary Clements giving his reasons for opposing the admission of 
• women to the service .academies? 

Mrs. Schroeder. Yes. 1 
Mr. Wilson. Wh&t do you think of it? Be very frank, please. 
Mrs. Schroeder* As* I say, I think part of it is, <'This is the way it 
has been, this is the way it will continue to be." The things about 
combat are out of date in many instances. He talks about expenses, 
but I don't see them being concerned about expense in other areas to 
build new restroom facilities. We cqtild do the odtf-fcven hours. t 
. • Mr. Wilson. The two principal things he comments on— it would 
require the reduction of the number of male students who are being 



trained for combat duty and the expense of having new facilities 
• built . " " m *. 

. I serve on the Mihtaiy/Consfhiction Subcommittee, and I know 
that the facilities is not a*problem. The cost of new facilities would 
be very simple in relationship to 'other things that are being done. 
We are talking now about spending a quarter of a million dollars foi 
a temporary headquarters for the Chief of Naval Operations, in the 
event they give up his home on Observatory Hill. That is only for a 
temporary situation. Obviously they could find the money for things 
they want to fincjdt for if there is a requirement for it. 

Airs. Schroeder. I am glad you pointed that out. I, a?n very sensi- 
tive to* that. I went to Harvard after they let women in, and I got so 
. tired of the dean saying how many volumes he could have bought for 
the library if they had not had to build a women's restroom. 

Mr. Wilson. They do have different standards for men at the 
service academies at the present time. Mr. Fi&her asked you whether 
you felt there should be a different standard as applied to women, 
unless^ I misunderstood him. They do make different standards at 
the Air Force Academy and the Naval Academy for athletes. They 
have very strict vision standards for all entrants unless they are good 
football players, and then they can waive that requirement and make 
exceptions. Obviously they are not being trained for combat because 
tHe purpose of having the vision requirement is supposed to make 
t . them more able for combat duty. ' - 

In the cas6 of nurses that have served in several wars, they have 
been in ^combat, I would think, : and performed excellently. I have 
never seen any criticism of the role they have played right in the 
frontlines in doing the type of* work they have been doing. Would 
you agree women have proved themselves in this respect in past 
wars? 

Mrs. Schroeder. I would agree. I have a cousin who was a nurse 
in' World War II," and the hospital she w-as working in was hit. 

Mr. Wilson. I have been on the Air Force Academy Board of 
Visitors, and I know according to the Superintendent of the Air 
Force Academy, he has never felt this woiilcfpreserit any great prob- 
lem. He is just waiting for guidance from Congress on the matter, 
and they have a contingency plan prepared to go into effe.ct. Within 
a'year or 2 years' time, they think they can be prepared to handlfc 
women cadets. I think it is a matter of the mind and some of this 
old-fashioned business y.ou made reference to, that the regulations 
say this or say that and' so forth. 

I support your legislation* f may be one of the few on the com- 
mittee that does, Mrs. Schroeder, but I think it is something that is 
going to come eventually , it ib Mmiething that i& necessary to guarantee 
that we do get the most qualified people for all jobs in the military. 
( ' Ybii menti6ned that only 15 percent of the people go into combat 
1 now, and I don't visualize any change whereby 5 percent would beJn 
combat, because we know that support troops traditionally require 
5 to 1 behind the combat troop3 support. This has been ^o in jvartime 
and all kinds of situations, so it is .not realistic to suppose the per- 
t centages would switch aiound during any particular time. 

Thank you, Mr. Chairman, # 
~* * Mrs. Schkoeder. I think we make exceptions for some 1 foreign 
students to comp in. ? 
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Mr. Wxeson. Thank you..! meant to bring that up. I though^ con- 
cerning the reduction that Mr. Clements is concerned about in Ms 
letter, the ones we could siaft with would be the foreign fetuderfts! 
Some of our military people h^ve made deal* and said, "All We havqf to 
do is ram a bill through Congress, and we can take the general' s'son 
or the admiral'* &on. M And we have done this in a couple or instances 
here recently — Iran last year, and we jubt did it in our committee 
for Laos this year. To me this is a real misuse of the admfbsion pro- 
cedures for the Academies, and I think the committee, Mr. Chairman, 
should study this whole business of foreign students coming into the 
military academies, and have some Vfery strict procedure^. They are 
too loose at the- present time, in my opinion. 

Mr. Fisher. Mr. Dickinson. " .1 *! 

Mr. Dickinson. Thank you, Mr. Chairman. t 

I, too, would like to compliment our colleague for her stateipent and 
welcome you here this morning. • A ' jj # , 

I think we are embarking on a very interesting seriesf of hearings 
here that should provoke a good bit of controversy arid comment. 

I would say in the beginning that I am not in faTor/of ycfp bill, 
but let me say with equal force I am not opposed to it. I flave an 
absolutely open mind on the subject, and I am sure that I/wUj ask some 
questions in the course of the hearing that might tend tofinqiccfte I am 
opposed to it, but if this should be the case, I am just b|jdg;th£ devil's 
advocate. ' < • 4 «f i* ';/ . . 

. I have to disagree with part of what you say thougtt. The* mission 
of the service academies, taking West Point as an example, as/I under- 
stand it, is to turn out combat officers, a well-rouiidedpfficef/who is a 
professional and who can serve in any capacity, whetwb it 
or noncombat. But he must be capable of performing a £01 
You don't seriously advocate the thought .that a 
capable of being a platoon leader in combat, do MOu, 
Korea, whatever? Do you really think we should tfefiiri w; 
platoon leaders in a combat situation? * // 1 , 
- - Mrs. Schroeder. I think women have been in. wiose la; 
tions in other armies in the world. I don't thuJt £&erer 
unique about a woman that says she can't do it/ */ /] 

Mr. Dickinson. That doesn't answer my yfueStiotf, although it 
tends to answer^the question. Are you beriously^dwcaung that women 
be required to go through the same rjgoroujf physyal training and 
to just as physically and mentally capable pi Kdn/ a platoon leader 
in a combat situation in the jungle or aiyfplace m the men? There 
would be no distinction made in your cumcylunMn that training, . 

Mrs, Schrobder. That is right. I hipe,not/)een at West Point, 
but I did go out to the Air Force AcaH&jiy. I ialked to cadets about 
training for combat and talked to the/nes wfob were being graduated, 
and I said, where are you going, whepe are yoft going? They were going 
to medical schools, they were going, off W study labor relations in 
Valley Forge, they were going off to taWfe pilot training somewhere 
else, 1 have yet to find the firs/ guy wfto was going into the jungle 
somewhere. They have had training sp they know how to ctfpe with 
that, so they know what thafc mean# and I think that is important 
because, as I say, we need good hearts for strategy and planrfing and 
figuring out maneuvers apdwhat/we did and that kind of thjng. So 
I say> yes, .they ought to participate in the training. But this is not 
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as though everyone from West Point and the Air Force Academy 
starts out on bombing missions and immediately moves into a trencn 
with a sleeping bag. 

Mr. Dickinson. I understand .what you are saying, and you make 
a fine argument, if you want an argument. But I was asking for a. 
fact. Doyou advocate there be no difference 'm the curriculum, that 
they do the same physical training, be ju&t as combat ready and 
.qualified as the men, and be used in that role in the event we have a 
war? Is this'what y<w are advocating? 

Mrs, Schroeder* Ivdon't see anything wrong with that. 

Mr. DiCKiNsoN. THen the answer would be yes. 

Mrs. SCHROEDER.pk. 

Mr. Dickinson. » have to get ah answer. Of course we can keep 
dancing around. 

Mrs. Schroeder. I will answer with yes, but I am only saying 
that I don't think that is quite the issue because many 

Mr. Dickinson. That is the issue I am asking of you now. 

Mrs. Schroeder. Yes; I don't think women Want to be treated 
differently. They don't want to be carried on a sedan chair. 

Mr. Dickinson. I think in our minds. at least, if we want io be 
pragmatic, and I think we have to be, we have to recognize there is a 
difference and there are roles that women can fill that are nonphysical 
in nature. They can be just as important in a combat condition as 
far as the country is concerned without them actually having to slog 
through the rice paddies and so forth with a pack on their back. I 
think practically, ^you will have to recognize that, and if we in fact 
pass this we must come to g[rips with this too. \ 

You were asked this question which you didn't quite answer directly. 
As a part of any bill we pass making women admissible into service 
academies, would you favor making a part of that bill a provision 
to rescind the law prohibiting wogien from combat? 

Mrs. SchroEder. No; I don't' think we have to do that at all. I 
think you can deal with this bill without dealing with that law. I 
don't think anyone in the room wants to go out and do combat. I think 
you could poll the American people and there is no question nobody 
wants to do it.. So I think when we talk about whether they want to 
do it is one thing; whether we can do it and whether we shouldn't have 
some women trained, at least, to know about it, is another question. 
I think that is what we should be directing this to. 

Mr. Dickinson. Let me ask you to respond to this if you wpuld, 
which is m the Secretary's letter — "Under section 8549 of title 10, 
United States Code, female members of. the Air Force, other thrin 
medical personnel, are prohibited from # duty in aircraft engaged in 
combat missions. So long as these restriction^ remain, participation 
by women in academy training would not be cost effective since the 
basic curriculum at the acadenies is directed toward preparing pro- 
spective officers for duty in a combat environment." 

He says a change would be necessary because of this. Would you 
comment on that please? 

Mrs. Schroeder. I will comment on that because, as I say, when 
I visited the Air Force Academy and talked to the cadets, I only 
found one out of the group that I talked to going into these positions. 
Granted, 1 didn't taHc tp everyone there. One was going into flight , 
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training, others were going to medical schpols, into labor relations 
training, any number of other things. - . .* 

I can tell you in all honesty when I went to my university, I wanted 
to go in the Air Force ROTC program. I panted to learn how to fly. 
They told me, "you can't because you are a woman." I'said that has 
lathing to do wjth whether or not I could fly. I wanted to take the 
course. I wanted toTearn to fly, and they had a fine course. 

As jou know, the Navy in u&ing women pilots and they fly the same 
Jrind of aircraft. I don't see that as a big hangup. 

I think that law probably could be. changed in regards to that, but 
I think it is still separate from whether or not women should get into 
the academies because it is> not like ever} cadet instantly goes out and 
trains for a combat flying role. 

Mr. Dickinson. I understand what you say, but, if I might distill 
it down, you say you would agree that the law should be changed so 
that there would oe no prohibition against women going into combat 
situations because that is the purpose of the academies. Would that be 
a correct paraphrase? 

Mrs. Schroeder. I am saying I don't think it is needed in this 
instance. * * 

Mr. Dickinson. You don't think it is necessary even though the 
statute specificaliy prohibits it? 

Mrs. Schroeder. If I could go further, I would deal with that law 
that savs that women can't be combat pilots. I think women could 
T)e combat pilpts. 

Mr. Dickinson. That might be. I am just asking if you would 
comment on the statement made by the Deputy Secretary that they 
are specifically prohibited, under present law. 

M». Schroeder. I think he is wromj in his interpretation. 

Jv#. Dickinson. I see ; That is all, Mr. Chairman. Thank you. 

M* Fisher. Mr. Hillis. / 

Mr. Hillis. I too would like to compliment my colleague in coming 
and testifying before the committee this morning. I have just a few- 
questions, Mrs. Schroeder, that I would like to have your comment 
on. i t 

As I understand the present makeup of the Air Force Academy, 
25 percent of the people who are taken will not qualify for flight 
training for physical reasons, so t^ey^ are designated immediately 
upon admission as going to fake up ai\ administration role. Are you 
familiar with this? 

Mrs. ScHftoEDER. That is right. 

Mr. Hillis. So right off,! the Air Force Academy says 25 percent 
of the men will not go to combat, but will serve in some other capacity. 

■It seems to me, in listening to your testimony and reflecting on 
what you are talking about, we kind of live in an age of specialization 
not only in the military put in all pursuits of life in Our country 
today, in fyct, I believe you are a specialist in your field of labor 
relations in the law, and certainly I think this is true in the military, 
is it not? 

Mrs. Schroeder. I think so ; yes. 

Mr. Hillis. The point I am getting at, and I think you hit on it 
vc?y well a minute ago, is thab perhaps the academies, while the5' do 
train for combat, bring togetner the very finest youth we' have in 
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the country today to be trained as specialists in other fields of the 
' iinKtaiy that we ne^din leadership. 

, * Mrs. Schroeder. Thatis right. I think our most important natural 
resource in this country is the people, the youth, and if we are going 
to deny ourselves 50 or 51 or 52 percent of the youth of the Nation 
their input into military policy, I think we are mating a great mistake* 

Mr. Hillis. I think I agree with you on that point. 

It seems tome that a great stress is put on combat assignments, 
and of course, this is important; but also I think the service academies 
, are training a professional officer corps — in other words the leadership 
of the military in the future. That becomes basically the nucleus of 
the cadre and that is where we have to look for leadership. Also, as 
we call upon women to serve more and more in the volunteer force, 
t it is only oest they hav^ the best leaders too. Isn't that true? 
»' , Mrs. Schroeder. I agree fully. 

Mr. HillisJ I want to ask you a little bit about combat assign- 
ments. I am interested in flying. Recently I got to meet a young 
"Jady who just graduated as a pilot in the Navy. She is down at ratux- 
/ent Naval Air Station at the present time. I believe she told me her 
assignment was a copilot on the Ryan antisubmarine airplane which 
goes on long^missions. To my way of thinking that could in time* of 
\?ar.b t e in combat, could it not? 

Mrs. Schroeder; I would think so. They don't classify it as that, 
'but I would think it is very possible if we had.a war situation. 

Mr. Hillis*. I could see where there would be some quasi or nearby 
combat assignments that women could serve in quite well. Don't you 
feel this way? ' 

Mrs. Schroeder. For example, the nurse in the hospital I think 
is an excellent example. Hospitals aren't supposed to be hit but 
many people K'$ve lost their lives in hospitals. 

* Mr. Hillis. This is true, but I'm thinking that sitting in the right 
. seat of an airplane on antisubmarine patrol might put you closer to 
1 combat than a nurse's assignment. 

Mrs. Schroeder. You lieed a coihputer to figure out the odds. 

Mr, Hillis. Probably we would never see in this country a time 
women graduates at the Air Force Academy would be assigned to 
F-15's. 1 wouldn't want that myself. I think there are many roles 
•that women can serve just as well as a man. In uther assignments it 
perhaps relieves the pilot so we can have more pilots for F-15's. 
Perhaps you don't agree with me bn this. This area is a gray aiea 
and one that gives as many problems to the bills as any. How do you 
see this affecting women's assignments in the future of the service? 

Mrs. Schroeder. I am a great historian and have just finished 
reading about different armies. The invasion of Egypt, the Blue 
Nile, is fascinating from way back, and how we keep increasing the 
jiumber of support troops.^hia goes way back and moves on forward 
to the British landing there? with their camels. We know that the 
number of actual hard combat positions are very small, and so to 
deny women because of v this small percentage of numbers alone is 
wrong. 

Probably you and I wqul,d disagree as to whether or not women 
, should be in the combative roles. I see nothing wrong with the women 
fighter pilots if the women*want to be that. We are not going to make 
> woman .be one that doesn't want to be, and I don't think we could. 



If they want to do it, I think if is probably all right. That is probably 
wbeje^e differ* * . % . - 

/^fl say, I don't think we have to deal with that so much* in this 
bill/because there are so many other areas in the military that have 
Mgh Command positions, highj>fficers in charge where women could 
certainly dp it. There is no one c[uestioning whether or not women 
could do thosejobs. And the service academies are training for those 
specialist areas also. It is not like everyone instantly goes into combat 
upon- graduation. 

Mr. Hilws. Right. If women were admitted to the* academies, 
Would you anticipate that in the course of service in the military 
they would take up more command positions? In other words, they 
Would occupy a slot of a battalion commander with an infantry 
brigade or even a regimental commander, spmething like that? 

Mrs, Schroeder. /They might. I suppose it is, going to depend on 
the rotation Structure which, as you Know, Admiral Rickover and 
qthers have been questioning, too, as to how much rotation we should 
h^ve, how broad it shoujd be, or shoulcLbe more within your specialized 
a^eas. As you know, it tends to be broader/ You rotate tnroiigh a 
bread variety of jobs horizontal rotation as well as vertical. Theie are 
toimy people who thiik our services are not recognizing the speciali- 
zation and it should be more vertical rotation than the horizontal., 

That gets us off into labor relations and job descriptions and job 
ladders and careers ana all of this type of thing. I think those are 
questions we should look at as a committee further on down the line. 
But I think that whether or not we are going to let women into the 
academies we shouldn't piaka that decision based upon how we are 
going to rotate officers and Jhow broad it is going to qe and whether 
or not they are going to become battalion commanders. 

Mr. Hillis. I know, but I think jn looking at the decision insofar 
as letting women into the academies you are "deciding really wh^it 
role th6y are going to portray in the future in the service of our 
country. Are they going to come up and become general officers? Of 
course* we have;sorpe now. 

- Mrs. Schroeder. We do have some now, right. 4 ' 

Mr. Hillis. T.mean more in a combat position. I think this i§ $ 
serious question that needs to be addressed. . 

Mrs. Schroeder. I think you are going to see more participation 
in all areas. There is no question about that: As I say, too, we have 
to realize the technology makes combat a little different. It has almost 
become more. like a chess game with more mental things, so much 
technology- It is not nearly as direct one to one as, the trenches of 
World War I. That is probably never going to come back again. It 
may, and if it does, we may all be in them whether we like it or not* 
It would be moot again. It is like the West. If the Indians were 
attacking a cabin, the women didn't say "You don't seem to under- 
stand me. My role as a woman doesn't include combat. Doa't giva 
me that rifle. ' So it may be moot on that situation too. 
„ I think there is no cjuestion the trend~is coming to broader partici- 
pation in all of the different areas. 
Mr. Hillis. Thank you. That is all the questions I have- 
Mr. Fisher; Mrs K Efolt. 
Mrs. Holt. Thank you, Mr. Chairman; 



I would like to commend <5ur colleague, too. I have seen her walk 
in the lion's den before, but, as usiujl, slie is well prepared and knows 
Jherfacts^Ver^ gbod. * • , < 

- Mrs. JS CHitOBDER. Thank you. - < \ 

Mrs, Holt. Mrs. Scluroeder, have you done or has anyone done any 
research into the number of applications we have had? I don't know 

* whether this is, relevant or not, but when I went to the Air Forpe 
s . Academy I talked with General Clark there and, as Mr. Wilson said, 

Tie stated he was ready, he could receive women into the academy 
th£re immediately, but that he felt it would be better if they had a 
class of 100 that came in together. I went to law school with 5 in 500. 
I wondered, do you think that would make a difference in the 
administration? 

Mrs. Schroeder. I don't think so. I think that is the thing. Mr. 
dements would say, that you are taking 100 combat positions away. 
You would have to have a quota system and everything else. What wo 
want to do is open it up and be judged equally like everyone. . 
% In law school certainly that is how we were treated. In my law class 
we were 15 out of 530, and then they counted after they let us all in 
apd let in 15 more males. They can even do that. I don't care. 

Mrs. Holt. Has anybody taken any kind of poll of how many 
yromen applicants have been named? . 

.Mrs. Schroeder. I dort't know. I could say in our district we 
accepted applications from eveiyorie, and the top applicant in the 
district on everybody's standards turned out to be a woman. I don't 
know anyone who has collected all of the data from all of the districts 

• and put that together. . - # 

Mrs. Holt. I think there would be a point in doing that. 
Mrs. Schroeder. I think a very good point/ t \ 

Mrs. Holt. And to look at that and see what we come up with 
then. * * . ™ - 

Thiink you very much. That is all of the questions, Mr. Chairman. 
Mrs. Schroeder. Thank you. 1 

Mr. Fisher. Mr. Daniel.' - ' 

Mr. Daniel. Mrs. Schroeder, you are not very serious about this 
bill; are you? 

Mrs. Schroeder. No. I am just hero because I didn't have .any- 
thing else to do this morning, Mr. Daniel. 

Mr. Daniel. Mr* Chairman, I support the principle advocated by 
the gentlewoman from Colorado. She and I have discussed this matter, 
and I sav that I favor it pj-pvided that we allow the services sufficient 
thnelag in order that the program will be assured of success. 

Mrs? Schroeder. I think certainly one would be able to be ready. 
Nobody wants to just come roaring through. It doesn't take very long 
to get the facilities brought up to date. As yoiTsaid, I don't think 
they are asking any special favors. I think it could be done very 
quickly. 

Mrf Daniel. What do you have in mmd as a timelag, 1978 maybf; 

Mrs, Schroeder. I thiAk probably the persons best able to testify 
on that are going to be the administrative superintendents, but I 
imagine ,the main difference would probably be living, quarters and 



whether or not tliere are adequate living quarters and how this could 
le handled, ' ' 

Mr. Daniei* And probably some psychological adjustments. 

Mrs. Schroeder. Do you think itis that hard to get used to women? 

Mr. Daniel. They are certainly not difficult for me to gefc 
accustomed to. 

Mrs. S chroeder. I think most of these, gentlemen have been exposed 
to women. As I understand it, they all had mothers, so I assume tjiey 
are going to get used to them. I imagine the main thing is going to 
be a dormitory. 

Icame from a coeducational university that had dorms. 

I did read one affidavit from one of the gentlemen who was running 
a college saying that women required more diminutive furniture, and 
they had to eat more often, but I think the women will be able to 
oeai with that, probably eat on the same schedule, attend the same 
classes, and I don't tmnk you will have to get more diminutive 
. furniture for us either. I think it is basically determining how ta 
figjure out the dorm situation.' ' 
v Mr* Daniel,. Thank you, Mr, Chairman. 

Mr. Eisheh. Mr. Montgomery? 

Mr. Montgomery. Good morning, Mrs. Schroeder. 1 

I don't know how to start. I am one of those members on the 

committee who really hasn't made up his mind, Mr. Chairman, on 

this situation. 

' .1 have read the testimony of .Mr. Stratton and also of Mrs, 
Schroeder. I would just like to ask a couple of questions, if I may. 
I am having a problem, in getting enough qualified applications of 
young men interested in, going to West Point. I don't have this 
problem at the Naval Academy or the Air Force Academy. 

Pat, do you have any idea if this will, as far as the Army is con- 
cerned, increase the applications to West Point if we would etfact 
such legislation? * > / 

Mrs. Schroeder. It is hard to guess. As I say, we are automatically 
cutting out 51 percent of the constituents in your district if we don t 
let, women at least attempt to apply* Hopefully, some would be 
interested in going to West Point. I think we al,l understand why 
people aren't as interested jn going to W t est Point. I think probably 
everyone has that problem in tneir district. 

The main reason is males as well as females may not T)e quite as 
interested in the combative rol^s. Th$y are really still down there in 
their brown shoes fighting in tanks or something, and that is not as 
much fun as being on a submarine., a carrier deck, or being in the 
air. I can understand that human motivation. 

I am not sure what we would do about the West Point problem, 
but certainly at lea&t it would allow 51 percent more of your con- 
stituents to at least attempt to compete for it. 

Mr. Montgomery. Yes. I am not getting the good applications. 
It is rather surprising that with a $50,000 or $60,000 free education 
a year that these young people are not coming in for West Point. 

My other question might have been asked, iind really I am seeking 
information when I ask you. In the nations tjm hay^ been in combat 
recently aWl are in uumbat now., are womeljparticipating actually 



jn^ combat; Israel, Syria? I can probably mention Jforth and South 
Vietnam. They are, not over there. s 

Mrs. Schroeder. As, you know, even Russia in World War II had 
women fighter pilots. I know of one woman fighter pilot who shot 
down over seven German airplanes. The Russians have used women 
probably more in military positions, but they classify combat sofne- 
times differently than we do. Every body has different classifications, 
so it is so hard w compare apples and orange?. • , 
Mr. Montgomery. You wen,t to Israel. ^ 
Mrs. Schroeder. In Israel they really didn't have them in the 
trenches, but they had {hem in the lines coming forward and going 
^backward, and doing all sorts of supportive things that we may or 
maj" not classify as combat depending on which service you are in, 
•et cetera, but they were very active. I mean they weren't sitting at a 
desk somewhere in an air-conditioned office. They were out in the 
field working on maintenance, working on all sorts oY things, very 
roud. Many people feel that women are maybe better at maintenance 
ecause they nave smaller fingers and more manual dexterity. 
The Russians have used women much more in all fields than our 
country, especially^ the space tiling. They have women in the space 
program, because it is also through their military. We have always 
teen very concerned about keeping up with them, so I think maybe 
we need some feminine input Ux match theirs at those high levels. 
- Mr. Montgomery. Wha,t about E^ypt and.Syria? 

Mrs. Schroeder. Egj pt and Syria, I don't think have worked 
that all out yet. Women nave not moved into that, but part of that 
is the employment problem there. They have so much unemployment. 
As you know, in Eg;y pt there are troops standing around on the corners 
right now. Sadat literally doesn't dare demobilize and they need the 
employment for the breadwinner. It js a little different problem. I 
think you have to look at industrialized nations probably with the 
same kind uf armed services and armed forces that we have. 
Mr. Montgomery. Thank you very much, Mr. Chairman. 
Mr. Wilson. One of the questions Mr. Montgomery asked I 
thought was interesting. That is the difficulty he is haying in getting 
applicants for West? Point. I have a similar problem in my district. 

Mrs. Schroeder, do you have any feeling about how you would 
allow women.equally to go into the academies? How would you handle 
a problem like this where they might all apply for the Air Force or 
Naval Academy and no one would apply for West Point? Would it 
be proper to assign them? Obviously you are going to have to. set 
some limitations on how many, male or female, go to a particular 
Academy. 

Mrs. Schroeder. That is an awfully hard question that I think 
we all have to deal with practically. 

I am also concerned that the people are in the academies because 
they really want to be there ond not because it is a freebee or one of 
those things because I think that can be veiy damaging, too. We just 
try to be honest and I think that is the main thing you would do with 
women. . ' 

If every woman who came into your office wanted to. go to the 
Naval Academy or the Air Force Academy, you could say, that is 
jine ; but I want to tell you that I hear that from everyone ejse. You 
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may Want to go home and lead the brochures and rethink it. But, on 
the other hand, if she is really not interested in going to West Point, 
I think it would be a great disaster to tell her she has to go, just as 
I think it would be with a young male. f 

I don't know how you would motivate people, how yoti activate 
them. I am not sure. 

Mr. Wilson. Thank you, Mr. Chairma 

Mr. Fisher. Thank you very much, Mis. Schroeder. 

Our next witness is our distinguished ofolleague from the State of 
.New York, where West Point is located, Air. Stratton. 

Mr. Stratton, we have heard abotffc-this legislation from the feminine 
viewpoint, we will say. Now we want to get it from the horse's mouth. 
We want to get it from one who is, I know, quite familiar with the 
curriculum and the procedures that are followed at West Point , as 
well as the other academies. 

We, of course, all Tespect your views as we do those of Mrs. 
Schroeder. 

You may proceed with your statement. 

STATEMENT OF HON. SAMUEL S. STRATTON, EEPEESENTATIVE 
PROM NEW YORK 

Mr. Stratton. Thank you very much, Mr. Chairman and members 
of the committee : 

I appear here this morning as a cosponsor of H.R. 11268, to urge 
the committee to approve the bill. I speak as a sefnior member of the 
committee, who indeed is of ten, classed as belonging to tl^e committee's 
more conservative and militant wing. I also speak as a long-time 
member of the Board of Visitors of the U.S. Naval Academy, and as a 
Jtong-time member with over 31 years, 6 of those on active duty, of 
the U.S. Naval Reserve. 

I have long favored the admission ofwomen to the service academies, 
long before it became so fashionable in the House and the Senate, and 
as a member of the Naval Academy's Board of Visitors over a period 
oi years I urged some -3 years ago the admission of women and 
warned academy officials at that time they wer^ opposing the in- 
evitable, and instead of thinking ijp reasons to keep women out, they 
ought to be making plans to make their admission a simple? and less 
traumatic experience. 

Mr. Chairman, iet me say in all candpr that I do not regard the 
official Department of Defense report on our bill — the letter from 
Secretary Clemen Us, which he signed, which was referred to earlier 
in the hearings — as a serious document or even as worthy of what 
should regularly and predictably be the intellectual level of the Depart- 
ment of Defense. They have no official arguments, only excuses." In 
fact their official response makes it clearer than ever that the over- 
whelming bulk of the opposition to women in the service academies— 
as the gentlewomen from Colorado has just said — is based on nothing 
more than inertia and resistance to change. 

Actually, as members of this distinguished subcommittee are well 
aware, there is nothing new ahout^women in the U.S. Armed Fcrrp*. 
We had them in World War I, and we had them in far grpater num- 
bers in World War II — nurses, administrators, yoemen, ferry pilots. 




. And ia recent years, Ainder ^pressure from the women's movement 
s&d Members of Confess, we are enlisting women in all our .services, 
admitting them to ROTC, to the Navy's Officer Candidate School at 
Newport, RX; the Navy has commissioned two women as pilots; 
we have a woman admiral s and several women generals, now; in the 
Army a woman has been placed in command of male troops stationed 
overseas; and the Merchant Marine Academy, ona^-e^ tne Nation's 
traditional service academies^ has already opened its ranks to women 
applicants, all without, having the wbrid collapsed . 0 

So, jvhat is all the fuss about? If women can do all these things — 
including attend tlie Merchant Marine Academy — what is^o unique 
or forbidding that the Republic would somehow crumble overnight 
if women were to be admitted to West Point, Annapolis, or the Air 
Force Academy at Colorado Springs? In general three reasons have 
been given for opposing such admission; 

(1) Need for aclded facilities, 

(2) the service academies train only combat personnel, and 

(3) .the discipline, if we use a polite euphemism, of the Academies' 
procedures wquW be unduly harsh on women cadets and midshipmen. 

Let me examine each of these in order. . t 

First, with respect to facilities. This matter has already been 

' addressed in the colloquies with Mrs. Schroeder. This, iamy judgment, 
is utter nonsense. If faomen want to go to the servici academies they 
must be prepared to live uqder the ascetic conditions that prevail 
there for men. In fact I don't even see any reason why there should 
be any change in the dormitory situation. The only physical changes 
that would be required would be the addition, or conversion, of a few 
female bathroom facilities. Compared to the ijormal MilCon budget 
originating from the three academies each year„as the gei*tleman from 
California, fytr. Wilson, ha'd mentioned a moment ago, this expense 
would be peanuts. . ; . >^ . ' 

' I recalf, it seems to me, it was during World* War II that President; 
Franklin Roosevelt went to sea on a number of occasions and the 
press wanted to go along with him and that indomitable lady from 

JVIaine, Mqe Craig, was refused the opportunity to go out on a naval 
sftrip because they said they had no restroom facilities for her. Finally 

♦president Roosevelt prevailed. 'They undertook the tremendous 
Imfddh of designating one of the headf on the Houston, I think it was, 
for women, and the master was settled and Mae Craig went to sea. 
\ It is also suggested, if Fmay interpolate in my remarks, that there 
have' got to be some different courses for wo^rnen. That, too, is utterly 
ridiculous.,. Il they want to go to the Academies, they should take 
exactly the same courses, and I see no r eason for making any change 
whatsoever in course procedures. *.* * 

Second— and this is something that has not been mentioned in the 
Departments letter, but it is the kind of thing that is breezed around 
the corridors-— *the matter of Academy "discipline," qr what is really 
in volvsd,. Academy "Mickey Mouse." These arc the sophomoric, 
neanderthal traditional practices that still apply at West Point and 
Colorado Springs, and to a somewhat lesser degree ^at Annapolis, 
designed to iimict pfivsical and ps> chological pynkhijnent on new 
plefce cadets v and midshipmen to "condition" them to the rigid dis- 
ciplinary procedures of service Academy fife as contrasted with civilian 



life on the outside. Actually, there is no excuse for these practices 
i^the-jmflitary 'academies anyway. The Navy has wisely taken som§ 
steps to modify them. They ought to be abolished altogether, and if the 
admission of women is heeded to do it we ought to admit women to 
the Academies for that purpose, alone. No such procedures apply in 
ROTC and very few apply jn- 0.CS. Yet there is no statistical proof 
whatsoever that "Beast Barracks" at West Point leads to signifi- 
cantly improved intellectual or combat capabilities when West Point 
graduates reach the combat field. * 

Discipline is, of course, a necessary part of military life, and must 
apply to women as well tfs men. In fact most women exceed men in 
their ability to adhere to such rigid procedures. Childish abuse, 
designed ^primarily to allow sophomores to take out on the freshmen 
^the indignities that they themselves endured a year ago, is totally 
indefensible in the academies whether we ever admit women or not. 
"Finally, the argument about combat. * • . 

Jjet me say with all the emphasis that I can command that tmsis 
also unmitigated nonsense. 

Graduates of Annapolis who cannot meet the .eye test are commis- 
sioned in, the Supply Corps; some of these may go to sea, but so do 
Navy nurses now. Some whose cojor vision proves defective, like 
Roger Staubach, don't even have to serve; they can move dtfectly 
into a career in professional football. Until this year the Jtfaval 
Academy had premedical program— and' the Air Force A^emy, 
as the gentlewoman from Colorado has indicated also ha^one. Its 
participants became doctors, not combat line officers. The program 
was terminated this year and I suspect that it may be because its 
existence, as I have frequently pointed out to the Navy when they 
raised this point about combat careers, Was a living refutation of 
their constant claim— still embodied in the DOD report on our bill- 
that all aca'demy graduates are programed for combat line careers. 

The* fact of the matter, Mr. Chairman, ns that service academy 
training gives almost no military or combat traimngto its CTaduates 
whatsoever. These are primarily engineering schools, and I think 
most experts would regard them as second-rate engineering schools. 

There is some esposjure to ipilitary life during the summer vacations. 
The naval midshipmen sail abroad, sometimes in combtft vessels and 
'sometimes ifi traj^jports. There is*sbme exposure af West Point during 
thei summer vacations up in the hills of Camp Buckner and they get 
to see what a rifle looks like and tl\ey fire one once or twice; but 
basically they are not combat schools, and you are, no better trained 
' to be a platoon commander when yoju get out of West Point, or out 
of Annapolis than you are to be a lawyer when you graduate from 
* Hairard befcTfe^efting to law school. . ■ " 

As for the quality of the academic program as I have said, Admiral 
Kickover has occasionally felt that it didn't entirely* measure up to 
the first rank qualifications of an engineering school. 
JjPhe same is true for the Air Force and the Army. Only a portion 
&Fl&c Force Academy graduates fly. And only a portioft of them end 
up flying in Comsat, believe it or no*, as Mrs. Schroeder has ftgain^ 
pointed out very properly and very succinctly. 'Many Air Fotce 
Academy graduates end up in missile sites in North Dakota, or as 
groxfyd officers oh. air bases. Are these really combat roles in any 
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meaningful sense of the word? A woman silo officer could be killed 
in a direct Mt on a silo, but so could a lot of other civilian women with 
fiie same Mt on the sajne North Dakota missflfesite. 

The same is true of the Army. As the gentlewoman from Colorado 
has* indicated, thdre is a certain aura of mystic feeling around this 
notion of combat, I thinly, #hich we have really lostsight of. Some 
day we Ought to figure out ju§t htrtv many meta in a typical combat 
infantry division, for example, ever really fire a rifle. I spent 2 yeara 
overseas in World War II, niostof it with the Army, as an intelligence 
officer. As a naval officer, I sepjfed under General MacArthur,.and he 
merged the services out there without waiting for an act of Congress* 
I went ashore in three combat landings; I interrpgated prisoners in 
the frontlines; I dug foxholes and 'ducked falling bombs and neyer 
once fired a shot in anger. I try to convince my children I was some 
kind of war hero, but I h^ve often wondefed privately — including 
during some of thpse moments in the foxholes— how much of my job 
could probably have been perf6rmed just as well by a qualified 
.woman. Almost all of it, Vtix afraid. - ~ 

Let me rive you some statistics, if I may, which I have, collected 
with regard to where these graduates of our service academies actually 
go as far as combat is concerned : - 

The West Point class of 19*73 had 944 graduates, and 899 of them 
were commissioned in the Apny, 31 in the Air Force, 1 in the Marine 
Corps, 10 foreign students, and 3 medically disqualified. Of that 899, 
162 went into noncombatkssignments; 63 into the Signal Corps, 43 
into ihilitary intelligence 1 !^ into the Military Police— and we have 
women directing our traffic in New York City and elsewhere— 34 into 
combat service support*. In fact, 56 also .went into the Engineer Corps, 
and I am not sure whether you could really call that combat. 

Take the Naval Academy, They graduated 889, and 888 are 
commissioned. Of those^ 136 went into the Marines,-and 750 went 
into the Navy. Of that 750, there were 194 that went into nuclear 
power. There were 5 who went into Special Warfare. I think there 
is somfc question as to whether you tvould call those really combat 
assignments. There were 19 othprs: 2 went into Public Affairs, X into 
Special Duty Intelligence, "1 into Special Duty Security Guard, 12 
into the Supply Corps, and 3 into the Civil Engineers. 

In the A}r lorte Academy, there. were 844 who got degrees, and 
834 were commissioned in the Air Fprce. Ai$ 196 of those 834, went 
into directed duty assigjxments which, means noncombat. Of the ' 
others who went into ifcombat roles, 485 went into pilot training,. 27 
went into helicopter training, and 87 went into navigation training. 
Again, I don't know whether the navigation training can really, be 
regarded as combat or not; These 196 ^directed duty assignments," 
incidentally, break dtfwn into, a number of different categories, but 
mostly they were administrative, or missile launch officers, personnel 
officers, civil engineers, et cetera. Six went into graduate school. This 
has already been mentioned. I guess this must^ be the labor relations 
training that the gentlewbman referred to; 26*to medical school and 
7 to law school. So letis not kid ouraelves that these schools are 'de- 
signed only to train combat 'officers. * - ,\ 

I am not suggesting that we ought to have women in combat, Mr.. 
Chairman. I am not sure. Certainly they don't have women firing 
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rifles - even in 4 the Israeli Army, as has already been [indicated, but the 
fact of th.e matter is that the definition of combat is a whole lot nar- 
rower than many people — especially those 'who Tiave never been in* 
combat— think it is. There are an infinite number of very impprtsrt 
combat support assignment* that women can fill, in the combat ^orie, 
without ever ha vuig tufire a rifle; intelligence, medical, aviation, -auto 
maintenance, communications, logistics. We nofr, have Academy 
graduates filling those jobs; qolonels, lieutenant colonels, arid so on. 

For that matter, there are an, awful lot of shipboard jobs in the Navy 
that don!t involve direct "combat" either, including our whole nuclear 
Polaris fleet. Do women automatically have to be disqualified from such 
assignments? To be sure, they might themselves be killed, but as we 
learned in Britain and Germany and Russia m World War II, the 
frontiines in modern warfare include the homefront. Women and 
Slrildren die& in those conflicts even though they never saw a uniform, 
much less* a service academy. , 

I think we have got to recpgnize when it comes to combat that there 
is this distinction, Air. Chairman, between killing somebody else and 
being killed yourself. It is tfie latter we really have in mind when we 
say combat. You can go into the ,gombat zone and you can run the 
risk of being killed, but you doiT£n*ve to lead a platoon through the 
mud or stand behind a machinegun, I "have often thought— this is a 
digression, but I can't help saying so — that the matter of conscientious 
objection in the* case of people in recent years in going into the service> 
has supposedly been an objection to killing other people, but I have 
"thought in many cases it was really just a conscientious objection to 
being shot at. * 

The fact oT the matter is, Mr. Chaiprrian, the services need qualified 
women today more than the wopa^n need the services. We on this 
committee know all too well thxl the Volunteer Army is not working: 
out. We need more volunteers. We jieecl more highly qualified and 
more -highly motivated volunteers. This is what women can do for us 
today in the .armed ^efvices^as Mrs. Schroed^r has very aptly said. 
We need jgebple vffio are interested in this, and are enthusiastic^ 
about it, and that is what we could get in terms of West Point ap- 
plicants or others. And if we enlist women foday as privates and 
apprentice seamen, we also have an obligation to allo^v them to serve 
as officers ,as well. And if we* do accept thenr as officers, then ,they 
deserve to be trained at- the same Academies — as well. as th£ samd 
universities — as the men. We can't relegate women in the service 
to some female ghetto. ' v ^ m # 

Frankly, I don't expect that even if we pass this bill we are going 
to be deluged with women applicants. 

. There are JO-Rercent women, according to^he gentlewoman from 
California, in the ROTC now. I would assume there would be some- 
what* less applying for the, service academy life, because it is not 
exactly'a beef of roses. But I believe the women we do get will add 
a great deal, in hrttins and in , enthusiasm — and these are4he two 
things that we are looking for most in the Volunteer Army today — to 
our service academies. It is time foi us to pass this hill, Mr. Chairman, 
and it is time for us to tell the service academies to grow up, get rid 
of their Mickey Mouse, and catch up. with the rest of America and 
the rest of the world. \ \ . 



^jMfc^iSOTR ThariJ: ybu, Mr. Stratfon, for a very enlightening 
/^<fu&ipii brthb subject 1 am personally learning quite a bit this 
^or^^^a^oui the Academies that I didn't know before, and the 
^ain^g^and^preparation that is accorded to those who are fortunate 
^ndU{&to ^attend these various Academies. 

. X tnifflk the general public, is under the impression, that when some 
ypixng man. or woman,. if that occurs in the future, is admitted to oifc 
pT thei^ademies, that they are sent there at considerable cost to tbp 
# tbq)ayers,,\vith the Wea of being oriented into an area of combat 
mb service if and when that should be required. The taxpayers are willing, 
to spenfi that kind of money for the specialized preparation, whatever 
ft is, and whatever may be required, to enable the students to defend 
ihe country if and when the occasion should arise. 

I, of course, am quite aware of the fact that only a limited number 
are actually assigned to these combat roles to which you refer, b\\t 
jny flaking had been that at least the graduates are in a position 
to assigned to combat roles if the occasion should require — if 
* emef^enci^s should arise — and they should have the basic training 
(hat supposedly enables, them to qualify as experts in this field and 
Ao respond to any requirement that might arise. . 

Tbu have presented, and so has Mrs. Schroeder* very convincing 
jugumehts on this subject, and I like to think, too, that I am open? 
funded on, |t. 1 have made no commitment one way or the otner. 
It is ail interesting subject I think we need to explore it vefy 
^oroughly. . * ^ - *' '/r 

An awful lot of money goes into these academies. Le^% be sure we 
itfe-proceeding on the right course. 

MfV Stratton/ 3fcfr. Chairman, if T could respond to that, I think 
there is no -question about the fact that the purjrose of the academies is 
{ to try to attract and train career officers in the sendees. The one thing 
that they still have over the KOTC, the Hblloway plan, and all the 
iresVis Pretention rates. • 

Mrs. Schroeder's chart indicates that the, higher you get in the rank 
structure, the greater the percentage of academy graduates. That 
may be to some extent the impact, of the WPPA,,the West Point* 
Protective Association, but I think it is more the fact that 4 years of 
that kind of \ setting of rigid discipline in the academies gfaes a 
person a commitment to a military life so thfit he sticks it but to get 
tip to cdlonel and general J don't dispute thi^. '* * 

I think this, is exactly what we are trying to do, but I see no reason 
why women can't have the satne enthusiasm #ncL, the same dedica* 
tibn; and Certainly the purpose is to gear people for combat, but the 
first point is that you don't get the Combat, training in the academies.. 
The second point is that when you tlalk about combat, you really 
, cover a whole wider ange of different things. v , • 

, In the Navy the fellow who stands on the bridge directing the % 
ship can, of course, be kille'd if there is a direct hit on the bridge, but 
- that is not combat in the same sense as when you have a WQman lead- 
ing a pfatoon through the mud With a pack on her back and rifle in 
her hand and throwing hand grenades right and left, as Mr^TDJckinsori 
indicated a Ttidjuenl ago. I personally ^would say that if a woman 
jrcante v to get into the Navy,^he ought to'be willing to take^r chantces 
on the bridge along with the. men. I think we ought to*repeal°the law 
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that says that women cannot fly and cannot serve in the Combat are& 
except Navy nurses.J tliink anybody who wants to serve in a combat 
support role ought to be allowed to serve. % « 

xou could nave^omeji intelligence officers, women personnel 
officers, in divisional headquarters Not too many' people in the? 
divisional headquarters I. was* in got killed in World War II4wt # oo^ 
casionally 3*011 could get hit b}' a bomb or something of that kind; 
but you are performing. an important combut role, and there is~no 
reason why women couldn't do it a* well us men, in mv judgment. 

Mr. Fisher. I was going to ask you the question about whether we 
should consider repealing the present laws which make aiiy distinction 
between men and women whu are admitted to West Point in particular* *• 
I think that is where the chief provision is found relating to prepara- 
tion for combat. In other words, is it the new of the gentleman 
whether at West Point or any of the other academies there should be* 
no restriction whatever in the law as between men and women itr 
regard to their training or preparation for assignment to combat 
roles? . ^ 

Mr. Stratton. T arp not entirely familiar with the law. I believe? 
that as far as the. admission to the academies is concerned the only" 
thing it says is that it shall be limited to male citizens of the United! 
States. All you have to do is take out the word male. I don't believe 
there is\ anything in there with respect to combat, but there is the* 
9 prohibition with respect to .women serving in the cumbat zone* or ii 
* aferial flighty except in the case of Xavy nurse, or nurses. I'nf sure 
Army nurses are*alsO admitted into the combat zone. I follow M.AS.H- 
pretty regularly on television, and they do serve tjiere, and hurses 
certainly did serve in the Southwest Pacific with 1 great distinction. 

Mr. Fisher. I may be thinking of regulations or policies thai apply" 
at West Point rather than the law Itself. ^ \. L 

Mr. Stratton. I think that is primarity what it is, Mr. Chiinnan^ 
When you come to this business iibout whether men should be*treatecf 
equally, obviously when these individuals graduate tliey art? selected 
on the basis of their qualifications. If you have got somebody who is 5 
. red hot in communications, you are not going to send hiiji off. to* 
infantry school. Tuu are going to send him into communications. If 
you have got a^Rickover wlio is red hot in nuclear power, you are not 
going to sp6nd too much time training .him with the Marines* Your 
ai# going t& let him stay in nuclear power. I' think the same thing; 
would be the case with regard to worfcen graduates/ 

If you have got. a Joan of Arc, amazon type maybe, she would like 
to go into the combat infantry, but there' are man) other areas wher«* 
others could serve. y 

Mr. Fisher. In other words, it, is your view that there shoulcf be 'no* 
obstruction in the law or ia the policies of the various academic that 
,WQuld prevent women from serving in combat, if fhey should be* 
assigned to that role; is that correct? - , 

Mr. Stratton. That Is Correct, although, as I said, J personally; 
would backawav from assigning then* to actually firing rifle* and tha£ 
t kifid of thing, the infantry rqle. I would hesitate .to^do that. Maybe 
later on tljis might be desirable, bfitit seems to me that there are mafry 
combat support roles ki the combat, zooe where they cap do* an out- 
standing jofy. . . r < * y 
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Mrs^ Schroeder has just shown me a* letter she got here from the 
Assistant Secretary .of Defense for Manpower saying "There is no 
statute prohibiting the Army from assigning women to corn- 
tat duty?ArmyDoiicy excludes women from combat roles." 

Mr. Fisher. That is what I was thinking about. 
, ' Mr. Wilson? , / - 

Mr. Wilson. Thank you, Mr. Chairman. 

Mr.Sfratton, you have said everything that needs to be srid. I 
think it is an outstanding statement. It certainly covert the point 
very well. I think we overdo this business about combat as you have 
so strongly emphasized. There are ladies who are qualified to go into 
combat as you have indicated. We have one in the Housq from your 
State, but JL think these things all take care of themselves. I think 
everybody knows who I am talking about 

Mr. Chairman, Lhave nothing else, just to commend the gentleman 
„ . ' iorhis outstanding statement. * / . * v 

Mr. Fisher. Mr^ Dickinson?- 

Mr. Djcckinson. I think it \Vas an outstanding statement from our 
-colleague from New York. I think he really touched all the. bases. I 
- thinkj would disagree with the part of. his statement relating to the 
amount of military training that thej get in the academies. I think 
they are pretty well equipped militarily a$ well as academically when 

* ihev come out, certainly more so than the average academic life. 

Mi.. §tratton. There is a lot of close-order drill. 
\ Mr. Dickinson. There is close-order drill, with their summex 
training, with their professors of military science and tactics which 
p^tty well instills in them a knowledge, background, and a history 
of the military — why wars are fought and how they«are foufght. I think 
they come out with mote than a passing interest and a knowledge of 
military procedure ajid how to fight, but that is really sort of beside 

• * the point. * ' 4 ' 

I think the chairman cleared up the only question I had. That is 
you would advocate^ that any Jaw that would prohibit a woman from 
serving in apy capacity — that would automatically make her serv ice 
limited — should be repealed along with the enactment of this bill that 
wo»uld admit them into the academies. So that regardless of what role 
they might be assigned due to their propensities. and aptitudes and so 
/ "forth, than any legal prohibition should be removed. 

Mr. Stratton. Yes. That is the prohibjti.on.'I think the only one 
^ prohibits women from going into the combat zone or into the air 
j except in the case of nurses. I think that should be repealed, yfs. 
\ Mr. Dickinson. Thank you, Mr. Chairman. 

Jir. JTisher. Mr. Hillis? . 
\ Hillis. Thank you, Mr. Chairman. , 

I t<yo would like to commend you on your statement, Mr. Stratton. 
I found it very informative*. I would like to just ask a couple of ques- 
] * tip#s. 4 • 

Ifyou know', how do we get women officers now, other than ROTC? 
&i How 'are womGn commissioned? . ' 

Mr. Station. I think they are recruited in the ordinary 'recruiting 
stations. I noticed thajt the recruiting office in the post office where I 
, have my oSice have women recruiters now in an effort t;o try to attract 
more women. If somebody comes in who is interested in joining the 
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service, and she has the appropriate qualifications, they probably 
persuade her to apply for* a commission. 
Mr. Hillis. Are we also runiiing some sort of an officer candidate 
, 6chool for women? What I am getting at, are they going through the 
regular ranks of officer candidates? 

. Mr. Stuatton. I van only speak with assurance with regard to the 
Navy. Women are goirg info the Naval Officers Candidate School in 
Newport, and I assume that the same thing is true with regaid to the 
Army. v , 

Mr. Hillis. They are accepting that assignment and the same basic 
requirements and treatments that the male officer candidate has. 

Mr. Stkatton. That is right, and there has been no problem what- 
soever. Some people seem to make a great to-do over the fact that 
maybe women can't chin themselves as many times as men can or 
do as many pushups, but again. I don't think that that is terribly 
important. Tney ought to be physically qualified and capable, and 
apparently this has been worked out in the QCS's and ROTC's 
without any difficulty at all. " . 

Mr. Hillis. The* point you .are making is that, this type "6f thing 
could be worked out with the physical training by&tems at the acad- 
emies, could it not? 

Mr." Strattok. Exactly, yes. . 

Mr. Hillis^ Without lowering the basic requirements, the admis- 
sion standards and this sort of tuning? 

Mr. j3TRATrdN.,*Exactly. I see no reason .why the admission stand- 
ards should be lowered at all. There is in the academies a test called, 
"physical aptitude/' It used to be only a physical exam you had to 
"* take. Now there is also a physical aptitude test. This could con- 
ceivably be misused to prevent women from qualifying. I think you 
have got to climb a rope a certain number of feet, for example, and 
I have had quajified male applicants from my district who were 
* physically in good, shape and who were mentally good, but who got 
knocked out on this physical aptitude. It was alleged that they 
weren't coordinated, or something of that kind. 

I can see how Something of that kind could conceivably be used, 
. but I think that ought to be adjusted. ~ 

We have women in our police departments now jand I guess there 
is a case over in Fairfax where there is some question as to whether 
a woman caiulif t as many pounds as the men are supposed to lift or 
something of that sort. " 

Mr. Hillis. Couldn't we realistically set different -physical stand- 
ards °^ong these lines without . discrimination, just based on the 
differences in physique? . \ 

Mr. Stratton*. I don't think we ought to bave different physical 
standards in the sense of being sound of body, but I think the require- 
ment that you do z number of chinura or pushups, and so on, could 
certainly be adjusted. 1 . . . • 

When I was a Boy Scout, to get an athletic merit badge you had 
to jump, so mflny feet, high jump or broad jump, and the bigger the 
boy you were you had tq jump higher or further. I could never get 
. that oadge because I was iat when I was a kid, and with the higher 
weight, I was supposed to jump farther and higher than I could jump. , 

I think that kind "of. thing, something along those lines, would have^ 
to be worked out.'. * 

9 * \ 4? 
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Mr. Hillis. That is all the questions I have, Mr. Chairman. 
. Mr. Fisher. Mra. Holt? 

Mrs. Holt. Thank you, Mr.'Chairman. * 

Thank you, Mr. Stratton. I can't imagine a fat Sam Stratton. 

I have to say something, and I guess I shoiildn't, but I atn concerned 
about the same consideration that Mr. Hillis has alluded to here. 
That is the physical aspect. I feel so strongly about the privilege of 
childbearing I think that that does enter into it. I have some very 
grave concerns about,what is happening to our families today. I know 
that that doesn't have to have anything to do with it. 

I have had a legal career and a political career, and I have three 
children and three grandchildren and it hasn't interrupted that. 

The 5-year period of active duty that' a graduate is committed to, 
do you think that that would have to be changed, if women were 
admitted to the academy? In other words, would that have to be 
waived, or do you feel that we would continue the 5-year commitment 
or 3 years or whatever? ' ■ 9 ' 

Mr. Stratton. I would think that the commitment ought to 
remain the same as well. There are arrangmeents now, as I understand 
it, where women in the services who become pregnan^are not auto- 
matically discharged. Things have gotten to the state now where a 
"woman can be back on the job in what, 3 or 4 weeks, something of that 
kind, after having a baby. 

It would seem to me that, assuming arrangements were there for 
taking % care of the child, that this could be no more than a Ifeave of 
absence. 

Mrs. Holt. So you feel that wouldn't change that standard in 
anyway.- • 

Mr. Stratton. I wouldn't think that it would need to, no. I fee\ 
that the basic requirement should be that we . want to get careei? 
people. If, they Are going to go, to the service academies for what is a 
very expensive education, we Certainly ought to get p(*fformance out 
of them, but it doesn't alwaysiiave to be leading an infantry platoon. 
That is my feeling. 

Mrs. Holt. Thank* you. r 
• • . . , Mr. Fisher. Mr. Daniel? '■*''. £ 

Mr % DANiEL. Thaijk you, Mr. Chairman. ^ > 

Mr/Stratton, I don't recall whether ^yoti were here or not when 
I asked the facetious question of the lady from Colorado. 

Mr, ( Stratton. I was. 

Mr. DANiEU But following that, I did bring up the question about 
being prepared at the Acadcnies in order that we can assure success 
of the program. Yod just mentioned a moment ago something about 
adjustment in physical standards test. . ' % • 

$ How long would you suggest that it might be befure they could 
be ready to* take the women into the academies, which I think they 
should, and make sure also that the program was successful? 
1 0 Mr, Stratton. I tftink this is something that is very simple from' 
.my point # of view. All we have got to do is tell them to be ready and, I 
tlunk they could be ready Lq admit women in the ne*t class, 1*9.75. 
I see nojreason for an> great pondering. I wouldn't be in favor of 
having £he men and women rooming hi the same room, but I don't 
know why } ou can't set off one corridor, for example, for women, 




48 



45 

midshipmen, or cadets. The head could be designated for their use, 
and that could be done, I would think, in a matter of a couple of 
weekfe. . ' 

i!r. Daniel. " You^ mentioned the adjustmc its in the physical 
^tandards tests. This is something which would have to be taken into 
account, would it not? 

Mr. Stratton. Yes; but I don't know why it couldn't be done in 
an afternoon. If you want to delay it, you can think up all kinds of 
reasons, jmd .we run into that in the Pentagon all the time; but all 
you ha,ve got to do is sit down across a table, and I would think in 
10 or 15 minutes you could adjust the tests to meet the situation. 

Mr. Daniel. Usually I agree with the gentleman on 99 percent 
of 14s statements. I. don't agree on that one. I have had some ex- 
perience with testing and it hasn't worked that way. £ 

Mr. Stkatton. I may be underestimating some of the problems. 
If you are interested in trying to admit a qualified ^yoman who could 
do a job as a pilot, as a sojo officer, as a navigator on a ship, I don't 
know why it would take any more than a week, let's say, to figure 
out what kind of physical requirements you would need to impose. 

Mr. Daniel. I assure you that I favor the principle, that I think 
women' should be admitted, but I want the program to be successful. 

Mr. Stkatton. I do, too, and .there. is no doubt about the fact that 
the first few women to be admitted are going to have a rough go, but 
that was true of the first few women that came to Congress. They^ 
haye had a rough go sometimes, too, but they have done very well? 

Mr. Daniel. It doesn't apply only to the first* few months, I can 
assvtfe you of that. v 

Mr. ptratton. It will apply for the full 4 years, there is no question 
about that, and I think the girls who are getting into this Kind of 
thing should go in with their eyes open and realize that they ,are going 
to be pioneers, and it is undoubtedly going to be a little rough. 

Mr. Daniel. Thank you, Mr. Chairman. 

* Mr. Fisher. Mr. Montgomery? 1 

I would like to also Thank Mr. Stratton for his very, very strong 
statement. It is makinfi^me do a lot <?f thinking, Mr. Stratton. 

My problem is I really haven't had much experience with women. 
Thaf ls one of m> problems. Since I haven't been married, I don't 
know how they stand up in combat, so I will just lyfcve to think it 
through. . 

Mr. Stratton. I had understood you were one of our experts. 

Mr. Montgomery. Nothing further, Mr. Chairman. 

Mr. Fisher. Mr.. Stratton, for clarification let me refer briefly to 
the comments by Mr. Clements to whic]i you referred in your opening 
statement. 

* Among other things, he says,this: 

In addition to academic pursuits, the curriculum at the service academies 
includes training fur cumbat service. Cungress has enacted statute* prohibiting 
women from bpingassigned to certain cumbat rules. Under tectum 601 > of title 10, 
United States Cpde, women serving in the Regular Nav> and in Regular Marine 
Curos, are pruhibitcd frum being assigned tu dutxil 1 aircraft engaged in combat 
m!siiuns ,ur frum being assigned tu duty un vessel^ uf the Navy uther than hospital 
ships and transports. Under sectiun 8349 of title 10, United States Cude, female 
members of the Air Puree, uther than medical personnel, are prohibited fruai 
duty in aircraft engaged in cumbat missions. Su lung tu> these rehtrictiun* remain, 
participation by*wumen in academj training wuuld nut be cui>t effective since the 

C . • *9 ' - •' 



basic cuiriculunx at the academies is directed toward preparing prospective ^fficere 
Xor duty in p coii^bat environment. The mission^ of the United Siates Military 
% Arademy is primarily to tram cadets for careers in the combat arms of tbe Regular 
w .Anny. jSjnce ttie Department of ibk Army is opposed to women serving in combat, 
iVis opposed to the admission, of women to the Military Academy at this time. 

My purpose in herring to that is to seek your views about whether the provi- 
sions ia ttie U.S., 'Code which now prohibits women as distinguished from, men 
irom certain assignments that might entail combat service,, as to whether thuse 
things should be repealed, possibly consider doing so in this legislation. 

Whafeis your reaction to that? - 

Stratton. I would favor repealing them, Mr. Chairman, and 
"I so responded, I 'believe, to Mr* Dickinson! I think the only legal 
' bars are the two that he cited — one with respect to the Navy, and.one 
witE respect to the Air Force. With, respect to the Army, there is no 
rstatuloiy .provision. I would favor repealing them. 

'However,, even if they weren't repealed, I would challenge his 
statement that the training at the^ academies for women would not be 
cpst eftecjive, because as 1 have just pointed out, you have got 235 
jpeopje fjrdii^the Air Force Academy out pf a class of 8«& who aren^ 
^veii gou^ i$tp combat, and t don't anticipate we are going to have 
pidre than 3, 4, or 5 women admitted to the opening class. Certainly 
they cbuld be assigned to those roles and stili be cost-effective; but 
I won\d certainly favor including .the repealers of these two statu ts 
ihat you hive referredytp in the basic legislation. 

Mr. Fisher.. While J^e are on the subject, xnay I ask Mrs. Schroeder 
3f sBe shares that vievy 1 % 

Mrs. ScHROBuisR. I dojtx't think that they are needed ir\ this 
legislation to allow women to go in.. I think that we could repeal them. 
I think it would be fine to repeal them Jwt I don't think that Jhey 
,are Reeded to ^o in. .... 1 v 

The other ^hmg that I would like to make a commenton,< there were 
a lot of questions about physical tests in regard to the job that they 
will be doing in the end. As you. know, in the whole personnel field all 
sorts of* entrance tests are now being challenged as to whether or not 
ihey really are testing for skills that $re required in the jph. I think 
what we are in essence saying is that maybe some of those physical 
tests are testing for skills that really aren't rcqiuired in many of the 
jobs that we are training the people to do so in <a way we are setting 
up. an artificial barrier and I think that should.be taken into considera- 
tion too. - ' ' ' ? * - 
,* 'I think we, cai\ do it without it. r ^ \ \ 

Mr. Fisher. I recognize that it is not really an essential part of.it. 
"but I was going back to the original thought that has been advanced 
-here today, that all discrimination, all differences regarding training 
and combat between men and women, who are admitted to the acad- 
emies should ha eliminated. For whatever training they' get , each 
should be treated precisely aliker, and each should be prepared to do 
pie same kind of duties as the others. On that theory, I was wonder- 
ing if it wouldn't be appropriate for us to explore tha propriety — 
maybe not, it is just a thought— of repealing tnese provisions which , 
seem to be somewhat in conflict with this concept of qvffiity of treat- 
ment by those who are in the miEtdry service, whether they be men 
^pr women. 

. Mrs. Schroeder. I think t^iey are probably a little out of date 
.too. I think if we really want to protect women, then we should insist 



7 there is only male nurses. We shoul<M>e%onsistent. I think when the 
. -ERA goes through, they would nothettprjjifable anyway. 
- \ Mr. Daniel. Mr. Chairman, may^I -;make one observation? I 
think Mis. Schroeder is correct in what 2Sfe has to sajr, provided that 
we are going to apply the same criteria to all, but if we aren't, in 
accordance with Mr. Stratto^'s thinking, then I think we have to 
take another look, jbut provided we apply the same standards to 
♦ everyone, male, female alike, then there lsnO problem. 

Mrs. Schroeder. I think what we are saying is yes, apply the same 
standards to everyone, I agree, but let's not say tflfe standards are 
set in cement either. I think his comments about some oXthe sopho- 
moric things that maybe go on can stand some revision. 

* Mr. Daniel. All I am saying is that the standards are .uniform. 
>frs. Schroeder. But we are not going to make two sets of stand- 
ards; no. - • 

4 Mr. Wilson. I would agree with Mr. Stratton that this is an 
-excuse being used by Mr. Clements. I think the simplest thing would 
be to.include in this legislation, the sections which prohibit women 
Jrom participating in combat. Have them eliminated from the law. 
. . Then policy can be determined on how women would be best utilized 
ijsr^l in the event they go into the academies, whether they go into combat 
or don't go into combat. Anyway, I think it is kind of a moot point 
Jf the ERA is fever adopted by a sufficient number of States. I would 
hope we woidd have tfie foresight in the committee^ to take nece'ssarv 
legislation before it becpmes a constitutional right of women tcyattend, 
and it would certainly do good for the committee to take that action, 
*; 1 think, Sir. Chairman. , . 

Mr. FisheH. I think it might hot be entirely proper to say this 

* .jara$ an excuse advanced by Mr. Clements. He is simply enlightening 
V*s*he donunittee with whfrt the law is, and the reasoning that prompted 

the Army to oppose the ibgislation, which is what we wanted in asking 
for views, whether we agree with them or not. 

I think it is very important that we have all of this information 
before us and have the benefit of their views in drawing the conclusions 
;they do after considering those things; 

Mr. Wilson. Mr. Chairman, I thmk it is an excuse, ahq I disagree 
respectfully with you on that. It seems to me that he is begging the 
point in that it is not unusual when we pass legislation to have other 
corrections made where there is a disagreement with other sections 
of the law or the statutes. This isn't an unusual thing that takes place 
.and obviously there are going to be some other sections that are m 
conflict with this legislation, in the event that we do consider it 
seriously and pass it which I hope we do— where we are going to have 
to bring matters into conformity. There may be a couple of areas 
where it is necessary to do that. • " 

Mr. Fisher. Mr. Hogan? . 
Mr. Hogan. Mr. Stratton, l only have one question for the record. 
Do you epvision as a long time itf aval Reserve officer that some day 
down the road we may have a female commanding officer on one of 
our major combatant vessels, probably the commanding officer on 
one of our Trident submarines? ^ -/ 

Mr. Stratton. I- don't know why, if she is qudified,^thatdUus 
,couldn!t happen. Certaioly I see no reason why a woman shoulcFbe 
♦excluded from that kind of responsibility. 



AM I pointed put, we have a .woman commander of troops in the 
Army in Germany at the, present time, Obviously there are going to 
he some-problems and adjustments in having women and men serving 
aboard the same ship. It may take a little while for us to get used to 
that arrangement, but .once we have it, I see no reason why a qualified 
woman couldn't aspire to command in the same way that a qualified 
man could. J 

Afrs. Schrobdbr. May I make a comment, too? 

I think one of the problems Hve have on our ships today is the 
problem with homosexuality. We don't like to talk about it but it is 
very evident &nd all vou have to, do is talk to some of the officers 
there. That might, help to alleviate that problem. Granted it would 
create some jpore but it would help with that. If you w ant to talk 
about the Trident, I think the Trident is one of our most important 
aspects of strategic deterrence. My feeling is it may be the only thing 
we have left if nuclear holocaust ever came and we had -better have 
women on the ships if that is the only thing left of our civilization, 
just to preserve our cixilization. That would be a very good point. 
. Mr. Hogan. Thank you, Mr. Chairman. 

Mr., Fisher. Are there any other questions? 

Can you think of any additional contributions either of you can 
jnake to this record before we disnjiss you? 

" Mr. Stratton. Mr. Chairman, I think the Committee has been very 
fair and I think you have explored virtually all of the points that 
occur to me. I don't anticipate that this is going to be a simple thing 
or an easy thing, but I do thijik that it is something that Ave should 
move forward with. - , * 

Mr* Fisher. Is it your thought — I haven't given any thought .to 
this at all and made no inquiries — that there will be a necessity for 
construction of new barracks at these various academies to accom- 
modate the women? Do yon envision that .as a requirement? 

Mr. Stratton. Np; I don't. I see no reason why it should be neces- 
sary at all. Mrs. Scliroeder said she went to a college where they had 
coeducation of dorms. This is something that has been going pn in 
m^alma mater for some time. You have one floor for men and one 
^oor for women^ff jolted me a little bit as a member of the board of 
trustees when they first instituted it, but this is n6w pretty much 
standard procedure around the country, and I would assume that 
something of the same kind could be done at Bancroft Hall or up in 
West Point. ' 

Mr. Fishjbr. Perhaps so. I remember 1 was at Lackland not long ago 
inspecting the barracks area there, and the WAFs, the women in the 
service, a considerable number stationed there, were all in separate, 
barracks or separate apartments. * ' 

I would wuiiJer if a comparable procedure would be followed in the 
Academies. I haven't discussed it with the officials or what the 
policies or plans may be, but I think that is something the committed 
will want to explore as to just how that would be handled. 

Mr. Stratton. My feeling is that this,is one of the objections that is 
interposed simply because those who just can't face up to this change 
want to see the thing in as difficult a light as possible. Maybe even- 
tually, if yoiUget a lot of women, there, mighj, be some excuse for 
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setting up a separate building for them, but I see no reason why. it 
needs to be done immediately. 1 

Mr. Fisher. I certainly have no strong feelings one way or the.other 
jibcrtit how these things arp handled. Of course in the colleges where 
you have freedom to choose the place where you live, it is a little 
different from being sent to a place where, say, you are staying in this 
barracks over here. X am not making a £ig issife about it, but 1 am 
saying there is a distinction in the private schools and with the mili- 
tary discipline that you have to comply with in the Academies; isn't 
that correct? • * • • * 

Mrs/ScHRoBDBR. I think that is correct, but there are a lot of build- 
ings. There are all sorts of alternatives because there is officers' 
housing and all sorts of things on most of these bases. I am sure with $ 
little imagination, they could handle that problem without any new 
construction. - ^ ^ 

Mr. Fisher. They might improvise and do some shifting. I don't . 
know, but^ again that is something we will want to look into. We 
appreciate your contribution. This is a very good start for the reqOrd 
tnat we are trying to make. . . * 

Mr. Stratton. Thank you very much, Mr. Chairman. 

Mr. Fisher. The committee will recess, until Tuesday at 10 o'clock. 

[Whereupon, at 12:05 p.m., the subcommittee was adjourned, to 
reconvene at 10 a.m., Tuesday, June 4, 1974.] 



,House.qf Representatives, 

COMMITTEE ON AbMED SERVICES, 

* StjWcommittee No. 2, 
WashwQtm, D.C., Tuesday, June 4, 1974. 
The Subcommittee met, pursuant to notice, at 10:10 a.m. in room 
2118, Rayburn Jlouse Officfe Building, Hon. 0. C. Fisher (chairman 
of the subcommittee) presiding. , ' 

"Mr. Fisher. The committee will come to order and continue re- 
ceiving testimony today on the admission. of women to the .service 
academies. • * - 

We will hear first from Congressman du Pont. We welcome you this 
morning, Congressman. And you may proceed with your statement. 

STATEMENT^ OF HON. PIEBRE & BTJsVoNT, REPRESENTATIVE 
° ; - . $B0M DELAWARE • f ■ 

• ** Mr. mr Pojto. Thank you, Mr. Chairman, lly name is Pete du Pont, 
and I am the only Congressman Delaware has. I fltn here this morning 
to tm you a little bit about H.R. 10705 of which I am the original 
sponsor. The purpose of which bill is to allow women to* receive an 
education at the tf.S. 3$ilitar£ Academies. 

In the last decade or so, tins country has made tremendous strides 
in equalizing^opportunities for afy of its citizens. But there is muctt 
which' still needsie be done. * ' 

One of the most glaring injustices which the Congress jean and should 
eliminate immediately, is the continued prohibition by four of the 
five military service academies against admitting women. 

As you probably know, the U.S: Merchant Marine Academy ex-, 
pects to Tiave between 15 and 20 women in .their netft class beginning 
on July 16. One of my Academy appointees, Ivy Barton, is slated* to< 
be among that group. 

However, I have been advised by the Secretaries of the Navy, Air 
Force, and .Army that no matter how well qualified a female service 
academy applicant from my State or any other State may bp, she will 
not be admitted to the other four service academies. 

Discrimination basjsd on sex is clearly wrong and particularly so 
when it-affects one's opportunities for employment. 

I believe -that the basic elements of fairness as well as the U.S. 
Constitution guarantee wonien the right to be admitted to the service 
academies should they, otherwise qualify. As a large contributing sec- 
tor to the Federalincome and funds, it seems odd that women are not 
able to benefit from and contribute to 'those very institutions they help 
tQ support; no Equivalent facilities da extensive in quality and size are 
.available exclusively to woijaen. 

* Military Academies, themselves, cannot afford to discriminate. 
\ ; H.R. 10705, of which 1 am the original sponsor, changes^ those 
sections of the United States Code which the. military services have 
used as legal justification, for theirlrefusal to admit women. • 

; - v ; . " . * ik) . ■■■ o ■ 
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Women, both officers and enlisted personnel, already play a, vital 
xole In the Armed Forces, and that role is expanding rapidly as the 
nipitary moves toward its goal of an All-Volunteer Service., All three 
"Branches of the mitttary intend to substantially increase the number, 
of Women in the Armed Forces. By June of 1975, their total objective ' 
is.td have some 84,000 enlisted women and officers. 

However, the restricted admittance shunning female applicants 
from participating in Military;* Academies not only handicaps the 
Academy's potential growth and increased efficiency, but is clearly 
a.case where improvement is thwarted by 'tradition. 

The purpose of the service academies supposedly is to train highly 
skilled unmotivated officers for the Armed Forces who* will rise to 
p leipMBip positions in the services. Highly motivated and .well- 
qufclffiid pjfrsons are needed and sex is in^eyant.in meeting that goal. 
Cpmpetitioa for service academy appointments \£ouid only -be 
jjmcetl by expanding the eligibility requirements to allow women, 
mth high demands for manpower ia World War II, women's., 
organizations such as the WAAT, WAVES, and SPARS came into 
existence. * \ * l^*< * - 

. Today it is more than merely reasonable to /explore additional 
ohanges in service policies to acconimodate 'the . admission of women^. 
Some traditionalists— including. som?" members of this ^committeer 
I suspect— say we should not forget that the. prime business of the 
armed services is fighting and that combat Will remain the xnale 
domain. It would remind the traditionalist^ that there iS more to 
oombat.in this era than pulling the trigger.. - v. 

The modem, miliary heeds ad]dainistratQr$, economists, computer 
specialists,, communications experts, linguists and', m$ny other 
specialists. * - '* -\x \ '■: \*' \"\ 

Womea's role in the armed services is increasing, jjot only m tenuis 
of sheer aumbers, but also in terms of occupational and &^r oppor- 
tunities available to 'them. V* ^ i ? xV f * 1 
The first eight wo&eh have resently'begufc $elvice in the National 
Guard. Ia the Army, four womeh,heve attained, the rank of General. 
Last August, the Air Force appointed a wqih^a as coininander'of a^ 
major U.S. men's military unit. ' /* - - * r . . V ' , ^ 
^The Navy plans to open all enlisted ratings to \7dmen j|hd KOip 
to foliate midshipmen. They plan to allow -women officers tk) attend 
the National Wtir College, the -Armed forces . Staff Opllege, and the 
Industrial .College of the Armed 3?or6es v <Thex tef revisipg aayal 
regulations to permit women officers to assume command of asfcal 
shore stations and permit women qffijtfsrs to cpmpete ^^U^T 
promotion, including the yank of admiral. Re&eMy, iWWkp w 
uated its first woman ^ilot .and last. year % woman was namea^a wing 
commander of an Air JPorce^KOTC^uiA/, Zfi' - [ . 

According to former. Se6refcary of Delmse £ich^dsoil, "All this is 
simply to underline thp fact tbat.ws nee$ to,;make more and better 
use of women in the^ei^ces **:*t * ,vte are not thinkitig ai terms of 
what we can do for women but what, ^oinen caa do for ys/ahd I am 
not sure we are asking them/to. dp Enough/' > • ''• J mC ' . - ' 
* I think that sums it up very, well. In view of the caahging facts on 
the role of women in the.Arftied Fprces, it is jidictifcttjs, wasteful, 
.and* anachronistic to ^maintain that the best' officer framing our 



\. J . Natioixhaa to offer sho.uM be limited tq men only. The Armed Forces 
. would benefit just much as womeii;by making these opportunities 
\ ' availdBle to thernost qualified can4idates?6f both, sexes. 
r l ■ • ~ " TMnk you* Mt. /Chairman. * " v * • 4 

. , SJ^vFishbr. Thank you, M5. du Pont for a very informative state- 
s' . * men^ori this subject. -\ * ' 

• I gather, from your statemetfi tjiat ytfli feel there should pe no. 
discrunination.in afcy respect f in dealing with women "and their ag- 
^nission to and performance in and tuture service to the country* as 

. they apply for admission to tKese academies; is that correct? 

M*. p^ Pont. > Yes, Mir. Chftiman, I woifld say that they should 
have to meet the same standards as male applicants, have tojffake 
the same courses, et cetera.' ' $ % . . . 

Mr. Fisher. I .am &uret)ie academies have necessarily itfaintained 
.certain minimum physical and mental standards which are applicable 
to ali pf those wlip* are admitted. And it is your view that if women 
are admitted they should be required to. meet the same standards 
that the men, are required to meet; is 'that/feorrect? \ 
Tvir. du Pont. Absolutely. \ ' n 

Mr. Fisher. Mr. Daniel? ^ v % 

. Mr. Danied. Thank you, Mr. Chairman:. .: , / 
Mr~du Pont, can ttie committee assume from your statement on 
..page three, "The Modern military needs administrators, economists, 
.computer specialists, commumcations experts, linguists and many 
' other specialities," can we assume from that that you oppose ground 
combat roles fo/ women? , . . 

Iji the light of that statement, since you did not mention combat, 
can we assume you are opposed to groijrid combat roles? 

Mr. nu Pont* No> sir ; I put' in my military service id the^&vy 
that makes me not an.expert on the infantry. There are some militarv 
commanders who say, iof spMe reason or another, that women would 
be incapable of performing properly in the infantry. I. do not know 
whether they fire right or ^ocpjog*,^ A . » ' ' 

But if they are capable of performing properly there, I would 
< certainly Tiave tlq objection, to having "women in the infantiy. 
Mr. DAWBh. I comriiehjd you on your statement, 
t Mi;. Fisher. I think, you have made it clear th^t you feel* tliere 
should bejno restriction in the legislation or in the policies by the 
' , various academics ; with regard to h£\ing women who attexkl made 
.available for combat' duty if the occasion arises. 

Mr, du Pqnt. Absolutely. ' * , ' - , 

Mr. ^isnfeR. ^r/.-Trepn? / ; 
Mr. Tr^en, Go ahead. Did we'intermpt? . /. _ 

; Mr. iklPont. I was' going ;to ad4 that I wfculd not in. any way 
• argue Jh'at requirements should be lowered or that .combat descrip- 
tions and jobt descriptions should be changed or anything like that. 

* * I think we, should stick \v£th the standards we have. But if women 

. irfeetthose standards, they should be allowed into tjiose Occupations. 
V Mr. JtsherI; Very wll. r / v 1 ' • . / : 

>> Mr.Treen? \ >• ? * M ■ 

\, Mr r TheW. If the committep goes along with this, will you promise 
not iq insist x>n co6d dorms? tiit ft \ r ., 
daughter.) ; yj, ',''''> 

" V '. Si 
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;2ite bit Poxr. X would leave a question- as technical as that to 
wis^i^cbin'the „ 

Mr. Tbeen, That is pn excellent answer. J- have no further 
-questions. ' - : ! - 1 

* - Mr. Fisher. Mr.<- Montgomery? • , , 

Mr. Montgomery. Thank you, Mr. Chairman. H ' = 

Mr. du Font, on page 3 of your testk9ony— really just for clarifi- 
^catioil— jyoii ^s3^\ that the first eight wome£ have recently -begun 
service in tie National Guard. Actually, there hate been women in 
the Army National Guard and in tiiiB Air Guard Nurse Corps. I 
assume you are talking about enlisted personnel; is tliat correct? 

Mr. duPont. Pm^orry. 'Xon are quite correct. 

Mr. Montgomery. £here is a much larger number now because the 
Guard Reserve has realized that to, mate It linger the voluhtcer 
concept that they wilfh^ve to turn toward women in the service. 

My oilv other question, would be: What percentage do we get, of 
won>en in the ^ iriihtary academies? Do we make it a percentage of 
what we baVeih the Nation today eventually, or should it stay a small 
per$en£ag6? ^ > . « . 

Mjc. bu Pon*. Mr. Montgomery, I would be veiy strongly opposed 
to trying .to set any quota" and trying to say that any fixed percentage 
must ]be in the apademy. I think that is the wrong approach. I think 
W^fhould take the best qualified people we can get. If that includes 
200 womea in a class, if they are the best qualified, fine. If it includes 
iiwo, women, then fine. I do not think we should approach it on a 
<qufcta basis. . \ 

*^Mi*. MdKTGOMKKY. It is not quite as simple as that. One of my 
^pblems Tvhich was brought out the other day and which. I mentioned 
m open hearings when we hjid Mr. Stratton.and Mrs. Schroeder was\ 
that some of us are having jJroblems getting any applicants fpr West* 
Point. + 

My point is do* we want tp make West Point a women's college. 
My problem is I am not getting any applications from men to go tq 
West Point. And I 'could end up with five females going to West Point 
from my district. Do, we want to do that? 

Mr. bv Poxt. Perhaps your district is different from mine, but I 
wouldn't mind if there were five females, if they were the best qualified ; 
and if they were better qualified than five majes from Delaware, I 
would thirilfthey ought to be admitted ahead of those'males. 

Mr. Montgomery. My point is that I'm not getting any males. 
> Thank you: * , 

Mr. Fisher. Mrs. Holt? 

Mrs. Hotfr. I will defef to Mr. Hillis. 

Mr. Hillis. I want to commend the gentleman on his statement.. I 
find it a very enlightening statement aqd very much to the point we 
;&re dealing with: m * * 

T have two or three questions! Does the gentleman feel that — I see 
.yo\t raaintaiii that the Merchant Marine Academy wjU have 15 to 20 
Wqrfien in the fiext class-T-does the gentleman feel there should be any 
^ginning number; of wpmen £0 say, go to West Point or to the Air 
Porce Acadenljjr? Should it be a group of 20, or 100? How should the 
pfojfram be initiated?!^ you have any ideas on that? . 

Mr. ntfPoNT. I would tliink we shottld look at tha applicants, , 



. Apd, again, .as I said to Mr. Montgomery, go back and select however 
many mere ar$ in a class at"the Air Force Academy^ select the S00 
best qualified candidates in the United States. If 20 of those are 
; "Women; fee/C&^d^two p£-tjiem are women, fine. 
. Mr* B^iLs. ^Qre_&ason I asked the question is the Air ITorce, 
X think, is one. which, has made the suggestion that the program be 
plj^ed in so that jnnybe a beginning class of 100 women could be taken 
and, that housing could be 'provided and courses could be arranged, 
w and so forth.Does the gentleman see this as the approach which we 
;should follow? Or should it just be a small group? 

Mr. t>v Pont. I think any reasonable approach that is Adopted 
by the service academies — if they want to do it in a groutJ of 100 
and if that is economically more efficient, that would he taie also, 
assurpipg/ of course,, that ttere are 100 qualified female applicants. I 
wquldnotlower the qualifications in order to attract female applicants. 

Mr. Hillis. , Going to the combat role just a second, certainly, 
I can^seein &e Havy and in the Air Force both roles that women -can 
serve that could be verjMvell classed as combat or combat-connected, 
which .generally would a 0 t require, say, the physical strength which 
might be necessary tcr serve as a crew member for weapons in 
combat or infantiy, I am thinking of such things as a fire direction 
Renter on shipboard or radai; controller aboard an airbound like 
. v , AWJLCS or ttfls Jype thine. Is there any reason in the. world that a 
woman couldn!t perform these factions as well as a man? 

Mr. x>ix ^o^ x agree \vith that. V * 
. Mr. Kshe'r. Mrs. Holt?. 
'l Mrs. Hoxx Xbahk you, Mr. Chairman. * / 

Mr. du !Pont, thank you for your very comprehensive statement. 
1 am interested ip. the same question Mr.^Hillis asked, We have 
#,Tieard several- studies, and then General Clarke has said that he feels 
r it sHduId'be a large group. J think that will be a difficulty. 

HaVe yotf had applications from women in your "district at this 
, point?- ' . • " - / J . . • ' ■ « 1 

\ t % Mr. du,P,oxT % Yes. Phave had approximately six. I am guessing 
now, but I think there were four for the Air Force Academy and two 
. for Annapolis. # ' , - 

# , ^Irs. iioLT^. So, if we did continue to have that number of appli- 
cants, it certaiidy would work all right. A$ you have pointed but, 
Woitien can do {hlngs a lot better than most men. ' / 

y/lr. dv Just to correct the record, I donjt believe that . 

statement is; dny where in iny testimony. • , 

[J/aughterJ^ \ , 
, Mrs. Holt. I thought I might get away witb'that. But Pdo-have 
thjs concern, tjiat if you have one woman qualify for one academy 
. that' tho»t could be a serious problem. And I think General Clarke 
Has Expressed that same feeling. You do not tBink.it would? 

MrJpv Pont. I can see some mechanical problems in having to re- 
vamp the entire Air Force Academy, in order to allow one woman to 
enter. Hopefully, you could ge,t a class somewhat larger than that. , 
But, again, I would not lowe? the standards to get up, to 100. And I* 
wonder if General ,Clarke isn't proposing that m order to make it 
moredifficultto ; have women there at all. r t> • " / f - 

**Mrs. Hoi/r. Apparently t he is very enthusiastic about it and says 
he is ready to go and can accept them into the prograip immediately, 

eric ; *y: ;>4 . 



but that he feels this would be4he optimum condition,. to have a class, 
of that size come im * N „ ' 

Thankyou.Thatkall,Mr*Chairman. . 

Mr. Fisher. Let me one question following up on that apd.then 
Mr. I^ickinson, who just came in, will probably have some questions. 

One of the things, Mr. du Pont, which the committee will 
have to think about is that if a*bill is reported w hen should it become 
eff active. Questions have been raised, as you know, about the availa- 
bility of the proper quarters at these Various Academies for the wcftnen 
when they are brought in. ^ ♦ 

"JfVould you give us the benefit of your thinking as to whether we 
should have separate Quarters for the uomen or whether they should 
use the same barracks which are used by the boys? . 1 
" "Have you given any thought to how that should be arranged? That 
would have something to do, I^yould think, with the timeliness of 
when the^law should become effective. r » 

Mr* du Pont. J would think you would certainly want separate 
quarters. l\don't see any reason why they couldn't u^e the same type 
of barracks the men use. ^ 

Mr. FisHBR.'But do you think they should be separate? 

Mr. > t>tt Pont. I would s think so. 

Mr. Fisher. That is precisely*' what I wanted you to reply. 
- Mr. Di'ckihson? 

Mr. Dickinson. I have no questions. 

Mr. I*isher. Any other questions? [JJo response.] Thank you 
very much. 

Mr. dtj £ont. Thank you. 
Mt. Fisher. Mr. Fascell? - 

• STATEMENT OF HON. DANTE B. "FASCELL, REPRESENTATIVE 
, * PROM FLORIDA 

Mr. Fascell. Mr. Chairman and members of the subcommittee, 
I appreciate the opportunity to appear here.* I have \ prepared 
statement which I would ask unanimous consent to submit for "the 
record and takd just a moment or two. to speak extemporaneously. 

I appear in support of tKe du Pont bill and similar bills for op- 
portunities for women to attend our service academies. 

It, is beyond question in my mind th&t we have a resource we are 
not using, and.it is a mistake not to use it to the best possible ad- 
vantage for the country. Now, all of the problems which arise uith 
respect to. the training program, they arp real and practical problems. 
Butl assitme that the military are re$l and practical people, and 'they 
can^solve those problems just as this committee could, if it ^ere in 
-charge of the program. ' 

So having admitted the problems which exist, the principle is 
Still valid and, therefore, ought to be written into law as promptly 
as possible with whatever contingencies or safeguards or reservations, 
if any — and I hope there are ftone — that, the committee in its judg- 
ment deems neeessary in order to carry out the program. 

I am through. ^ 

Mr. Fisher. Thant you. • - , 



. Mr. Fascele. I just wanted you to know I was seriously supporting 
1he Ml; and that is the reason Fm here. 

Mr. Fisher. We certainly respect your viewpoint,, and Vithout 
objection, your statement will-be included in the record. 

[The complete prepared statement of Congressman Dafcte B. 
iFascdl follows:] * 

"Wbittcn Statement of Hoji. Dante B. Fabcell* Repbesextative Fbom Florida 

' , * ' WOXIEN IN MI LI TART ACADEMIES 

Mr. Chairman, thank you for the opportunity to appear before you in support 
of H.R. 1127G, legislation I joined in sponsoring to insure that each admission 
to the military service 'academies shall be made without regard to a candidate 'a 
sex, race, color, or religious beliefs. Specificallv, of course^ the issue is the admission 
of women to our Sjgvice academies, and the elimination of th6 discriminatory 
admission policy now- authorized by law. j* 

At issue is whether we want thp best qualified person admitted to our seryice 
academies, or whether we want the beet qualified male. I say, we need the best 
qualified person. . 

* H.R. 11276 would eliminate the exception, from the prohibition of sex dis- 
crimination provisions of the Education Amendments of 1972 which now exists 
for the service academies. Further, it would bring those sections of the U.S. Code 
relating to admission requirements at each of the academies in conformance with 
the non-discrimination policy. - 

The Congress hasTepeatedly affirmed that discrimination of any kind, including 
sex discrimination, is clearly wrong and a violation of basic Constitutional guaran- 
tees. The Congress and the federal government must continue the leadership 
role in breaking down the traditional sex barriers which still deny equal op- 
portunities to women. 

The purpose of the service academies is to train highly skilled and motivated 
officers for the armed forces who will rise to top leadership positions in the services. 
There is no reason thot young women should not be given the .opportunity to 
have this Educational benefit and to then serve as officers in the armed forces. 
The myth of the weaker sex has long been disproven, and I feel certain that there 
are many women in this country who could easily withstand the tough physical 
training undergone by our Army, Navy and Air Force cadets. 

Until recently, women have had to pay for their own education and- prepara- 
tion for the armed services. Some progress has been made. The Reserve Officer 
Training Corps scholarship program has recently been operied to women* 

But this* is not equality. Women should have the same opportunities as men 
for tl>e outstanding training available at the service academic . And that means 
eliminating the current admission restrictions and opening up the academies to 
qualified women applicants. 

The Department of Defense argues that the mission of the service academies is • 
to train officers to fill combat positions, and that women S&e unsuited for such 
positions. This argument assumes, first, ^i need only for combat leadership whic^i 
assumes a constant and perpetual state of combat— assumptions I find inherently 
chilling. It also assumes that women are, somehow, not qualif.xi for such re- 
sponsibilities. The veracity of that assumption is being tested daily. 
NVomen are increasingly proving that they are fully qualified to assume respon - 
sibilities former}} considered appropriate only for men. For example, police forces 
throughout the country are hiring a growing number of women. And those women 
are not restricted to desk jobs or meter-maid" roles. They are trained in self 
defense and criminal apprehension techniques <and assigned to patrol duty just 
as their maf£ counterparts. K 

Mr. Chairman, the nation s armed* forces need the best possible personnel and 
leadership. Current admission policy effectively excludes half of the nation's 
potential officers. Not only is such a policy inequitable and discriminatory, but it 
is not in the best interest of our defense preparedness. 

Our service academies provide an excellent - indeed the best— training ground 
for the future officers on whom our armed forces personnel and policy depend. 
We must make sure that the most capable and best qualified persons receive that 
training. And to make sure that happens, w^Ujnist allow woman applicants to 
•compete for academy appointments. , ' * '« 
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Mr. Chairman, I strongly urge, the Subcommittee to act expeditiously and 
favorably on legislation which will eliminate the discrimination now permitted in 
our service academies. 
- Thank you, 

Mr. Fascell. Thank you. 

^Ir. . Eishe^ I assume you follow the pattern of the other three r 
witnesses who iave testified in support of bilU which they are spon^ 
spring or cosponsoring that there should be no distinction with respect 
tfo availafcflity for combat duty on the part of any who attend the 
academy, including women? v , 

Mr. Fascell. Mr. Chairman, definitely, very definitely, women 
ought not to be preclude.d-from combat. \ _ 

Mr. Fisher. In other words, if we are going to have a law to admit 
thefia to the academies then they should be admitted with the under- 
standing and with the proper provision for that. 

Mr. Fascell. They may%rind up as a second lieutenantin the mud. 

Mr. FisHSR. Very well. - 

Mr.JJaniel? . 

Mr. Daniel. No questions. 

Mr. Fisher. Mr. Treen? 

Mr. Treen. No questions. . 

Mr. Fisher. Mr. Hillis? * , , 

Mr. HiiiMs. No questions. , ' ^ " 

Mr. Fisher. Mrs. Holt? 

Mrs. Hour. No* questions. 
. Mr: Fisher. Yery well. 

Mr. Fascbli*. Mr. Chairman, I thank you for this opportunity for 
a brief appearance in support of the bill. 
"Mr. -Fisher, Thaijk you. * > 

Mr. Frenzel? ' * 

Mr. Frenzel. Thank ? you,;Mr. Chairman. _ * ; j 

Mr t Chairman, I have submitted a statement, and I request that the. 
statement be printed in the record. I would like to tfike a minute or 2. 

Mr. Fisher. Without objection, the statement will be placed in the 
record at $his point. 1 ' . 

[Thfc complete prepared statement of Congressman Bill Frenzel 
t follows:] 

\ Wmrrnra STAtnnsHT or How. Bnx Feejtzix, Hefikse n tattve Fkom Minnesota. 

\ Mr. Chairman: Thank you fpr your willingness to meet on this imporUnt 
subject and for allowing me the opportunity to appear here today in support of 
admitting women to our Service Academies. 

While the thought may be abhorrent to many of our Academy alumni, the time 
is rapidly approaching when the Academies will have to think female. 

My own college, forrrierly a leading outpost for piggy male chauvinists, has 
recently been sexually integrated. I wacn't thrilled about it, but despite predic- 
tions to the contrary, it may survive. Actually, it seems to be prospering. 

In considering this question, I think we should look at equity, at need, and at 
the existing conditions. Xhen we should examine the principal objectives. - 

The point of equity is that if we really intend to open up opportunity for women 
in our Armed Services — and I do — we can't only open the broom closets, we must 
open even the inner sanctum, the Academies. ' 

The point of need is thaVwe want the best women, as well as the best men, in 
our military service. No person of great ability will be encouraged to serve if we 
deny her, or him, access to the paths' of glory. I am a reserve officer. I know, and. 
everybody knows, who get? promoted. Without access ,to the Academies, women, 
would lack incentives, to stay in our Officer Corps. 



Present conditions rare not reflecting the role jyomen Are now playing in the 
r ~/gmed Forces. Women, tioth officers and enlisted personnel .are increasing, id 
numbera and also, in terms df* occupational and career opportunities available to 
. them. ^eJNavy ^opening all enlisted ratings v.omen*and ROTCL to female 
\ midshipmen. They also intend I .to revise riaval jre^ilations to-permit women line 
officers \ tp compete with mentor promotion, including the rank of ,adriiirai. The 
/Air Spree has opened all \bui five comfiat-associated job specialities to women. 
Las£ year, they appointed the first woman commander of a major U.S. men's 
. -<mllitary,unit. . . ;v * ^ ' * ' • ' ' - 

Mere-are many women today already serving as officers in WAVES, WACS, 
ancTWAFS. If the military feels that women are qualified to receive .commissions 
. and ]o serve their country as members of a particular branch of service, then it 
certainly is reasonable that they be entitled to the test officer training facilities 
in our Nation, our Military Afademies. I believe the Armed Forces would benefit 
. as mufch, as the women if these educational opportunities were afforded them. 
, fc One of the most cited arguments in opposition to JUtmg the restrictions is that 
_ ^^unrealistic to expect women io serve in combat. However, Jess than 1% of 
those men eligible for the draft are assigned to combat unite. Studies have shown 
. that almost :mn6 but. of 10 jobs done in the service are non-combat jobs. There is 
now, of course,/* considerablajaumber of women, serving with isttnqtmn in the 
military services, and many oj^ihem are serving ia combat zones ancTieceiving 
combat dav. As Sehafofr Mhrlow^Conlr htm anjmt.1v nnmM nuf "Combat today 

Dakota." 




. . , ~, computer spe- 

cialists^ communication experts, Jmguists, and many other specialists lor -career^ 
^hich do hot involve ^ctiul,hand r to-hahd combat/ Tomorrow, who knows even 
r whetheV;thpre will W any combat jo^at>all» ' " - 

'Unapubfedly there will, be someTproblems m integrating women into the, Acad- 
emies,. b,ut they are- not insurmountable ones. As the Chairman of my Air Force 
Acitiem^ Selection Board mdicnfced, someone is going to iave to make some 
phangesin the Academy's program. Integrating the woman into the academic 
phase would be relatively aimple. All we need is more space and. more teachers, 
or, we could replace some of the male cadets with female cadets if integrated 
Vomitories are acceptable; ' 

In conclusibn,^Mr. Chairman, it seems to me that the major benefit of opening 
the Academies'to females ^ould be to increase the competition for appointmente. 
In my District, despite my efforts and those of my Selection Bpard, we had only 
a total of 39 applications for' allfthree academies^ last year. Perhaps, after inte- 
gration our Academies will experience what our prestigious.private male colleges 
did— an increase in good male applicants and a flock of gqod female^ applicants. 
I would like to see the Committee act favorably on this legislation in the hope 
that more young people, regardless of sex, can have the advantage of our excellent 
Military Academy education. 

.Mr* Pishbr. We will' be pleased to hea£~your further comments. 

STATEMENT 0F„H0#. BILL PBENZEL, EEPSESENTATIVE FBOM 

MINNESOTA 

Mr. FrbnzeL Thank you. I want to support the previous speakers' 
and take tlie same position they have taken. It does seem to me that a 
point of equity is that if we are going to open up the armed services 
for women's ppportunities, I think we will then nave to opeh up the 
inner sahd turn, which is the military academies, as Well as the broom 
closets. [ " 

We have to*givfe4hem the opportunity we give to.,anyone else who 
goes into our '$rmcd forces. Like the previous speaker, I think it is 
important to get thebest people. It seems to me that the best women 
will not wapt to go into military service unless they have an oppor- 
tunity to go in the best way, oecause everybody knows who, gets 
promoted in the military .y* ; * , 
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Academy graduates are teally tfr e hard core and the people who wind 
up running our military service*?. Women ought to have a chance for 
that. They need that chance, or the best of them will not comeitfto the 
armed services. The question ot combat is an interesting one. And I 
guess basically I feel a little bit like Mir. Fascell does on that. 

^ But I would not object to denying certain^designators to women on 

Whatever basis you people think hest, because who knows where the 
combat v6le is going to fall. Any of us may find ourselves in combat no 
matter ho>v\safe ouf designator seems to us. - „ * 

Mr. Chairman, Fam a v gradpate of a college w hich w r as formerly all 
male. And it was a very fuie college and is a very fine college. When it 

^decided to integrate sexually, I w as not really very thrilled about it and 
thoughtit was* turning its back on some wonderful traditions. 

Yet, t the experience of that college and of the other prestigious 
men's colleges which integrated was that* not only did they get some 
wonderful female applicants, but they got a heck of a lot more wonder- 
ful* male applicants and in general were able,tp be a great deal more 
selective in tef ms 6f quality than they had been in the past. 

I subrn^ that this is likely to happen in our military acadeihies. 
I think one of the most important jobs I have as a congressman is to 

. recruit young men now for our military academies. I spend a lot of 
time and a lot of staff time doing*this, But last yety: for that wonderful 
education in my large district, which was worked very heavily by 
me, and my staff to elicit applications, we only had 39 young men 
who applied for our military academies. That is not enough. That 
education is too good. The opportunity is too goo.d. There should be 
more. I thinkaf we equalize the oppprtunity and admit yoking women 
then there/will inde.ed be more. * 

v Mr. Chairman, I would, like to have my written statement serve 
as thfc record and would be glad to .answer any questions. 

Air. Fisher. Very well, and thank you very much for your 
statement. \ " 

I take it, as the other witnesses who have testified, that you would 
subscribe to the idea that all who are admitEed to these academies, 
including women, should be prepared and required^ jf the occasion 
arises,, to meet the same scholastic and physical training requirements 
that are impbsed upon men. There should be no distinction between 
the two. And if they are" admitted, it should be done with ttat under- 



Dues thai? express your viewpoint? 
Mr. Frenzel. Certainly, It does not mean that if there are some 
special programs — if you take a guy with weak eyes and make a 
supply corps officer of him and he goes to the Academy, then vou 
could take a woman with weak eyes and make a supply corps officer 
out of her, too. As long as it applies equally, I w ould not mind having 
qualifications based upon physical situations which might be different 
within theacademy. * 

Mr* Fisher. But you see no reason to make any difference, 
Mr.. Frenzel. I believe there are some young women within my 
district who w;puld,like to apply and I do not think^fhey would want 
to ap£ly on some kind of a special basis. , , * 

' i -. ' 




Mr;FisHER. And they would be prepared fco meet the same rigorous 
training standards and requirements that the boys do who are at- 
tending the academies? 
* Mr/JPRBNZBL. I don't see why we shouldn't do it that way, Mr, 
jCMirifrair. ^ ~ 
, Mr. Fisher. Mr. Daniel? 
' Mr. Daniel. Thaiik you, Mr". Chairman. 

Congressman, have you had any female applicants for the 
academies? 

Mr. Frenzel. I have not, but also I have not solicited them. We 
have always ask^d for young men only. I have not gone, out. and tried 
to recruit some of them. We have had a few inquiries to^vhich we have 
replied that no, the academies take only males. And while it is my hope 
that they^will eventiiajfy take females, I really, Wouldn't want to 
accept their applications. ' ^ # t • 

If you were to act this summer or sometime now,\ would have 
female applications next fall. 

Mr. Paniel. What is your view with respect to getting a substantial 
number of female applicants?' I assume yon have talked about this 
with other Members of Corigress and perhaps other people^What is ' 
. your on tjbe availability of women for these programs? 

Mr. FreSzel. I think you could get enough to make a reasonable 
class in each one of the academies in the first year in which you put 
- the prograih into effecfc-Tf that has to be the fall of XWS^it seems to 
me that you could^get enough. I do not know what enough is. I do not 
«p, know if it Had to be 100 as one of the members of your panel suggested, 
or 50, or 20 of 200 or whatever. I think you could get tha ( t,many, 

Mr, Daniel. Thank you. \ 
t Mr. Fisher. Mr. Treen, I Relieve you are next. ' ' 

, Mr. Treen. Thank you, Mr. Chairman. I appreciate your state- 
ment, Congressman Frenzel. And I just want to ask a couple of quesr 
li0ri$. - y ' * - 

If ^e had to Return to a .draft in this country to supply our personnel 
needs, would you favor drafting women? " 
, JMr, Frenzel. .Yes. I think we probably should, 
*Mr. Treen, I have no, other questions. 
Mf.FiSHEit. Mr. Montgomery? * 

M*. Montgomery., Thank you, Mr. Chairman. * . 

Bill, I was noticing^n your statement, pagg 3, you made reference to 
your district, your selection board. How does that work? Maybe we 
can pick up some ideas. 

Mr. Frenzel. I have a gr.oup of alumni of each of the military acad- 
emies £nd each of those groups forms a selection board which both 
recruits arid interviews candidates for the academies. I mentioned 
that particular fellow because I think he is alone among the members 
of my selection board in his enthusiasm about taking women into 
his academy, the Air Forced Academy. Like most of you, I write to all 
of the principals and" counselors at the high schools. We visit th£ high 
schools and try to encourage young men to apply for the academies. 

In addition, the alumni groups, my selection boards, make personal 
calls themselves. They are sometimes looking for different people than 
we are. All those who apply or who look interested go through those 
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selection ]boards^nd they make |he decisions on who I appoint to the 
-icaUemie&v ( ' 

Mr. Mootgomery. Thank you. ~* 
- 'Mr.*Jfis,HER.M^ 4 Hillis? , 

Mr. Hillis. Thank you, Mr. Chairman. I 7 too, want to commend 
the gentleman on his statement. I think it is a very; excellent statement. 
It brings out some points which have not been made before the sub- 
committee, on this important piece of legislation. The eentleman 
referred to the fact that tie college he attended, which I Know is a 
prestigious Eastern school,, went coeducational. 

What percentage did they strive to reach? Did tjiey go 50-50? One 
mahrone woman, so to speak? * ' . 

Mr., Fbbnzbl. .No, Mr. Chairman. They began to accept women s 
applications and apparently— Lam not too familiar with the process — 
struck some original number that their facilities could handle. They 
took them K and at this pointy they are in, the position of taking whicb- 

* ever of the men and women are the Biest .candidates. At the moment, 
because of its tradition, there aite siill nioye men applying and ap- 

, pa^endymoregood ones qualifying. : - ' . . 

* , , So Xhe ratio is still pretty hea.vy m favor of Then. But tfiey claim to 
be taking simply the best people who nx>w apply, and they will adapt 
or j)ut-their facilities insuch condition that they can take them. 

* Mr. Hilljcs. The point I am getting at is^— - 

, 4 Mx- JTrbkzbl. But I think they started with 200, if that's wKat 
. voaVe thinking of . , '* r '' 



Mx.. H114LXS. Probably in the course of military sejrvice, as w« know 
it, the meij w& still serye predominantly. Would the gentleman agree ' 

- . Mr. Frenzel. It depends on hpw long the time frame is. I would 
* / expect . that sometime during my Iffetiipe service would be approxi- 
mately eqyal. . . . TJ ~~ * 

* Mr. Hillis. That is. certainly mterestmg. I perhaps would <jmer 
tjiere. I liave felt tha.t while the role of the woman is increasing in the 

. iAilitary'and shouid.in crease that the .percentage of women— when we 
K t / f ' talk about 8,4,000 thfttis a large number 1 

• Mr. Prenyl. I agi*e6. . ■ • 

Now, as you implcmenUhisprogram, if you inde4q decide to recom- 
mend it, and if it becomes law, I do not think .anybody would object 
.to setting/some kind of standards initially as to how many you wanted 
to take in. But Lthink in the long run you would. have* great difficulty 
with a quota system, because the United States does not/like a (juota 
system. < 1 ' ; ' * -ut 

In the short run, you could c^rtainjy do,it, because you would hav^ a 
physical need to do so, based upon facilities and other considerations. 

Mr. Hillis. This is the question I guess I was getting to of the gentle- 
man, whether he thought if we* start d$wn th*s path can we limit it 
based on need or do we have to gD,50?50, or something like that? 

Mr. Frenzel. I think when you start it, you ought to base it ofot 
some sort d target that your facilities aiid your program ca^ meet 

- You will .recall that Mrs, Green, who I think was here year before 
.last, had an amendment which. said that all sshool^ whieh were trying> 

to integrate or which took both paen and worsen would have to take 
th&n on an exactly equal' basis, or they would not qualify for certain 
educational grants. . / ' . 
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Congress turned that ddwti and, I think, quite wisely, because they 
said there are sotoe whicl* are trying to build up to a position of 
equality, and they just cannot. And if you force them to that portion, 
they will simply take no women. So I think you would be justified in 
the preliminary stages to set some quotas and do what you can with * 
what you* thought were legitimate targets. 

Mr. Hillis. rh6se are all the questions I have. * 

Mr. Wisher. Mrs. Holt? 1 

Mrs. Holt. I have no Questions. - - * 

Mr. FisT*br. Mr. Dickinson? 

Mr. Dickinson. No questions. • , 

Mr. Fisher. Mr. Nedzi? * 

Mr. Nedzi. Thank you,- Mr. Chaimiapr: • 

One of the things Vhich troubles me in this whole proposal is the 
problem of physical training. As you probably know, the academies 
like great emphasis on physical training. * 

Have you had an^ kind of experience or have you thought thi t 3ugh 
the problem of getting women who are going to bo able to endure 
the rigors which are demanded physically m the Academy? 

I noted in your rcs^ponse to the chairman that yoU were not ad- 
vocating lowering the physical standards in any way. 

Mr. Frenzel. I think I understand the question. 

Mr. Nedzi. They have running and obstacle courses and all that 

foes with it which requires a certain physical makeup in order to 
e able, to perform* * I '« 

Mr. Frpnzel: I agree with that, Mr. Nedzi. But I may not agree . 
with the standards of the programs which are in effect at the acad- 
emies. I can see that there can be a very line physical specimen of a- 
woman who maybe cannot climb over an obstacle course. I think it 
would be ridiculous to say that she could not get into the Academy 
because she could not do that. 
Mr. Nedzi. Except we say it for n>en now, don't we? 
Mr. Frenzel. Sure; we used to say a kid couldn't graduate from 
college until he swam 50 yards, but that really wasn't all that impor- . 
tftnt'in tte achieving of his degree. 
Mr. Nedzi.' Pift not aware of such a requirement. ' 
Mr. Frenzel. used to have physical education requirements in 
Golleges, too. There were many people who thought they couldn't 
get their degrees because they couldn't swim. 
, Mr. Nedzi. The question is how do you handle that problem? 
Mr. Frenzel. T will leave that to you, because you are the com- 
mittee and. you are" the smart guys. 
Mr. Nedzi. Thanks a lot. 

Mr. Frenzel. But I would say that I c!o"'t think the. public or 
the Congress would react very wfcll if we set a lot of silly physical 
brfrriers such as pole vaulting H feet or crawling through the mud, 
Mrhen you are preparing people for jobs where / mo*t of the people 
who hold those jobs don't have to crawl through the mud. 

Mil. Nedzi. Are you saying that the present standards are silly? 

Mr. Frenzel. I don't knojy, because 1 do not know what the 
standards are. w , 

-4,11 I know is* that if we say \ye'i)e going to admit women on an 
equajf basis.end then have a lot of silly rules which keen women from 
getfiijg in, 1 jdoftlt think Congress will accept that. " 



. }JLt. Nedzi. Help me understand what you're sfcying^ Are you 
laying we nefed different standards for women? 

Mr. Frenzel. I don't know. J really don't know. I think that a 
man or a woman has to be. in good shfcpe to get into the Academy, 
and they ought to be a reasonable physical risk for the Government. 
. But I'm not sure, in either casg, that they should have to do what 
was required in the old days in terms of physical training. 

Mr. Nedzi. That is all I have. - \ 

Mr. FisHER^Let me ask you o$e to follpw up on that just so I 
will thordughly" understand your views, as best I can. * 

I know there is some of that which 'troubles all of us, the very 
thing you have referred to. But you are saying, as I understand it, 
that whatever the standards are, training standards, scholastic 
standards and what have you, after they are once inside the Academy 
th$t women should be prepared to meet the same standards that the 
merfmeet ; is "that correct? < 

Mr. Frenzel. Yes, sir, "I do say that. , ' 

Mr. Fisher. Mr. Treen? % 

Mr.s Treen. Thank ydu$ Mr. Chairman. • ; \ 

I ha*& a further question. We have been concentrating on the ser 
distinction aspect of these brills and I notice" of the four hills We hav6 
before us that they all state that admission to the academies should 
toejtnade* solely on the basis of requirements contained in tie section • 
anSwithout regard to sex, race, color, or religious beliefs of jthe 
candidate. Do you support the fclause with regard to religious beliefs. 
It occurs to me that— of Course, I am not suggesting that we b[ave~ 
. discrimination based upon different religions. Bu£ we, of cota^e, Mi<b 
recognized for years that conscientious objectors are hot required to 
be in corribat. 4 ' # , „ . , 4- . 

With the bill as written I think it would preterit us from declining 
the nomination of one wiiose^religious beliefs would pr&rSnt him from 
going into coinbtit. . m 

Mr. Frenzel. I guess I don't think so. I thmk it means somethmg 
quite different. I think that if a person's religious beliefs Would kedf) 
him out of combat, he should not apply. And if ha did, you Would bef 
perfectly justified in turning him down. I think it means that you 
won't prefer one group over another. n " 

^fr. T REriN. M other words, you wduld support the regulation 
which would prohibit parsons 'from being admitted to the academy 
who Would reftise to go into combat because of their religious beliefs. 

A Mf. Freszel. I would. 

Mr. Treen. Thank you, 

Mr. Fisher: Mr. Hogan? 

Mr. Hogan. - No, thank you. . 

Mr. Fisher. Mr. Frenzel, you have been very helpful, and wc are 
grateful to you. ■ 

The committee will stand m recess until 10 o'clock tomorrow 
morning. 

[Whereupon, at 10:50 a\m., the subcommittee was adjourned to 
^reconvene at 10 a.m. on Wednesday, June '5, 1974.] * 
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\ House of *IIepbbsbntatives> 

. . * ^. ' Committee ojt Armed Services, 

' • ' Subcommittee Noj 2, 

Washington, D.C., Wednesday, June 5, 1974.* 
The subcommittee met, pursuant to notice, at 10 {05 a.m. in room 
2118> Rayburn House Office Building, Hon. 0, C. Fisher (chairman 
of the subcommittee) presiding. ' \ j '/\ 

, Mr. Fisher. The committee will come to order. • 
' Tips morning we h&ye the Honorable MaxtinH. Hoffmann, General 
Coui^$ of the*Department pf Defense, as the next witness. 
' Before Ve begin, -4et me also welcome General Benade: We are 
delighted to have you, General.. We always are. We are always a 
littlebetter informed after ypu speak'* - * • ' * • 

So today #e vill proceed with the. testimony relating to the bill 
concernjgg the admi$sic9i of women t6 the servic^J academies) and 
you may proceed. , 



STATEMESx OF HOIf. 

OF T] 



ITIN E. HOFFMANN, GENERAL COUNSEL 
DEPARTMENT OF DEFENSE- 



to present the views 
and admission ofToc 

As you know, the 
Uniformed Chiefs, 
service academies 



Mr. Hoffmann. Think you, *Mr. Chairman. General Benade and I 
are delighted to'have this opportunity to appear before the committee 
pi the department relating to the appointment 
\x to the service academies, 
cretaries of the military departments and the 
Wong with the superintendents of the three 
follow at later sessions to give more detailed 
views based on the/experience and the objectives of the services in 
creating and mainlining' the academies. . 

As the subcommittee is aware,' there is litigation pending in the 
pistpct Court for /the District of Columbia that touches upon the 
, issues under discussion today. As a preface to the views of th*iJe- 
partment, I believe it will be constructive to acquaint you with, the 
status of these cas^s. . ' ' 

Two ; lawsuits w J*e filed on September 26, 1973, in £he U.S. Disuiob 
Court, District of Columbia, Waldie v. Schlesinger, which is the £ase 
whose object is th<£ admission to the Naval Academy, and Edwards v. 
Schlesinger, whichjdeals with the Air Fofce Academy. 

The plaintiffs in. both of these cases* seek a permanent injunction 
to require the Department of Defense to process and admit qualified 
female applicants to .those academies. They also seek a declaratory 
judgment that the refusal of the Departments of the Navy and Air 
Force to 'process the applications of female applicants deprives tho 
^applicants of their! equal rights in training,- employment, and career, 
advancement in the military, and thereby illegally frustrates the 
pl^mtiff -Congressmen from exercising in a nondiscriminatory fashion 
their statutory authority to nominate persons to the academies. 

' (63) 
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More specifically, it is alleged in these lawsuits that refiisaLto admit 
women to tho^cademie* denies plaintiffs their right to equal protection 
guaranteed^Sy the Fifth Amendment to the L.S. Constitution; that 
the statutes governing admission of women to the academies do not 
preclude woijien from bein^ admitted, that the adrrtissioii of women 
is consistent with the official purpose of the academies, which plaintiffs 
state is to trainjprofessional career officers.^ many fields, and Iio£ just 
for the combat arms; and finally that exclusion of women from the 
academies deprives them of valuable educational* employment, and 
career* advantages available only to graduates of the Academies. 

The answers to the complaints were filed by the Government oft 
January 9, 1974. The Government on April 29, 1974,^ moved for 
summary judgment, supported by affidavits. The plaintiffs opposed 
the motion, on May 15, 1974, and with the filing of a Defense reply 
on May 28, 19741, the case is now ripe for decision by that pourt. 
. I might add, Mr. Chairman, that oral arguments in this case were 
conducted last evening in the district court. 

The Government's position in this litigation is that the exclusion of 
women from the academies is not an unconstitutional discrimination 
on the basis of sex. The differentiation between the sexes is held to 
have a rational basis in legitimate Government purpose, so that 
under the governing case-law, asjt presently stands, iWdoes^ not 
constitute a denial of equal protection under the fifth amendment. 

Second, the government asserts that^ the statutes governing 
admission of women to the academies preclude the services from 
admitting women. The' affidavits and pleadings 'assert that the women 
are not denied educational, employment, or career opportunities in 
the Armed Forces by virtue of their exclusion from the academies. 

Finally, the services show that the' statutory prohibitions against 
the use of women in .combat strongly militate against a^ policy of 
admission to the academies ^nce the academies have .as their primary 
function the training of officers' for combat duty. I will be happj to 
respond to particular questions on this litigation if the Subcommittee 
so desires. . • v , p m • ' / " 

I might point out, Mr. Chairman, that I had hopecjt to have with me, 
to provide for the staff, a complete set of the pleacHftgsjn these cases. 
They are quite voluminous and I am not quite sure you would Vant 
to include them in your hearing record. I think there is a good deal of 
research on a lot of Jbhe legal anct policy issued which have gone into 
the lawsuit. Accordingly , it might De helpful to the committee staff. 
We will get that to you. [Ketained in committee files.] 

Mr. Fisher. I think the staff could profit from, reading £he pleadings, 
if they are available. 

,fy[r. Hoffmann. Yes, sir. , ; - 

Over the past few years anumber of legislative proposals hav^ been 
introduced m the Congress which have as their ooject the admission 
* of women to the service academies. H.R. 9832, 93d Congress, a bill 
"To eliminate discrimination based on sexAyith respect to the appoint- 
ment and admission of women to the service academies" is one such 
measure. The Department reported its opposition to this bill to the 
chairman jpi the Committee on Armed Services on April 26",. 1974. 
As thfe Department of Defense stated in its report on that measure^ 
there is a great demand for the services of graduates of the throe 



servica, academics. Therefore, great care must be "Sxercibed in the 
selection of individual^ to attend service academies so that the Ajmy, 
Navy, and Air Force will be. able to assign graduates to thoie ar.eas 
Ttfhere ? the iieed is most critical. t 

Over and^above the immediate problems inherent in consideration 
of the bills proposing admission of women to the academies, as I anj 
sure the subcommittee has already perceived from these hearings to 
date,, there are a number of constitutional considerations and con- 
siderations of fairness involved in the establishment of either identical 
-or disparate combfft roles for men and women in. the services. 

Let me state quite clearly the Department's affirmative position 
Tjitht respect to the role of women in the services. A^s this subcommittee 
knows, the Department lias undertaken a concerted effort to bring 
more women into the Services both in enlisted and officef roles. It is 
tie goal of the Department of Defense to obtain the best qualified 
"people fon military service and to utilize them in skills best suitedfor 
their apd&tudes. The DOD policy of increasing the number of women 
recruited and increasing the number of career fields op§n to them 
assists in recruiting qualified military personnel jn the all-yplunteer 
environment as well as supports the national policy of providing equal 
opportunity to "women. " ^ . 

In this regard, the military services plan to increase the number of 
female military personnel from 55,400 at, the end of ^fiscal year 19Z3 to 
93,500 by the* end of fiscal year 1975, Enjfeted women strength during' 
the same period is expected to almost double from 42,600 to 79,400 
and will cbntinue to expand during fiscal year 1976-78. . * * 

fhe demonstrated contribution of women in the services is a source 
of pride to our .Nation imd.particularly to pie Department.. We loo£ 
forward to their continued service in important and vital military , 
roles., There are alternative training sources for. female officer^jthatv 
offer excellent edutational opportunities. These are alternative 
/training sources to the academy. • 
„ The opening of the Reserve Officers Training Corps^ scholarship 
program to women is an example of this new emphasis. Through- tljis 
program, young women may acquire their college education and 
military training at schdols having coeducational facilities and offering 
the 'flexibility of courses to meet both theyLr needs and the needs of 
the. respective bervices. The currently available prpcurement sources' 
-produce all of the female officers required by the arrned services and 
provide a wide range of choice for the female applicant. ^ 

The Department of Defense agency responsible* for* establishing 
policy in regard to the service academies is the Department of 
Defense Committee on Excellence in Education. This Committee 
is chaired by the Deputy Secretary of Defense, Mr, Clements. The 
members are the Assistant Secretary of Defense (Manpower . and 
Reserve Affairs) and the Secretaries of the Armjr, Navy and Air 
Force. This Committee affords executive examination and overview 
of all the* education programs of the Department and ^ exercises 
management control over the crea'tign, operation, and termination *>f 
the various elemeiltfi pf these programs!; * t , j . 

The Department of Defense Committee on Excellence in Education 
lias reaffirmed, that the indispensable function of the three service " 
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At^fhe j&avy .Academy,, to ,,cite m example,, the, cflmcijJtun is, 
^.d^igqLe^ t£ #S^njeii fox duty atj^A .by 4ere}pgiEig in tfcemV^Hd 
"jfciindation /or Hie primary faction of the 

, 3^£ary Acft^iy 8ftd. Air. Toffee Aeatfe&y is fcp produce carjeerr 
^or^ent^d officers ^ualifiecf Jtq jfrqvide comba| qualified leadership to. 
/ cbxy ^ ? * " v : ;/ 

\ B'.is pf ^comx»^t^1^j^ji r p]:ta^ce ^that^ current enrplf^Qt ppH&es 
. be mamtefSaed'sd t&at ibosg entering the acfitdejnies are . qualified to 
^Jbeiuture combat leader^. The unkity.of the rigfrrpus trainjpg jrpgcam 
required o^aU o^. tie cadets, jmbeddedih a combat-pri^nled enyxon-. 
meni presume f&aLevery ;cadet or mi&ypman Js a potential 
cbinb.at leader, is a**cdrhers tone: t>f the service &ca$emies as .they &re 
' /E^^ptly ogins.titut^d. The iervi^^wftl be prepared tp speak in retail 
t<>. tJ£td_ concept andjt^ prominence in the context of overall service^ 
^educ^lion.. / . * ' \ r ; • - . ' ' 

^,Jphtotom, let Die add tfjnote of interest with fe^pec^Jo th^e 
Defense Oonoumittee 'on Excellence 131 Education. That Com^ttee 
. jfcia^ £ti& .year Ravelled and .conducted 4 meetings and rejijwed the 
5tatuVp| each of the service acad#nies &t tbjeir lo.c|^i^/^h&Ts. a jjoint, 
jvhict inay: amplify (ox you wh&t the jveight'df Eheir rec^ijunmd&tip^s, 
T^fficM^ye^^g^^h. • *i v \ - - \ 

Tbe Deg^rtiii.ent ]?e%ves that the ^Dl of ^t&% 4^eric^ c p§role^^ 
expressed in Otiisting lqyi mjd demonstrated *t>y n^tipnal ppJTcVin' 
past jvajs,,Ii"as $y?ays been and cpnGnues tp .be tfeat .women snould not- , 
se&e3p>pqm)^ . / ' ' ^ 

Oongre^s has .enacted statutes jorblubiting ^vomen from being 
a^g^efw c^tain combat roles, in tffe Navy and .Air 76rqd. Under 
section $Dl5, title 10, United States Code, woifien serving in tTbe Navy 
md the Marine Corps are prbhibited-from ]bdng j^jjneu to duty in 
aircraft en 
on vessels"< 

1 'Under se r . . , . . . , 

/?f thq Air Force are generally proWbiiod from 4uty a in aircraft en- 
gaged in combat missions. .This policy is. further reflected' by Army 

* reguls^ie^vt^^since the time of the Revolution, has included only 
'male-officers in service in combat poles." % * * 4 / 

So .long as the essential mission and purpose if^aseryice academie^ 
is tt>. provide, the Armed Eorces With the hard-core of combat leader?? 
we think it plain that the framing of the service academies* .appoint- 
ment and admission criteria, in terms of combat qualifications, series 
rational, legitimate and pompeDing govejrpsaental interests. So ldn& 
ris thejbistorical and legal restrictions against women serving in combat 
roles, coniinufy^ is dear that this differentiation based on sex bears 
a irfir*and substantial . relationship to the accomplishment of the 
governmental interests here involved cfrid, thus, 'to the tfppoiritmeftt 

..^ni admission standards through which, those interests are 'fulfilled., 
In view of the fact that women are precluded from serving ip combat, 

. to admit them tb~thp service academies would alter the fundamental 
eh&fcactcr the institutions as training grounds for c6rnj>at-leadership 

' officers. - *, t * ' \ *' , . • 
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^"-i-^-.^?^ 4«5v>V. \C~V .V;^\>.» - ^ 

ofijpflr £&e*06&£s> particu- 
~ -V j8$y ffi£*5t -fel^T- c(^$^jaip^fe tno^e^yanare, C%ipetence 
: \ .{^j^^^|ba6 ^ ^ je^i 14^, eoi£bl>^ fields. „ 

gerro^ are pantinU*^^^ career dpp^iinitiss. _ 

^ M ip^^fcat pffi£e8'aife A&#M^ftose ip,^jcpffijk&£_fi$d5. r , 

^ ^sno$^^ We jpu^tx^guze. 

. ?f§Si rambgi J^oitaej iMe^tke risk ."of c&pijice by. an, am&<J ^emy . 
% tSSinu^&L gr$gj$tt 3egr€^ i£o pj&er mgmjifcife of jj^edl J*qe^^.^ 

~ x£ j^^eQ tenofe 6iat jotQ^^^eS bit 0lb 9orld j^utxajdy |i^e@ 
/ ' ,womi& 

* . \ Forces b£i1ie JffiStedSltefes &p$dlb.e i^ie^ip &en trained f o$ : Jhat , 

Jjet m^ fis^e^JBm sob^n*^^ $n& 
jud^ent of &e jLtten^ 

* ' < r * n v ' " 1 -- Y - L pur. , . 

_ . , , t \ 

made, me Bei^tment of 

jvlr. jCS^y^sfnap^ .1^*3; syifi^^ixet one JXtafs in addiixpttta these i^arkS. ' , 
| urther remarks jp Wogeneral cj^gbrij$s.. Fi^t; r aadrosamg £he jrtidl^ ^ 

* qu^tiba'qli ^^^Jij^atio^^ct & ^lo^r pend^y I thmk tlie.iupcOinOTJ^e - 
can see 

* \ Bi add^gijg^^ft-^l^e Xac^flSat 0e <#mbaK<2^tip& addre^d.at. , 
. an J pgint hf. ilfie ffl^mtiffs in thajb ca^, tfi^bftye^|4°P^d a portion. 

acad- 





*X Have japt, drawn tfe^iaws i^p tfea cii|^ia hi %e lawa* v , 

relating to the gdmis^pri of^:d|nen tqihe <U;4Sfjjues aad't&e processing 
ihQTeoimfocos&w hatfe^pecificafly rejtiisfd to 1 

do j&at. TjSeir jt^um^t.is flbat ihose .^tatufes musk fee .^onsfeiked £<i 
>Ilbw woMen iiiio th^. 'ac£$eiru&j, as iKey ^l^feiiw standi, ^ 

Sp I tldnfcpne limst be j?are(a1 not to as^mp ju^^.^Eii^ c^u^i^^aKe 
bef ore them a gb&sa^here&y^ to^^ 

it is strictly a ihaiter of h0b$$uj$^ not believe it^.. ~ 

r ,T?he second general area to wmcB^^gnVa^^e^ %few remark^ dai a 
' ioUowHon to JDiy z statement is! tfie ia3ue opmBat^id ife. refati^^iaR 4 
<■<. I tjFtlic^cdaeirif v"t'-f-v"' J- '-■ ^/if//^^^ 

1 tr> , J^pW-as Z bav^aspelled put, in my st&.£eme|ct legitimate Government 4 

{mmbse Qbnstitules'a>atm^aibaki for mafaflg a diffetentlafxpn m s?x. : 
f $e tfecisip.n tfiat ^omM 5h6ul4 .^&tO combat .and fliat they . 
*8hoid^.be trained therefor the'se^ce ^WS^U^ 3 ; tfien^Jbf course, 

' v ^ ^Xhere wouljl J>e no way of seUm^ a^uota on the.ftujnber oif wqmep, 
* ' fortius, purpose in our judgment since' tli^t' would be a. di^tiiiciion 
r . b^t^eeja men .and' women no} yefot^d to the. rational O.ovemmen^ 

Should die (^mftteo decide to^ efiact Jegisfation, which p>,ul4. 
. ^qinit wo&enjfcQ tne acade&ties bat not change ,the strictures agaiSst 
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combat participation, by women* then £ou would have a situation 
which in* my judgment would $llpw you to set a quota 9n coiabafc 
officers, since there .would he a rational basis. 

You tiovld be .precluded •from setting a quota on noncombrt or 
general support type personnel by reason of the fact that a differentia- 
tion between the sexeo on other than a combat baois would not have 
the rational ba*is necessary to withstand the constitutional test. t 

So under the present laws and the constitution as. it is interpreted 
by the courts", the thrust of what I'm saying is that the decision to 
adriiit women to the academies— if it should go forward — is deserving 
of the attention of both the Congress and the .Department* as to 
questions of the numbers and facilities and* on these sorts of practical 
problems which will have an effect on the character of jjie academies 
and therefore the character of the entire training structure of the 
services £SkW6 know it toddy . 

Thank you, Mr. Chairman. • '* s 1 
1 V Mr. Fisher* Thank you, Mr. Hoffmann. 

Is there any question ip. your niind about the constitutionality of 
the policies followed, as I understand them, at West Point today and 
to^some extent, but maybe not so^ell defined, at other academies 
which require all those who take the training at the! Academy : to com- 
jwt. themselves to combat roles in the event ,'ffiey should be called 
for. that purpose? / !/ 

Kit yoiirjbelief that* the Government has the right, in carrying out 
the functions of those academies^ to require those wh6 participate in 
^he training there to engage in combat missions in the event they 
shoijld be called or assigned for fc^at purpose? » v * 
. Mr. Hoffmann, Yes, sir. I thinkthe answer to both of those questions 
v ; [ * ' * 

It is. my opinion that the differentiation in the sexes based upon the 
combat role is. constitutional. J^nd it is further my judgment that the 
laws requiring the exaction of a commitment to combat service* after 
completion of the Academy courses are also constitutional. 

Mr. Fisher. And you base that upon the' principle of rationality 
„ which you referred to? In other words, the distinction between jnert 
and women being in comb'at is a rational distinction? That is the way I 
.understand your testimony. 

LMr. Hoffmann. I believe it is, and I think it is reinforced by the 
successive congressional actions and inactions which have put the law 
in its present state. These occur not only in the prohibitions against 
combat to. which I have adverted, but I think tha history of the 
legislative deyelppment of the academics wou'ld require this view. , 
. I do not believe a bill addressing, this particular subject was intro- 
.ducedinto the Congress before the second section of the 92d Congress. 
There was a bill.introduced in 1945 by Mr. Fulton which would nave 
set, up a triscjyice academy for female officer candidates. 

There following, during the debate on the Air Force Academy bill, 
it is very clear from debate on this bill, again carried on By Mr. 
Fulton, thaty there was no objective by the Congress at that time to 
have women in the Air Force Academy. 1 - m 

During Jhe debate Mr. Fulton toofi time out with Mr. Short ta 
explore the possibilities of consideration of his proposal to have an all- 
service academy. I think that is the law as it stands today. But we 



hold.it clear .that there is legitimate Government purpose as expressed" 
*ik t"he statutes by the. Congress and that this is fully expressed m th$ 
legislative -history of the institutions. 

Mr. Fisher. One other question. You referred to the existing 
statutes which prohibit the assignment of women to certain combat 
roles in the Navy and the Air Force. 

In the event the committee shoidd report a bill requiring the ad- 
mission of women to the service academies, I would assume that — and 
it h£s been testified by the sponsors of the legislation— I would 
assume that those women would go ii* with the understanding that 
they would comply withVthe regulations which would require them to 
accept combat missions in tfie event they should be called upon to do 
so. m . 

Now just assuming that the committee should proceed in that 
direction, is it your thpught th&t at the same time we should repeal 
these statutes which" you refer to which now prohibit combat roles 
for women in the Navy and in the Air Force? 

Mr. Hoffmann. I think those are two separate questions, Mr. 
Chairman. . ^ * 

As I have indicated, I think the committee could take the course 
of changing the admission Jret[uirements for the academies without 
addressing the combat issue. In my view, if that were done, it should 
be made clear that is what is being done. That would enforce the 
series of decisions which J mentioned having to d<* with splitting 
the academies to some extent in half. There would be no percentage 
in requiring all admittants to participate fully in' the combat training 
required. And there may be some positive arguments for not doing 
that in order to preserve the unicity of academy and the combat 
leadership training and experience to which I have adverted. 

But assuming tne Congress decided that it was the better part of 
wisdom to admit women to the academies. I think probably that / 
next question should be addressed, the question as to combat. And' 
when you get to the question of combat, you are talking about now 
not only officers, but you are talking about enlisted personnel. ^— -n 

This, of course, while it could be arguable tangential to the issue 
at hand, doe^ raise the question of whether, if you remove the combat 
restructions, whether you \yould then not fully accommodate both, 
males and females in all units of the service with respect to the combat 
mission. « , ^ 

And I think that is the large question. The Department of Defense 
„view is that neither should be changed.* The restriction against 
combat, wo believe, reflects the will of the American people on the 
issue, And we further believe that the academies snouid remain 
structured the way they are. . 

Mr. Fisher. Just to summarize the basis for your conclusions, as^ 
I understand them, the Department of Defense opposes this legislation 
because it takes the position that the academies are primarily intended 
to train the cadets and the midshipmen for combat roles if they are 
called upon to perform in that regard. 

And because you feel that women are not properly qualified, for 
the reasons you set forth,, to engage in cpmbat roles is the ba^is for 
your* opposition to, this lejfslation; is, that Correct? 

Mr. Hoffmann. That is correct. 

* ' ' *'* i «\ ; 
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Air. Fisher. Mr.. Nedzi? 

Mr. Nedzi. Thaiik jroii,. Mr. "Chairman. y„ 

Mir. Hoffmann, on page 4 you stated that the inilitary services 
plan to increase the number of females in the niihtary'frqm 54,000 
up to 93,000. Could you tell us what goes into {naking that kind of 
plan?, r 

Mr. Hoitstann. I will ask General Benade to address himself to 
the particulars. 

. I thilik it is a blend of policy and practical considerations. As I 
have indicated, a number of career fields, as they evolve and as the 
military review them, are opening up. We see applications from highly 
qualified women for spots. ^ 

Moreover, as we project manpower figur.es and in our desire to 
get the most qualified applicants to fill these jobs, I think it is increas- 
ingly clear that as the services take in women and as the women 
become more open to th^ idea of. the service ca^r.that there, are 
just more possibilities on fcoth sides. 
General, can you ddd to that? 

General Benade. I think in large part, Mr. Nedzi, the reason for 
the expansion is the fact that just about all — in fact all of the fields 
in the military services, all four services, which are not strictly com- 
bat or immediate combat supports have been opened up to wonieri. 
This considerably expands prior concepts of utilization of women. 
Therefore, these numbers can be accommodated within the structure. 

Mr. $ed2i. What percentage of the spite in the military would' 
you say presently <iouId be made Available to women? - ' 

General Bemade. In terms of- numbers? 

Mr. 'Nedzi. Yes. # - t 

General Benade.1 Well, as I say, these numbers indicate that 
all the way up to almost 100,000 will ultimately ba used— that is, 
wotnen who caji be accommodated within the services. 

Mr. Nedzx. Certainly, more than 100,000 $re utilized in noncom- 
bat roles within the military, aren't they? 

General Benade. Yes, Mr. Nedzi. But always you have ,the 
problem that there has to be a balance, because in the noncombat 
units you still have to have a rotation base. You still have the prob- 
lem .of which position should be filled by civilians. All of these 
factors are taken into account. m 

There was, as you recall, in the manpower portion of the authori- 
zation hearings — the Department of Defence submitted to the 
Congress an^> specifically, to this Committee, the manpower require- 
ments report. , 

I have before me- that report, section 12 of that report gctes into 
considerable detail on this subject We are discussing. It lays out the 
career fields now open to women. . 

You will see a cpnsiderable expansion of those fields. 

Mr. Nedzi,, Foe present purposes, can you give us some idea of 
how many spots there are which are not involved in the rotation base- 
with re&pect to combat? Certainly, substantially more than 100,000 
would be. 

General Benade. A very rough • aggregation, Mr. Nedzi, would 
l>.e that about 54 percent of the armed forces are in combat units qu 
direct combat skills^ a little more than half. * 



In the support base about 46 percent. • 
Mr. Nedzi. Something in excess of 1 million? 
General BenAde. Yesv 

Mr. Nedzi. And then my question is how do you arrive at the 
$3,500 figure? , 

GeneraJJfeNADE. Other factors come into it. First is thejnatter of. 
facilhicgior their training and housing and so on. There has bSen a 
prcitJfem with respect to providing adequate facilities for women in. 
the Army, for examjfle. 

This has required some expansion of the facilities at Fort McClellafl, 
additional housing' to be provided of th§ proper kind. It is a phase-in 
type thing, and the accession pf the women is related to the capability 
of the services to properly house and train them. 

Mr. Nedzi. What about recruitment? 

General Bekade. No problem with respeqt to recruitment, Mr. 
Nedzi. As you know, lam sure, we have enjoyed outstanding success 
in the recruiting of : ™feen both in the enlisted $rea and "the officer 
area. The standards are very highland the quality of the intake is 
outstanding. 

Mr. Nedzi. So the problem right now is merely— I should $ot say 
"merely," bedause it is substantial — but essentially it is- the question 
of housing and providing physical facilities for the individuals, rather 
than getting them v to enlist? 

General Benade. That is correct, sir. p 
' Ideally, Mr. Nedzi, there is an optimum mix between the nuiriber 
of military, including women in the military, ancUhe number of civil- 
ians needed to perform the defense mission. 

One of the gfeat problems we have in all of the services — and the 
Navy is an outstanding example — is the matter of insuring in the 
structure sufficient spaces for the rotation of the individuals from the 
ships at sea to billets on shore,for example. 

The billets on shore in the' continental United States ger erally 
are not considered to be combat units. Yet it is hecessary to have*^ 
vacancies in those billets to accommodate the meivwho come in off 
the ships at sea. If women were in those bidets there would be ade- - 
quate Station base for the men. 

Mjc. Nedzi. Of course, the Navy is the smallest component of the 
military, outside of the Marine Corps. * ' ' 

General Benade. Yes, sfr, but they have such a large proportion 
of their forces at sea at any one time. 

Mr. Nedzi. Have you arrived at the optimum mix to which you 
referred, between males and females in the service? 
. # General Benade. This is continually under study in all of the serv- 
ices and in the Ofjice of the Secretary of Defense, Mr. Nedzi. 

I, as purely a perspnal opinion, would expect we would continue to 
see some further enlargement, although not quite so dramatic, in 
fuftfre years. But I do not think have reached the optimum blend 
yet of the military rcivilian-wom^n mix for the Armed Iforccs. 

Mr. Nedzi. Could you give us a ball park estimate as to what an 
optimum mix of males an<£ females is? * 00 « 

General Benade. I do not believe I can, MrJNedzi, because it does 
inyolye Some very intricate calculations and examinations of duties. I 
think I nfight mislead more thaiil-would help, if I tried to do it,. 



Mr. Ned2i. Offhand; do you see anv jjroMem inlaying a 50-50 mix? 

General JBenade. Yes, I would definitely see *very great p?pblem3.if 
tve had aJiiix Chat large, unless women were fully, prepared to assume 
and perform in combat roles. ?' 

Mr. Nedzi. I am talking about £he 46 percent having no, comba£ 
connection. ' - 

General Bbnade. But I'm driving at the fact that a large part of 
that 46 percent — the spaces .are used by people who rotate from the 
fleet and th^vcombat/units overseas, "a 

Mr. Nedzi. Cto you giveus a figure as to x^hat percentage we h|ve 
in the military which is not involved in that c^tejbaf^nix, that rotation 
base? e . ^ , . ' ' 

General Benade. It will vary by service, but I can give you some 
rough 'idea. If w<e were to speak in tqrms purely of combat skills, it 
wcnild range from perhaps 15 or 16 percent.in the purely combaft MQS's 
of the Army io as nigh as about 38 percent for the combat skills in the 
Air Force- ' : , . ; u 

Mr. Nedzi. I assume that is the 54 percent you were talking about 
apross the board? ' - ? 

. General Benade. It is included, and that would be a more refined 
breakdown, Mr. Nedzi. That would tie the proportion of the force 
which is engaged in roles which would reguire them to come into 
direct contact with the enemy. ; * . • 

Mr. Nedzi. I am concerned about the 46 percent. Hov^ many of 
thosp are actually used as a rotation base? 'What percentage is purely 
noncombat with the possibility of going into combat next to being 
nonexistent? And f there are sucn areas; are,there not? , 
General Benade. Yes, Mr. ^Tedsii. ' 

I think the best way I can answer that questioa, sir, js.to indicate 
'that about that whole 46 percent would be considered as in jobs not 
involving direct combat. But again I emphasize ^that of that 46 per- 
cent a large part fbrms'^part of the rotation base. 

Mr. Nedzi. How much, of that? 

General Benade. I would say the largest port of it, but I cannot 
give you a precise figure. 
• Mr. Nedzi. OK. „ 

Mr.. Hoffmann, I noted that the ROTC is open to women. Have 
ypu.made toy accommodations* in the program Jbo provide the kind 
of training for women officers which you think is appropriate? 

Mr. Hoffmann. The ROTCs have in fact been opened up, the first 
one in 1968, which was in the Air Force. And both, the Army and the 
Navy are, I ,think this year, admitting their first ROTO female 
candidates on other than a trial basis. 

The courses as structured and the inputs to thbse courses are 
designed for the female applicant. We have had some experience 
with that. There were test programs I believe in both the Navy and 
the Army. And, of course, we nave the experience over a number of 
years of,ietnalerofficers to dra\y on! 1 _ 

So I would say, yes, those ROTC courses are well suited for this 
purpose. ♦ , . * 

Air. Nedzi. Why couldn't, the same thing be done in the Academies? 
. Mr. Hoffmann. I think thgjsame thing probably could be done at 
the Apaderiaies. We feel .that to do that will change the essential 



"'nature of the Academies and the .essential character of the training 
that you can conduct at the Academies. t< \ y> 
, *Mt,N£dzi. Is 'that undesirable? 

Mr, Hoffmann. 'We think it is, yes. ' 
' .Mf..NBDZi* Why? 

Mr, Hoffmann,. Basically, two reasons. First, you have a wide range 
of schools and opportunities,^ the fc leyel > where officers come in and 
receive their primary training, which*' are already open to women. So 
there h not a need for additional facilities. Of course, beyond that 
you haye what amounts to graduate schools in all of the services, 
fhost of those not having the particiflar combat qualification require- 
ments, are open' to and attended by women. 

Secondly, you d<j have a requirement, it seems to me, for a certain 
kind of school to" give, you the hardcore backbone of comb&t-oricnted 
leadership. I think that history has demonstrated, certainly with 
, respect to the Army and Naval Academies, that thi^.is necessary. Our 
position is. that this sort of training which becomes more at a premium 
as we get farther away from the actual combat experience itself, which 
hopefully in a generation of peace^ye will continue to do, there are the 
tyl>es of skills, tHe types of tolerance and types of leadership ability 
which, as these programs have evolved over the course of a number 
of years, Tiave proved % to be not paly valuable but indispensable in 
combat. We feel that yQu nave to have that input, and this is the 
best t way to get it. Now, w r e are not saving it is impossible to do it. 
We arc saying it is unwise to do it*. And for the reason we do not 
propose to send women to combat, t&L L not the time to do it. 

Mr, Nedzi.. Why do you say it is unwise to do it? And it really 
gets down to the question as to why you believe — "because. I noted in 
your statement that you said that the DOD believes that existing 
laws, prohibit % the use of women in Combat ..units, and the words, 
"* * * and they should prohibit the use of women in combat units," 
,are used. And my question is; Why should these laws prohibit the 
use of women in combat? 4 

Mr. Hoffman. I think because {lie American people and the Amer- 
ican ethos, if you will, while it, has changed over the* course of the 
/history of the country, has xjtot changed to that degree. 

If you look at specific examples— — 
, Mr. Ned^i. Should we be exerting some effort to change the Amer- 
ican ethos in that respect? % " — * . * . 

Mr. Hoffmann. I thiijk we certainly should. And as my statement 
indicates, the Advances taken by ike services and the DOD in the 
admission of women to the services have gone a long way t 4n that 
direction: ■ 

I do not believe, and the Department of Defense does not believe, 
we have yet come to the time when wd are* prepared to make no 
distinction in combat between two persons, one of wljith is a male and 
one a fern ale. ; % * » 

Mr. Nedzi. Helping understand that more clearly. Why? I mean, 
apart from the fact.that the laws say they should not be us,cd. We are 
here in the process of changing laws, as you know, possibly changing 
' the law, aha we need guidance. 

Mr. HbirMANN. Tnfere is certainly no question that there is noth- 
ing—Senator Dirtaen used to say there is nothing more supportive of 



the, enactment of .legislation than an idea whose tim$ has come,, 
giiestlbn vwhetier.the time has come. " , * ,* . * 

; Take^ for instance, the, question ojf capture of women. Now, there 
no question that when you are opposed to a foe as we weie in Vietnam, 
for 4ns tan c'e, or as we were in Kdrea, or as we have been piex v ceived to 
have been in other wars whfere the dprosing % side does nofcliave thp 
reverence for w&inen and does not hold them in the esteem tjiat, our 
|ociety does, that the capture of women and the resultant political 
J&vantage gained bjf the captors, in ihe njinds of the people, will 6e 
significantly different from What it would be in the case of men. 

Mr. Nedzi. v I mean, you. get stories about how our male} prisoners 
were poOrly treated. *. ' * . 

jMr. Hoffmann. I agree with you, and I think given the American 
ethos, as it exists today, the situation would be £ar worse with respect 
to fejitale captives. That, of course, affects the national will to main- 
tain, combat. And I think thafr is* a relevant point. ^ 

The question of the exposure of women to the rigors and to the 
experience of combat, the interdependence required, there is a question 
as to # whether— whether it is right or wrong or \0iether i% is as we wish 
it would be in a perfect world — women ate regarded' as being as 
combat worthy as men. \ < • 

Mr. Nedzi. You seem to be, falling back upon the attitude of the 
public. I jusf Wondei whether all of us do not have some obligation 
to lead in this regard. Is it your feeling that,we should continue to 
prohibit the use of women in combat units, or should we change and 
allow wQmen into combat? ' * * 

Mr. Hoffmann. It is the feeling of the Depxtrtment that we should, 
continue the' prohibition. ' \ ; ' , 

Mr. Nedzi. I have no further questions, Mr; Chairman. 

Mr. Fisher. Mr. Daniel? . * - 

Mr. Daniel. Thank you, Mr. Chairman. 

General Benade, Mr. Nedzi referred, to the availability of women 
in all of the jnilitary forced Has DOD conducted any studies, or has 
anyone else, to yoifr knowledge, or made any projections, as to the 
number of women who might have an interest in applying to the 
Military Academies?^ \ \ . f • . 

• General Benade. No, sir. I do not believe there is available any 
clear indication as to what that jiumbef* might be.. \ • 
Mh.DANiEt,. So far as you know,, there have been no studies made? 
General Benade. I am not aware of any. < 

1 Mr. Daniel. What is your own personal opinion? 

, 'General Benade. My personal opinion, Mr. Daniel, is that the num- 
ber of womefa who would elect admission'to the Academy, as opposed 
to the other avenues open to them, like the 4-year scholarship programs 
and so 6n, would, be relatively small, I would think. 

Yet I would go ojti to say that if the Congress were to direct that 
woipen be admitted to the Academies, then nopefully the number of 
applicants will be on the order of five or jsix for every one to be ad- 
mitted, jin order to p.ermit the same degree of selectivity' which is now 
employed in the selection of the young men who enter. 

Mr. Daniel. In the event the law is changed, would that be a 
desirable number from jour point of view, from a cost standpoint, for 
example, or any other standpoint, for that matter, For Example, 



Vouldycm say that you could make 100 mgre cost effective than 10? 
Will you addr^HMt^uestioii? f \. - ■ 

. GencarallBENA^i/I think, Mr. Daniel, as a general proposition, 
that if you were tpliaveL women enter the academies at some point 
&en t&e numbers should be siifficient, I would Uiink, to make it 
worthwhile in terms of the changes which will presumably have to be 
made jajterms^of the curpc\ilum, physical training, such changes in 
tHe^Byacal facilities as might be required-tSo provide for the necessary 
privacy for the women cadets and so on. I think purely from a cost 
effectiveness standpoint that if you are going -to undertake those 
cHanges you are better off to make them for some larger number 
than a small number. Otherwise, you have gone to a great deal of 
pxpense witK very little advantage. f 

Mr. Hoffmann. Let me, if I may, add^ to that answer. If the pattern 
the 'Congress chooses is to lift the restrictions on women in combat, 
.t]hen the problem, disappears. Tou simply admit, without regard to 
qfentas. You would have as many in each class as could qualify uijder 
the qualifications requirements in competition with the others. 

And, as a practical matter, before you get to class you really do not 
know how many will be there. 

If you do not lift the combat restriction 'but you do provide for the 
admission of females to the academies, then yo\x have another problem 
which jfnay or may not be subject to constitutional resolution m term^ 
of a quota system. So that whether one might hazard guesses as to 
how the academies would like to handle the problem, if you gave it 
to them — they can respond in terms of numbers, I think, better than 
we— -it is not clear that the number will be an operative part of our 
equation. * 

Mr. Daniel. Let the record sho^v that I am not suggesting quotas, 
but I am simply asking how can you bgst handle it in the event the 
law is changed. 

If 'I understand the proponents of these bills, they do not want any 
^change in the curriculum nor in the physical standards, so that prob- 
lem would no£ be as severe if we operate under the standards which 
are being recommended by the^ proponents of this legislation. 4 

In case the prohibition against women serving in combat roles Sis 
removed, what are the real serious problems? Let us assume we are 
going to repeal thd law which says that women cannot serve in combat, 
what are the serious problems with respect to the admission of women 
to the academies? 

General Benade. There would be no serious problems which would 
remaitff Unless I am misunderstanding the question." Once that declara- 
tion :of national policy has been made and embodied in the statutes, 
then ; as Mr. Hoffmann has indicated, the number of women to bo 
admitted to the academies would be without limit. And it would be 
op a best qualified basis< 

Now what this does subsequently in terms of the composition of 
combat, forces and how this might affect combat capability are vpry 
deep questions which I would rather not give an 6$ the top of the head 
answer to, Mr. Daniel. 

Mr. Daniel. Of course? 
„ iMr. N&fezi. Will the gentleman yield? - 

Mr. Daniel; Yes. 
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Mr. Nrpzi. I just had drawn to my attention that there is no law 
preventing women from serving in combat as, far as the Army is 
^concerned. 

General Benade. That is correct, Mr. Nedzi. But they have by 
policy continuously, from the beginning of their existence, had the. 
same effect. * 

Mr. Nedzi. IrL view of the fact that the law does not prohibit you 
from having women serve in combat, why shouldn't thoy oe admitted 
to the Military Academy? * 

General Benade. For the reasons which. have been adduced this 
morning. The role of West Point has been considered to be that of 
producing combat leaders* And since Army policy has, during all of 
its history, been to exclude womea from combat units, they have, 
$ierefore, not been eligible for admission to West Point. 
' Mr. Nedzi. Who makes Army policy? . 

General Benade. The Secretary of the Army with the approval of 
the Secretary of Defense and the President. 

Mr* Ned^I. Why shouldn't he change it? 

Mr. Hoffmann. I think the answer to that is for the reason that he 
doesn't believe it should be changed. 

Mr. Nedzi* But not because of any legal restriction? 

Mr. Hoffman. I do not think there is a legal restriction necessarily 
with respect to the Army winch could not be cured by the Army, if 
it wanted to. . 

Mr. Nedzi. I thank the gentleman for yielding. 

Mr. Daniel. In light of the questions propounded by Mr. Nedzi, 
would you differentiate between the academife with respect to the 
admission of women? Are there any problems at one which you would 
» not have at another? 

General Benade. That is possible, Mr. Daniel. But.might I suggest 
that it is my understanding that of the future witnesses to appear 
before the committee there will appear the respective superintendents 
r of the academies. I am sure they will be much more qualified to ad- 
'dress how it will affect their specific institutions. 

Mr. Daniel. Thank you, Mr. Chairman. . 

Mr. Fisher. Mr. Treen? ' 

Mr. Treen. Thank you, Mr. Chairman. ^ 

Mr. Hoffmann, did I understand you to say that the plaintiffs in 
the two suits you mentioned are not alleging the unconstitutionality 
of the statutes involved? They are Hot arguing that point? 

Mr. Hoffmann. That is correct. They have not argued it. Their 
argument is based upon the policy, but their argument on briefs is 
that the statutes are neutral. , 

Mr. Treen. Is it your view — do, you construe the statutes as impos- 
ing a prohibition to the admission of women to the academies? 

Mr. Hoffmann. Yes, sir. We do so regard the statutes. 
K.Mr. Treen. And yet they arri not arguing that these statutes ar 
constitutionally inv olid? 

'Mr. Hoffmann. They have not taken that position in court. 

Mr. Treen. I understand — and correct me if I am wrong — that 
the Air Force Academy permits a certain percentage of men into the 
academy \yho cannot qualify as pilots because of their eyesight. I 
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have a vague recolieclion it is in the neighborhood of 5 or 7 percent or 
something.l&e-aiat. iu* is" if 25 percent? 

First .of all, do you know what the percentage is tfho are admitted 
to the Air Force Academy and who, when , they are admitted, know 
that-they will not be i Assigned as pilots? \ ' s ^ 

Mr. Hoffmann. Yjk . • . 

, Mr. Treen. What Percentage is it? * . 

Mr. Hoffmann. I will have to'get you the percentage. I believe it 
&ay*be in the vicinitylof 25 percent. ^ ; 

[The following information was received for the record :J v 

GBNEfcAli CoTJNSBlTbF THE DEPARTMENT OP DEFENSE, 

• Washington, D.C., June 18^.1974. 

Mr. William H. Hogan, Jr., 

Counsel, Armed Services Committee Staff, • 0 4 ; - 

Mouse of Representatives, Washington, D.C. . ' 

Dear Mr. Hoqan: In response to Mr. Trim's questions on pages 139-140 
regarding the percentage of individuals admitted to the Air Force Academy who 
cannot q^lify as pilots,- the following information is supplied. The following 
tabh3Sfl4isAtes fur each .of the last 10 years the percentage of tha entering class to 
><tti& AirSorce Academy who were not qualified n^oil^t or navigation training: 

nonflvinij 

Class: • qualified" 

;^«!::::::::::::::::::::;:::::::::::::::::::::::::::^::•:::: | 

..1973..... - -—V.— 18-1 

19741 -C..J -. - -- ".I 

1975..:. — T.....1 -- , , "*S 

19,76.. rr ; .'.—J?,.. !»• | 

1977.... .j. - -- - 19 - 2 

The. above information should: provide the appropriate information to be 
' inserted in the record. 

Sincerely,, , JJiABStjf B. HomcAHN. 

Mr. Trbbn. Mr. 'Hill\s says 25 percent. And I<*t us assume that 
for the moment. The percentage is not that important. # 

What will these men do, the 25 percent who are admitted who 
we know cannot qualify as pilots? Will they be assigned to combat 
roles? * * * » ' 

/ Mr. Hoffmann. There are other combat roles in the Air Force 
besides flying. For instance, tactical air, where.there are uwts in the 
field in the forward areas, jsl number of thosd supporting functions 
arc cbnsidered to be combat by the Air Force. ' ' . . 4 

You can say as a generalization that each cadet or imdshipman 
admitted to a service academy is physically combat qualified. There 
are some coinmission& given in other than the combat arms for those 
who. dp not maintain those qualifications througtout. their service, 
eitbeijl because of pl^ysieal injury or deterioration of eyesight, or what 

iiaveyqu. . . ' V *i? t l. 

Mr, Trbbn. But we know these men going in,, unless they haVe 

,some reversal ,o/ their eyesight condition, would have a very limited 
^combat role and probablv only in the area you just mentioned, the 
. forward areas, for fca'ctical? 

; > Mr. Hoffmann. 1 would think so; yes. ? ^ ^ 



Mr. Trebn. I am not suggesting by this, that I favor this proposed 
legislation^! have not made up my mind on it. I, for one, am not 
convinced of a fundamental inequity in this Nation's deciding that 
meu will perform the function of national defense. I am not convinced 
that that is invidious discrimination nor am I convinced it is unfair. 

I hate one other questkm. Wfth regard to our newly founded 
Armed Services Medical C6llege, do we have — maybe counsel for the 
committee can tell me — has any policy been developed with regard 
to admission of women to the medical university; or do yqu know? 

Mr. Hoffmann. I do not* believe. we have. I wjll check. »n that and 
get an answer. - 

Mr. Trben. Doe$ counsel of the committee l&now? \ - v 

Mr. Hog an. I don't hj^p^Clte answer. 

Mr. HoffajXnn. I do ^fc 7 fhmk the statute says anything one way . 
or the other, as I recall. ^^P* 4 

Mr." Tbeen. As fdr as you know,, there would be no ratson not to 
admit wtaieh, although medical people could be in forward area*? 
Mr, Hoffmann. I think that is correct. ' * y : N 
Mr. Trbbn* I would be interested in knowing that.' 1 
m . Mr. Hoffmann. I will get you thai answer, but I believe the. answer 
is that there is no distinction^ipWe on admission. - \ 

Mr. Tkbbn: Thank you. Those are all the questions I have, s 
. Mr. 2?i$h£k. Mr. Hillis? ■ ■ <\ a 

Mr. Hillis. Thank yQu, Mr. Chairman. ,' 
I have a few questions I would like to address to each of the gentle- 
men." I think these hearings are very important in many regard^. 

First of all, let me ask, hypothetically, ^hat would be your opinion^— 
and I understand that it can be onl^ an opinion — if the/equal rights 
amendment passes, where will we stand in regard to this issuq then? 

Mr. Hoffmann. This ^ a question that, as a'lawyer, I cannot 
assure you is as neatly answered as one would lik6 to be able to say it 
is. I 

The debates come out both ways. The opponents from time to time 
would state the fifm position that if the equal rights amendment were 
enacted it would require the expansion of the draft to include women, 
women in combat, and that sort of thing. % s > 

. A number of the proponents of the amendment took the vifew that 
, this .wotild not be required, that whiles the force of the amendment 
was to promote and establish equality before the law with women, 
it did not purport to override s\ich across-the-board distinctions based 
upon, say, physical characteristics. • ■ 
i v So I do not have a confident feeling one way or the other on the 
amendment, given its present. history. 

Mr. fjtiiiis. I am very sorry I was detained a few moments this 
morning and missed the early parfof your statement. But do L recall 
that you said that it is the policy of Congress and the polity of Govern- 
ment and of the Defense/Department to determine what role women 
seryc tgday; js that correct?. * * '* r . 
Mr. Hoffmann. That«is correct. 

Mr. Hii^is. Under equal rights is ^ also' conceivable that this 
right to make policy as far a^ national defense would repiain with the 
Congress and with the Secretary of Defense, at least, to a limited, 
degree? 

".V . - - \ ( . 1 ' . ■ 



Mr. Hoff5iann\ The courts appear to have given a Very wide 
latitude to the Congress and Department of Defense in the matter 
of raising armies, and hi that context, in the manner of putting together 
disappropriate balanbe for a defensive posture. I would tohiK that 
woijld not be quickly eroded. 

Mr. Hillis. One of the main problems here, it sterns, is this 
business of combat. I guess, I am searphmg my conscience on how I 
feel about thi,s thing, and I am becoming more and more convinced — 
'perils in terms of combat, when yoij^eonsider an infantryman carry- 
ing a rifi,e find moving forward, I do not think I want to see my wife^- 
or if L had a daughter— havfe. r tp perform that service. But isn't it 
true that in this sophisticated age in which we life that there might bq 
different types of combat service? I am thinking of Senator Cooke's 
statement tnat comhat'could be a lady sitting at a computer in North 
Dakota. Wouldn't Jfeis b$ a^combat assignment that a woman could 
serve ineffectively? - ' ' 

Mr. Hoffmann. I woyld defer to the Air.FprCe on that particular 
^signment. I' would think in general we are moving in th& -direction, 
as Mr. Nedzi and I discussed, \>{ more and more career opportunities 
for <Vvomen in different fields. ' 

Mr. Hilus. Would that^be a career opportunity that a woman 
could serve in in the Air Force? > 

Mr. JHoffmank, I would defer to the Air Force on that. My ofrn 
personal view, based upon having toured the facilities, would be that 
it would not be. 4 / % ' , 

Mr. Hitus^ If there were all Women in the silo?. I have been in 
misuile silos underground, and I know they are manned by usually no 
more than two people. But if they tfere both, women, would th^re be 
any jproblem? ^ J ~ * 

« Hoffmann. I think one could make an intellectual ^giiment 
that that would be all right. I have not myself thought through or ex- 
plored the practicalities. . * " 

M.r. Himself we make policy as to^vho goes 'to combat, couldn't 
.we also determine there are certain combat functions that perhaps 
.women could serve in and there are certain functions we would i\pi 
ask a woman ta sdrVe in? . >. 

Mr. HoBiFMANN. Provided we can establish or that there is a rational, 
basis for so doing, -I think the answer is yes. . 

Xow let me enlarge on that a moment. Obviously, We have the, 
nurses who have traditionally been the women farthest advanced 
towards, the combat zone. Now yon do have policies, and they /were 
exercised in the Vietnam conflict, with respect to fojrward deployment 
>of women. It is usually done after the situation Jjaa settled down. And 
it is usually done only in those areas which can assure maximum 
protection. ^ . « 

So 3 0.U have different shadings jand different purposes, because 
obviously there, is presumptively some protection with the Red Cross 
armband and the red cross on top of thfc hospital tent which you see 
which affords that degree of protection. / 5 

One would have to be careful, it seems to me, in^articulating exactly 
what the purposes Were and what the bcope of the allowance was to 
assure that it was grounded in the rational distinction. 
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fc ^fr. Hillis. Let us look at the Army's 'situation for a moment* 
Assumctfiat a division is emplQyed in combat situation, it is in- 
conceirafne that* a woman could serve at the divisional level, the 
G-^G-3-or G-4 "office? s Are those combat roles? 

jjtir. IIorpiiANX. As p. generalization, they are now; so considered. I 
would defer to General Benade who htu> had combat experience. I am 
no v t sure one can generalize. From people I haye talked with and 
served witn and who tell various stories about their experience in 
diViJion headquarters, one is liable to wind upvigbt iii the thick of 
the fray. , >1 - \ . ' * 

General Bekade. I would have to echo what Mr. Hoffmann 7ia§ ♦ 
said, Mr. Hillis. If you visualize £ divisioa deploy edjin a true combat 
situation, theu I would venture the personal opiiuoiAhat it would be 
better not to h^ve women deployed. There is always a risk, Mr. Ilillis, 
that in any kind of a ground engagement between armed forces that 
yo.ur positiens or your lines can break. Your pe^itiorib can be overrun 
arid then your only salvation is either retreator hand-to-hand combat. 

And when you get engaged hi hand-to-hand combat, particularly 
with bayonets, physical btreitgth then becomes a large part of your 
ability; to Survive." * ' 

Mt.HilLis. I certainly understand what you are telling me, General. 
But I still think even in the Army itself there are probably roles that 
are so-called combat roles which could be manned as well by women. 
For instance, the silo operator ia the Air Force. 

General Benade'. Again, I want to emphasize, Mr. Hillis, that I 
prefaced my remarks with 'Tiaving the division in a true combat situa- 
tion." For example, you u&ed the illustration df the G^4 of the division. 
. It is very true. that if lie were located at the rear echelon of the 
division that a woman might be able to function there,. But any G-4 
worthy of the nqtne, Mr. Ilillis, is going to get out andgo up where the 
supply problems are, and he is gping to do what needs to be done on 
the spot. So he is right in there mixing. It i& not as though the division 
staff, if they are doing their jobs properly, can just afford to sit back 
in the rear echelon. . m . 

Mr. HiLLis7'0f course, one of the great functions of the academy 
system, I think, is to prepare and bring the very best we havq in our 
society today to the military and to educate and prepare them to 
assume leadership Toles'; is this not true? 
. Mr. Hoffmann. That is correct, su\~ 

Mr. Hillis. I wonder if, for the record, you could prepare and sub- 
mit to us, say, a hypothetical carear of an academy, West Point, 
graduate to$&y. I know there are certain standards as you pr^gre&s 
through a military career which you are expected to meet. TT^re are 
certain schools, perhaps if yo^ are going to stay in a combat MOS 
or assignment, which, you must make before you are eligible for 
promotion. You have to go to the Army War College and the JStaff 
Command School. There is a pertainty when you are a major that you 
go"through that procedure or you do not advance and pretty loon you 
are out of the service. '« . * 

If women were to, go to the academies, I am wondering if this would 
open this course v to them? ^ 

General Benade. May I clarify one thing, Mr. Hillis, with the* 
6ole exception of entrance into the academies, women, today, are 
eligible for all of theixther schoohs in the Armed Forces. " 



In othgr wprds^ women may enter and do enter all of the b^isic 
' courses and the advanced courses, required for advancement for the 
particular field one is in) and all of the colleges^-the command and 
ge£eral*sta,ff college, the armed .forces staff " collies, apd thg war 
OpHeg^. Tney Bre doiilg that right no w. ** *• - 

Mr. jEJiLLis. So the point is the only place they are not entering 

* is£ the service academies? * r* 

General BEtfAnE. C9rrect. «? - # - 
Mt/Hillis. As far as the service academies themselves are con- J 
cerned^thefe is very lit&aactual combat training given at' West Point 
or Annapolis or at Colorado Springs; is thafr not so? ^ 

Mr. HoiriiANN. I think in terms ofturriculum items, if you were to 
angle those out and tyike the total 4 years-yl do not have the per- 
. ceiitages right off the top of my head, but it would probabty be in 
this vidjnity of 20 percent. " r 
v Mr. Hillis. I know in the supamer they go to Fort Knox or they go 
,tb; infantr^ school at Fort Benning. And that is where you. get into 
' combat.tra^iing. * " 0 •.'.-.« 

Mr. Hoffmann. Yes. I^was referring to the total etxperience. T^ow 
I think beyond that that one needs to lool£ at the Academy experience 
an<£ the environment in which the regular instruction is carried on, 
. because I think you will find there a synthesis of leadership exercise, 
«rfl^e continuous and repetitive foqus on self^dfeciplkie and the sorts of „ 

Elanned impersonal subjection to the various kinds of stresses which 
ave teen* found to be^ppropriate for, combat 'training and itfiieh 
/ give you theTbverall unique Academy fcxperienSe. : < 

' My. Hillis. If women were tc/be admitted to Wes.t Ppint, should 
\ the plebe system be continued as far as female attendance is concerned? 
Mt.,Hoffmann. Mr. Hillis, I would like t-o defer to the services ojr 
that. Lda^not have an ^inion.^ . • v 7 . . • 

* L Mr. Hillis. - General, Wotild you have an opinion? 

General BBNA©js. I, top,, would like to pass on that, Mr. Hillis. I 
_ am jiot an Academy graduate, and, therefore, I think someone should 
answer that who is intimately acquainted with the Academy. 

Mr. Hillis. The plebe. system is basiq to the very* thjng you. are 
* talkingabout; 

* Mr, Hoffmann* It is the idSa of p$er support and peer evaluation* 
and the need for reliance on the corps, which is one of the furidame&tril 
aspects of this military force itself. / / * 

Thege sorts tof things I, think one would h&ve to have in 'some 
measure. As a practical matter, they do have them in -the o y cher 
facilities we have adverted for the entering oflfesr candidate. 

Mr. Hillis. I think you made the point thai women have been., 
Emitted to,iJGTC and they have measured. up and done well; is 
that corrects f * ' ' * / / 

Mr. Hdftmann. That has been oi$r experience to date; / > 

Mr. Hillis. I would comment brftfly. As I remenjyter-~I nave an c 
Air.Force base in-my a^ea wjiich for some yoarshtfa accepted 6-week 
training for ROTC— they, did have some, women i^n the group, and I 
remember the base cofnrnander making the point that these gid* did 
alLthe pushups the fellows did and measured uj> and went along with 
the program^ 

/ I believe tVey were housed 'separately and .there .was no problem. 
They graduated and went on. I think the women in some way got 



short shtfftwhen they wefe taken into&OTC, particularly with the 
anti-Vietoam sentiment in this counfey.. Actually they were-tha 
salvation of the programs on some campuses, for thiey would v come in 
and participate when the services could not get male enlistees to do so. 
Also, it took away some of the effectiveness of the "anti" feeling 
against ROTC. 

It seems to me what we are looking at here, is what is the role of the 
woman career officer going to be? If she can serve through ROTC and 
officer's tiaining, is her role to be one pf having equivalent training 
which is necessary for jm^ officer to move up in order to become a 
general officer? Is this hot what we are frying to do, to educate as best 
"wec.an? ' ' . . ; 

Mr. HoffmanS. That is what we are trying to do, And in our judg- 
ment, that is what we are doing. And wp-do not belike that under 

the present scheme — with the combat exception 

/ Mr. Hillis., I take some exception to the combat emphasis her£ 
because if v I remember right— I v{as a* reserve officer t>acfe when the 
Kor&fcn war started, I wasn't recalled— I guess just lucTt.of the draw. 
But I remember a^report which I think was carried in Time magazine 
that the June class of 1950 at. West Point was largely sent to Korea. 
Of course, they were young junior officers and, platoon leaders, 
, basically. A lot of them were. And tn§ losses were so heavy in* that 
class that the balance of them were withdrawn from combat. I do n<^t 
know if this ever happened to any other class, but fre had put so 
much into training these young men and lostf so many in such a.short 
time thatjthe. Army actually drew some of them back because they 
~~^&TiMwiem for/ future leaders. ' j 

Sq to say thai everybody who comes out of the Academy is going 
straight into combat, at least on the frontlines, Ifcading a rifle platoon, 
may not be in our best interest. t , 

Air. Hoffmann. The point I was trying to convey was not necessarily 
actual combat, although that is a possibility, but into the combat 
arms and into the combat-qualified unit. Now it js of interest that of - 
the total number of West Point graduates, for instance, who are 
p^es^ntl}- serving in the Army, over 90 percent are presently assigned^ 
to cfambat-oriented and combat-intended units. 

I think thera is no question that the action, of the Army — if it ere 
taken — to \sfttndraw and preserve the remainder pf the class of 1950, 
was taken wiyh the idea pot only bf future leadership but of input to 
other officers and throughout the educational and training system 
that these particularly trained individuals are counted on to perform 
in the Army. , 

j Mr. Qillts. Let us assume fop the purposes of argument that you 
are correct and women should not serve in combat in the Army, as it 
conceivable that Congress cduld am6nd this law or pass it in such a 
form that they might be admitted to 6>ne or two of the other service 
academies and not to Wes^Poin^?/ ' , . • * / 

Mr. Hoffmann. Eight off th& top, I Would think that would be a 
possibility. I'woiud waftt to look into it further and think it through. 
Are you saying TMespite any constitutional objections"? 

Mr. Hillis, As I understand your argument, you do not believe 
there Tare constitutional problems here and that we have' the right to 
make the policies for defense of the "Nation? . < 
• Mr. Hoffmann. Correct. 
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HjpLig. Can, assume that* we might see the, day where we 
■^ould send women to \he Force Academy but not to. We§t Point? 

! Mr. Hb tomann. If one could fih<Ta rational basis, I think thaj; could 
be done.-I would not J>e prepared tp say you could not. My reaction 
is thatperhaps you could. • : * \ 

Mr. HxLlxs. Tl^tis dlj have. ' ' i 

i^/ ^HER. JSy Fay of clarifjcfition for the .record on the point 
raised by Mr. Treen a moment ago abdtit the medical school and as to 
\yh^ther these any distinction petTreen ipales $nd females among 
those to be admitted, we have just been informed by Mr. Sl^tinshek, 
the chief counsel 6i the committee, who handled that legislation, 
that there is no differentia<dph r in the law. It is silent oil that spbject. 

We hear .these different figures usee! from time to time ab<$ut the 
,cost of maint ainin g a cadet or midshipman in the academy per year. 
Do y6u have any figures we could use which would indicate what is 
actually expended, amortized, or whatever way you come up with 
your figures, for the" three academies? - < * 
* Mr. Hoffmann. The overall figures, just to give you a comparison 
of these different acquisition sources which we mentioned, the com- 
parison £>n au^average "basis goes as follows: 
■ The sendee academies is $69,000 per cadet. / , 

MtCFisher: Per yetQ:? , , ^ 

Mr* Hoffmann. What I^m giving you now is the per commission 
cost/ the to/t^l cost for a commissioned officer; $69,000 with regard to 
the service academics. « 

Under ROTC the scholarship commissionee, the figure is $18,000. 

for the nonscholarship, the figure is $10,000. For OCS or OTS, the 
figure, is $9,000.' 

lyfr. FisHBR.*For each of those, in the service. academies the total 
cost for the 4year&is-$69#00? ; m < 

Mr. Hoffmann. Yes. I think there may be spme variation,, but it is 
all in; the 1960's. * / 

Mr. Fisher. Veiy well. J . 

Let nje ask you one other question which might be appropriate for 
the record. / * 

Assuming that the coftumttee should report a bill to admit women 
tp the academies, is. ikyour thinking that the living accopamodatibns 
for them would Require separate quarters? Have you given any thought 
tO/$iat, separate barracks and so forth? * 

Mr. Hoffmann. I would say yes. Now I think the services can give 
you a better idea ql that. That I believe would represent the discus- 
sions we have' had at OSD.*Now assuming that combat is imperative 
for ladies, you can make arguments that since everybody is going to 
be under substantially equivalent circumstances in combat that one 
should do away with separate facilities of* SIT kinds. 

. I think to some extent that one entrenches upon the separate but 
equal issue throughout the evaluation of how you would. set it up. 
But I would think probably, initially anyway, given the fact that this 
is a concept which is in motion, we can trace in recent years move- 
ment in perceptions as well as movement, in realization of these 
concepts that one might very well look for ^ome kind of transitional 
aspects such as you suggest. / 

/ 
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V Mr. Fisher. The separate but equal facilities would be consistent 
|with the. manner In which women ar£ now housed who are in the 
service-today; is tfoat correct? 
' Mr: Hoffmann. That is correct. / 

Mr. Wisher. Mr. Hogan has called my« attention to a letter dotted 
May 18, 1973, signed by Roger Keliey when he was over at the Penta* 
gon addressing himself to a request for an opinion about admissio^t of 
.women to the service academies,. J * I > 

His letter, contains this language, and I mention it because it mtty 
lend some clarification: ^ * i 

None of the statutes relating to any of the three service academies requires a 
person to be male in order to be eligible for nomination or appoHitment to the 
.academies. The general rule of construction in the Cnited States wde with regard 
to use of the masculine gender is found in 1 L .S.C. 1 which states that the masculine- 
gerfdert shall include, the feminine gender except where the context indicates 
.otherwise. , * # * i 

m ^Does that need any clarification? I thought there was something* 
in your statement to the effect that there is a prohibition, or maybe 
more than one, relating, to that matter. , * 

>J>. Hoffmann. I think that Mr. Kelley and I may disagree in our 
interpretation. He takes a fairly limited view of the context in which 
these occur, although I would be inclined to take him on that ground 
.also, placing some reliance onHlack's Law Dictionary in whi,ch you 
can look up "cadet" and "midshipman" and you will find they both 
have a male gender. 

Certainly tne context of usage with respect to all three academies 
.clearly contemplate^ the Sialc gckdfcr. That is a operative considera- 
tion. I have recited some of the legiblative History in the development 
of these statutes a^ well as most recently the Air Force Academy, and 
I think that is legitimate in the context here. . <, - 

There might be some room to ^see some disagreement here. I would 
state that, the po&ition I have outlined today is the present position of 
the Department of Defense. 

,Mr. Fisher. Very well. ' . / 

"You stated in your formal statement, as I recall, that there is -rib 
nation in the world today which follows a policy of requiring women to 
perform in combat roles in. the rpilitary service. Have I .correctly 
stated your position? * . m \-.- . } ; . 

Mr. Hoffmann. That is correct, §ir. Tl^at is our information./ 

Mr. Fisher. Mr. Hogan has some questions. But did you want to 
add something to that? • ^ • « 

Mr.^HoFFM^NN. J think there,are countries, suth a$ North Vietnam ( 
which used women in various roles. There has been some publicity, 
given to the utilization by the Israelis of women. It is. oto under- 
standing that in all of those cases that as close as they (feme was to 
.a combat* support sort of*jjple in the^rear areas' of the cpmbat area.,. 
Again, I think it is worth comment here that when onejooks at the 
role of women in the service^, such as the Russian experience in World 
War H, you have in operation the imperatives of tne. defense of the 
/homeland and the concept of the home guards and those sorts. of 
things where you are defending your own soil. I think under those 
conditions the. imperatives shift. I think it is Consistent* certainly, " 
with the development of the position qf, women in our society that* 
it might also shift perhaps in such a case ior th$ United States. , 



Mr* Fisher. One concluding 'thought. You brought up something 
today which had not been discussed before and whickl thifdcis riathef 
significant and that is the_ danger involved in combat of having women 
captured and made prisoners of war and the complications whith 
could-arise from thakin so many ways. . 

After all y isn't that really one of the basic reasons tor keeping them 
out of combat; ta Iceep them from being captured? 

* Mr. Hoffmann. **We hold that it is, ye,s, sir. " 
Mr. Fisher. Mr. Hogan? ' ** 

Mr. Hogan. Thank you, Mr. Chairman. % ' - -* 

Air. Hoffmann, as I understand it, there are statutory provisions, 
relative to the selection of candidates for the financial assistance 
ROTC progran^amOng them, how much required service the indi- 
vidual must perforhwjdjen he is selected for such a program.. . * 
' Now how do you distinguish between the statutory language .there 
and the statutory language for ' the nominatiqn and selection of 
candidates for the academies? 1 # 

Mr, Hoffmann. I think that could easily be done immediately by 
loqtdng at the legislative jiistory of the Air Force Academy as a 
separate experience, as % separate unit within the services and as a 
separate institution withiri overall scheme of defense education. 
•1 thujk that certainly applies. 

Second, take a look at the usage wjjiich I adverted to earlier. There 
is simply no question thftt when the Military Academy at West Point 
was set up and the N&vai Academy was s6t up that there wps no 
contemplation of women at that time. And that usage^ under that 
.statute has : continued. even, to the present day. . \> 

,1 would submit a third aspect with relation to the Aca'den4£S?to 
fms effect,, thai the overall statutory scheme and consideration for 
the institutions and maintenance of these institutions over the years 
has been continued by the Congress with active Consideration of 
having an alternative institution for women. That is certainly very 
remote from the usage in the context of it beiftg neutral. 

* Mr.. Hogan. Are you saying that there was^ome contemplation of 
of* woman entering ROTC when^the provisions* first becaijie law? 
. Mr. Hoffmann. I am not sure when they first becattfe law, and I am 
not aware of t}ie oxtent to which they may have evolved. J do not 
see the strictures from a contextual' point of view qH>perating in that 
area and operating in these vefry *particulai; statutes which advert to 
very particular activities^. ; # 

Mr. Hogan. Arc you aware of any legislative history or congres- 
sional irjLtbnt which would indicate that women wera ejigible.for pro- 
grams, scholarship programs,' in ROTC? - • " ~ 
' Mr. Hoffmann. I am not particularly aware of any, but I will 
supply rfn answer to that, if I cap, fo* the record. , • . 

Mr. IIottAN. It would seem to ine when /hat decision was made to ' 
makewomen eligible for ROTC scholarship programs that that mpst 
have bean a consi'deratioh. • 

General Benade. I might point out, Mr. Hogan, the decision was 
" first made in 1969 by the Air Force to open ROTC for the first time to 
women. Later, if I Recall correctly, it was discussed and was a subject 
of discussion during the course of opening up or expanding the number 
'of -authorized 4-year scholarships. • „ 4 . * 
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At that time, if my recollection is correct, the intention to permit 
women, to apply for and be accepted into the program was indicated 
before the Aftned Services Committee, I might point out also, con- 
sistent "frith $fcat Mr. Efoffmann has been saying, that the big difference 
is that absent the distinguishing feature which makes the academies 
Unique — that is, the combat leadership role and the unicity of the 
experience there — these same things were not considered to be applica- 
ble to ROTO. • ** 

Mr, Hogan. But in discussing it, General Benade, with "Congress, 
was there ever any indication thaf* prior to the time that yon brought 
the matter to their attention in 1969 there was ever any intention 
of wqxppn going into ROTC programs, when the chatter was legislated? 
9 Qpneral Bbnad^. I appreciate the fact there is a dearth of legisla^ 
tive history otf*it, Mr. Hogaji. I think the best thing we can do there is. 
Vhat Mr. Hoffmann has said, which is to research the history on #ia't 
, ai£d if Anything can be provided. ' ' 

Mr. Ho6an. All right. 

Mr. Hoffmann, yon indicated "in four: testimony — and I only 
mention ^his in order that nie may clarify the transcript — that the. 
restriction pgahjst sbmbat for women recognizes the will of the 
American people. I wpxtder hofv that recognizes the will of the Aiperi- 
cart people when there is ho statutory restriction as far as women 
being involved in combat duty in the Army? 

Mr. II&ffmann. I am giving you a generalization of our impression. 
I do not know that any polls haye been taken 'lately. I think the 
status pf these laws as they have been passed, the continued main- 
tenance of this regulation ai*d policy in the Army, is of some persuasion, 
if not strength. - . t / 

I assume that as we are holding these hearings now and as I Have 
indicated before, this is a changing firea.^Wc do not feel it has changed 
to t^e extent that a number of the proponents of these bills feel it 
hps changed. That is our conclusion based^ppon our collective ex- 
posure to me bocjy politic over the period of, recent years as well as 
the statute., - * - ' • 

Mr, Hogan. Can you offer any reason, in f view of the position of 
the Department of ( Defense on tnese bills, as', to why over, the years 
there has not been" $ legislative proposal ttfat women be prohibited 
from combat duty in the Army? / 

Mr. IJoffma^k. I think probably v the Army 'did not feel they 
needed it in order to carry out their policy of some 200 years. 

Mr. Hogan. Thank you, JVfr.QChairman. 

Mr. Fisher! MrJjJIoffmann -and General Benade, % we appreciate? 
ypur appearance here today very much. Can you think of anything 
you would like to add for the record before ybu depart which may have 
arisen in your mind during the course of the "questioning today? 

Mr. Hoffmann. I have nothing to.add. ; 

General Benade. I have nothing. 
/Mr. Fisher. Very well. ' ' , 

I tbank you very much. The committee will stand &d)oxxme(l 
until next Wednesday. 

[Whereupon, at 11:35 a.m. 9f the subcommittee was adjourned to 
reconvene on Wednesday; June 12, 1974.J 



" House of Representatives, 
Committee on Ahmed Services, 

Subcommittee No. 2, * * 
. Washington, D.C., Wednesday, June 12, 1974. ~ 
The subcommittee met, pursuant to adjournment, at 10 a.m., in 
room 2118, Kay burn House Office Building, Hon. O. C. Fisher 
(chairman, of the subcommittee) presiding. 
Mr. Fisher. The/comraittee roll come to order. 
6ur fotft witnesis this morning is the Honorable J. William 
Middefcdorf II, Secretary qf the Navy, who is Accompanied by Adm. 
"Worth H. Bagley, Vice CHef of Naval Operations, and also Vice Adm. 
„ William P. Mack, Superintendent of the U.S. 'Naval AcridGmy. , 
Wo welcome all of you, and we are pafticulkriy deligRt^d to hear 
from the Secretary of the Navy today. I understand the .Secretary has 
f been confirmed/ and we congratulate him, and also the DSfgnse 
Establishment for having his services available in that vefy important 

capacity. , \ ^ 

So we welcome you this morning, 'Mr. Secretary, - and you may 
proceed with your statement. 7 

STATEMENT OF HON. J. WTTXTAM IUDDENDOJIE fl, SECEETAB^ OF 

THE^ NAVY 

Secretary Middendorf. Thank you very much, Mr. Chairman and 
members of the subcommittee. , - - - 

It'** very great pleasure to be here today, and I am very glad that 
you introduced Adm. Worth Bagley, our new Vice Chief of Naval 
Operations, and Adm., Bill Mack, Superintendent of the Naval 
Academy. \ 

♦ I have the privilege of appearing and testifying on the appointment 
and admission of women to service academies, which is the basic 
objective of various bills novr before this subcommittee. I am, of 
course, primarily concerned wi.th this issue at the U.S. Naval Academy 
in Annapolis, Md. My purpose is to expi-es^ briefly the opposition of 
the Navy to the appoifitment and admission of women to this the 
finest institution available for the education and training of officers 
for fcombat leadership in the Navy aftd Marine Cort>s.,Ad*mrai Bagley 
and Admiral Mack will assist in providing any additional information 
the members of this subcommittee may dfesird. ^ 
, The American people have by statute expressed fheir will that 
women skoujd not be assigned to duty in aircraft engaged mxpmbat 
jnissions or on vessels of the Navy other than hospital ships and 
transports. Women are thus precluded from the very military riole 
for which the Navaf Acaderrfy exists, that of educating and trailing 
officers for combat functions in the Navy and Marine Corps. Simply 
stated, unless the. American people reverse ^heir position on women 
in combat roles, it would be economically unwise and not in the 
national iqterebt to utilise the expensive education -and facilities of 
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the Naval Academy to develop women, officers. Therefore, it is im- 
perative that education and training at that institution be reserved 
for, those with the potential for combat leadership. 

As a matter of interest,^ recent sampling indicated that approxi- 
mately 99 percent of all Active Duty* officers who have graduated 
from the Naval Academy have thus far at some point*diiring th^ir 
service been assigned to a combat ship or aircraft, or are Qn their way 
t6 such duties*, or have been assigned to a combat unit in a^coinbat 
zone. The appointment and admission of women*' would displace 
coiftbat-oriented male graduates for whom replacement in the. officer 
corps would have to.be sought from sources which do i\ot provide, 
to a cofnparable degree, the scope of professional military training 
which is the pride and essence of the Naval Academy. 

The Department of . the Navy is vitally int(^est^'iiijna?dmrzihg 
tfie utilization of highly qualified .women in jiQri^draBat functions. 
The current expansion of women officers' in the Navy and Marine 
porps is planned to continue *in future years, and appropriate training 
and education will be required. However, there are excellent alterna- 
tives to the Naval Acaderby as a sourpe. of procurement for female 
officers. The Naval Keserve Officer Training Corps program offers to 
won^en wide educational opportunities coupled with a degree of 
rofessional military training appropriate to the positions they may 
e expected to fill in*the Navy and Marine Corp^. It would therefore 
be an inefficient use of public funds, and a loss of essential combat 
„officexs_ta lheJuture_oJ3Lcer corps ofUie Navy and Marine Corps 
to educate women at the IJ.S. Naval Academy, so long as they continue 
to be precluded from a combat role. ■ 

Mr. Chairman, this concludes my statement, and if you should 
desire Admiral Mack will make his statement, or. I would be pleated 
to try to answer any questions you and the members of the sub- 
committees may have. We can do it either way. 

Mr. Fisher. I believe the committee would prefer that the Admiral 
proceed, 4 and. after you all conclude your formal statements we may 
have some questions. Thank you. Admiral Mack, go righUahcaX 

STATEMENT OP VICE ADM. WILLIAM P. MACfe, SUPERINTENDENT, 
DfvSi NAVAL ACADEMY 

Adfniral ^/ACKv-TtenlTwu, Mr. Chairman and members of the 
subcommittee. ; -r 0 

* In a sense, my statement supports and adds detail to the Soft-ctar^ * 
statement, and I would like, to start by saying I ainjhappy to be here 
this morning. 

As you knew:, the Department of the Navy opposes the enactment 
of II. R. 10709. and similar legislation. 

The fundamental mission of the Naval Academy is to educate and 
train officers for combat roles in th* Navy and Marine Corps. Section 
^015 of title 10, United States Code, precludes the assignment of 
women to duty in aircraft engaged in combat missions and on vessels 
of the Navy other than hospital ships and transports. The national . 
policy manifest in this legislation has been interpreted to preclude/The 
assignment of women to any f combat role in the Navy or Marine Corps." 

i * ' 
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Women are thus precluded by law from the type of role for which the 
NavaJ, Academy exists to prepare its graduates. ' 

For. a number of years it has been the policy of the Department of 1 
the Navy that graduates of the Naval Academy who are physically 
qualified are, to be commissioned in the unres trie ted line of the Navy 
or in the Marine Corps. Unrestricted line officers of the Navy are 
those officers who are, oy training and physical qualifications, eligible 
for command at sea. Only young men who are, at the time of their 
appointment, physically qualified for eventual commissioning in the 
unrestricted lihe of the Navy or in the Marine Corps are admitted 
to tfie Naval Academy. All midslripmen who are physically Qualified 
at the time of graduation are commissioned in the, unrestricted line 
or in the Marine Corps, with two exceptions^. Each year one mid- 
shipman physically qualified for the unrestricted line is commissioned 
in the supply corps^ arid one in the civil engineer corps. All other 
midshipmen commissioned each year in the restricted line or in a staff 
.corps are young merv who, by, reason of some physical defect incurred 
While at the Naval .Academy, are- not physically qualified for com- 
missioning in the unrestricted line. Thus, of the 899 commissioned 
officers* from the class of 1974 who were graduated on June 5 of^this 
year, 794 were commissioned in the unrestricted linie of the Navy, 
82 in the Marine ;Corps, and 23 in the restricted line or a staff corps 
of the Navy. Of tihe latter 23, 21 were not physically qualified for a 
commfission in the unrestricted line. Of the 21, 19 were nonetheless 
physically fit for duty at sea, albeit in a restricted line or staff corps 
capacity. 7 

In order that the Naval Academy may fulfill i$s mission to strain 
unrestricted line officers for the Navy, an intense academic and pro- 
fessional cuiriculum has been developed. The Naval Academy is not 
just another educational institution which happens also to offer a 
professional military training program for its students. Bather, the 
converse is true. This can be seen from historical as well as practical 
considerations. * 
The origins of the Naval Academy trace back to 1845 and the.fouud- 

-ihg of what was then the "Naval School.* The course of study was 
5 years, 3 of which were spent at sea. Academic instruction was given 
in gunnery, naval tactics," engineering,-* chemistry, uiatheinatks, 
astronomy, French, and English. In J851, the Naval School was 

, reorganized into the Naval Academy, and the course of study was 
reduced to 4. years. This was the forerunner of today's basic 4-year 
currictilum at the Academy, which utilizes at-sea summer training 
cruises to augment classrooirx work. 

While the present-day, 4-yq/ir curriculum of extensive academic 
studies interlaced with, summer cruises ^Vas well t on its evolutionary . 

. way, it was not until 1933 that the Naval Academy was authorized" 
by Congress to* confer degrees on its graduates. This followed ac- 
creditation of the Academy in 1930 by the Association of American 
Universities. Prior to 1933, »a certificate of graduation had been 

' awarded. 

' Since 1933 the Naval Academy has. awarded a bachelor of science 
degree 7 to its graduates in place of the certificate of graduation. This 
degree, however, is not awarded solely for completion of the acadejnic 
course of study. In addition, to successful completion of an academic 



curriculum, & midshipman must have achieved a certain letel in j>ro- 
, ' fessional studio and at-sea training and must have irlet required^ 
standards of conduct, physical education, and aptitude for service 
. ♦ as & naval officer. 
_ The historical uniqueness of the Naval Academy as, first and 
foremost, a military training institution continues today in the 
Academy's total course of instruction. To accomplish the uniquely 
notary aspect of the Acacieihy/s mission, the student body is or- 
ganized into the brigade of midshipmen. The 4,200-man brigade is 
divided into six battalions of six companies each and is advised and 
counseled by battalion and company officers who are, almost without 
exception, ST avy Tpr Marine Corps line officers ranging in grade from 
Navy lieutenant to captain and Marine Corns captain to lieutenant 
colonelf These battalions and companies of midshipmen work, and 
live in Bancroft Hall, the midshipmen's dormitory, in a close-living 
relatipnship with brigade officers, who by precept and example, by 
the application of.sound techniques of leadership, counsel, and guid- 
ance, and, when required, by the application of disciplinary measures, 
mold! and motivate each midshipman for^tho day when he will 
become a line officer of the Navy or Marine Corps; and it is through 
the separation of midshipmen into regiments, battalions, # tod com- 
panies that the midshipmen compete in numerous activities, learn 
the basics of military coiftmand, and receive their professional military 
tra&ihg. * , t , . 

Tfie professional military training of a midshipman is the iocal 
point 01 his annua) summer training today , just as it was in years 
past. The new midshipman begins his military instruction as a plebe, H 
or first-year man, early in Jtily of his freshman year. Each miaship- 
iftan Is quickly taught during this period that he is a learning subor- 
dinate, undef close supervision and* careful guidaiice. The rigorous 
routines and challenges of a plebd, or freshman, indoctrination sys- 
) tenkare unique to military academies. The system directly and funda- 
mentally selves the Naval Academy's mission by developing self- 
discipline, ability ib respond unper pressure with good judgment, 
leadership capabilities, and a basic understanding of military rela- 
tionships and the military environment. PISbe summer, which has s$ 
its basic objective the transition from civilian to military Jif$ m a 
• short time, includes haircuts, the' issuance of uniforms, the teaching of 
r the. basics of marching, ^he^abandonment'of civilian ways and days, 
f and the assimilation* of basi<5 skills in seamanship, navigation, and 
signaling.'Infantry drill, the firing of various weapons, the sailing of 
Navy yawls, and rigorous physical conditioning programs are also 
parts of pjebe. summer. / ' " 

At the end of the first academfc year, the* intensive pftbe indoctrina- 
tion ends, .and the first phase of a goidshipman's at-sea training begins/ 
as the new third classman, or sophomore, departs on 2 monfns of 
training at sea aboard a combat ship. of 7 thd neet. IJuring this first 
taste oi life at. sea, the mi(khipman comes to know and respect the 
Navy's enlisted people and to participate actively in a wide range of 
shipBoard, operations, watches,' and general drills. 

During the next summer^ the new second classmen, who are juniors, 
yeceftre the following familiarization training in the ftfur warfare 
specialties which comprise? the naval service: First, introduction to 
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submarine service through lectures and crui&es' aboard fleet submarines 
it Nej? London, Conn.; second, similar familiarisation training at the 
Navaf Destroyer School, Newpprt?, third, flight indocfrination 
in naval training and operational aircraft at , Pensacola, Fla.; and, 
iourth, introduction to Marine Corps *asbault techniques at a Marine ■ 
>€orps training facility. - y 5 «/;t , 0 . 

Finally, during the fourth and lafet summer, the new first .class, or 

senior* midshipmen go to sea for training aboard combat shij>s of the 
fleet for their second and \%st time as midshipmen.^ During this 
cruise, the mids&ipnjen function as junior officers, assist in the training 

^of ^third-jclass midshipmen, work in navigation, stand watches, on the 
ship'a bridge,, perform exercises ip. the ship's combat information 
•center a^d engineering spaces .and jjerform other functions in support 
;of the] toffy smpboaraxou tine. 4 ' , . 

"While at -the Academy, during the 4 academic years, inter&titiat 
professional training continues. All told, each midshipman devotes 

. #ver J2,0OO! hours (o military training and drills, t all within die or- 
^niz*rtibn of fjhe brigade of midshipmen. A midshipman's class „ 
standing at graduation depends significantly on His ^plofessfoiml 

/tuning performance, including the 4t-sea training periods, The 
p^fessionaF training jprogram mcludes lecture^, practical training, 
physical education*, and a variety of evolutions and drills 

^pifle academic offerings and objectives of the Naval Academy 
KSve developed to provide career specialization required in the 
mtfSetn Navy, the academic curriculum continues to reflect basic 
Navy need's: The education and training of qualified line officers for, 
service and oCventual command at S&a. Midshipmen have a comm9n, s , 

Slebe. year nesigned to provide .a broad educational, sfompkf-aijd a \ 
egirimng in- professional development, 'the pofessipnar coupes 
takeq ^during plehe year arp designed for and oriented toward prep- 
aration of the pleb^ for their first cruis^* aboanj^a Navy, vessel. 
Consistent witl^ the IJavy's technical orientation, majors, i& the 
engif*eerin^ disciplines and th^ .physical sciences, math, or operations 
' analysis are, encouraged. The aqwlemic goal of the Naval Academy is 
to produqe educated*' graduates .who-are-eapable line officers, well 
grained in, basic professional subjects, with combat specialties re- 
flecting thte/ncfcds' of today's and tomorrow's Navy. , 
The minion objective of; the Naval Academy is reflected in . the 
first duty assigijnjents of its graduates. As indicated above, most 
ftaval ^ca(|emy gj*aduates,are commissioned in the unrestricted line 
for seryice'at sea*.As a matter of jpolicy, the great majority of thesQ 
graduates go immediately^ sea. Qthers go into- aviation, nuclear 
pojirer, and special Warfare^ Those graduates who, during the period 
of;their matriculation at Annapolis, become not physically qualified, 
fof a commission in the unrestricted line, may qualify for a commission 
in the CiVjl Ene^neer^Cofps, the Supply Corps, or other specialties 
in therj^r^ctedliM. The vast majority of all graduates tvill eventually 
find their w>ay..to seagirt the past, a^Very limited number of graduates 
went,t<> v mecli<Jftl school, but the academies were directed by Congress 
m 1973«fb 6edse their ? ?'premedical program on the rationale^ that the 
mission of the service academies js to train unrestricted line officers, 
not^oi^tors. S ' • * . 

Giyen tjie historic mission 6f the Naval Academy and its present- 
day function, that is, tfie training of line officers for eventual command 
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.Corps, the appointment of women as midshipmen, at the Naval 
Academy is neither sensible nor practical. Admitting worsen to the 
JTavaJ Aoademy would hafe the dual effect of requiring alteration 
of the training and curriculum at the Academy and dilution of the 
\ mission of the Academy a* $ source of professional unrestricted line 
officers for the Navy. The paramount consideration with regard to 
the pending legislation is that, by statute, women are precluded from 

Eerfortning tie very duties fur which the Academy trains midshipmen 
ecause title 10., United 'States Code, section 6015 precludes the 
assignment of jlimen to duty in combat vessels or in aircraft engaged 
* in combat misS&ns. 

As I have endeavored to explain above, life at the Naval Academy 
is an intricate mix and interlacing of academic study and professional _ 
military training for life and duty at sea, in the air, or with theTMarine 
Corps. It is this historic fyct which makes, instruction at the Naval 
\ Academy so unique. Moreover, I. think it clear that this uniqueness 
was intended for the Academy . If women were admitted to the Naval 
♦ Academy, I do not see how they could in an|* meaningful way partake 
of v this historic mix of professional training and academic study, or 
realize iipon its objective. As for all of the summer training, which I 
have described above, women would be barred by statute either from 
aspects of the training itself or from the performance of the duties 
for which the training is given. This is also true of niuch of the pro- 
fessional training during the academic > ear. The admission of women, 
without changing the law which piecludes their service aboard ship 
1 and in combat, wuuld require the Naval Academy to develop a two- 
v \track curriculum, one for combatants and one for noncombatants. 
Such' a development would destroy the Naval Academy's mono- 
lithic, historic mi&sion to educate and train the nucleus of the Navy's 
careefc unrestricted line officers. Moreover, ,if the. Naval Academy 
were to develop a noncombatant curriculum, it might become neces- , 
sary, on the basis of equality, for the Academy to permit men tp 
pursue this curriculum, thereby further dimini&hing the number of 
unrestricted line officers graduated each year. Admitting women who 
are unable to, capitalize upon the Academes professional training 
and, thus, on the very unique resource. winch the Academy has to 
•offer, is not consonant with either the historic mission or present 
function of the Naval Academy ai$l,}Yould operate tp the detriment 
of both. At \* 
I see several factqrs which aggravate this lack >of consonance: 
First, at present, the Naval Academy is a "fixed resource." Congress, 
by prescribing the appointment process, has set a ceil^ig'on the total 
» number #f mnLhipmen at the N^val Academy, and t&e Naval Aqad-* 
t emy ha% endeavored to take fufrad vantage of the authorized number ' 
to train line officers for the Navy and Marine Corps. Thus, in order to 
admit women to the Academy, the male enrollment and output of 
male graduates would necessarily drop, unless the laws regarding ^ 
appointment were. changed. - > ; 

Second; most of the drop in output of male graduates would be in 
combat-oriented line officers, wjio, because of the i^nique training at the 
Academy, would have kad roughly four times the amount of profes- 
sional training received by naval officers in other , officer accession 
^* * 
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_ for ^xamupWNilOTC and QCS. Thus, there ^ould be "a 
MtrSaufioa in the fleet of the' ver£ tinicfueness the Academy has been 
constructed to offer^ Moreover, this drop jn officer accessions from the 
Naval Academy would hare to be' made up thf ough increases in o ther 
. training programs, which produce officers with only a fraction of the 
► professional training of the Naval Academy graduated 

. And, third, under present legislation prescribing the nominating 
process by which midshipmen are admitted to, the Naval Academy, 
and She proposal to admit women to the Naval Academy on the 
same basi> as men, the Naval Academy would have no way to control 
the number of women to be admitted to each class. Thus, the nufiibSr ^ 
__otjKOTien_to be admitted to the Academy each year coulcj, be sub?" 
itantiaL It would be extremely difficult, given the present statujofy 
scheme of congressional nominations, to set limits on jHe number of^ 
women to b,e admitted. This would expose both the. Academy andjfche 
officer corps of the Navy tq unacceptable vagaries and un^t^mues , 
regarding, the output of male llne.officers, who. constitute the pairrpw 
of the^taval profession. * / / * \ 

Conversely, I do not see any advantages which would W>re .from 
appointing women to the Naval Academy, let alone jus£|fg the overall 
, cost of such an actionin terms of diluting the Navaljfcajlfcmy mission, 
little benefit would pass to the wo^en appointed to the Academy. 
True, the Academy background "is important po^&cjaeer navajj. officer, 
but this importance is part and ^TC/p of the^Ac ; a<!emy f s Hisforic mix 
of sound academic ins tractiqn^and dxteosivfu professionAl'^.ducation 
and training. The former v^thout ft^^atter reuc^ersi the Academy 
'background' hollow and Yvjfthcjyt, from 
other training sources p^apidenlic ^ns&tTtions. ^ *J 
_ ,As I have sjated^tm^er ex^f^ag Jjfcw and sodetal concepts, there 
wc>uld be little pufpds? for ^vomeq, to participate in most aspects of 
. the professional education '^a^aiiiing program of the Academjv. 
Thus, womeja ^tending £t|ie .Academy Ytould not profit from the 
\ historic audi unique jes.6t|ftc£ of the .Academy. I think that's unfair 
to them^JQn .t&fe other j&$fid, to / th[e extepft that women graduates of 
. the A^ad^my would $enpe setae -benefit simply from the Nayal 
\ Academy Aaipe^uyi 'Its hi^ioiy , without having received the~ rigorous 
; ' training for wfil^h tjhe, Academy is a hallmark, I think that unfair to 
ofche^r officers, jn\the Sav^ykb'oth 'male £nd female. 
3?he aboy^sfipws, I behave, that the question of ^pjjoipting women 
r y ip t^e.JPfeval' Academy is^jot simply, limited to admission. Difficult 
f , que^onl arise after tjiaj^ initial decision, \>hich portend continued 
unceH^ifrty and, perhaps, even court involvement. The first question 
, Js v the nlimber pi women to be admitted, as di&cusscd above, Next, 
^tber^is the i^sue of their professfohal /raining and academic studv, 
*o,nj# admitted. Obvipusly, women would require training and study; 
reSponsivjpto the duties they^wiil sveHtually perform. As I have said 
y^bove, $ns would, I believe, requirj* the development/ of a new and 
/, sc#ar$te course' of professional trailing and academic study, ,em- 
*' pnaming nojicombatant duties, ratter than the present training and 
z instruction uhich have he>£ de^igned, by historical and practical 
jwiderations, to be responsive t6 the male naval officer's needs and, 
Decifically) to the m t ale wpestricted line officer, - " * 
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. ^ I further visualize* the necessity of other .separating factors, viz y 
living accommodations, professional ^ training, during nonacademic/ 
periods, and ^professional training within th§ companies of the brigade^ 
of midshipmen during the academic year* Related |o v this is thejjpssi- 
bility that once, we have developed this separate professional ^trainin^ 
program and course of study for women,. the Naval Academy imfeht 
be required to open this new program on the basis of equality Jo males 
who do'nofc wish to train for the unrestricted linew / 

Given the mission and prime function qf the Xaval ^Academy to 
prepare naval officers for combat on the sep, and in thafiir/a mission 
from .which women are ^essentially precluded, and gi^n the unique 
resource which the Naval Academy has in its pr^ssional T training, 
academic-study intermix, the present Naval Academy all-male ad- 
mission policy injures that the Academy *s specki resource is allocated 
to those most likely to benefit from it. ajimit wornqp is to dilute 
this . resource and offer to the women t np^hing of the Academy's 
uniqueness, I submit that is not a sensibWtrade. * 

Mr. Fisher. Thank you veiy mufchyAdmiral. / 

Let m£ ask you a question or two, and then well move around in a 
moment to various numbers. / : / ; 

Assuming that all restrictions ^n combat service in the Marine 
Corps and the Navy were removed, that we repeal those, wKy would 
women not be qualified and capable in going out ancl performing on 
the ships or in the air,.th^ combat duties*that you have referred to? ' 

PerhagS Admiral Mack cduld address that question. 
'Admiral M-Ack. 3 w^\ild4)e delightecj, Mr. Chairman. 

In my estimation, worpien cotjld feefye i& any role m the U.S. Navy 
at any tune, if this law^were changed. They could come to the Naval 
Academy; they could^ass the couise in fatge numbers, and do. all 
that's requirea of then^ physically, mentally, professionally, and in 
any other way, anij ther^ would be little requirements for change in our 
course curriculum, physical facilities, or Anything of that sort. If 
the law were changed, m my mind, women could do anytl^ng that 
men cquld do^nd, in some* cases, perhaps even better, , . 

.Mr/FjSHEfc. Do you think perhaps the law should be changed? 

Admiral ^ack. That is not my call, sir, ; bgcause I thinjc this is a 
policy which will be det^fmined by the pepple of this Country and by 
the 0ongre&.' . , ' % . / 

Sincp nistorically we have never had. women serve in combat since, 
Iguess, th<J frontier days, and to do so would hfe a major policy change 
for fenis country, Jmt assuming the change, were made, I think it all 
follows, as I've discussed, that the women cotflZ do anything, aka there 
w^ould be little trouble on our side at the ^catfemy in terms of amission 
. nrocesses^ academics, professional training, or anything else. ?J , 
/ . Mr. I^sher., Is it your vjew then, , Admiral, that the* average 
woman who would be, admitted would fte, capably of going through* 
/ the rather rigorous training, physical training^that you have described 
in yplir,statement r mthout any problem?" * j 

^.clrpiral Mack. I havp to go backjbo the veord "average womaft." 

The average man is not capable of doing this, certainly, lb© prografri 

is rigorous, and th,e young men who come there, when they come there, - 

,*nust be' in good pnysicaf j&ealth. They're examined carefully. They 

must be able to pass certain physical tests, really .only Involved in 

' " • / \ ; \ ' *: ' } 
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deteittiining whether their joints are sound an jl ^ e J can do the things 
• that we. require them to do for further training. Assuming women 
could do this— and Tm sure they could do this in great number*— 
.1 see no reason, that if we made a few exceptions for their skeletal 
changes— there would he different kind of pushups pechaps froiu the 
land we give — that they cauld go through the program we have, and 
,. do it wefl. Obviousfy, some women could not. Alafl); men could not. 
"It's strictly a que&tion of that particular man or that particular 
woman. \ • 

Mr. Fisher. I was thinking, for example^and just to'go to >rrt of 
an extreme, .and yet it's one that ha* to be faced when you're plaguing 
for War — which, God forbid won't happen but which might happen — 
^ anjl that's what it's all about, preparing for it — it is a possibility that 
] yeoman would be in an amphibious landing, such as many of the 
/^alines made during World War II out in the Pacific. Do you think 
//$ typical woman could be capable of canying the load on Lcr ba<)k, 
( ... and the guns, and undergo the rigors* that would be involved in that 
/' If/ kind of an operation? ' y * ' • 

I' I . Perhaps they can. I'm just peeking information. 
jt Admiral Mack. I would defer to my brothers in the Marine Corps 
I J on, that statement, but I've seen a good many marines do this, and 
I would also s>av that the marines who do it are culled out from thou- 
sands of men. Perhaps the women who would do it would be tailed 
out from Jthou>ands of women, and it would be only those w ho are 
physically capably of doing (hose things, who would survive the 

* training process. ' v ,„ . • 

But, in my estimation, having seen summer Olympic* on television, 
. having s.een Billie Jean King on television, there' are manv women 
\vho can do all sorts of things 'that, they are prepared for, and it w ould 
be a question, sir, of taking the training, passing it successfully, and 
demonstrating that tha^ particular person, man or w oman, cjpuld do 
the job. ? 

Mr. Fisher. Would you foresee any particular problem as applied to 
women in case they would become prisoners of war? 

Admiral Mack. Yes, sir, I'm sure thdre \vould be problems, as 
there have been in Europe in past times when women have been, tt^I 
Understand* it, on the Russian front, taken as prLoneis of war. This 
frould be a difficult thing, and anything that would happen to a 
, woman, of course, we would not like to see, in term* of mutilation, 
death, or any thing else. But this w ould be a problem that that partic- 
ular woman would have to face, were she willing to encounter this 
- kind* of a condition and put up w ith it. 

Mr. Fisher. Would it be optional to her whether she would be 
willing or not, as long as she's in the service and bubject to the com- 
mand, to the line of command? 

Admiral Mack. Yes, sir. This would be a question .of w hat branch 
of the Navy service we're talking about that she would enter, If .she 
were to enter the Chaplain Corps or the medical parts of it, obviously, 
she would be restricted by the requirements there. If »lje opted to 

* become a line officer, then, presumably, she w quid -be subjected to 
being seh,t to combat involuntarily, just as a man is. . * 

' Mr* Fisher.* Very well. . 
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As I understand it then n to summariie, your views are tha£ so long 
as there are restrictions involved against women being committed to, 

^ , combat duty at sea or in the air, it would 

create an extremely -diffT^Tilt prnhW^^M^j.1iP Xnzal! Ar *demy to 
accommodate itself to the training of "women because of the cur- 
riculum you have that's related so much to combat. Is that correct? 

Admiral Mack. Yes, sir. More than that, I make the point again 
that by law I would be precluded from sending women out on summer 
cruises because these are combatant ships that midshipmen go on, so 
by law I would be prevented from giving them the very'kind of train- 
ing they ask for in coming to the Naval Academy. x * 

This doesn't happen to be so in the other two Academies, but in 
the Naval Academy, since the law is peculiar to us, and since a sliifr 
is a unique sort of thing, where everyone on that ship is in a combatant 
status ii he's being shot at, I could not send women midshipmen to 
sea and therefore they would not get the training they are asking for. 
A^itjs foreseerv here and by law, I'ru really precluded from giving 
them their equal rights. Therefore, I would have te substitute some- 
thing else, such as training at a shore base, or perhaps some course 
given at the Naval Academy in the summer. Since the professional 
course* we give depend so heavily on knowing what kinds of weapons, 
an(J missiles, and so forth, they are going to see on ships and aircraft 
.in the summer,, many of the courses they now take in navigation, and 
weapons, and so forth, would have to be changed, or substituted for, 
and, in a sense, the woman there .would not get what she is seeking, a 
good professional education and training. 
By law I would have to do this. It's not our choice at all, but by law. 
J4r, Fisher. In other words, you would have to change your curric- 
ulum in a number of respects: if women were admitted unless the law 
you referred to were repealed? 

Admiral Mack. That is correct. It's not our choice at all, but by 
law. . 

Mr. Fisher. Let me ask just one more questioif. I don't want to 
take too much time .here. 

Assuming this committee shouk} recommend repealing those laws, 
and assuming we should report out a bill, and .assuming it should 
become law, what kind of problem would you have about providing 
the necessary facilities for women at the Naval Academy, and what 
length of time would you require to prepare for that? 

Admiral Mack. If we were assuming, sir, that the present bill is 
passed without the concomitant change in United States Code, Title 
10, Section G015, we would require about 8 months to put together 
new courses, to make arrangements to send them on ut substitute 
for the cruise the following summer. Of course, it's already too late 
this year for any substantial number. It would be into the coming 
year before /we could do this. - 

On the otlier hand, if the change were made in the statute to which 
I referred and they were allowed to take any course at all, very little 
time would be required, simply a changing of somo v of the rooms to 
provide private facilities', toilet facilities in the roorq, father than in 
the large area. That would be very simple. \ : 

On the otlier hand, with the present bill you are considering, without 
the United States Code lOlaw, about 8 to 10 months, bdeause of changes 

1 V , 
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needed in tHc curriculum, to acquire new, instructors, to write new 
courses, m&iSSke changes of that.nature. • 

Mr. Fisher. In other wbrds, .the curriculum probably would be 
your chief dete^ing factor, as a matter of fact? 
Auuiii'ul Mauk. Tesrsir: 



Jlr. Fisher. You do not have it in mind then having separate 
dormitories or barracks for the women? 

Admiral Mack. There are three alternatives here. One is not feasible 
because we do not have a separate area. We'd have to construct one. 
In the present domitory system, we have eight very large wings 
interconnected, called Bancroft Hall. We have two alternatives within 
this mix. One is to put 3 women per room, in a room, and the present 
rooms Mini 1)11 n "tfiim j i and a wash basin in the room. Obviously, 
plumbing could be connected to put a commode, privately screened, 
m that room, so that three women could live in that room, essentially 
separated from the men, who would be next door across the hall. 

This would be our choice^ to have three-women rooms, scattered 
throughout the brigade, so as to give them the sense of beipg part of 
the brigade. . 

Another choice, of course, is to segregate a small part of the dormitory 
and change that whole section, and barricade it, or whatever would 
be necessary, to put the women in a section. We think that's the lesser 
of the two choices.- 

The changes here would be nominal, $5,000 per room, and not very 
large. Other things would have to be, done. We would have to change 
the dispensary facilities to accommodate them and their problems, 
and so forth* But these are* minpr matters, as compared to the main 
problem.. 
Mr. Fisher. Yes. \ 
Mr. Daniel? 

Mr. Dan Daniel. Thank you, Mr. Chairman. 

I would like to join the chairman in extending a warm welcome to . 
Bill Middendorf this morning. I think his performance will certainly 
reflect credit upon the Department of Defence and the country, and 
I don't believe the President could have found a better replacement 
for John Warner. , . » i / & ' 

Secretary Middendorf/ Thank ycfu. 

.Mr. Dan Daniel. Admiral Macfy I have about 6 questions that 
I want to ask you, and J*m going taa$k the same questions of tire other 
Academies, and ask you to rebpohd to them in such manner as you 
desire. You may want to provide extensive answers, and if you do 
you may do so by providing them foj the record, or however you choose 
to respond. 0 

How do you define the combat role'in the Navy? t 

.Admiral Mack. Our legal opinion holds* I think, that* in the Navy 
it is a shijK designed for combat, that is, other than a transport or 
hospital ship, under the idea that a ship of the Navy designed as a 
combat ship, even an SSBN, for instance, or any other kind of ship, 
is liable to be shot at, or sunk, or damaged at any time by an enemy. 

I make the point here because, unlike the other two services, again, 
a doctor or a chaplain can be in a combatant ship. He himself can be 
tagged merely a noncombatant, but he can fye snot or wounded like 
anyone else. 
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Wijth regard to aircraft, the definition here is: Do£s tlie>ircraft 
have ordnance, and, does it have ordnance aboard \i that moment,, 
arid does it fly in an afrea where it might be Required to expend that 
ordnance against an eqemy, or might* tfiat enemy exjtend ordnance 
against him? ' . \ ' 

With regard to a carrier capable aircraft, it's a combatant aircraft 
if it lands on a carrier, the carrier being a combatant ship. 

,M?rpXN Daniel. How is the mission statement of the Naval. 
Academy worded? Does it include "combat** wording?, 

AdmiraJ Mack. It's extremely simple, and it just says, we are to- 
develop youhg meji a?,, professional officers for the Navy and Mariiie 
Corps. The requirements come from the requirements of the Navy 
and Marine Corps. 4 
/ . Mr. Dan Daniel. .You've already partially answered tliis nex$ 
: • question, biit you may want^o expand on it. 

What combat twining is required of all cadets at the Academy? 
Do you desire to expand on what you'ye already said? 

Admiral Mack. . I think, sir, my statement and questions and 
answers fairly well covered this. 

In the professional section,, of course, is the necessity Jfor knowing 
the- full operation df ttfe ship, its navigation, its engineering, its 
weapons,, its missiles. All of these are combatant functions in a bliip. 

With regard to aircraft, our young men learn about ttfe control 
systems of the combatant aircraft, their machinery, tjieir engine*, 
j^heir armaments, their direction, and this is done not only in a cU»*- 
rbom, but, in the case of ships, on cruUes, and, in the case of aircraft, 
by Actually flying^ at Pensacola for a ?>hort time for indoctrination. 

Mr. Dan Daniel. What percent of your job classification slots- 
are incombat roles today? 

Admiral Mack. TLis is, again, not my province. I would hope to 
furnish this for the record. But, to my memory, it is 75 percent, or 
, else very close. ~ . V, | 

, [The following information was received for the record:] *' r 

A review of Navy officer billets shows that 75.4 percent require combatant 
expertise. However, it ^|iould be noted that the requirements of those billets U> 
tthicli unrestricted line officer* are assigned for their flr^t Jour of duty arc the 
requirements which the V.8. Naval Academv is primarily iaaked to meet. Th^re 
are 5,051 of these bjjkts of \\hich onl> 500* do not require combatant training. 
Thus the NdvaL Academy must train graduates to fill flrVt tour assignments for 
unrestricted line officers, 90 percent of which require performance of combat 
related duties. Qualifications earned during this critical first tour fit the officer 
for subsequent assignments requiring combatant expertise. 

Mr^DAN Daniel. Whatpercenrt of your Academy graduates are 
related to combat roles? I believe you said 97 percent m your state- 
ment; did you not? , 1 

Admiral MacK. It would vary from year to year. I believe the ~ 

Secretary said 99 percent. It is somewhere in the extreme high nineties y 

each year. I think if you search the career of each man far endugh & 
you would find that he, without exception, goes to a combat role, 

unless somewhere along^the line he is w a} laid physically ; that is, he k 

has a disease, or something of that sort. But the intent and the desire $ 

is that each one serve. A 

/ 1 
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I might clarify the record a little bit. I believe it wits talked about 
here earlier that Roger Staubach, a rather famous graduate, did not % 
<Vtus duty. As a matter of fast, he did, in the Supply Corps. He was • 
.in Vietnam in, a combat area, and hewcomgleted his entire required 
-duty before he went to professional football.. \ . 

You will have to look very carefully to find a single exception to 
this pdlicy of eaqji man going to combat. , 

I think, again,, the question is that even though a man mav be 
i restricted, as we call it, and^have borne physical disqualification from 
being an unrestricted line officer, .he does, bay, as a supply officer or 
as an intelligence specialist, go to a ship, which, again, in the Navy 
is unique. That ship goes to combat, and he may be down in the back 
"erul of it, but he geU.»hot atjustlike the fellows up in the front end, 
and therefore he is in a combat situation. So almosWalt, almost without 
' " exception, maybe, 1 percent, do go. % * ' 

Mr, Dan Daniel, What, percent of the Navy's combat officers 
afr> produced at the Academy? ^ * - * . > . - - 

Admiral, Mack. I can give ^u some ^ apjjrp^tftioi^ from the - 
, iiurrent fiscal } eathxA others. 1)h^N&vaI Academy input to the tot si 
officer accession this year, I believe, was around 11 percent. About 
13 percent are NROTC Regular and OCS, my guess is—and I'll give 
you the exact figures for the record— about 3 and 5 percent., ' ■ 

[The following information was received for the record :) ^ 

Officer accessions^ source— fiscal year 1974 

XJSN V - - --- ------ 11 

. NROTC Rc£u1ar"._I X l ± 

NROTC contract * I . - — j 

OCS(M) -A ...^ 4 

AOC 7 

NFQC - v - | 

ROC --- * 

AVROC „-:'-} J I 2 

Merchant marine •* ----- }. 

NESEP (7 ~ — - - ----- ' 3 " - 

Total -J " -- ^6 

Direct procuremwitfetudent programs, healing arts, Chaplain Corps, 

JAG, Civil E^necr Corps, Supply Corps 30 

Others/recall, watrant, women, interservjec transfer _ -- 1** 

' Grand total.! - ----- — r - 100 , , 

There are other accession grojip*. Some come directly commissioned, 
x such as nurses, doctors, and so forth. This figure I am giving you for 
\ Naval Academy input is about il percent. What makes this percentage 
low is the fact that there are large numbers of officers brought in the 
\ Navy each \car coming from direct commission sources, such a-> 
\ . 'doctors, ntirse.s, lawyers, and so forth, who come inln large numbers, 
( serve a short tiny>> and; leave. ' * 
But the esfcc-ntial part of the Navy largely comes from the N rival 
Academy. I can give 3011 the; exact figures for the record. 
{The following infoftnnlidhNvas received for the record:! 
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-OFFICER POPULATION BY SOURCE 
(fn percent] 



Fiscal year— 



S 0 "** J ■ ; > ' 1971 1972 ~ -1973 



AOC. 



NRofrTft J- 65 ' 7 - 46 

pt=========i=== == ' .'18 t» .»« 

< 32 s -.- 17.14 15.79 , 15.50 

SSu'Vfni \ 2.75 2.73 2.77 

JiAV CADS....: : « _ 5 95 c « Tqi 

Wave/Surse Corps l^^l 2.16 2 79 342 

Direct appointment— Prospective Metf., Dental or Chaplain Corps 4. 87 4. 90 4' 81 

y Other military academies., _ .22* " 21 ' ' " 21 

Oil tct appointment other : p 9.54 8.82 9 68 

USNjfcSNR integration pramm.. - 1.49 1 40 1 22 

LDO/lOO-Jprotrams..... m \ 1 • - 5.05 4,46 ih 

Warrant officer program 1.66 1.83 * 2.51 

Temporary AfGcer program (FR. Enl) _ 1..... .06 .02 .02 

HKEPprflftms 2.27 2.76 ^3.09 

MSC from.enl»sted .*.....__.. v .L-_- 1,07 1 15 1 23 

Aviation midshipmen _ „ 49 47 '44 

Y-7,V-9;V-lhV-12pro2rarns(VWH)-.: 1.18 .'98 .75 

AVROC _j . .99 1.30 1 51 

•HFOprojram(135X) :. , 3.78 3.83 3i86 

Misc. programs _ , 1.52 1.76 1.67 

Total : : : 100. CO 100.00 100.00 

Mr. Dan Daniel. How much of, this combat training is ac- 
complished at the .Academy? Is'som'e of this training farmed out, 
or is all of it done there now? „ * 

Admiral Mack. All of it is hero, sir, except, as I say, with the - 
exception that they go to sea in ships for that purpose in the summer. 
So essentially, all of the professional training of the young officer at 
the jNaval Academy i£ dono there with the exception of summer 
cruises. 

When a young officer leaves the Naval Academy he is qualified 
ris a junior officer to be a division officer, to go into a ship into the 
gunnery; or engineering, or any other department, and he goes there 
and he performs professionally, upon arrival aboard the ship. 

On the other hand, a'young officer from NROTC, or OCS, while 
a fine young man, and having about one-fourth the professional train- 
ing of the Naval Academy, graduute, usually takes the jobs not requir- 
ing professional knowledge, and then over a period of 3 to 4 years 
goes to Navy training schools frpm his ship, learns on the job, and at 
..the end of 4 or 5 jrears he's an eoually capable young man, and, 
conversely, our Naval Academy graduate, who is deprived somewhat 
of liberal arts in his Academy education, hopefully, .reads, broadens 
his educational outlook, and then at the end of about -4 or 5 years 
these officers from various sources are as one. 

But initially what makes the Navy go is the young Naval Academy 
graduate. He goes^right to the ship and performs right now, day one, 
and not after 6 months, or 3 years or 4 years. This is the main strength 
of thi^ training program, and one of the main reasons why we need 
every officer we can lay our hands on to go to the ships from the 
Naval Academy. - , * >' 

Mr. Dan Daniel. That's the distinction I was trying to make. 
Thank you, Mr. Chairman. * * ' i 
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Mr. Fisher; Let me suggest before the next questioning begins 
. that, we have several very distinguished Navy officers and Marine 
Corps officers here, .and we are very anxious to make a complete 
. record, a veiy informative record, during t these hearings. We are going 
into this matter very thoroughly with each service. Let mo suggest 
♦ that when a question is asked,, if anyone present would like to add 
, /anything, or make any contribution that would tie relevant and 
responsive, raise your, hands, because we want to h^ar from everybody 
who wants to be heard, who might throw any light on or enlarge upon 
the artswers that are given. * - 

The Chair will calUhe„m6mbers in the order of their appearance o at 
the hearing this morning. Mr v Montgomery is first. 
Mi;. Dickinson. I vtas here before we started. 
. Mr. Montgomery. I Vould be glad to yield. 

• % Mr. Dickinson.- 'No;,go ahead. 

Mr. Montgomery. Mr. Secretary, or Admiral, if you could answer, 
what is the policy of wfcmep going to sea now in the Navy? 

Admiral Worth Baoley. The policy, in accordance with title 10 
JJni ted. States Code, section 6015, is that women cannot servo in 
combat vessels in the Navy except on transports and hospital ships. 

Mr. Montgomery. But they are at sea now? 
' Admiral Worth Bagley. I hey are at sea, on the USS Sanctuary, 

noyr* « , 

Mr. Montgomery. Admiral Mack, I might have jocusunderstood, 
but I got the imprfession that if the law were changed >;ou reaMy 
wouldn't have too many problems, and that you could work it onzW 
having females at the Naval Academy, and this didn't upsefLyou 
much. - ,J 

Was I reading you right? * • , > 

Admiral Mack. This is 'correct, sir. This, of course, would take a 
change in national policy, that women cbilld servo iq combat. Once 
it'stletermined they can servo in combat, and the restriction is lifted; 
our problems are quite simple, other, than the problems that we might 
ordinarily have with young xnepfand women in close quarters. 

Admiral Worth IJagley. Mr. Montgomery, it mteht be worth 
adding that, lookxng.at it from the perspective of the Navy manager 
developing requirements ami determining what resourced it takes for 
a particular job in the N^vy, you can appreciate the fact that, 
through the years, we've o^prated under the current law, so we've 
looked at it from the experience with men going into combat and not 
women. As a consoquencGV*|ho knowledge that we've had to link 
resources with people, and people in turn, with requirements, has 
been based on the male, so we've been able to evolve ways to test 
him and determine ways in which to maximize the advantages and to 
' minimize his weaknesses.- • ' y 

So if we move into an area where the will of the people, as expressed 
by the Congress, has changed in a major way from the way we operated 
in the past, obviously wo'vo-got. to sit down and re^sess this new 
situation of resources against our requirements, So I think that We 

* would have a lot of homework to do, and we haven't thought 'about 
this in any great depth. 

Mr. Montgomery. Bon't you think you probably should become 
quite concerned and get the wheels turning over there? Quite frankly, 
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J 'don't know how I'm going to vote Sn this bill, hut I think ovcntuallv 

it's coming^and Congress Avill pass legislation that will put women 
, into the academies, - ^ > 

You really don't have any feel right now of whether women could 

hold up in combat? No studies have b een madc«at this time, or is there 
^ any information at all?. - v • 

< .Admiral Worth Baglev. Nbno that I'm aware of. * 
Obviously; we're giving thought to tire best way to use women in 

the Navy, but the scope of this sort of change, we just don't have 

anything on. 

Mr. Montgomery. Mr. Secretary, what is your feeling on this, jf 
we would change this part of the law which restricts women from 
going into combat? Hay© you an) thoughts or updated information on 
this matter? I 
y Secretary Middendorf. 'About whether women should serve- in 
combat, or whether wo should change the curriculum of the Na\ al 
Academy, or both? 

Mr. Montgomery. Both. 1 m \ 

^cretary Middendorf. I would, as I .said in my statement, bo 
opposed to— and I think the Nary would be opposed— ha\ing\\\ointm 
in/the Academy unless the law wore changed. . * i 

I'm not very keen, personally, about \sVeing that law changed. 
That's my personal \iew. I don!t want i\iy daughter* to s(lr\o in 
combat. 1 have three of them. And that's my personal view. 1 

It'g up to .the ; Congress "and. the. public to make that detcnuiilatiun. 

I matover Congress says, %ye'r e going to' say, "Aye, aye, *ir,y and 

we're going to do it, and do it r eally wdl. f j ust wou ld " 
that it is not changed. 1 

Turning to the Naval Academy, I would bo hopeful too Unit we 
'didn't lower any standards. Now, Admiral Mack was wry careful 
to stress this, in talking about c]iangiftgj6tundard» -and 1 support 
that. I think it would not bo the will o|th$ people or Urn will oft the 
Congress to change or lower any standards because 1 haw a Mi*pi*iun 
that they want those Academies to bolhs tough, a* possible, and. to 
continue as the real heartbeat of our naBohal security for {he future. 

Mi\ Montgomery, ^Thank you, sir. I ojhly lune two" Inure questions, 
Mr. Chairman.. fC > I \ < 

What concerns me about all- of our -A^ailemies^-and if an} one bf 
the panel could add to this— is thaJLljprid Umf somo of these ai 
pointeos that I've *ent .to tha Ac^deidyp'ealh are going .there to gtit 
an education, and then the} gu and get a|u\\ dogree, oi] they Ye getting 
out of the Na^y, after theV\e grnfruat&RfroiiLtfie Academy, and F\c 
always felt that if a fellow goes tdftho Academy, unless it's \cr\ ex- 
ceptional, he should mako.it his profession if ho"goc» io the sihool. 

Is this getting worsts notf? What is^the percentligc compared to 30 
years ago with regard to Naval Acatjfiny graduate*? How long do 
thoy stay in, and what percentage sta\s in, makeJ a professional 
career? ■ r 

Admiral Mack. I think this is a misconception that a person can 
come to the NavaF Academy a*ul then/ in* n *ens&*gct out rjght after 
his graduation and go to law school. II& cannot wjth ver.) few ex- 
ceptions. There are one or two cases. Where a man *\ as phj Mcally dis- 
qualified, he could have been allowed', to do what i» called taking a 
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sabbatical, or, in a sense, going on prolonged leayo vjthput pay, 
completing his law degree, and coining back into tlio Navy. There 
are \&ery, very rare exceptions By and large, anyone who goes beyond 
the second year in the Na\al Academy, then if he lyaiits to leave, mugt 
do service" as an enlisted man to pay back that educational cost. If 
lie completes the full 4 3 ears, lies *tiH obligated to *?erve 5 year*, and 
evecyone serves 5 years. There are no exceptions. 

So that when I hear these things Pin really a little lost to find the 
source, because this does not happen. * 

As far as attrition i* concerned, wo lose at the Xa\ al Academy about 
33* percent of. the entering class over a 4-\ear period. This 'is under 
investigation by the General Accounting Office now. Our attrition 
is far less than that of the other two Academies. It happens to be far 
Icbs than that of major 4-} eai; universities, mIio experience about 50- 
pei'cent attrition. J 

Mr. Montgomery. ^ was actually talking about after the 5 years. 

Admiral Mack. I'm *$prry, sir. I Was going* to lead to that. 

After the Academy is finished, thei) we know that after the 5-yfar 
obligated period 60 percent of our Naval Academy graduates stay 
in for a much longer period. We know also that onfy about 38 percent 
of the Regular ROTC graduates *>tay in. We kaow a lso that only about 
10 percent/-* — 1 1* ^ 

Mr. Montgomery [interrupting]. How ttany of the ROTC's stay in? 

Admiral Mack. Sir, 38 percent, depending on the ) ear you choose, 
for the NROTC contract program the one which has the lesser 
obligation and the* educational benefits are more limited,, the retention 
" r raI^fe L rmf|r -«eundr-iS^eix<mW group, which get^ 

very little, it is around 16 percent. . 

So the Naval Academy docs provide the strength in v the later years 
. in the Navy, in the sen*e that over 60 percent of their graduates stay 
in for long period*, a^ do graduates from 'the other Academies also. 

Mr. Montgomery. You don't think this is a problem then? 

Admiral Mack. No, sir, it is not. We would like to see, I think, a 
a little larger percentage stay, perhaps 75 percent, which^the Air 
JForce lias. 

I think this is a question of the young men who .are reaching an. 
pbligation point noM, went into service 5 jsurs a"o, and they have 
had 5 years of extranel) arduous combat-oriented duty in Vietnam, 
with long tours oversea*, and I think M>nie of thi* is the cause of the 
60-pe|ceiit rate, which we would hope to &ee go up, to 70 to 75 percent. 

Mr. Montgomery. Thahk you, sir. 

Mr. Fisher. Mf. Dickinson. 

Mr. Dickinson. Thank you, Mr. Chairman. * 

I, too, would like to commend the Secretary and welcome you and 
your very clear and comprehensive .statement on jour program. 

Most of the question* that have .been raised in my mind, I think, 
have been answered. ^ ' 

I didn't understand an answer to oi\e question that Mr. Mont- 
gomeryput, though. Somertiine back thero was a lot of publicity 
ahout WAVES going to t$a. A^uming they did not servo 6a fNCom- 
batant ship, I suppose thej would *erve on some sort of cargo ship. 

Do wo have any WAVES at b ea now, and what are they doing, and 
ow does it work out? Would bomeone like to arkwer that? 
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Adm^alftf ack. I think I can answer that, yes, sir. 1 ' 
t Th^y are now serving on the Sanctuary, which is a hospital ship. 
t Mr. JDickinson, That's the only ship on which females arelserving 
in the N avy now? ! " - 

J^Adi^^ Mack; Yps, sir; > 

Dickinson, On page 6 j^ou said that a midshipman devotes 
oveJfa^OOO hours to military t rainin g and drills.* 

wbtft percent of the total 4-year curriculum would be classed as 
comfiat' training, from which a female would be excluded? 

Adnufal $£ack. Let me put it another way, and instead \of 2,000 
clpck Kouis, put it in academic hours. Academic hours spent on educa- 
tion : M,any major university are roughly 140 academic hours per 4 
yea^.'Cfar men spend, in professional courses the equivalent of about 
140^ddifiional Eqjir3. 

^ Mr. DickiNSON. About half f ' * • 

Admiral Mack, Just about half on , professional subjects and train- 

^kr.'DiCKiNSON. So I can see where you have a problem, sir, peculiar 
, to the" Navy, and you would, experience difficulties, without changing 
the foyjfj th^t the other two services would not be faced with. 

Bujkjfcb paraphrase what you've just said, approximately 50 percent 
of t&e "burricufum that a midshipman^goes through is devoted solely 
to combat, toward combat readiness and training, and, conversely, 
without a change in the law, 50 percent of a woman's time would be 
'wasted if she took these courses? 

Admiral Mack. That is approximately correct, sir, about 50 percent. 
I wouldn't say wasted, $ince she would have some knowledge of. the 
Na^y, obviously, that would help her in what ^he does ashore, but, 
in a sense, it would be wasted since we should have a man doing that 
bec&ise he's the only one who could use* it at sea. In that sense it is 
wasted. • • . 

* Mr. Dickinson.* 4 Jn your profile of .Academy graduates, you say 
that the average Academy graduate serves, -roughly, how many 
years? You say about 60 percent serve long tenures. Do you have any 
figures on that? How many finish 20 .years? , . 

Admiral Mack. I would s*Ly of that 6Q percent abQut half of those 
finisK 20 years. The curve goes down because of various reasons. For 
involuntary reasons, not being selected for higher rank, and so forth, 
the curve begins to go down. ' * , 

. Mr. Dickinson. You think then that figure of 60 percent would 
go to .finish their professional career of at least 20 years? 

'Admiral Mack. I would say not all; xro, sir. 

, Mr. Dickinson. Not as many as 60 percent? Fifty percent? 

^Admiral Mack. Perhaps half of that would go on to 20 years. , 
Mr'. Dickinson. I see. 

Adm. David BAGLEY.We don't have those precise figures, but 
it is about 45 to 50 percent of those officers that we would expect to 
stay irifor the full career. « t 

, Mr, IDickinson. You mean of the graduating class, or of the 60 
percent 'that we were talking «bpufe? 

, AdifL David Bagley. Of tfie graduating class. 9 m v 
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Mr* Dickinson. The chairman and I were just remarking up here 
About the fact that you have such a high incidence of retentioi^trom 
the Academy graduates. Sixty percent is really high. 
* Admiral Mack. That, of course, is after, a 4-year penod. Ad- 
miral Bagley, of course, is much more qualified to know how many 
•stay beyond that* I can't ready address that except to make an 

<6st{inate. ^ 

Atr. Dickinson, Would you anticipate any problems in connection 
with women in the service insofar as duty stations abroad? At any 
rate, are there any remote places where they_ttnght present a unique 
problem, or aboard ship, where they might present a unique problem, 
-such as separation from family, where you might envision some diffi- 
culties for womeft different from men? <■ " i a 

Adm. Worth Bagley. In. addition to some .of the other nomts 
that have been made, we have hazardous duty ih the Navy, SEAL'S, 
underwater demolition, and that sort of thing, i 

- Mr. Dickinson, They -are all voluntary, aren't they? * 
Adnu Wosra Bagley, Not in ^very case. \ * 
We have in the naval officer structure about 4,000 billets devoted; 

to thatpurpose, so that perhaps- would pbsea problem, • \ 4 

, Mr. Dickinson. But if they are not all volunteer, they are tor the 
jnost part volunteer, aren't they* the SEAL'S, the UDTs, and the 

- - Adm. Worth. JBagley. A sigcfifictot proportiory ot it is/ff don't 
We it available, but we can put m the record the exact Jnumbei: 

, that are- „ \ ' \' ' Ek ' ' K [ . > ' * 

[The- following mf ormatioii w^s^eceived for the record :J 

There are 4040 ofilcers ipjbilleta requiring tfcem to receive hazardous duty pay 
inPY 74. .2988 of these are filled by volunteers. This number can be segregated 
"info the foUowing categories: ; ^ . ' 

Submarine duty — f - ,- 2 > 

Parachute duty.- - X- - xr - ~ - - — - - r - - -■: - 7 "7 ~- ~ , ili 

Others— Diving, demolition, seal/XJDT, flight deck,* etc -j^UW 

. ** Total.;.- l-l — 1— --T- — — ' ~ 

**Note flight deck drttf tzslgnmtnt* ogfiTibt voluntary. * *' 

It would be wrong, however, to assume that only the billets categorized above . 
involve hazard. Any billet in the operating forces— most of which are not volunteer 
biUeta— could, involve substantial hazard to 'the incumbent. Contingencies sucn, 
as fire, collision, boating in the open sea. ordnance mishaps, or machinery derange- 
ment Jean . require the performance of hazardous functions ^y these personnel 
assigned to the unit; involved^ . „• - \ 

Mr.\ Dickinson. Could y6u give me some examples of hazardous 
*>r extrahazardous duty that would not necessarily Be voluntary? 

Adn*cvWoKTH Bagley.. Admiral Mack has talked about the haz* 
ardous v 4^ty in any vessel In the Navy, with % exception of the 
transport and! hospital ships, so that's anofhefcexampte. • 

Mr. Dickinson. But that's a lot different than the SEAL'S, where 
they leMn £o jump from the airplanes, swim under water, and work 
with abolition' charges. I was JUst, wondering whether thcta was 
another area where we have hazardous or extrahazardous duty- that 
' not voluntary in nature. , 
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. * Adm. Worth Bajqley. None that haven't been cliscus^ed in that 
context, Mr. Dickinson. / 

Mr. Dickinson. Do you see tlie need for moife officer* <3f higher 
jank in the Navy? We're attracting womenpower'to fill out our niaiK 
.» ' power requirements in going to the AH-Volunteer^ervices>. A* vou get 
more women in the uniform of the service, you're going to need mom 
officers and senior officers who are women; ~> 

Would this hold true in the Navy, or is the$ some policy there? 

Ajlm. Worth Bagley. In the program thatVe're following now 
for women, we are experiencing a very significant increase. In fecal * 
year 1975, there will be about a 50-percent increa*je in women officer?, 
^ince fiscal 3-ear 19J2. Over the same period, tlr^immber* of enlisted, 
women will triple. ?/• 

Mr. Dickinson. You expect to increase ypur 'women officers 50 
percent. You say it has nothing to do with the Academy, whether ' 
they are admitted to the Academy or not. Would it be an advantage, 
though, to have women graduates from the Academy, o^er the can-, 
didates that you are getting now? • \* 
' Adm. Worth Bagley. In the context that we have talked about, 
under the current law, we wouldn't think m>. We.^vould think it would 
be much more efficient to go,ahead and train worhen officers as we re 
■ . doing it. imr - - & *\ 

It costs $£>2,000 to t train an individual at the ftaval Academy j 
821,000 in the NROTt scholarship program, and about $7,000 now 

* to train a WAVE a<the OCS. The ROTC has only, been iA effect now 
only for a few years. J - - /_ ' 

Mr. Dickinson. Are you being successful i|i attracting women to. 
your EOTC pro-am? * ,'• f, - 

Adm. Worth B^ley. Very successful, and there Jare five or six 
applicants for dvery one that is, chosen. * , 

Jbut One of the main arguments, Mr. Dickinson, I think, for ton*. 
„ tinuing the trend that we have now, at least under the circumstances, 
of the present law, is this question of cost, because, there are some*- „ 
where between, 30 to 75 percent of the, currently authorized naval 
officer billets to which wompn can't, either legally or rationally, be 
assigned. 

On Hhe opposite side of that coin, if we put a man in the Naval 
Academy for that sam£ $62,000, he has the potential of filling 1 00 . 
t percent of officertbillets. 

So, looking at it from the manager's standpoint, we think *\hat wb 
are doing nosv is reasonable and rational. • 

Mr. Dickinson. Thank you, Mr. Chairman. That's all I have.. 

Secretary Middendorf. \lr. Dickinson,, if I coultf just add to that/ 
following th(f Chairman's suggestion? 

At the present time approximately 25 percent of the women \) ho 
are in the Navy, are officers. For the entire Naty, men and women 
combined, about 8 percent are officers. Two-thirds of the women in 
the officer corjps are in the healing arts, area, primarily nursing areas, 
highly specialized. , ' , * 

Mr. Dickinson. Thank you. ... 

Mr. Fishek. Mrs. Holt? 

Mrs. Holt. Thank yoy, Mr. Chairman. , 

It ^ certainly a pleasure to hav e you gentlemen^ ith us thi» morning,^ 
arid I'm very proud to have the Na,\ al Academy in the Fourth District^ 

* • i . * 
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. pf .Mptylancl. I certai&ly know the fii\e institution Admiral Mack 
. /presides over up there, an^ the great tradition tha| has been- carried 
;/ona,t the Navar Academy. _ 
/^However, I would like to ask Admiral Mack, if you feel that it> 
SeaBy insurmountable. I have to agree with the Secretary that I 
dpjl't want to sec the combat restriction changed. But I was very 
interested in the Israeli system when we were over. there. They do 
»Ji£in their women, b.ut they have a dual system, and they take cogni- 
j fcance of the fact that they are the childbearer&, and I think that's 
i /Very, important. We are #gferent. . * / # »' 
„/r ,* Bpt would it be insurmountable to have a dual system? You do 
]\ have a dual system now, in that } on h^\e unrestricted and restricted 
s /men. Why couldn't we change the appointment law so that we 




career, iif they chose that? 
'Admiral Mack. Mrs. Holt, -we at the Naval Academy are very 

Eroud that you come to see us as often as you do, that you are a mem- 
er -of the Board of Visitors, and we always look forward to your 
•visits, and I think that we can jthanjt you now -for all that you have 
done for us. # 

In answering the questibn, I have not^made enough of an issue, I 
think, of the physical restrictions at the Naval Academy* It'sjxue 
that, the appointments we can rive are 4,444, plus or minus a few who 
are desceiufents of Medal of Honor winners. That is a legal restric- 
tion^ However, , the physical restriction is about the same, 
, We have at the beginning of the year, in September, the 6th or 7th, 
the ls^ day of the year, 4,300 midshipmen in the Naval Academy* 
That is because that's exactly the number we can seat in the mess 
hall, or ward room, and it's exactly the same number of bunks we 
haye, in the rooms. Obviously, we c6uld squeeze a fe\v more in by 
"doubling bunks, and perhaps having, a double sitting sorriewherein the 
.corner. It happens to oe also roughly the number we can accommodate 
with 4 the classroom size, that we nave instructors for, and so forth. 
So 4,300 is the size that we are desigend for, and we operate for. 

Now, if we were to do as you say, we couldn't do it by adding. 
We'd have to do it by subtracting men. I think that's the crux of our 
argument. And if we do as you say; we would subtract men because 
we only hav£„the physical size to take 4,300, and that would result 
in the Imvenng of the readiness of the Navy because we couM not 
theiLsend those men out to the Navy to be lst-day operating 'Naval, 
officers. You would have to fill in, those numbers from OCS, or other- 
wise. , 1 

So that's the real barrier to the suggestion you're making- If it wef e 
not for that, obviously, with time and a little money, and so forth,. 
1 we could c^pstruct a course for woman. 

Mrs, Holt. But we could change the physical facilities. If we found 
that there were large numbers of woman applying, then we v wou!d 
} increase the size of tne mess hall. . a 

Admisal Mack. You could do that. Also, you would have to increase 
the.size of the whole physical plant of the Naval Academy. 

For instance, we bave some beautfifyl new buildings, as you know,, 
there. These are now being built up to where they can handle 4 4 300 
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people. There are many building that were designed for 1,S00. X 
physical facilities, sikfi as the swimmihgSools, where we train peoriie„ 
r to swim— this is a vfery important sort df thing in the ttavy— and'ihe\ 
athletic buildings were /designed for kSOQ. That's about ^JallAW*' 
accommodate. . "■ $ " if ^-fj- 

So' there are many areas that we can Accommodate le^t^an/4,300. 
If we were ta build facilities for, say, 10D, 200, '300 wo^ep,>c^ething 
of that so?t, it would have .to be done! with so much^aofe barracks 
space, st> much more mess hall space, *}nd across the jfhole spectrum 
of the combinations of facilities we haye there. It w$ild'be perhaps 
an extensive process. It could be done. It would take #>me time to do. 

Mrs. Holt. I gather from your remarks you donff think it would 
be insurmountable in the training to have a dual sy^fem? 

Admiral Mack. No. We can, of Course, do that, flverutime to put 
the courses together, liire the instructors and find thfpWQroom space, 
either by building or by doing something else. yfetfo&d have to. do 
teachingrat night,' or something of that sort. -7 
\ . Mr* H;oi/r. Thank you. % ; 
, That'3 aU I havg, Mr. Chairman. > ' * 

Mr. Fisher. Mr. Wilson. ' - , * < 

H Mr. Charles WiisoN. Thank you, Mc„ Chairman. 

^. Secretary, you indicated thjit: M i 

The appointment and admission ot Tvomen should displace combat-oriented 
male graduates for whom replacement in the Officer Corps would have to be 
Bought from sources which do not prqvlde, to i comparable degree the scope of 
professional military training, which is ibQ pride and essence of the aval Academy. 

You make a point of that where it involves women, but it doesn't 
seem to disturb you when &tt° w foreign nationals to come to the 
Academies. I recognize there's fipf a large r number of them r but this 
was never brought tip as an isstfe lit that time. v - * u 

D'o you have a comment to x$m$ about it? 

Admiral Bagley. I think thS One element there, Mr. Wilson, which 
is vefy important, is that with thi size of the Navy that we have, with 
the decreases over the past y&&3/ thfit one of the most important 
things that we can do is keet$very close to our allies. This has been 
traditional in the Navy, andfwe tfave relationships, particularly in 
South America, but it's tiof^ expanding to other parts of the globe, 
where' Very lasting and close felati<ai6hips are established in the Naval 
Academy at the same time, ijhen foe go ahead with that sort of thing, 

Mr. Charts Wiiisox. Well/ f there's two sides to that, Admiral 
We've trained some of the South Americans at our Naval Academy, 
and' they've gone out rtxid participated in the raiding of American 
tuna boats m Chile, and Perti; and Ecuador. This is a two-hedged 
sword, I think, in some cases. J think sometimes we overdo this busi- 
r ness pf involving our allies. I tftink it does not altogether work out the 
way it should workout. ;' ' , / - \ 

Adm; Worth Bagley. J. don't believe that's in the curriculum 
0 though, I'll say that. « ; ; 

Mr. Chakles Wilsojt. Mr. Secretary, you indicated, I think, that 
K if women were admitted to the Academy ;the standards would have to 
» -be lowered, is, that right? «;''* 

Secretary Midd^ndoju?. I think I said if the standards were 
lowered, i would ,be vejry much against it. If the standards were 
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aneyW changed, but njaiiitained, it might be possible to work out 
though Fm not sure J can see how. 

Mr. Charles Wilson. I thought you were going beyond what 
Adi^iiral Mack had said in indicating that possibly there would l>e a 
lowering of standards if women were admitted to the Academy. 

Adm. Worth Bagley. There may have been a question there 
about the assumption of whether or not the current law on combat 
requirements had been changed, or had not been changed. 

Mr. Charles Wilson, You have a very ^strict regulation on the 
admission of applicants to the Naval Academy insofar as eyesight is 
concerned, tod it's my understanding that to go into combat, or to be 
trained for combat at the Naval Acadfemy, they should have 20-20 
uncorrected vision. Is that right? You do make exceptions, but what 
. Tingetting at is you have lowered your standards for various reasons, 
for footbafi players, and so forth, below what the combat. standards 
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Secretary Middendorf. I don't! think the standards have been 
lowered for any applicants coming into the Acactemy. There are those 
who lose visual acuity during thef period of their tour of duty there. 

Mr. Charles Wilson. Now, Vou've made exceptions for new 
admissions into the Academy, and you ]mow you have. You're new on 
the job and are not aware of it, iaaybe. I think J^miral Mack might 
h6 able to speak to thatr / 

Admiral Mack. I think that's a little bit overblown. We do have 
authority to make an occasional, one "or two a yefcJ; exception, for 
color blindness, and this can be, takpn care of in the sense that if that 
person — once in awhile hp'is jm athlete, most pi the time he's a 
brilliant person academically; Jind we' need him-^and he goes into 
engineering specialty, or he goes into the supply corps; where he does 
not need the.requirejnents for visual, or color unblindness, so to speak. 
He doesn't have to recogrii&6 color. 

Other than that, there artf ,very * ew exceptions, where we accept 
someone with perhaps a little less than English perfection, because we 
think we can' teach nim that. - . . 

I think the Secretary was talking about ctur standards being lowered, 
meaning our professional standards would be lowered, which would 
have to be because we cotild not send women to sea. I don't think it, 
was anticipated that physical standards would be lowered. We would 
dte one thing; that is, wofaicn.&re structurally not put together to do 
certain Kinds of things, with regard to pushups and pullups, and we 
would change t&at because that would be necessary. 

Mr, Charles Wilson. I don't think thisSs a big problem, Admiral. 
The issue's been raised by many Member^ of Congress, and it's been 
raised by the military people, but I can't $ee this as a pushup-pullup 
thing. ■ 1 . 

Admiral Mack. This is not an issue, sir. They would be required to 
take the same physical training and do the same things the men do, 
and that's not an issue, jtnd we would not do anything about lowering 
the standards there. •* . * * . 

The only standards we're talking about would be those concerning 
professional-education, where we would be required by law to lower 
them because we could not send them to sea. . - # 

\: ' ■ \ ' ■ .. • • '•- •• ■'. v 



Mr. Charles Wi^sow Admiral. I wanted to compliment you om 
your response to the questions. I felt that you have been very objec- 
tive in your response to the questions. I wao a little disappointed in 
your prepared statement, bjit as you responded to questions, I 
thought you expressed your true feelings as to much of this. 

I didn't see .any great opposition you have to allowing women to* 
# come into the, Academy when you presented your own personal 
opinion. Ypihlidn^ seem to feel^there was too much that had to be 
? overcome. / \i * 

Admiral Mack. Thank you,. Mr. Wilson. The Xavy loves women; 
the Naval Academy, loves women; and I love women. It's not a ques- 
tion of being opposed to women. The question simply is, as we said, 
we have a fixed resource. We can only put so many people into it. 
If we do put women in, and they are precluded by law from combat 
duty, from doing what we have to do, then we are suffering some 
readiness in the Navy, and that's our real concern. 

Mr. Charles Wilson. You're talking about law change now. 
Yesterday, we just changed a law, passed a bill, at the request of the 
Navy, and this is done.all the time,, and if we have to change the law 
to make it possibly for women to come into the Academy, we can pass 
a law. So I don't see that this .should be a bie hangup, or whether we 
should dwell on it too much. If we feel that this is the proper thing to 
do, then let's just change the law*, and even the combat law. 

I was goin<* to ask you, what specific combat roles are there that you ? 
see .that could not be handled by women, insofar as the Navy is- 
corfcerned? - ■ 

Admiral Mack. My own personal opinion, sir? I don't see anything 
a woman couldn't do that a, man does now in the Navy. There are 
some physical things, such as SEAL's perhaps, where their physique 
is the key thing, being able to swim, or something of theft sort, but 
. there are women wlio can do that. You have only to see ihe Olympics. 

Mr. Charles Wilson. The Air Force had Micki King as a coach 
at the Academy there. She was a coach of the boys,, and didn't create 
any problems at all. It was. the greatest experience they ever had,, 
and they came out of it with a lot better divers than they had before. 
? So this isn't anything, again, that should be too-difficult. 

Admiral Mack. No, sir. I would have to search for .an exception 
like that. Perhaps I could find one, but I don't think that's the point,, 
because they* cab do almost anything. 

vMr. Charles, Wilson. They certainly are beginning to prove it to 
me too. ' • . - \ 

I think, I agree with Mr. Montgomery, I dpn't know how soon 
thkfe going to happen, maybe in another year,' or two .but, I think , 
that it would be wise if the Academy did start figuring out what the . 
actual cost would be for the changes that would have to be. made, 
such as dfcrmitorv changes that would have to be made, and actually 
prepare a; plan. The Air Force dias a contingency plan. They know 
now mucli it's going to cost. They know how many thev're going to 
bring in, ind they're just going to have to do it if the fiqual Rights 
Aroendmcpt is ever adopted' by enough States. It's going to be a 
niattor of| rights. So they havo a plan ajready, and it might be ad- 
visableior the Naval Academy to proceed on. the same basis. 
Admiral Mack. We have a series of plans, 
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Mr. JFisher. Admiral Bagley, did you have adornment with respect 
•to' that? ; \ \ - 

Adm. David Bagley* Yes; I have two comments, one* rath 
re<*ard to Mr. Wilson's question. \ ' 

He is correct. We hav§ authorized a 30-j)ercent waiver on the 
eyesight over the past several years. The reason for that is that \kc 
find a lot of people can do the unrestricted line job at *>ca in command 
a& long as they have a 20-20 correctable, So \ ou are correct on that\ 
sir. . • " \ 

I might add also, since it has beenjbrought up here about the 
number of women who might go to the rvaval Academy, it mav be % 
of interest to the committee that at the present time the, >faval \ 
Academy provides "approximately 19 percent of the total unrestricted \ 
line input per year to the Navy. We are unique, as I know you all 
a,re familiar with, in that we have to provide seashore opportunity 
fpr our officers. We cannot sent! all tlfe men to sea indefinitely and 
Ttcipp all the women ashore, 

*'j§6 1 think that as we are considering this question, we should look 
at' how many women can be taken into the ]Navy from the Academy, 
or any other source! We estimate that if the statutes are not changed 
ana tjje women are denied combat ,d.uty, as has. been defined here " 
today, that we have approximately 1,600 billets that can be filled 
*by \\fqmen in the unrestricted line, and I am going on the presumption 
thaU^e graduates of the Naval Academy should be alf— or a very 
' larg4%ajority of them — unrestricted line eligible. t ^r-\ 

M \je are increasing the numbers of women, the Navy Ls becomirig - * 
moro jpittractive to them. They see a real opportunity to advance and / 
mbre^re staging in, §o we are getting a larger career force to fill th&*e . 
I,o00 fillets. If we do admit women to the NavaK Academy and do v 
not cfipnge the combat provisions of law we are going to have to * 
restrict the number of women coming in, both from the Naval Aca-_^ 
demyotnd the ROTO. . 

Mr. c **FisHER. May I ask you one question? I am wondering how ' 
much height we should give, in considering thL subject, .to the question 
of whether it's cost-effective to spend $62,000 a year to train a \\ oman, 
or a mjra, or anybody elsfcfor noncombat, on restrictive duty. Ls that 
good management? Is that a sound approach? And can we justify it? 

Adm, David Bagley. It certainly is not a good investment, in 
JAy yie^, for a person who is going to be restricted in the assignment 
of his capabilities. We are getting a number of highly qualified women 
applicant^ for our OCS, which, it has been pointed out here, 
.costs us aliout $7,000 per graduate. .That will meet mo^t of qui- meed*. 
That, together ^vith the programs we have in the ROTC, will meet 
our women requirements and fctill provide, in the ca^e of the NROTC, 
a subsidized education. \- ; • 

'Mr. Fisiieh. Mr. Wilson, you had toother question? 

Mr. Charges Wilsox. Mr. Ilogan ju»t answered it for me. Thank 
you, Mr.. Chairman. 

Mr. Fisppn. Mr. Treen? 
. Mr. Treen. Thank ^u, Mr k Chairman. 

I would like to take just a moment to welcome my friend, Bill 
Middendorf,' to commend him on hi* ^election m» Secretary of the 
Navy. I know that you are devoted to the mu*iou of ftttHSavy aml^ 



f - ■ 

,that it's going to flourish un^j/ your guidance. I was Very pleased 
t that the President made that partifiillar appointment. 

Secretaiy Middbndorp. .Thank you. ^ s 4 

Mr. Treen. I have a couple of questions for Admiral Ma,ck, but 
anybody can respond .who tfishes to>, - 1 

I refer you to the, bottom qi page 8 of your statement, Admiral 
Mack, and .the top of page 9, in whicnyou refer to the Naval Academy 
as a "fixedj resource," and that Congress has set a ceiling on the total 
number, ofmidshipmen at the Naval Acadei&y. 

What i**hat? Is that 4,200? 

Admiral MaciC. It's 4,444, plus Medal of Honor winners' sons> 
which jhjeht average half a dozen or mora in future years. It would be 
roughly that number. We do not bring in that number because, as I 
said before, we only have 4 X 300 places to put people at any given 
time. So we bring m enough young men in the piece year to make 
about 4,380 at tlip beginning of the summer, and the 80 either attrit 
or leave by the end of the plebe summer, and so we try to get it 
rounded to 4,^00 as being our fixed ceiling in terms of facilities with 
which, to educate and keep these young men. So 4,444 is the legal 
limit} plus or minus a few, and the practical limit is 4,300. , 

Mr. Treen. So you ivy to bring in at the beginning of the plebe 
year ^number that will give you approximately 4,380, is that correct? 

Admiral Mack. 4,380 at the beginning of plebe summer. During 
that summer around 80 will leave. 

Mr. Treen. Why do they leave? 

Admiral Mack. They leave for various reasons: They don't 
like the idea, of being a naval officer finally, even though they've 
been there; they think it's too difficult for them; they've 'decided they 
want some other career. There are a variety of reasons, riot all of them 
given. being the proper true reason. Sometimes their families want 
them to become a midshipman, and they get there and decide they 
really don't want to, so they change their mind and leave. But we 
know historically about $0 will leave in the summertime. 

Mr. Treen. So your .admission policy is geared to come Out at 
about 4,300 at the beginning of the year?. 

Admiral Mack. Yes, sj^. "... 

Mr. Treen. And that's.what you have facilities for, approximately 
4,300? . . '\ 

Admiral Mack. Ye*; thp number of bunks ^ the number of places 
in the messhall; the number of classroom seats hyva tones, and so 
forth. * \ ^ 

Mr. Treen. So you're operating at capacity, so to speak, now? 

Admiral Mack. Yes, sir. \ 

Mr. TREEtff. I just want t<\ pursue that point because I think that 
what you're saying in your .statement is that you would have to 
reduce the number of men if you admit women. 

Admiral Mack. Yes, sir; it^ a very important point. I wish I had 
made it more strongly in the statement, but you brought it out 
again, that this is the kuy, we ajre fixed in size, if we do not find some 
way to increase the size. This would be very costly, I think. We're 
talking then in terms of building new buildings and .new facilities. 
Our other recourse is to reduce thp number of men and take in women, 
which would reduce the number of men going ^to fleet assignments. 



Mr. Tr,een. Is. this the particular situation every yeaitfjs this the 
rule, rather than tHe exception, that you're operating at your author- 
ized capacity?, \ \ 

Admiral Mack. We have been at this authorized capacity, I thiiJL. 
8 to 10 years. The o.ther two academies' ape coming up to the same 1 
capacity as qurs, and they have only recently reached the 4^000 
leveb . • ^ * 

Way back in the old days we had a 1,500 level, and that's when 
our gymnasitim and other facilities were built. We went to 2,000, 
2,400, and now we're up to 4,000, 1 think, it was around 8 years ago, 
something of that sort. * . 4 i 

Mfv Treen. Admiral, as I understand your statement— ?and I 
consider it to be very comprehensive and. concise — the burden of it 
is that as long as we have thQ combat restriction you do not favor 
admission of women to the Academy .'If the law were changed, itis your 
opinion tW women would have no difficulty doing all that a male 
: admittee [could do. ; . ' , 

Are yoU referring to the career at the Academy when you state that 
a woman could perform any function that ,a man could, or <Jo you 
mean tbrQughput the naval, career? , 

Admiral Mack. My responsibility, of cburse, is limited to the 
N.aval Academy, and I could give you some personal opinion based on 
,what I think would happen later. / ; t 

I mak6 k point though that, obviously, there are iot as many physi- 
cally capable women in our country as there are men, by virtue of the 
nature of tjrhat women do and what men do, 'and therefore there would 
be less of appol tp draw from. I am sure that, we could get in the num- 
bers we would need physically able and capable women to do whatever 
we have tojdo, just as we do men. ^ 

With regard tp wj*at they do outside of the fleet, there are many 
jobs involving physical stress, and so forth; there are many not involv- 
ing it. That would be a judgment you woul^ have .to make, on what 
billet you Were # talking about, whaft the Woinen could do, and there are 
many, many billets th^t could be filled by^jvomen in the fleet in com- 
bat roles. C N * * , * \ 

. Mr. T#ee n. I presume that thfring the 4-yeaf course at the Academy 
marriage is pr&hibi ted .for your students? 
Admiral Mack. This is correct, ' . 

Mr. Treen. And that would presumably apply for women, if 
.admitted? j f " >" ' ' to 

' Admiral MAck. Yes, sir. v < . *- 

* Mr. TreeW. You Would propose to prohngit the'marriagc for womqri. 
Ngraduates following their graduation, would you? 
^\JLdmiral Mack. xsFo, sir. * \ 
. Mr. Treen. That would be untenable, of course. 

Admiral Mack. Yes, sir. 
' f Mk Treen. To prohibit it after they graduate. 
. t Admiral M^ck. Yes, sir. It has been historically. Of course, when I 
was a midshipman tliere was a law saying, "You cannot be married 
for£ yeafrs after graduation." 
Mr. Treen. Now you marry them right at graduation time, don't 

¥ ou?> 

\ Admiral M^ck. The same day, yes, sir. t . - 



1 Mr.„TRES2t. Then if they get married, obviously spme of them are 
.going Jx> have children. After they get out, during their career in the 
/Navy^tfie women will have children. , t 

Adpnr^l'MACK. Yes, sir. . \ * - V . 

^ . Mr, Treen. What are we going to d6 about/when they get pregnant, 
* and they're out at sea, and so forth? Are we going to*have a special' 
maternity leave, or do you feel at that time a woman might not be able 
to perform as adequately as a man, during pregnancy periods? 

Admiral Mack. Fortunately, we .have a very good Chief of NaVal 
Personnel wha would have to solve all these problems. I think } ou 
better address that to him. ; - , . 

Mr. Treen. I was wondering whether you'd give them maternity 
leave, or send the husband out to the fleet *q that lie could be there 
Avhen it Was Horn. 

I don't intend to be entirely humorous here. I r think that I'm try ing 
to point to the problem, that you don't have this problem, of course, 
.during Academy life, or y^ou wouldn't have ii with a woman because 
she's prohibited from marrying, just as a man is. But once sjie gets out 
intd the service as a career, the woman bears, children, and that's a 
natural phenomenon, and I don't know that anyone's suggesting that 
that be cBangedj or how it would be changed. But it seems to me that * 
that fact of life certainly* creates a problem. I'm not saying that it's not 
anaturalprohlem, and I haven't decided how I'm going„to vote on this 
legislation,, but I'm probing and I'm being the devil V advocate from 
. time to time. 

* But it seems lo me that we do, by the very fact that the women will 
be bearing children, have this problem; that it will derogate to that 
extent from the full utilization of our career , officers. That is going to 
liave to be taken' care ofln some way if it happens. 1 

I personally am opposed to utilizing women in combat. I don't 
think that drawing that distinction is an invidious discrimination or 
in ineq'yity at all, put that's another problem. 

Does anyone have any suggestions as to how this maternity problem 
might be handled during the carrer of these naval officers? 

A.dm. Worth Bagley. I think, just to make a related comment 
that's important, you've drawn a v#ry valid distinction heie between 
the difficulties that might^exist between the training period and the 
difficulties "that might exis^siibsequentiy when the individual went 
into* the fleet. \ 

W>e'ye had a great deal of discussion about the cost of facilities at 
the Aaval Academy, but wc l/avcn't talked about the facility changes 
that yould be required in the/fleet itself. If the law were altered *o thut 
a woman graduate 1 wojjjd be assigned to a combatant ship, there i» a 
, great ^leal of change that woijld be required there to accommodate the 
two sexfes. . ■ 1 

Mr. l TRE£>f. In addition to that, if a woman becomes' pregnant 
jfltTrc going to have to take her out at some point 6f her pregnartc} , 
the third month, fourth month, I don't know, and what provisions are 
going to be made for these difficult times during the pregnanes? 
."Vyhat^pr^hlems are these going to create for the Xavj ? It s ccrtaihly 
kind of a clifticnlt thing to predict, at least it's been my experience, and.,- 
I'm just wondering if there's been some thought as to how this wa? 
going to be managed. I suppose not— and I don't" want to take up too 
much of the committee's time— because you're not really considering 
changing the law, or permitting woril&f in combat. * 



Adm. Worth Bagley. That's correct. 
, Sir. T^bbn. And I don't suggest that you should, as you suggest, 
Mr. Chairman. • • 

Mr. Fisher. .Vice Admiral Bagley, I think, would like to address 
this. * . 

...Adm. JCUvid Baglbv. We have, oi bourse, this problem in the 
2%vy today. You're perfectly correct, ^lr. Treen, that we would hav? 
to remove, them 'fromjthe slug. With respect to pur experience today 
aiJipre, we, are looking lo giving people about X month before birth 
tuul six weeks after birth before they return to their assigned duties, 
so it does repre^nt a longer time away from the job than it does for 
the x male. 

Mr. TRBBX.^Well, it's a considerably different problem at sea than 
it^ishere. . 

Adm. David Baglby. It would be, from my point of view, as 
Chief of Naval, Personnel, a very difficult problem, because^ would 
have to have reliefs available on shore to go out on very short notice to 
v relicvejpregnant woibei^on board ship. . i 

Mr. Tbeb^. Yes; Thank you, Admiral. . { 

* Those are all the questions I have, Mr. Chairman. Thank you. 
v JMr^iSH£R. Mr. HiJJis, if you will bear with me, and let me a*k the 
admiral one other question just to keep/it in context here. 
*You commented on it briefly a moment ago, and that's the J&st 
time that had been referred to,, the problem of converting the- ship*, 
or making sjuch changes that might be required to~accommodato 
women if they^are assigiied to combat on the ships. _ 

Would you enlarge on that, and ho^v much difficulty would b$ 
involved in converting the ships, or making the changes? 

Adm. Worth Bagley. I think it's the same sort of problem thfvfc 
Admiral Mack raised for the Naval Academy, but it's multiplied. We 
have at the end of this, year 509 combat ships in the Navy, so we, 
would make the same sort of conversions to accommodate the two 
sexes, and \ve\d multiply that times 509. It's that scope of a probleni. 

Mr. Fisher. Would that be fairly expensive? 

Adm. Worth Bagley. It would be very expensive, I would judge, 
Hut I haven't gotten into this in detail. But on the face of this, it 
wbuhTbe. * « . 4 

,Mr. Fisher. Admiral, I won't pursue it further here because I want 
to have room for Mr. Hillis to ask questions. He alwa> s asks real good 
ojae^. Would you submit for the record at some point an estimate of the 
cos>t and what would be involved in that? I think the committee would 
want to know. • 

Adm. Worth Bagley. We'll do 'the best we can on that, Mr- 
Chairman. » " ■ ' * 

Mr. Fisher. Thank you very much. 
\ [The^followipg information was^received for the record :] 

An* „An*alvsis of the Cost Impact of .Integrating Women Into this 
Manning of All Active Ships, AntCRAFT Squadhons' and U.S. Naval 
Academy . * 

assumptions 

1. Tfic Equal Rights Amendment is passed and fully implemented by the L\S. 
Navy. « 

2. The ability ol women to perform combat duties effectively is eqifal to that 
of men. \ n . « 



5. All Navy assignments will be open- io frome!?. ,o> 
4: The Navy will be able to recruit the numbers of women it desires and/or 

srequires. ' ' / • _ * , ' • \ 

>p. Personnel support, excluding facilities, wil^be the same as curraltly ex- 
perienced: (Disbursing, medical, recreational, etc?) „ * ' ■ 

6. cShanges made to facilities will be permanent and of high quality* v 

^ It sn\ild also be noted that cost impact on future construction was not con- 
sidered. *Jhe total cost of alterations to ships and facilities was used; therefore',* 
time phasineof changes was not considered. Readiness changes have not been 
quantified. Wraerve ships were not included in. the analysis. * 



# DISCUSSION t r $ V*' * ' 

Ships ' 

Costs connected Vith modifying active Navy ships to accommodate women 
.crew members inCludXprimarily structural modifications to berthing and sanitary 
/ spaces. Examples of wcfck tjhat would have to be performed are. partitioning berth- 
ing and sanitary spaces^ altering ventilation and lighting to serve new spaces, 
erecting bulkheads to provide passageways through berthing areas. In this 
analysis, changes to workspaces, decor, messing spaces and medical facilities were 
r not considered. J \ * 

because of the overall jtimmtion of space aboard ships any additional space re- 
quired for alterations toi accommodate women would oe at the expense ot spaces 
now allocated to other/unctiJps. * -{ >*' 

In undertaking th^s analysis structural modifications were developed for each 
of eight representative shipaanVl the costs associated with making changes in each 
9f»the£ej3hips were assessed. Alllother Navy ships were then categorizecWmder one 
**~6t the representative ships jto jvnich it was most nearly related. 

. The tables below show the ships which were analyzed, the cost for altering each 
ship the number* of active J^avt, ships considered to be in that category and the 
total cost. A range of values vtsk applied to 'show the extent of changes required 
if women crew members, represented 4%, (presently planned percent of women 
in the Navy by JVY-76), 10% fend 20% of the crew, respectively. FY-76 force 
levels and costs were used. Absolute numbers of women represented would be 
■ approximately 21,000, 64,000 fid 108,000. 

It should be noted thai the /umbers of ships associated with each representative 
type^are not necessarily the numbers that will be in that type but rather represent 
the number of ships in Whim similar modifications would have to be made. 



4 percent women crew members 



Ships 



Representative 
eosts 
(thousands) 



Number 
of ships 



Tdtal cost 
(millions) 



J. AD 38 ^destroyer, tender)* 

2. AOR 7 (oiler).. / 

3. CVAN 6t (aircraft carrier) 

4. DE 1052 (destroyer escort) ..... 

5. 1ST 1179 (landing ship, tank)— 

6. PF (patrol frtate) 

7. SSBN (ballistic missile submarine). 



Tota 



(164 

77 
70 
98 
185 
1D5 
420 



56 
19 
13 

201 
66 
11 

122 



$9.2 
1.5 
,9 

19.7 

12.2 
1,2 

51.2 



95.9 
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10 PERCENT WOMEN CREW MEMBERS 






Ships 


Representative 

costs 

* , (thousands) 


Number 

of ships 


Total cost 
(millions) 



1. AD 38 ( destroyer tender) 

2. A0R 7 (oiler) 

3. CVAN 68 (aircraft carrier) 

4. DE 1052 (destroyer escort) 

5. LST.1179(landinf ship, tank). 

6. PF (patrol fritate) 

7. SSBN (ballistic missile submarine). 



Total. 



(134 
84 
49 

154 

162 

9a 

490 



56 
19 
13 

201 
66 
11 

122 



(7.5 
1.6 

?#1 

1.1 

5$ 8 



112.3 







4 


1 







i 1 



119 * . 

^20 PERCENT WOMEN CRW' MEMBERS' 



Representative ? V 

costs Nununr • Total cost 



> Ships (thousands) of ships (millions) 

!. AO 38(tfestroyertender),.;.«-.?- .1... 5122 5jT 6.8 

"2. AOR7(oiIer)~ 84 . ' If- 1.6 

3. CYAN 63 (aircraft carriir) 1 , 28| 13 .4 

4. DE 1052 (destroyer escort) 4 168 201 33.1 

5. LSTU79(landinfShip e> Unk). 16S 66 11.1 

6. pr(patrAi g ate).-.....a-'. LU 119 U 1.3 

7.. SSBN (ballistic missile submarine) * 630 * t 122 76.9 

Total...! Z 2 131.9 

£s demonstrated by the tables, cost of ship modifications is not necessarily^ a 
linear Junction. In some cases, larger numbers of women on faoard will require 
fewer modifications since whole berthing areas may be devoted to women instead, 
of making extfehlsive alterations to provide separate berthing for men and women 
, within an existing compartment. . 0 ft 

Cost data for snip modifications were developed by the Naval Ship Engineering^ 
Center and the Naval Ship Systems Command. . 

' • ■ s> " ~ 

Aircraft • t 

It js reasonable to postulate that sufficient women will be available for assign- 
ment to aircrew* billets who have the same human engineering characteristics (i.e., 
. % mean .height, weight, reach, dexterity, etc.), as their male counterparts and, 
therefore, would be* able to adequately, function without extensive modifications 
tq. aircraft. Male height and weight standards required tor entry into the flight 
program range from 64 inches (min.. weight 105, max. weight 160) to 78 inches 
(min. 153 to max. 235). Approximately 85% of the young women of the country 
fall within these* physical standard limits. Should the Navy be unable to find 
the requisite .number, of such women, and the number to be integrated were an 
absolute requirement, extensive and very costly cockpit and A control modifications 
might be required for nearly all combat aircraft. The total c6st" of integrating 
women, into the fleet could thus, become significantly higher than that associated 
T wittf changes t£ shipboard accommodations. 

U.S. Noval Academy (USNA) J l}\ . 

The costs developed for changes required at TON A are made up of two parts. 
First, those changes required 1p be made to Bancroft Hall Dormitory sanitary 
space. iFor numbers up to 300 women midshipmen (7% of the 4200 total) existing 
janitotial lockers could fce^convertexl at the cost of $5000 each. F6r increases 
beyona 300) three-persoa rooms. would have to be modifiectoto add sanitary spaces 
at the cost of $4000- per room. * ' 

m The second part of, the analysis considered changes to the Bancroft Hall Dispen- 
sary to accommodare'.f emale patients. * * ^ . « <> 

Although modification costs mentioned in the above paragraphs are, in general, , 
one-time costs, the costs of modifying the Dispensary wctuld bo the samcT/or all 
s|zes of woman population. If numbers of patients exceed the Dispensary capacity, 
- overflow would be accommodated at the Naval Hospital, as is presently done 
for male midshipmen. » 

The table, below summarizes the -costs estimated for altering USNA facilities 
to accommodate women. 



Percent of worn en. Integrated 

20 L sX i 

I t 1 

U.S,*Naval Academy Public Works Department developed cost estimates for 
the USNA modifications. 



Percent of ' 
women 


Cost 

modifiCaTions- 
.. , to 
Bancroft Hall 


* ' Cost of 
modifications 
to 

dispensary - 




168 
420 
840 


$50,000 
25,0,000 
810,000 


515,000 
15,000 
, 15,000 


165,000* 

feooo 

825,000 
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An Appraisal of Vie Impact of Integraiing Women into (he U.S. Naval 
■ k . Academy and Aboard Mip , I 

The repeal of legislation prohibiting women from serving aboani co nbat ships 
and aircraft and the admission of women to the U.S. Naval Acaderav (USNAj 
appear to be relatively simple' mechanical problems. After all, if women are 
expected to assume a combat role, there should be little difficulty in integrating 
themintb USNA life. The coeducational adjustments would be far easier to ac- 
commodate in the academic environment than would be possible in the fleet 
because of the isolated existence secular to shipboard life. However, if sociological 
pressures preclude combat assignments, then more than a token number of women 
at the Naval Academy could degrade the institution's ability to educate and tram 
officers for combat. In any event, there are ample opportunities within {he NROTC 
program foV women to attain an education in na\al science and a commission in 
the Navy. : ' 

The A V le of women aboard ship poses vastly different problems iu terms of 
Sociological, psychological and readiness implications. Most professional officers 
and, particularly, USNA alumni are adamant in their disbelief that auch a change 
is either feasible or desirable. Acceptance of this wider role for women by society, 
by Navy men, and by, Navy women themselves would be crucial to its success. 
The complexion of the entire Navy would have to change considerably. 

One essential decision will have to be made by the.Navy; will women be per- 
mitted to go tojsea or will they be required to go to sea? If they are permitted, not- 
required, to serve on sea duty, a number of unequal opportunity problems will 
arise. *. A cn arc ordered to sea but^omen may volunteer. Limiting women to billets 
ashore already'prompts a perception among men .in some ratings that their ae* 
dutv is extended because shore billets are made scarce by assignment of women. 
If ships have been modified to accommodate women and fewer than the required 
numbers volunteer to go to sea, additional manning problems will be created. 

On the other hand, if women are required to go to sea r then, ignoring for the 
moment the, sociological and psychological considerations of men and women 
stationed together aboard ship';' the Navy's ability to recruit women who desire 
sea duty must be considered. The Navy has been very successful in recruiting 
high caliber women. If the women's rote is substantially changed, then the Navy's 
ability to recruit and retain qualified w;omen may well be altered. The numbers 
of women who cbjuld be lured by the romance of a scaf<umg life might be relatively 
small. Therefore, the talented Women the Navy attracts now could well be lost 
to one of -the other services. 

Explanations for why women might not desire to go to sea, why men rr.igfct 
not wisji them there and, more important, why the families of both iiiight find the 
situation intolerable lie deeply within ou r historical culture* 

Going to sea and organized combat are two of the oldest endeavors of civilized, 
man. Traditionally, either by social custom or by the demand for physical 
strength, these fields have been open only to men. In the 16th century, wherf 
armed combat and the seargoing profession were welded into the first standing 
Navy, the product was predictably male dominated. 

Since the inception of the Continental Navy, later the U.S. Navy, traditional 
male domination of warfare and seafaring has continued. Only recently ha» there 
been pressure for change. The naval profession — specifically the business of going 
to sea-— has been advertised as, and accepted as, a closed club for men. 

The present male-domfhated, sea-going facet of Navy life, is one that U under- 
stood and accepted by the country and the men in the Navy. Men join the Navy 
for many different "reasons, however, a certain portion join and remain in the 
Navy because they enjoy being in a job which has been historically associated 
with fellowship among men in a difficult and dangerous endeavor. Changing the 
fabric of the Navy by integration women into all combat roles might well reduce 
the attractions of the Navy/ to this segment of mankind, as well as to soinu of 
those men who mieht, in thefuture, join the Navy andmake it a career. 

As long as the Navy is^le, as it presently is, to Jill its quota of enlistees from 
the male population, the basic rationale for male-female integration aboard ships- 
and in aircraft squadrons' bectmc* difllcult to support if the integration would 
cause a significant prgblem to the Navy in terms of readiness, morale, discipline 
or image. v . \ 

In addition to the reactions and perceptions of Navy men and women, it is^ 
important io consider the reactions and perceptions of their families. The prospect 
of Jong deployments with mixed crews could be viewed with some degree of uneaai- 

; ', at 1 ■ '. 
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Bess by spouses of crew member*. If this occurred, morale and readiness would 
certainly be affected. Even »mgle members might find that families and friends 
<io not support this new role for Navy women. Traditional elements of the popu- 
lation are, certain to findproblcm* understanding and dealfng with this concept. 

In summary, if the Navy is Ut change its policy, we cannot have it both ways. 
The Navy must either support the mixed crew concept or the traditional all-male 
approach. A permissive approach toward women at sea (i.e., volunteers only) 
could create intolerable inequities Both segments of the ^population must be 
treated equally in term* of seashore rotation, for example, ifwomen do go to sea. 

The larger question deal© with whether or not the mainstream of American 
society would support the concept of women in combat. Since»the primary mission 
^f Navy ships is preparedness to defend the counjtry in war JagainsjLgur enemies, 
assigning women to combat billets U prima facie evidence that the 'Navy and the 
Congress accept a combat 'role for women. 

The present wave of breaking **** carrier between the sexes is goodand 
is long overdue in sportsj ^u^ation, government and the white collar professions. 
However, the waging of war by its nature different and requires professional 
Attributes and characteristics which are the antithesis of what we in this society 
consider essentially feminine qualities. To make a precipitous change in this area 
ignores bott biological f and psychological differences and may by its very novelty 
threaten national security at a time when our country may already be only 
marginally defended. " * 

Since the role of the Navy is to defend the people of thi3 country, it seems that 
it must be the people's decision as to whether they want women to bear arms. In 
• the absence of Such a mandate from the people as conveyed by the Congress, the 
Navy would be presumptuous to open combat roles to women. 

Mr. Fisher. Excuse/me, Mr. Hillis. Go right ahea£. 

Mr. Hillis* Thank j&u, Mr. Chairman. m M ] 

I've enjoyed all thef testimony this morning. I apologize for being a 
few minutes late. 

Most. of the questions I had have already been asked and were 
. .adequately answered, and I think the information is .already in the 
Record. / 

I an; concerned somewhat, however. I wonld like to ask how many 
■women f do we have in total in the Navy at this time? 

Secretary Middendorf. About 12,000: . ^ 

Adm. David Barley. At the end of, this month we expect to 
have 1,067 officers and 13,176 enlisted. m , 

Mr. Hillis. And I believe you intimated that 13,000 will increase 
to 26,000 or 27,000, is that correct? » 

Secretary MiDDENDOEpTThere are some nurses also. 

Mr. Hillis. Does this include nurses? , 

Adm. David Bagley. No: these are unrestricted line officers. 

Mr. IIxLLis. I see. And the 1,067, then 50 percent or half again, 
roughly 1,500,, 1,600?. ^ . . 

Adm. Da vxd Baglh.1. we have, counting the health professions, 
with the doctors, dentists, and nurses, a total of 3,544 commissioned 
officers, which gives you an indication of how many of these women 
officers are in the nursing profession. 

^ Mr. Hillis. How many women officers '"ill be coming to you 
through ROTC, do you'know offhand, and how many ROTC enroDees 
j'ou might have at thelpresent time? * 

Adm. Worth Bagley. I think we have 30 in the scholarship 
program arid 133 in the college program, and the 30 will increase to 60 
•over the next 2 years, and the 133 will increase to 400 over the same 
period, in total. " * 



7 Mi. Hillis. Is it contemplated that for these people you will have 
kin<i of a female professiofaal-officei; course? Some of these wome^L will 
s£av onfor&'ful.KSreer, wilLtliey not? 

The point' I'm getting to is, your needs are being satisfied by 
relatively low numbers, say, in the EOTC program. Isn't it con- 
ceivable that if wtoien were admitted to the Academy and the 
Congress doesn't change the combat requirement, which I predict 
they will not, that the need for female officers going to the Academy 
.would be relatively low in billets taken.? 

Admiral Mack. I wyuld think that would be true/sir. On the other 
hand, the law the way it reads, we would have no method of restricting 
the input, and we might suddenly end up with a thousand women in 
one or our 1,400-man clisses and be ovenvhelmed, because there's no 
provision in the law at £je moment to restrict the number we took in, 
Adm. Worth Bagley. Ojie point I made earlier, and I think it's 
worth repeating now; We would have one restriction, looking at the 
continuing need of officers in combatant ships, and that's the money. 
It would be $62,000 in the Naval Academy, $21,000 in the ROTC 
scholarship program and $7,000 in OCS, so that would be the type of 
control that we would have to pay attention to in looking at com- 
"tfatant and noncombatant officer needs, 

Mr. Hillis. Yes, I appreciate that, because that was one*of the 
questions I had planned to ask. 
Secretary Midjdendorf. Could. I add, to that,, Mr. Hillis? 
Mr. Hillis. Yes. 

Secretary'MinoENDoRF. Admiral Mack made a point that without 
the change in the combat role permitted women, every lady who comes 
into the Naval Academy will replace, must replace, a combat officer, 
Or potential combat officer, if the law is not changed. 

We checked with Princeton yesterday. We talked to the associate 
director of admissions, and we asked his experience there. Tfie first 
year that women were admitted, about 5 years ago I understand, they 
started out with a quota and it quickly was outlawed, and the num- 
ber of women enrolled immediately, in 5 jears, went from 135 women 
to 624 women and f to 1,500 meir! 

§o if that were a typical experience, and I think it would be, then 
there would be no quesfion — whether it's right or wrong, that's not 
the question — there's no question in my mind that the practical out- 
come would-be that very shortly Naval Academy enrollment w T ould 
be approaching the national average between the two sexes. If there 
were 4,400 men and women allowed in, there could be all sorts of 
lawsuit trying to determine why at least the women weren't propor- 
tionately represented. That's a possibility. I don'tsay it's inevitable 
but certainly it's been true for the colleges. 

Mr. Hillis. This is certainly a point for consideration. However, 
there are those advocates who say that even if ERA is adopted, that 
the Congress of the United States will still have the right to make the 
policy of who serves the country and who doesn't, and I would think 
that this might carry over to the admission to the academies as well. 
However, this is unplowed ground, so to speak, and neither one of us 



ioy® what mil happen. If ERA passes, I'm sure there are going to. 
fie a iot,pit problem^, and problems whether we change this law, or not. 
. Assuming it does not, going back to my original Iine/it's conceivable 
that the ability of the Academy to. meet the needs of the female officer 
could be 50* or 75, or 100,. is. that right? You may not be talking in 
large -numbers^ is that not corfept? t 
0 .Admiral Mack. I think that's right, sir. What you would do, it 
would seem to me, wouljl he to ta£e the number of restricted lme , 
officer women, which is 1,600, put that in ratio against the number of 
unrestricted line officers in the Navy, arid then the same ratio,aaainst 
.4,000 , midshipmen, and I believe' you'd come out something like a 
, hundred in the Academy at any one time, or 25 per class, something of 
that sort, which would be the most that should be allowed, because 
otherwise you would overdo the input into the number which is 
allowed for women and you would end up with an imbalance. Also, we 
presume that i00 percent would come from the Academy. Now, if you 
dori't want that, you could even do with a lesser number in the_Nayal 
Academy." . \ \ * •* * ' 

Mr. Hnxis. Assume you had 25 per class. What's this going to do,, 
as.far as the long line of facilities that you faere .talking about, the 
i^axinrization of your .facilities? Would you be able to operate with an 
ex£ra'25? ' ' , ' , / ; . , « ' 

, Admiral Mack. With 25 in each class? Again, that would simply be 
25 less'men who would go, to the fleet. Although obviously you can put 
25 extra people in a 4,<W0-man complex with a little shoehorniiig, jou 
can't shoeHorn women quite as easily as meru "Sou end up with a little 
trouble there. I .think, of course, that could be handled. ^ 
* The Secretary was making the point, of course, that under the 4 
present law there's no waj that we see that you could limit the 
numbers to end up with 25 women, because that would be putting a 
quota in, which would be another form of discrimination^ That would 
be very difficult to do under the presentlaw, and unless there would be 
some provision made to limit the numbers, according to v ,each class., 
Othenvise, we could be swamped with the numbers,, as the Secretary 
has pointed out. ^ ^ ( „ < , ^ 4 

Mr. Fisher. Mr. Wilson, do you have 'my o^ther questions? 
Mj\ Charles Wilson. Just one, Mr. Chairman. . • 
In connection with this last answer you gave, Admiral, again, I 
can'^see why you're going to be getting more women than what you 
cai handle^-tnat you '11 get overloaded. The^ stiii haye to be nomi- 
natedjty either congressional nomination, or one of the other ways of 
nomination. Fin assuming that they are going to have to compete on 
the same biasis as the, males who, will be nominated, that the same 
criteria that you use now in selecting males would be used in deter- 
mining between men or women, and 1 just don't agree that this pre- 
' bents great problem. 

I think you're saying it could possibly do it, but I really don't 
believe there's going to be that many nominations. I think thpre may, 
be alarge number' to begin with. , r 
. . AdmiraL^ACK. Mr. WiJson r< qf ; course I'm making an assumption, 
which perhaps I shouldn't, buil'm basing it on th^fact that this year, 
. with no law and no possibility of having this happen, we have -12' 
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nominations of women now by Members of the Congress, and this, of 
course, would be pp to Members of the Congress. I would think that 
if the law were changed that each one wtAdd have one or two nomi- 
nees, .because I'm sure there's a backlog of very competent young 
women who want, to do this, and every Congressman would seize upon 
the chance to nominate, and the numbers in\ olved might be very 
high. ■ \ 

' I'msure that's a speculation I'm making. 

Mr. Charles Wilson. One other thing, Mr. Chairman, and then I 
will stop. * < . ' - 

But you have no objection to woriien goingjnto the ROTC program, 
and yet the ROTC dops furnish a significant number of /our combat 
officers. I assume the curriculum is the.same for men and women in»the 
ROTC program, isn't it? ' 

Admiral Mack. Yes, it is. However, ROTC can be expanded or 
contracted very easily, and there are not fixed resources, say, in the 
University of California, whefeas there are at the Xaval Academy, 
so therefore you can't contract and expand. OCS inputs can also be 
easily controlled. ' '\ . 

Mx. Charles Wilson. I was' just wondering, if you have' no objec- 
tion to them in the I^OTC, whj there should be any objection! at the 
Academy. Apparently ^he principal problem that you see is this law 
that prohibits them from being in combal, and whether this would 
requiiie a change in the mission of the Academy itself. Even there, 
we're ftlways updating the curriculum, I would think, and changing 
it frojqi time to tune, just to keep in touch with the times. 

So ; -again, I think that we may be creating more problems than our 
.real-problems in trying to find a solution to this. 

Admiral ^ack. Mr. Wilson, we are updating the curriculum. W£ 
change and update frequently, put this would be a large change, where 
almosi half pi what the midshipman now takes Would have to be re- 
done, and put in a different context so that a woman could have what 
she needed. That's a very large change^and requires a lot of work to 
do* and, even though it's a few people trho would be^ involved, 25 or 
, 50/ but if it were a large nutnber of young women this would require 
changes in the mix of the faculty, and many othfcr things which would 
•change there. 

, We are xnaking the point, I think, that if there are large numbers of 
women at the Naval Academy, not only does this happen, but the plain 
tiling is they would be a substitute fof men who would be vitally 
Jieeded h* the naval fleet to run our ships, and it would reduce our 
readiness. . 
!Mr. Charles Winsotf. Thank you very much. - 
Mr. Fisher. Admiral, would you add to your statement for the re- 
, £ord, if you can, ah estimate of the coste that would be involved in 
( ^hanging the curriculum, as you have indicated, to accommodate 
^romeu, in view of the fact that they are not eligible for combat roles 
under existing Jaw? 

- / Admiral Mack, I certainty can, Mr. Chairman. 
, Mr. Fisher* If you could give us an estimate, I think it might be in- 
w teresling. . 

Admiral Mack* Yes, sir. 



An estimate^, the costs fnat would.*jcrue as a result of curriculum and summer 
^program changes io accommodate wotahx in view - of $he /act (hat they are jap t pli- 

^Mfcrfor^^^ 

X. SunSmer Cniises/ ' *" ~ ** n 

■ 1. Third Class cruise revised as follows: * \ 

^ Six to eight weeks at a naval station performing various enlisted functions such 
as basic ^housekeeping and miaintenancc chores, security, cleric*! training, com- 
munications, training, etc. Tbp. cruise objective wpuld he ,to l^co^e exposed .<tq 
Na?Vy enptc^ ^eiishore. " 

Estimated cost.— $300.00 (per woman for transportation and pex' diem). 

2/ : SeconH <nassxruise-revised as follows: 

Six to eight weeks .duration, ^consisting of orientation visits of about gne weejc 
cach^to divs*?* jaayal support facJUities, i.e., naval shipyard, w,eapons test range, 
B&t> facility, v air. suppojet epn^and, f^et vaminjs center, communications center, 
supply center. ' - ^ v * ~ ' 

intimated cost. — $800.09 (per woman for transportation and per diem). 

3. First Class cruise revised as follo.ws: Six to eight weeks jusigned £o 4 major 
shore command orJueadquai^ters in a junior officer training opacity. 
'^Jfo^tedjccgt. — $3p0.00 (Jper #6man for tr8^por^tio^an^ per diem). 

Total Cost for Summer Training:^l400.<M)'per woman. • . 

Note. This total cost of summer training would be less ff viewed in the hghi 
that .women would, xeplace men at the Academy and therefore some asaounj of 
cos.! JK°uM b® ^ved by the reduced mnpber of rnen participating in tfce qruisea 
as now conducted. . \ *' 

- B.Acadernic Courses. " 

l.VThe Jollqwing professional courses would be deleted from the female pro- 
fessional program since they are jdirecUy supportive of shipboard billefe: 
- < NS10l^l?i»ndamentals of JftUvaLS&ence. y 

KWl^O^Introductipri i<? Engineering Papons Systems. 
NN20i— ^Navigation I. ' 
J>TN202— Navigation II. . 

EN2no^Navai?EngineeringI.' ' * - 

' • EN301— 'Naval Engmeering .IJ. 

JIW^OlT^Shiprjoaxdf \YeapoJaeering. - . 

. NS3ti2^0p*eraUons arid Tactics If . * . 

% The following courses woulcT be substituted in the curriculum for the above 

courses': 

i The $Ayal Shore, E^tabli$hraenJ: ^i££ioaand Organization. 
s> Naval KeseafcK and development Programs, 
^aval^upply- System. / 
'^Personnel Management. ' 
Data System Management. 
i MiUJary Budgeting' aid Procurement, 
. - , , . Military Affairs and foreign ^Policy. ' * 

Nayal Ship, Aircraft and .Weapon System Orientation. 
. AH of the above are new three-semester-hour courses that would have to be. 
added to the curriculum. On a facultv load basis of 12: semester hours per instruc- 
tor, thr£e;ifatructojrs would ihave to addPd \b the faculty. • 
^Estimated .cost^l^ftDO ,ppr faculty jnamber ^$4£,Q90: 
C, Total cost estimate fur r^waed summer and aqademic program assuming 
£0 workctt per class for * four-year period: * 

Aw$$mfc-. r $102, 000 

Summcr'trainjng.' * 1 28,000 

. % To$nL.. Si J.-l.:.--. r i 220,-000 

Mr.' Fisher. Mr.'Hoean, our" counsel, fius a question. 

Mr. Hogan. Admiral, the question was answered by you that if 
the statutory restrictions* qn combat were repealed that you would be 
dole to assimilate women into the Academy rather rapidly. 

How much difficulty would the Navy have with preparing the fleet 
'to accept thepi fof summer training, in the way of time? 
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, Jffe should have in the recorcl some estimate of how soon the fleet 
could take women for summer training under those circumstances. 

Admiral Mack. I assume, sir, that we would liaye tune, since sum- 
mer training does not happen until the succeeding summer. We'd 
Have time to do that. * 

Mr. Hogan. Right. . ^ 

Admiral Mack. SummeiTtraining now takes place on a variety of 
ships, and the inajonty of it for the first year, on LPD's, which are 
large amphibious ships, where the main part of that ship is berthing, 
ana sleeping, and so forth. That sort of thing lends itself to change. 
You can put in partitions, and so forth, relatively easily. 

However, in the succeeding years, a large part of the midshipman 
training is done in fleet shijjs, carriers. In oth^r *rords, the fi rst class 
would go to sea in carriers, in all kinds of ships. That would be more 
difficult. That would be down the road 3 years. 

Just looking at the first year, tjbis jvould not be extremely difficult, 
and perhaps we could Handle it within the time frame we have- 
There would be some expense to* ii. But presumably, if this were 
happening you'd meet some expense eventually anyway, since women 
would be serving in these ships. This would be something that you'd 
have to do" eventually anyway. ■ 

Mr. Hogan. Mr. Secretary, considering the testimony of Admiral 
Mack this morning and the ability of the Academy to take womeif if 
the statutes were repeaM, is it still the position of thp Navy — besides 
your personal view, which we have on the record— that you oppose 
the aanjission of women to the Naval Academy? 

Secretary Middendorf. Well, if Congress can change the rqle of 
women, we'll obey orders, and do a terrific job doing it. 

Mr^ Hogan. I understand that, Mr. Secretary. But would the posi- 
tion of the Navy remain the same if the statutes were repealed? 

Secretary Middendorf. I'm not sure I know what you jnean, Bill. 

Mr. Hogan. Would you continue to oppose the admission of women 
to the Naval Academy? 

Secretary Middendorf. If the* law were changed, I don't think at 
that point we'd be in a position to.' 

I aid want to say this, though. I think Mrs. Holt referred to sort 
of a dual training curriculum. I don't think that it would be legally- 
proper for us to set Aip dual training at .the Naval Academy. It would 
discriminate against those men who could not take that noncombat 
training and who might desire to take, it Further, it would have a 
corrosive effect on the esprit de cQrps, if some people were taking 
noncombat training at the Academy wnile the remainder were required 
to«.take combat training. j 

In other words, the girls would be given preferential treatment, in 
that sense, if, indeed, we did go into a dual training mode. 

When I expressed my personal views labout there being a potential 
reduction m Ihe training standards, wh^t I meant was a reduction in 
the combat training capabilities. I think it would be harmful to the 
security of the country. » I 

Mr. Fisheh, Thank you all, and let me say in conclusion that the 
committee' would welcome additional statements from any who are 
present," and, without objection, they will be admitted into "the 
record, and we also welcome any enlargement on your vie^ys on any 
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matter, if it occurs that you might need to expand or enlighten us 
, further on any point that's been raised. 

I emphasize that we're trying to make a complete, informative 
record on this, and we're very pleased with the assistance you've 
given us hare this morning. It's been very productive. 

Thank.yote* 

Secretary Middbndorf. Tjxank you, Mr. Chairman. 

Mr. Fisher. We'll recess until next Tuesday. 
.[Whereupon, the subcommittee meeting was adjourned at 11;55 
a.m., to reconvene on Tuesday, June 18, 1974.] 
. [The following information was re reived for the record :] 

ADDITIONAL StATEV^vt FOR ittE IvECOp BY VlCE ADM. ^VlLLIAM P. MACK, 

• * U.S. Nayt, Super i ntend e st, U.S, Naval Academy 

T & ' 

I should like to emphasize for the recorl the central issue involved in the ad- 
mission of women to the Naval Academy so long as those women continue to be 
excluded from combat roles under existing ,law. As I have previously stated, the 
mission of the United States Naval Academy is to train officers for a combat role 
in the Navy and Marine Corps. At the current moment in our country's history, 
the attractiveness of a career in the restricted line and staff corps .of the Navy 
offers lively competition to a career in the .unrestricted line which thrive i on the 
challenges and rigors of Jife and duty at sea but which entails more extensive 
family separations than do the shore-orientejd specialties of the Navy. Accordingly, 
the Naval Academy must assiduously marshal its resources to promote and main- 
tain the interest of its midshipmen in a career in the unrestricted line. To this 
end, the Acadeihy devotes painstaking care and effort to create an esprit de corps 
conducive to a career in the unrestricted line communities — surface, air, and sub* 
marine. Anything which "derogates from an unrestricted line orientation is to be 
discouraged. The admission of women, into a non-combatant program would 
constitute a derogation from the stated objective, not only because of a dimin.shed 
male line officer output but also because such a program would sanctify, within 
the Naval Academy itself, a highly visible alternative to the unrestricted line 
career option — the promotion of which must remain the paramount objective of 
the Naval Academy in order to ensure continuation of the Academy's vital man- 
power input to the Fleet. A two-track system — one^rack for men and. one for 
women — would be highly deleterious to the accomplishment of the Naval Acad- 
emy's primary mission. 

ft has been implied $hat the Naval Academy already has a two-track system 
because we commission a small number of officers each year in the restricted line 
and staff corps. Such is no,t the case. This small number of officers is composed 
almost entirely pf young men who, during, their four years at the Academy, 
develop some^physical condition which renders them ineligible for a commission 
in the unrestricted line but does not preclude jtheir rendering useful service in the 
restricted line or staff corps, including service it sea. The same is true of the small 
number of exceptional young men admitted lo t.h? Naval Academy with minor 
visual defects which are not in consonance with unrestricted line standards. These 
young men pursue the same curriculum as their counterparts who have no physical 
Jioqualification, in p repletion for the day when they may expect to go to sea in 
thwr restricted capapity or info Combat. Therelsimply docs not exist at the Naval 
Academy a non-combatant "track" for midshipmen whose physical disqualifica- 
tions render them ineligible for an unrestrictea line commission. 

The question has arisen concerning the effect which <the repeal of the prohibition 
against the utilization of women in combat would have upon the Naval 
Academy and the Navy. As I have stated, repeal of the prohibition would alleviate 
a very serious — although not totally insurmountable— problem with regard to 
the admission of women to the Naval Academyl viz., the necessity of a two- track 
system. The effect of repealing theprohibition would, however, have a far different 
impact on the Navy as a whole. The costs to the Navy in sending women to *ea, 
in terms of money and personnel management, are documented elsewhere in the 
record. Also, despite the fact that some wome n could withstand the rigor* of 
almost any combat role the' Navy might assign, t there remains a serious question 
as to whether women qualified.f or those roles would be available in number* laigo 
enough to warrant removal of the prohibition. Moreover, I doubt that the people 
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of the United States wish womchto go into combat. Therefore, despite my belief 
that some wmen could perform many combat roles as well as men, I am per T 
sonally and philosophically opposed to the repeal of tlfe statute which precludes 
their use in combat roles in the Navy, at sea and in the%ir. So, too, am I opposed 
to the admission of women to the Naval Academy without repeal of the restric- 
tions on their assignability to sea and air roles. Therefore, I must conclude that the 
all-male admissions policy which presently obtains at the Naval Academy is 
correct, now and for the foreseeable future. ^ " ' " 



Statement op Vice Adm. Bagley Wobth, Chief op Nayai* Operations . 

I would like to express my view*, as Chief of Naval Personnel, for your con- 
sideration of the quPstion whether women should be admitted to the»L.S. Naval 
Academy. 

We have a difficult problem today generated by our ongoing program to reduce 
by 10,000 the officers in ^he Navy to a projected total of 63,000 by the end of FY 
1977. In the transition to a smaller Navy we must reduce our annual officer acces- 
sions a» well as reduce the numbers in senior grades. Declining officer levels make 
even more important the full utilization of Unrestricted Line (URL) officers both 
•at sea and ashore. 

Illustrative of the reduced accessions is the fact that in FY 1975 we are planning 
a total of 7,105 of which about 4,080 will be Unrestricted Line (URL) officers. 
The annual Naval Academy input to the unrestricted line runs about 750 which 
would represent something over 18% of the total URL accessions during the next 
fiscal v^ar. That percentage will increase as we reduce accessions in moving to our 
63,000 goal and is projected to be 21% for FY 1977. The NROTC (Scholarship) 
input averages about 900 to 950 per year and the NROTC (College) about 200. 
The remainder of the approximately 4 t 080 URL accession^ come from a . variety 
of sources including the 0CS (men and women) and aviation officer candidate 
programs. 3,895 of the approximately 4,080 accessions are required to be males to 
meet the requirements of combat forces. 10 USC 6015 prohibits assignment of 
women to navri vessels and aircraft with combat missions. Accordingly, only 185 
of tnc URL accessions could be women. If women are authorized for admission 
to the Naval Academy, some quota control will have to be exercised if we arc going 
to meet our combatant force requirements. The result would be a relatively low 
number of women who could be accepted in the subsidized programs at the Naval 
Academy and the NROTC (Scholarship). If both of those programs were to include 
women, the numbers would become little more than tokenism. 

In order to maximize the utilization of the decreasing numbers of officers, we 
have instituted a program called the Opcratlonal/Tcchnical/Managerial System 
{OTMS} which, for UUL-officcrs, provides basic professional education at sea and 
the development, of .a subspecialty in the technical and managerial areas which is 
t deepened by repeat tours to billets in the chosen subspecialty during hhorc tours. 
The shore tours for male officers arc needed to give them a reasonable amount of 
time at home with family. Presuming they cannot be assigned to combatant units, 
the more women we have the less average time a male officer will have ashore. If 
male offipcrs were forced to spend more time at sea, especially in junior ranks, our 
retention rates would be adversely affected. To maintain present sca-shorc rotation 
f«* lieutenants and below (six to seven years at sea during the first ten years of 
service), it is entimatcd that wo can provide only 1,600 L^RL billets for women 
officers. Wo expect to have the requisite number to fill those 1,000 billets by the 
end of FY 1977. Subsequent annual woman officer accessions to maintain the 
1,000 level cannot be accurately prediotcd^at this time because they will depend 
Upon retention rates and other variables. 

The ease is c w en made that women officers can compete very effectively with 
. men in the restricted line and Staff Corps communities, These communities include 
f»uch diverse elements as lawyers, chaplains, doctors and civil cnginnnrs in the 
Staff Co^pS and intelligence, public affairs, engineering and aeronautical engineer- 
ing duty in the restricted line. Greater utilization of women in these areas is 
indeed feasible but the opportunity for significant increase is not bright at this 
time because of the decreasing size of our officer crops and the need to balance 
the decreased accessions between males and females to ensure sufficient male 
officers in each category to meet our needs in ships,, aircraft squadrons and the 
stfabces. - s * 
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I have described quite briefly soma of the constraints placed upun me as the 
personnel manager which militate against adding greatly to the numbi^ of 
women officers in the Navy today and whu can be commissiuned in the years 
ahead. I hope the discussion does show that acceptance of women at the Naval 
Academy, in absence of a repeal uf the statutes pruhibiting their assignment to. 
combat units, would have to be nnitelvj^curitrulled. Such euntruls can be applied" 
but there are obvious legal and political consideration- which should be fullv t 
considered. To advocate admission uf women to the Nuwil Academy as equal 
treatment under the law is one thing. For me to say that there are no billets 
to which women graduates may be assigned is ob\ ioiisly untenable. However, to 
rationalize their admission on these premises ignores the fact that the number 
admitted would have to be restricted to such a .small quantity that it wuiild 
represent noncompliance with the principle uf equal opportunity and be neither 
a practical nor desirable course to follow. 

I belijevc it would be useful also to review some constricts placed on officer 
personnel management should women be assigned tu sea duty. Fur example, ia 
assigning women to a destnoyer, we would have to assign three juniur women, 
officers to each because the junior officer staterooms ha* e been designed to accom- 
modate that number. When one of those officers is detached frum that ship, 
another woman must replace her in order to utilize the available berthing to 
maintain manning level. Because of limited living space un cumbatant ships, 
there is little privacy, even for officers. 

~The matter of pregnancy should be considered, too in that we could not keep 
a woman officer onboard ship for very lung after the start of pregnancy. It is 
impossible to determine huw many cases uf this kind would occur but it would 
necpssitatc'holding some women officers re placemen to readily available fur short 
notice reassignment. I urge your consideration uf the factors set forth in this 
statement. The Navtf, as yuii know, is unique among the Services in that>we have 
many small units sucjh as destroyers, with small officer complements. The austere 
living accommodations and the very limited space a\ aiiable in a cumbatant ship 
carihot be readily modified to berth one or two, women officers without reducing 
available berth*. Another factor is that separation from family, inherent in 
Navy life, wuuld virtually pruhibit married wumen ufficers with, children frum 
serving at sea and would introduce a whole new set 01 assignment factors fur a 
woman officer married to a male officer. Would thev be ordered to the same ship 
or aircraft squadron? 

, The Navy can and will comply with any laws affecting women in the Serv ice 
but at this time I would offcy the caution to go slowly for it is going to be an 
expensive proposition in terms uf educating women at the Academy and mudifi- 
cation of facilities to accommodate them in ship*. Increased numbers of women 
officers will alsO create problems in the effective management uf the officer corps 
which cannot help but affect readiness of cumbat units under existing laws. 
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> * * Committee on Armed Services, 

SUBCOMMITTEE No. 2, 

K ' ' . Washington, D.C., Tuesday, June 18, 1974. 

The subcommittee met, pursuant to adjournment, at 10:10 a.m., in 
roojn 211S, Rayburn House Office Building, Hon. 0. C. Fisher (chair- 
man of the subcommittee) presiding! 

Mr. Fisher. The subcommittee will come to order.. ' 

Today we continue . our hearings on the admission of women to the 
service academies, and have as our witnesses Dr* John L. McLUcas, 
Secretary of the Air Force; Gen. George S. Brown, Chief of Staff of 
the Air Force; and Lt. Gen. A. P. Clark, Superintendent of the U.S. 
AirTprce Academy. , 

General Brown, we assume this will be one of your last appearances 
before the Congress as Chief of Staff of the Air Force. We congratulate 
you, , and particularly on your assignment as Chairman of the Joint 
Chiefs of Staff. We wish you every success in that, and wer hive every 
confidence that the position will be filled in a manner in which all 
Americans can be pleased arid proud. 

General Brown. Thank you very mtfch, Mr. Chairman. 

Mr. Fisher. We will take the witnesses in order, followed by ques- 
tioning by members of the subcommittee. First we will hear from the 
Honorable John L. McLucas, Secretary of th6 Air Force. You may 
proceed, Mr. Secretary 

Secretary McLucas? Thank you, Mr. Chairman, and members bi 
the committee. * 

While I, General Brown and General Clark are very pleasfed to be 
here with you today to discuss the admission of women to the service 
academies, specifically the Air Force Academy, we would like to give 
all three of our statements, if possible, before we go into the questions. 

Mr. FiSHEfc. Very well. We'll proceed that way. 

STATEMENT OF HON. JOHN L McLUCAS, SECEETAEY OF THE 

FOECE 

Secretary McLucas. I would just like to say a general word first. 
Namely, that we have only a few points that we would like to make 
today. f 

First of all, we believe in expanding opportunity for women in the 
military. We believe the evidence of the last few years would indicate t 
that we ate making progress in that direction. We have opened up for ' 
women the EOTC and OTS sources of commissions, and as an indi- 
cation of the rapidly growing role of ,women in the Air Force, we have 
doubled the number of women in the Air Force since 1971, and are 
going to double it again by 1978. 

So we believe that indicates our seriousness inApninj^up oppor- 
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, With respect to the Academy, we believe that the principal pfirpose 
of the Academy is to, provide a nucleus of career-oriented combat 
leadership and to provide officers who are well refunded ejiough so 
, that they can as&ume all the management roles which will be required 
of them. throughout their Air Force careers. 

Now women are excluded by law from the primary combat role in 
the Air^ Force, so you either must change the law or admit women to 
- - the Acadeiny ^noriebmbatants. ' . 

W£ don't believe that the American people are ready to change the 
law and allow women to engage ia combat .We believe that if we 
admitted noHcombatant people, women or otherwise, to the academies 
this would diljute the instruction program we have there, it would 
provide training to them which they could noj£ use, at a great expense 
to the .taxpayer. 

My final boint will be if we are ordered by the Congress to get on 
with it, we'll get on with it. 

We believe the fundamental purpfosd of the Air Foroe Academy is 
to educate and train- the future combat and combat-oriented leaders 
of the Ait Force. We expect^ those leaders to come from today's cadets, 
each of whom should possess the will tad potential as commissioned 
officers to lead the -Air Force in performing its combat mission. 

To meet this challenge, education and training of cadets jiecessarily 
entails demanding mental and physical preparation to tjevelop 'the 
self-confidence, stamina, and self-discipline 'that has been character- 
istic of this .Nation's successful combat leaders. We believe this care- 
full^ developed and demanding Academy training should continue to 
be reserved to train a nucleus of men who have the potential to fulfill 
the complete spfectrtim of Air Force leadership roles. Th6 restrictions 
of law, policy, and practice that presently exclude women froln combat 
suggest that providing Academy training £o women would be a misuse 
of that resource inconsistent with the national will. We have under- 
stood from the very beginning of th6 Air ForCje Academy that the 
, Congress intended that only men should be admitted. 

As the committee is award, about 75 i>ercent of oiir Academy 
* gradual go on to some typfe of flight training. Aircrew members 
are the officers most likely to^engage in direct combat. Of course the 
balance of the graduates of the Air Force Academy have also received 
thfc Ifiir spectfutn of military training and'ptepdfatioa fdt combat 
leadership. These officers may never fly or.navigate aircraft in combat, 
but each is trained to provide leadership in other combat roles in 
which they are Expected and have a duty to serve. We do not believe 
the American people favor exposing women either to direct engagement 
in combat or to other combat roles. p * 

The Air Force officer force structure has historically — and delib- 
erately—drawn strength from the practice, of rotating officers amcpg 
related career fields. For example, many of the officers who deal with. 
4he development of munitions nave served as combat pilots and used 
munitions, and they may so serve again. Consequently, many of the 
officers serving in joos that would not normally call for assignment to a 
combat role nonetheless stand ready to, serve iix combat support jobs. 
As a result of this policy, the number of Air Force officers who have 
no£ at some time served in one of these two categories is negligible* For 
example, during the Southeast Asia conflict officers from every Air 
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* Force career field served in the combat zo$e, and all career fields were 
reTO^enJ^din Southeast Asia except strategic missile operations. 

JPubUclaw a&d the policy of the Department of Defense discourage 
the e^posusa of women to combat. At the. same time, our interest in 
equal opportunity , and our parallel interest in making the greatest * 

))osaible use of the talenU of people interested in serving the Air Force, 
lave led to the employment of both office^ and enlisted women 
thrpughout <xur force structure. In the Air Force, the only career fields 
from which women are excluded are those that would be directly in- 
in combat. Therefc/re, women officers — and enlisted personnel — 
jQ5>t like their m$le counterpart* — will in the course of normal careers 
have jobs which make them eligible for assignment into combat areas 
in which they §re potentially exposed to hostile fila% To prevent un- 
reasonable exposure of women ta the hazards of combat, including cfcp-" 
ture, personnel assignments for women are not based on career fields 
alone. Ah* Force policy, a* in Southeast Asia, is to assign only men to 
active combat theaters lyitil the conflict has stabilized and women can 
be osshneil to specific joljs and locations in which the risk of injur} 
due to liostile fire is relatively low. > 

The Air Force is committed full} to the concept of ecjuai opportu- 
nity for its female members. They can and will continue to serve 
throughout qur All Volunteer Force. Many opportunities exist through 
which women ma} obtain a college education and a commission in the 
Air Force. We are confident that these sources will continue to produce 
adequate numbers of female officers. 

In conclusion, ladies and gentlemen, we believe that education 
and training at the Air Force Academy should be reserved for those 
who will fulfill the Air Force combat and combat-oriented leadership 
roles. Should the American peonle indicate, through the Congress, 
their, will to have women fill combat leadership positions in the Air 
Force, we in the Department of .the Air Force will carry out that 
judgment and enter them in, tlie \Air Force Academy. , Until such a 
chdnge occurs, howevei, we believe the Nation's dQfense interests 
are b&>t served by continuing to admit only males to the Air Force 
Academy. » 

Mr. Chairman, that completes m^ statement. - 

I would like to introduce General Brown. ' * 

Mr; FisflEn. Thank you, Mr. Secretary. 

Is \ t your desire that General Brawn be heard next? 

Secretary McLtjcas. Yes. 1 

Mr. Fisher. Proceed, General Brown. 

STATEMENT 01! GEN. GEORGE S. B^OWN, CHIEF OF STAFF OF THE 

AIR FORCE ' 

General Brown. Thank you, Mr. Chairman, and members of the 
committee, I have a very brief statement, 

I would like to first way that I agree Completely with Secretary • 
McLucas' statement, and i view the fundamental purpose of the Ay * 
Force Academy as providing a nucleus of professional career officers; 
who can prpvide the required future leadership to the Air Force in 
executing its, combat mission. 
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I might remind the committee that the mission of the Air Force is 
"to organize, train, and equip air forces for conduct ,of prompt and 
sustained combat operations in the air. M I, too. believe that the best 
interests of the Nation and the Air Force are served by continuing to 
admit only males to the Air Force Academy. 
> Thank you, Mr. Chairman. 

Mr. Fisher. Very well, thank you, General. 
I General Clark, we're particularly pleased to have you, because 
you!re in a position to malke a contribution, based upon actual experi- 
ence you've had in the Academy at Colorado Springs, and we are 
delighted to have you here this morning. You may proceed. 

* STATEMENT OF IT. GEN. A. P* CLARK, STJPERINTEITOENT, U.S. 
AIR FORCE ACADEMY 

* ■ ♦ 

• * 
General Clark. Thank you, Mr. Chairman and members of the 
< committee. 

As a matter of record; I have been the superintendent since 
August 1, 1970. , 

I appreciate th& opportunity to assist you in addressing an issue of 
great importance jto the future defense of our country, and I would 
like to offer you my credentials before sharing with you my \iews on 
the admission of women to the Academy. ' 

I was raised in the service atmosphere as my father was a medical 
ofpeer in the U.S. Army. I graduated from West Point in 1936 and 
immediately entered into a flying career. During my subsequent 38 
years of service I flew in combat in World War II and "spent 33 months 
as a POW in Germany. I have commanded flying units in France, 
Saudi Arabia, and Okinawa, including several involved in combat in 
Southeast Asia. 

I have served for 4 years as director of military personnel for the U.S. 
Air Force and 2 years as commander of the Air University Which 
controls the Air Force professional schools and the ROTC program. 
During this latter period, I participated in the decision to open theAir 
Force IIOTC program to women, and I fully supported this important 
policy decision. 

I am the father of two grown daughters, one of whom is married to 
.an Ail Force flyer, and I have a son who is a captain in the Air Force 
and a flight instructor in jet fighters. * 

I would like to offer ^you my vidws on the issue at hand in three 
parts: ^ 

First, my views on the service of women in the Air Force in general. 
Second, my views on the appropriateness of opening up combat roles 
to women in military service, Arid third, my views on the wisdom of 
authorizing the appointment of females as cadets at the U.S. Air 
Force Academy. 

First, let me assure you that I hold no reservation concerning the 
. service of women in the U.S. Air Force. I fully support the actions 
being taken bv the Air Force to increase the number of women, both 
in the enlisted and in the commissioned ranks. I further support fully 
. the opening of all the career fields except those involving aircrew duties 
either as puot or navigator and the launching of missiles. 
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s. ^summary, I, brieve .t^at.t&flgre is no question tha^omen can 
a^pt;and acquire flie.sk^ through training, to do unpely jobs very 
wfelp \ < ".*.". . # . 4 ■ 

-Seco jj d, , regar ding the opeidpg up of combat roles to women in 
service* I haive strong reservations for the following reasons: 

X believe that the physiological and biological differences between 
die sexes and the resulting evolutionary .differences in their roles in 
socfety are ignored at our ijerih I believe that the current" surce of 
emphasison equal opportunity for women is basically sound and has " 
just and reasonable objectives, bjit that when carried to the extremes 
sometimes suggested, such as injecting women into the combat role m 
war. Ibelieve we exceed the bounds of reason and logic. 
^ Allow me to recount to you an interesting exchange I bad,with one 
of the*Most influential and respected groups of women in this country, 
♦the members of the Defense Advisory Committee on Women in the 

.Services* This group, which includes distinguished women educators, 
successful career women, journalists, and the female general officers 
jrom all the uniformed services met at the Air Force Academy last 
year, and J sought an opportunity to obtain their views on this very 
issue: Is the Bearing of arms in war an appropriate role for American 
women, and does the silent majority of our women seek approval for 
such a role? I was deliberately provocative and obtained a spirited 
respfonse, the thrust o/ which was: "No, General, . American -women* 
do not seek approval fojvthis role, but we want yotE men to underetatfp 
and to acknowledge that wfe can and would fight if our country wf*Q 
in desperate straits and we were needed to do so." 

£ acknowledge readily that the experience of our frontier womerr 
illustrates the willingness of women to share danger and hardship 

. with their &enfolk in time of crisis, The Russian use of women in 
combat late in World "Wax II to defend their homeland was another, 

, although unique, historical example of the use of women in a war 
crisis-One should note that this experiment was promptly discontinued 
when the? emergency was ended. ^x*..- 

* Jacqueline Cochran recently expressed to me her keen disappoint- 
ment when* after World Wat II her^Mghly qualified group of female 

, pilots who constituted the WASP melted away to pursue more formal 
female objectives, such as marrying and raising a family. She had 
hoped they would stay and pursue a flying career for which they were 

,welLqualified. ' 
. I might point out here , that our statistics show that our female 
officers reflect the same pattern today. They have left the service at a 
greater rate after completion of their service commitment. If this 
were to hold tru§ Jfo^female Academy graduates, it would be a cost 
consideration of noYmalWmportance. " 

For this Nation to open comTbat roles to our women, short of a dire 
emergency, in my view, offends the dignity of womanhood and 
ignores the harsh realities of war? 

MiUta^history, the lessons of which again we ignore at our periL 
my owiFpersonal experiences in combat, in prisoner of war camp*, an<| 
in, command of combat units convince me that fighting is a man's job 
and' should remain so. * * , 

Those, who* press to injecf women into combat roles grossly under- 
estimate the physical, the meptal, tod the emotional stresses of combat - 
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In all its implications, including capture by the. enemy. In my vicjw, 
►Sherirtan was right: "War is hell and you cannot refine it." To sesk 
to do po to accommodate the pressures of social activism is to invite 
disaster in battle. Our potential enemies would rejoice to see us make 
the tragic error of exposing American women to capture in comba I 
iSrnlly believe that this situation would inevitably weaken our natio: ml 
resolve in war. .* / ' 

Let me now share with yon my views regarding the impact of 
j introducing female cadets at*the U.S. AirjTorce Academy. 
* At the outset let me say that from the^point oi view of facility modi- 
^ 1 fication, curriculum change and organizational restructuring, given 
/ the necessary lead time and funding support,, th.e Air Force Academy 
could complv with the national decision to admit women. . j 

I oppose the proposition on much more fundamental grounds which I 
believe can best be summarized as follows: 
* The main line of the Air Force mission is flying afed fighting. Eveijy- 
tiling else the Air Forc« does revolv.es around this basic junction. Our 
recent experience in combat in Southeast Asia made clear tha,t the 
changing mature of warfare can deeply inyolve personnel in many 
career fields in the^ bearing of amis and exposure to fire. Combftt 
suppprt personnel cannot count on secure billets far behind a wdjl- 
defined^frontlu^. Mah> an engineer, Mechanic and intelligence offib^r 
found himself' fighting *Jor his life in Southeast Asia. In addition 
there \vere >:J a "^umb^i 4 of such officers in the POW camps in. Germany 
ana Japan*in World War TT. Ind|tfd, on Bataan the aviation forces 
ended up in the foxholes withe the infantry— all of theta, including 
th^ finance officers and ,tl)e 'personnel officers. ' 

What this means to me is thai our future Ail? Force leaders trained 
and educated hi the Air F^rce Academy, including that small per- 
centage hot graduating into flying roles, must continue to be. given 
full comfrak training. •* ' ^ 

Each year at least 7Q,percent of each graduating class enter flying 
careers. Among the remainder some enter duties associated with 
. missiles another hazardous duty still reserved to male officers. Most 
of the remaining graduates, some 20 percent, ehter other career fields 
in which woman may also be assigned but from which only the male 
officers may be sent on a moment's notice into an active combat zone. 

An often misunderstood factor in military officer assignments is the 
changing natitre of .these assignments. The fact that at some time 
in his early career an officer is assigned to duties unrelated to combat 
in no way precludes* Iris subseqt&rit assignment to a 'combat zone 
either in the same or a different skill. As an example, I have spent 9 
of my 38 year > of commissjQned seryice "in personnel, 2 3 r eara at 
schools, and most of the balance in operatioijal staff, active ^flying 
and command. As a further example, in the recently graduated Air , 
Force Academy Class of 1974, out of a class of 800, the vast majority 
received initial assignments into combat duties or duties in direct , 
support of our combat force. Those, who did not go directly to such 
duties a can and prol/ablv will be assigned into comoat fields sometime^ 
during their careers — all. are properly trained and prepared to perform 
in cojnbafc, \ . 

*" Let me say a, word about this training which prepares our Academy 
graduates for combat roles. 
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If thesis any one constant bvour changing workl ifc is the physical, 
v tue mental, arid the emotional demands of battle. We are sometimes 
% t^gg^ici the AirForce Academy, of being too tfem anting &oi&£ntWa 
. J^s&me accuse us'Of employmj* "Mickey ^fotue" fcraimrig techniques, 
„ and pf bffeassraent. pf cadets, let, in. spite „ of a growing .pennissive- 
ness.in our so.de|y and an oyer ihcreasir^ n emphasis on the so-called 
go^alife of material pleasures and creature comfort^ the hazards and 
demands df combat do jaotget easier. The winner in battle is hfe who 
has the superior skill, weapons, coura^ and tenacity. It was always 
so'&ndit will always be so. 

Further^ to lead men to success in battle requires the ability to 
^afce q\ri(& and correct decisions under* stress, the. willingness to 
accept .responsibility for the lives and safety of others when they are 
exhausted, and disheartened, and^ the willjngne^ to risk danger and 
hardship with a .degree of self-discipline well above the cut of ihd* 
average man. . _ V" - 

The myfrpninenf at the Air ^orpe ApademV U designed arouiid these 
stark realities. The cadet's day is filled 'with .const aftt pressure. Bis. 
life .is filled with competition,, rombjatiye and contact sports, rugged 
field training, use of weapons, flying anil parachuting, strict discipline 
ajid deman^ to perfbym to the Iragt of eiidufajl'ce itiqjitalfy, physically 
^d^otfenaUy; \/^ V/ '\ - ■ " \ 

Itis thia type of tr&ning tliatbrings^ victory in t>at!^te. 

If Js my cpnsid^rcjd judgment fli^i the introduction of female 
cadefe will inevitably erode this vital afmospltere. Tfiis wHl b$ true . 
regwdlcsg of whether females are to be entered into combat roles or 
npt. It ^SQj he ^pre evident if the Academy is required to establish a 
, v0^S^^^)c^^m £o accommodate females in other than a combat 
role. * * \* 1 y 

What I am saying is that the Academy \nJMnevifcabIy find it neces- 
sary to create a modified program to 'acc^inntf date the female cadet 
or, God forbid, be required to watej^oWn the entire program to 
accommodate female cadets, ostem&fly. to prepare them for a combat 
role. - - * /? ■"" */ 

To impair the fighting edge of the Air Force's future combat leader- 
ship in the face of t}ie implacable, Veil-trained, ruthless, all-male • 
ihiutarv forces which characterize Our most likely future enemies, in!. 
my judgment, would not look well in the history books. /I urge that? 
we #ot experiment in this direction with the future defense of the 
> Nation. , * • . • . \ * * • 

Thatfs the end of my prepared statement, Bfr> Qhairman. 

Thanfc'you, sir. ./ " ' . 

m Mr. FifcHEit. Thank you, General t Cla*rk, for a very comprehensive 
discussion of this subject, from one who \$ certainly in a position to 
disciiss it with considerable authority and/Knowl(fdge. 
^ This committee, as yqtt kr#w, has the responsibility for making a 
determirtation when tfe conclude the hearing a& to whether women 
should he admitted to the Academies, and, if so, whether we shoyld 
proceed with any action to repeal existing Jaws which wouldf prevent 
them from engaging in combat dtitieV. 

Tfn one -of these ^whp feel that— ahd I think a good mimber of the 
members t(o Vthat if. womeh are going to the Academies they should be 
prepared willing to be assigned to combat roles. If they are not 
agreeable f& that, then they should not be'adrhitted to the Academies. 
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We heard testimony from the Navy the other day, in which they 
dwelt at sojne length on the difference between restricted duties and 
nonrestrictecf duties, meaning restricted to combat roles and those no$ 
• restricted. -*...• - % ' • ' 

* The argument^ had been advanced here rather forcefully ,that there 
are plenty of assignments that women* could fill which are not related 
to combat, even as many of the male graduates of the Academies are 
now assigned to noncombat functions, and therefore there could be 
found .ajporoper place for them in proper roles without regard to the 
combat aspect of it. r * ~* ~ > 

What would be your comment on that? 

General Clark. Mr. Chairman, I certainly recognize, and the Air, 
Force's personnel policies recognize, the fact that there are. many 
appropriate duty assignments throughout the structure of the. Air 
Force, with the, reservation of three, only three, for women. Qur per- 
sonnel policies are fully capable of protecting women from exposure to 
t&e, liazards of combat, even though .they serve effectively in these 
^ssk^unents. . ' 

. * The thrust of my reservations with regard fo opening the Academy 
.to female cadets rests on. tb.e fact that all of the graduates of the Acad- 
emy are fully trained for combat service, which is a BeabUrty that the 
Air Force needs to protect at great cost s We all know that at any one 
given time oiily a small fraction of our people sfre actually involved in 
combat, even in war, bu.t you have to fecodiize Joss^'and rotations, 
which means you have to protect a rotationTbase of fully-qualified'and 
ready peopf* to enter combat oh short notice! Therefore, those ivho 
graduate from the Air Force Academy, X feel, should remain funy 
combat prepared and trained, and with the attitudes and motivation 
and the will to win, the spirit o£teamwork,,and the aggressive attitudes 
that i*re absolutely vital in combat. This r.eqxures a certain atmosphere 
to be protected^t the Academy, which I would;hate to gee eroded, artd 
I feel personally that it would inevitably be so eroded if we ^yere i to 
open the Academy up to those wlio are not going to assume this combat 
readiness^posture. / - # fcj* . ; ... ^ - 

. Mr.. FisrffeR. Following up on that observation, would it be your 
view Jthatif they are going to be admitted that we consider repealing 
the law that now prohibits women from engaging in combat in XXSA use 

. of aircraft?- < m + * ,'• 1* u 

General CLark. While I personally don't feel that our women should 
be invited into the combat role, for the reasons which I have stated 
previously, I feel it's the lesser of two evils to go that route rather 
than to invite the Academies, to have a jnix, some of whom are not 
owning to get the full advantage of the training. ' 4 # 
^ If the Academy should be required to accept female cadets in a 
"not for combat" status,, when and if the Equal Rights Amendment 
passes, we will have a condition pf sex discrimination favoring females r 
. (i.e., easier programs). Tnis condition could^produce suits from pale 
candidates who recognize discrimination in the physical aptitude 
examination for example, and from male cadets because of the easier 
program." But by then, we would be irrevocably committed and the 
net result would probably be the dilution of the entire program. 

Mr- Fisher. Jn other words, it is ypur view that if we are going to 
undertake as a national policy, to admit Women to the Air Force 
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Academy and to the other Academies, they should be admitted only 
if they may be subjected to combat roles? Is that correct? 

General Clabk. That would be my view;.yes, sir. ' 
. Mr^FjSHBR. fykv Wilson. . ^ / >. • V 

&fr. Charles Wilson. Thaiik'you/Mr. Chairman, . 

First, jnay I say ^hat I h&ve great respect and admiration for eac t h 
of the three gentlemen who are with us this morning: Secretary 
McLucas, who.m I have been with in California on several oceaJons; 
General Bro^n; and General Clark, whom I've had the privilege of 
visiting with at the^ Academy on several occasions. 

I feel that the -Air Force is in great hands with you gentlemen in 
the respective functions that you have for the Air Force and the 
Academy itself. 

I disagree with you, however, on the conclusions you have- come to 
insofar as allowing women into the Ap Force Academy, or any of the 
Academies. 

When . Admiral Mack was here last week, in connection with the 
presentation of the Navy, he" indicated thaj he had ho fejars that there 
weraa sufficient number of qualified women in the country who could 
do just aa well as men at the Academy under the present curriculum; 
that all men are not qualified to perform at the Naval Academy in 
the same manner as tho^e t who are selected. * 

Would you agree that this could be true with the Air Force Academy 
also, General Clark? '/ «. 

General Clabk. I certainly agree with Admiral Mack that the 
average man would, ha^e gfeat. difficulty in successfully completing 
oilr 4ryear program. ~ 

' I think there would.be a few women who probably could do it, 
I'm not sure that they woi^ld be the typical normal, healthy American 
young women whom we. are looking jor, for commission in the U.S. 
Air Force: * , * * « 

Mr. Charles Wilson. There seem? to.be a hangup on this business 
of "You can't do it because the law dpesn't allow you and because the 
Academy is strictly for thetraining of combat officers." 

Congress is in tne, business of changing laws, andjhaking laws, all 
of the time, and I don't see that this is a particular problem. As a 
matter of fact, I'm having a bill drafted now to repeal the sections 
that prohibit women frojn going to combat, just so that we won't 
have this excuse thrown at us any more. I don't know whether I'll 
hav^ any luck with the .bill or not. It probably will be considered when 
we consider the bill that is now'before us, as an amendment, of as an 
additional; piece of legislation. 

I don't understand why you have no objection lo women taking 
the Air Force ROTC training — yet where they are going to be trained 
for the same thing, you find difficulty in feeling that tney should be 
. able to gtfto^the Academy. • 

General Clark. As you know, Mr. Wilson, there's a great deal of 
difference between the product of ROTC and the product of the Air 
Force Academy. I don't mean to imply that a capable person from 
either program would not be success^l ultimately, but it takes some 
years for an ROTC graduate, who is a probationary Reserve*officer 
with only a sniatteripg of professional training, to achieve the point 



erJc v ; oJf 1, 



140 
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of effectiveness that our graduates have upon graduation as Regular 
officers due tb theiratiperp training for the job, « 

So I think ydu have tolook down the pike some yea,rs before you 
can make a valid comparison, either in costs or in effectiveness, of 
the graduates from the twp sources. 

Furthermore, our JROTC and OTS graduates, unfortunately, leave 
the service at a considerably higher rat§ than do our Academy gradu- 
ates. And our females leave the service at a somewhat greater rate 
than do our males, overall,! * 

So there is considerable aifference, in my mind, between the gradu- 
ates from the different sources. 

Mr. Charles Wilson. Would one of the reasons be that the oppor- 
tunities for advancement arte not as great a* they would be if they 
could go to the Academy? \ 

General Clark. No, sir. These statistics I have examined. It would 
be fair to admit there has been a considerable change in the past 10 
years in the opportunities for .women in the services, but at this time 
tftey atfe progressing at an equalrate, ami they have egual opportunity 
,h our miile officer* in competition for promotion and tilings of this 
mtJL *' . \ 

fift. Charges, Wilson. Youlmention that 75 percent of .the grad- 
uaies of the Academy go on to flight training and eventually become 
pildts. £)o you still have that medical program where a certain number 
of e»ch has the opportunity to go to medical school? It's a small 
nqniber, I realise that. ' \ ; 

Gkncral^ Clark. Yes; there feA smfcll number, but we are phasing 
out #f this program upon the direction* of the Congress, and the 
6niy Vjom^fitments that remain are those that have to fce honored 
becwiV^it Jias been announced in our catalog, ahd these are the. 
commitments made to those who rtpe currently enrolled as cadets. No 
cadefe who enter from this summer on will have that opportunity, and 
well ,bfe out of that pro*rttm 1977. f 

Mr, Charles WilsOK. How many 3*ear$ do voti figure that an, 
individual should rerhaih in the Air Force in order for you to not 
have pasted the money that has been spent on their training at the 
> Academy? • % \ 

t General Cla$k. At least 20 years, sir. 
.Mr, Charles Wilson. Twenty ye'Ars? * < 
General Clark. Hopefully, 30. \ 

MrJ Charles Wilson. And what percentage of graduates do stay 
in? Xjwcourse, you haven't had experience with" the Air Force Academy , 
yet,n&iit we do wjth the others, Most of the setlior Air ^orce officer* 
went po West Point. But what percentage do stay in 20 years or 
longer, do you know? ■ " 

General Clark. Our oldest class now has 15 year's of service, and 
we have 65 percent of the graduates of that cla-s* still on a<Hive H dut} . 

Mr. Charges Wilsok. You have 65 percent? 4 

General Clark. Yes, sir. 

Mr. Charles Wilson. Do you have figures, General, or any of you 
gentlemen, of what percentage of officeis who are considered combat 
prepared have comp from the Academy and what percentage fiave , 
cpme from the ROTC prograi/is or officer training programs? 
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Generil^BRowN,. Mr. Wilson, I've seen % number that^ expressed as 
the percept of aircrew members who flew in combat in Southeast 
Asia, tfjhb were£r*duatesof the Air Fprce Academy, and as I remem- 
ber, it was\some thing like 9 percent. 
Mr. ChaWes Wilson. Ninety percent? , 
General Brown. Nine percent. 

Mr. Charlies Wilson. Wasit 9ot 90? # . 

General Brown. Nine percent of the aircrew members who flew in 
combat in $ou$ieast Asia were graduates of the Air Force Academy 

Mr Charle^ Wilson. Thosesemng in Southeast Asia, they would 
be almost ail graduates from the Afe iWce Academy, wouldn't they? 
You wouldn't have too many from West Point or the Naval Academy 
that would be included in the Air Force in that case? 

General BkbwN, I*m s,ure it would swell the number slightly, but 
in the overall' total, it would be very small. 

Mr. Charles Wilson.' The Academy really doesn't- furnish a sig- 
nificant percentage pf those wb'6 were in combat? 
' General B^own. r{o. But, IMr. Wilson, I think this goes in part to 
your earlier question, which General Clark responded to, on the 
women. On thfe other hand, I thought you were aiming at the difference 
between the Academy graduate and the ROTC graduate, or those 
who wfere eoteinissioned from, the officer tmning school program. 

I . think that statistics will show rather clearly that the leadership 
'that General Claric ^ftr^ssed teo. much, the combat leadership, was 
carried out by the- people Who were Aeaxtemy graduates, that is, West 
Point, Annapolis, and thfc Air Force Academy, who were cm active 
duty in the Ait Fttrce jn the war. Of this number, they held leadership 
positions, comntatfd positions, in a far higher ratio than their ROTC 
ftdunterptote. * * ■ • 

Mt. u&arlss WtesoN. I teee. Of courser * of that could be be- 
cause you give the Academy graduates greater opportunities; don't 
you? t ' 

General Bn<W*- No; I don't believe that's so, sir. I don't know— 
and I Ve told nOTC cadets thiM«&d »t*« * f Act^-I don't know where 
a man comes from. But when you see the performance, you then pick 
the fellow who's performing the best and move him in to command a 
squadron, or a wmg, or whatnot, and of the few Academy graduates 
who Were in the war hi the 2 years I was there, far more of them held 
responsible command positions than the percentage* of ROTC 
graduates* *• * - 

Mr. Charles Wilson. I Would, think that this^ would be accurate, 
because there's no question that the teal tough training and the solid 
trdning that £hey g£t at the Academy does give them an advantage 
over those who are in the regular college program, even, though it * 
a' good ROTC program that they ate receiving. 

General Brown. J want to say, as I do^'t want to leave a rmsim- 
pression, that there obviously have been exceptional leaders who have 
come from 'other than West Point, Annapolis, and the Air Force 
Academy General Lemay was not an Academy product; Ohio Univer- 
sity I believe, or Ohio State. The man designated to succeed me as Chief 
of sUff of the Air Forcfc was not aji Academy graduate. General Jones 
comes'froin North Dakota. Exceptional men. 
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§o there ar6 these people, tiut the*© aren't as many of. them, re- 
grettably, percentagewise. . * 

Mr. Charles Wilson. Mr. Chapman, I may have another question 
later on, but I'll vield right now, 

Mr. Fisher. Air. Hillis. 
. Mr. Hillis. Thank you, Mr. Chairman. 

I, too, appreciate each of your statements, and I have just a very 
iewquestions. , . 

When the Army was before us on this subject, a question came up 
of other service schools in which* women were admitted, bervice school 
Mich as the Army War College, Staff and Command School training 
programs, and we were told that women were sometimes taken into 
these programs,* in other words, they were not closed. 

What other training schools in the Air Force may be comparable to 
these, and are women admitted? 

. General Brown, Yes^ Women are admitted to all comparable 
schools in the Air Force * > 
Mr. IJillis. In all but the Academy? / 

General Brown. AlLbut the Academy. ^nd flight training, and in 
paramedics, I don't believe we have exposed any to that fidd* But 
the professional military educational schools, the War College, Com- 
mand and Staff, Squadron Officers Scj&ol course are, all open' to 
women. * * . 

Mr. Hillis. In the future do yoi^ foresee more women, officers in 
the Air Force, and more women officers being elevated into more 
responsible leadetship roles, even if they be noncomb^t roles? 

Greneral Brown*. Yes, sir, we do. As the Secretary commented on, 
we have quite a program of expansion foJC women m the Air Force, 
both commissioned and noncommissioned, and they will compete with, 
men for these responsible positions. We have some.wQmen command- 
ing mixed units .today* " . , ' *\ ' 

Mr. Aillis. How many general officers does the Air Force have at 
the present who are -women? , • * r 

General Brown*. At this time we have two. We have a ritirse and 
.a personnel officer. 4 ' * 

Mr. Hillis. I would like to address a couple of questions to Gen- 
eral-Clark, if I might, * 

First of all, I would like to know the^cost of the program of t edu- 
cating a cadet at the Academy/presently.. * * ' , 

General Clark. We fixed a ngure at about $79,000 this year, Mr. 
Hillis. This is a figure which, unfortunately, has risen in terms "pi 
inflation and pay raises which the cadets cnjdy,.as well as alk^tl/er 
military personnel. If you were to take this cost in terms of constant 
dollars since 1967, it's been reduced oyer that pcriojd of time. Unfor- 
tunately, the inflation and the pay raises 'haves, made the difference. 
But wo fix it afc $79,000 at this time! * * 

# Mr. Hillis. Can you give the committee the comparable figure for 
the cost of an EOT C scholarship program in which women might 
serve? 

General Clark. T?he scholarship graduate is listed at Jl3,200; the 
nonscholarship graduate at $8,500. * * 

Mr. Hillis. Thank you. . . 



dually, the amount of combat training- that's «rpm on % 
Acadeniyitself, pn the grounds of the Academy, is irather small, is 
dfeioK "the .actual bombjafc role training? r - /r ? ^ ; . 

. . General Glark. I wouldnpt say so, Mr. JEilhs- Twenty-two percent 
of our' formal offerings in the academic ^umculum are onentect to 
combat instruction, but vast majority of the other instruction that 
; ' occurs at the Academy, well over 50 percent of it, is combat onented. 
Mr JHillis. I think Mr. Wilson hiton this area, and I don t wantto 
. , pursue it too much further, but apparently quite a percentage of ftie 
% professional officers ^orps, in other words, the professional leadership 
of the Air Porce, doe! coma frpnrthe Academy. * * • 

Would admitting women cut dotal the number of male biUets for 
•enrollment? How many people do v ydu have there, and how much 
capacity? Are you in 100 percent capacity now? : 

General Clabk. We will be this summer with the entiy of the new 
. class. We operate under the same authorized ceiling hs -the others; as 
nil three^service academies, which is 4,417, and we will sightly exceed 
this, as a matter of fact, initially, with our summer attrition bringing 
tis down to the point where we will be able to accommodate the 
strength of the ynhg by the time the school starts in the f alL We will 
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: Mr. Hillis. You made mention in your stateme&V General, about 
some of our experiences in past wars, such as Bataan and other .areas. 

Are there any women serving with the Air Fore? m^Europtf now t 
* General Clarkv Pm-sure thei'e" are*. ' * ' 7^ '" 

General'B^owNr. Yes; a great number.- k ' l^V ' <L* * 

Mr Hillis. So it's conceivable that if a land war Were to break out 
there oh the conventional T>asis that they might become involyed^even 
'though they would be perhaps initially at a rear echelon station? 

General Brown. It's conceivable, but we don't look on that as a 
position of exposiure. We also have dependents there. We have civilian 
schoolteachers for the children. ; ^ * * *' If' 

Mr. HiiiLiS; I see/ — - . ' * - • .\ "Lj£ n 

Vm sure you classify service m a missile area as combat semce, 
,do you not, even though the people may be based in this* Nation 5^,000 
miles away from iV-the hostile form? - • ; ■ 

General Bitbw*. Yes. The qrews in the Minutemen and- in the 
Titan missile sites in the United States are considered combat cre>$3, 
and that duty is restricted jbo mftles today. ' /V 

Mr. Hillis/ Co^ldv^iot women perform that duty f 4 

General Brown. I tfiink it J s# "conceivable, yes, §ir. _ ' * . 

Mr. Hillis. The point Fm getting at, m your opinion, ceuld <^on- 
. gress determine as, policy .that, women could serve m certain type of 
♦ * -combat rofe's butnbt in others? a J 

General Brown. Fm sure that's possible. I would hope that if it 3 
done it is done ifl such a manner that it doesn't restrict our flexibility. 

What I have in mind is that certain types of aircrews are combat 
support, quite obviously; whittle SAM flight that flies Government; 
people on business trips— they are not exposed to combat. But then 
we would be restricted in the flexibility we enjoy. Mostyof those air- 
crews have flown in combat. We pulled them out if we needed thdm 
< , In South Vietnam; we converted them to the type of equipment out 
. Vtherfj, and we brought them back. W<5 had 105 pilots who flew trans- 
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porte in SAM, and then went back. Everybody took their turn as a 
general rule, and if we rua iato jfchis sort of thing, with the inflexibility 
ti ' oT certain people that we can't use 5* combat, we'd pay af price. 
, . Mr. Hillis. One last question, and perhaps I'll address it to the> 

Secretary. . 

Would yotl care to commcat for the record, what would have been, 
would ypu say, the political effects in our country if there had been 
some wonten as prisoners in North Vietnam, American servicewumen.?' 

Secretary McLucas. Mr.' Hillis, that's a difficult question to 
answer. I think that there was considerable concern about our prison- 
ers of war as people, as meg. in this case. I think the concern would 
have been heightened, I believe, politically, if there had been women 
also included, but I really don't know any way to quantify that. 

Mr. Hillis. Thank you. 

That's all the questions I have nqw, Mr. Chairman. 
Mr. Eishbr. OK. Mr. Daniel. 

Mr. Dan Daniel. Di\ McLucas, has a cost-effective study been 
made with respect to admitting women to the Academy? 

Secretary McLtjcas. Yes, in the sense of how much it would cost to- 
modify the facilities to accommodate women. There are two cases >ou 
might consider. One is that you keep the capacity the same as it is 
n<m f aid make whatever facility changes are necessary just because- 
there are women there. Those cosU are relatively slight, about $23,000 
for ihe first year assuming admission of 120-150 females. 

Another approach, of course, yould. be to increase the capacity of 
the school and add women in addition to the. current cadet load. If you 
did that, the cost, presumably, would go up percentagewise. 

The budget is about $80 million a year. The $80 million would go 
T up "depending on, bow many you added. Then yoiVd have to build 
facilities' to accortoiodate, ' 
* I think, if your question is addressed at the cost to us of reducing 
the output in terms of the number of officers-: — 

Mr. Dan Daniel. That's the substance, Mr. Secretary. 

Secretary^ McLvoas. Yes. Well, it seems to me every officer you 
lo*t, then you've spent $79,000, or whatever that number is, and gat 
a noncombat officer in exchange for that trade. We think that's not a 
good trfrde* 4 

Mr.JDAN Daniel. Somehow that difference would have to be made 
up in order to meet your requirements, would it hot? 

•Secretary MciLuc^s, - Yes, , sir. * 

Mr. Dan Daxubl. General Brown, would you differentiate between 
the academies witli respect to the admission of women? L> theie any 
difference, so far as you are concenrod, an the Air Force a* opposed to 
the Army, or the Army as opposed to the Navj ? 

General Bitowtf. I think that fundamentally the} 're the same. I 
„ . 9 could not differentiate. I think basically all academic** train combat 
leaders. I .think all services have spaces 'for commissioned female 
officers. 

I think each service would fee! that it's not in the be»t interests of 
the Armed Torces or the country to train women at the .service 
academies. We would, I believe, all prefer, although I haven't con- 
sulted with my counterparts, to train female personnel foi cumnundiotia 
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Mr. Dan Daniel. General Clark, how do *«#Qltf define a combat 

. \". ' - /- «' ' 
General Clauk, Mr. Daniel, we define combat as those who:eng£ge 
the cjiemy, those \*ho launch or handle weapons in the face of me 
enemy r and those whq are. exposed to the direct force of enemy action. 

* ThatconStitutes coinbafc, as we see it. .. *• 1 

Mr. Dan Daniel. How is the mission statement of the Air Force 
Academy worded? Does it include "coiribat" wording? 
- . General Clark. It doesn't include the word "combat," sir.jlt, r in 
effect^ says that our mission is to provide the instruction and the 
experience to every cadet so that he will graduate with the knowledge 
-and the character to serve effectively as a Eegular ^officer in the Air 

* -Force aitd 4 have the motivation to serve his country for a career. . 

* Mr„ Dan Paxiel. Yott touched on this in response to some other 
questions ,and also in .your statement, tod j^ou might; want to provide 
this for the record if .you prefer to do so" specifically whafr combat 
training-is: required of all cadets tft the Acadeury? , - 

AK^Ge^eml Clark. T^.giye them, of course, in every way a feeling 
^^W^^fportance of teamwork. We instill in them the desire to win. 

* ^^mrpugh tbe use of combat-support programs, teach them the 
ability te endure, hardship arid .to perform to the utmost of their 
physical ability. We try tojnstill courage so that they will be more 

. xesponsive to the strums and stresses of combat, and we do this 
throughout their entire way of life. Tjiey handle weapons. We have 
aUlypes of specific combat training including that, which is acquired 
through temporary duty with the Navy, sucjx >as underwater demoli- 
tions training. They go to Fort Penning and taie parachute training. 
They h##G airmanship training qt the Academy. We take tbem lip 
in the hills and subject them to survival situations. We put them in 
, situation^ where they will have to u&e their resourcefulness tinder 
'adversity* We subject them to stre&s training throughout the entire 
4 years so that they will get used to stress and the ability to 'make 
quick and proper decisions under stress circumstances. All of this you 
might call an environment that we have deliberately created at ttte 
Academy to, instill in them all of those characteristics which history 
tells us are essential in a fighting leader, and, while this is hard^ to 
quantify in terms of items in the curriculum, it represents a very high 

^jprfentage of the total training atmosphere at the Academy. 

Mr. Dan Daxiel. What percent of combat officers training is 
accomplished at the service-academy ? , x • 

• G«nerol Clahk. All except some of the summer programs, which 
. involve sending them out to other places, sticji as the Army for 

parachute training, the iNavy for demolitions training, and things of 
this sort. * - ' 

So the vas't majority of it is performed at the Academy. 

Mr. Dan Daniel. Ninety percent^ would you say, or SO percent? 

# General Clark. I would say 90 percent would be a good estimate of 

We have, many organic programs at the Academy, probably a, 
higher percentage of organic programs than the other service acade- 



• ' ' - 146 

mies, right there at the institution, sq it's a v^ry high percentage at 
theAcademv. - 

Mr. Dan Daniel. Dr. McLucas,in response to an earlier question, 
going back to that just a moment, if .the Cbngress decides to admit 
women to the Academy, and we 4o not pass the bill which was re- 
ferred to a moment ago by my friend, Mr. Wilson, and you have 
1,000 women apply and; accepted. at (he Air Force Academy, will that 
mean that you will have to expand the facilities by that number in 
order to meet/your requirements, if the requirements were the &ame, 
of course? \ ' 

Secretary McLucas. If I may make sure I understood the question? 
If 1,000 women would bevaccepted? • 

Mr. Dan Daniel. Yes, sir. -Noncoinbat. 

Secretary McLucas. I don't see how we could accommodate 1,000 
women: 

Mr. Dan Daniel. Well, you'd "expand your facilities, would you 
not, if that was your program? - ; 

Secretary McLucas. Let me say if there was some sort of a tie-in 
arrangement wherein we, were asked to admit 1,000* women and 
expand the facility concomitantly to accommodate them, cjbviuiisly 
wa can do that. I didn't understand that was the thrust of your 
question. But ye^, .we would have to expand the facilit}* markedly, otf 
else we would have to get used to the Academy producing, mainly 
women. 

. Mr. Dan Daniel. Thank you, Mr. Chairman. 
General Brown. May I add to that? 
^ Mr. Dan Daniel. Yes', General Brown. 

General Brown. I have never seen, nor could I now substantiate, 
a specific number of potential combat leaders, or combat leaders* 

Eroduced by the Air Force Academy. However, intuitively I would 
ave to say tljat if we lost ajhird of them, or a fourth of thetiq, say, 
a fourth of that production, it would be a very, very disastrous thing 
for the Air Forctf. 

What we get from the Air Force Academy is obviously a small 
percent of the total, but as^eneral Clark pointed out, and I certainlv 
substantiate, they have training, and a conditioning, tod an approach 
to life that is unique from the joew product from the ROTC program^ 
NoV, 15 years, or 26 years, after they get out, you probably can't 
tell the difference, if they're still in the Active Forpe. But for a gteat 
number of years there is a very, very noticeable difference in most 
individuals. \ 
Mr. Fisher. Very.welL ' \ 
.Mrs. Holt, if you will bear with me for one question at this point? 

Mrs. Hoi/r. Yes, Mr. Chairman 1 - \ 

Mr. Fisher. Following up on Air. Daniel's question about whak 
would happen if 1,000 women should be admitted — a hypothetical^ 
situation, which conceivably could happen because, after all, you N 
will have no control over who is admitted, if they qualify, if^the lav v 
is ^chafiged: That's correct, isn't it? * ' * 

General Cla^k. Yes,, sir. " \ 

Mr. Fisher. Very well. If 1,000 women are admitted, would that 
mean that there are l,1)60*fewer men admitted? Is that right? 

General Clark. That is correct, sir. ' * ^ 

* \ \ 
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Mr. Fisher. All right. 

Ms. Holt. ' ' 
• Mrs. Holt. Thank you, Mr. Chairman. ' 

Thank you, gentlemen. It's very interesting toiear your views. 

Mr. Secretary, I certainly appreciate your revising your statement 
to admit women, instead of just addressing us as "gentlemen." 
Thank you. # '* 

I also want to apologize to General Clark if I've misquoted him. 
I'm afraicl I misunderstood you when I visited and heard your state- 
ment about your position. 

But I agree with you, General Clark, that ignoring the evolutionary 
differences, not the traditional roles of women, but the biological roles, 
is very dangerous, that the family structure is so important to me, and 
I think that we ought to always keep that uppermost in our minds, 
even though we change the roles; of the family, that we are still the 
childbearers, and I think that tfiat's a privilege that we shouldn't let 
. go by very easily. , 

But I would like to hfcar your comments on the possibility of a dual 
system. You mentioned it. But when Mr. Daniel asked you about the 
definition of "combat," but today combat has chaneed just in recent 
times, and shouldn't we redefine "combat," think about it from that 
angle?. There are women who aspire to be leaders, to be officers in the 
Air Force, and shouldn't they have the opportunity for the same high 
equality leadership training? ' m ' 

Why couldn't we have a dual track system in the academies and 
give them this education and at. the same time redefine what combat 
is? * 

In the Israeli forces, they do this. They certainly have a d»nl system 
there. They don't use women in combat, but they train them,-and they 
keep them in the Reserve until age 30, I believe, but that's different 
from the way they treat their m^n. * . 
4 I would like to hear your comments on that. 

. General Clark. Mrs. Holt, first of all, let me say that I would hope 
that the United States, certainly not in our time, nev£r has its back 
to. the wall to the same degree that the Israelis do. 
1 Mrs. Holt. I agree with you there. 

General Clark. I rather imagine that would partly influence their 

Eolicies with regard to how close to actual coiftbat their women would 
e' permitted to serve. * 
Mrs. Holt. JJut we are giving women equal opportunities in our 
military today. * . 

Generffi Clark. Yes, indeed, and, of course?, we all believe in this. 
The thing that concerns me the most, I guess, is the effort to redefine 
"cbmbat." 1 don't think combat is gping to change. .It hasn't changed 
for thousands of yeats^and the stresses that are involved in combat, 
that make the demands^on % an individual, especially in a leadership 
% position, are almost beyond 'description unless you've experienced it, 
and I don't think we should abject our women into, that role if we don't 
have to. It's a semantic exercise, of course, to redefine "combat," 
but I don't thinly it would change the harsh realities of it, and I would 
urge that we not approach this problem in that direction because T 
/ don't think it will really change the facts of life on combat. 
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4 Mrs. Holt. Thank you. ' 

4 That's all I have, Mr. Chairman. Thank you. 
Mr. Charles Wilson. -Mr. Chairman? 
» Mr. Fisher. Mt; YCSIsoa has one. or -two other questions. . 

Mr. Charles Wilsqx; D?% McLucas, as you probably know, there 
are some Members of Confess who would like to abolish the academies. 
They feel that the cost of 879,000, for, example, to educate a cadet at 
one of the academies as against a much lesser cost in the ROTC 
program does not Justify keeping the academies open. It's not a. big 
movement at the present time, but I can see that attitude growing, 
particularly if we keep fighting this thing pbout allowing women in the 
academies.^ You cannot, in my opinion, give such a specialized educa- 
• tiori to one* sex in this country and not have U available to the other. 

What did you say it was, $79,000 for the Air Force Academy and 
$13,000 for the ROTC program? 

'SecretarjrMcLucAS; Yes;- sir; 

Mr. Charles Wilson. Of course, you don't pay the tuition like 
the Naval ROTC does, do you? 
General Clark. I'd like to comment on that, s if I may, sir. 
. Secretary MclajcAs. Yes. ' 

General Clark. Mr. Wilson, the .precommissioning costs f are 
really just the tip of the iceberg when we compare the cost of produc- 
ing a eareef officer from these tw;o sources. If you, for example, run 
this out to just the 20-year point alone, you will find that the costs of 
the Air Force Academy graduate are quite comparable to those of the 
ROT© graduate, and this is largely because of the high rate of loss 
(taring that 20-year period, of those who come out of the ROTC* 
program. We often invest a great deal of money ^nd effort in post- 
graduate training and education in our officers. For example, to pro- 
duce an aircraft commander on one of our big combat aircraft from a 
graduate of either of these sources may cqgt a Half a million dollars. 
If at the end of that time he stays for a career, at a much higher rate 0 
than those from the other source, you. c£n amortize the Air Force ° 
v< Academy practically. \ " ' , . • - * 

Our graduate rate of lofs is 28 percent, as compared to sefrfethingi 
like a 57-percent loss rate. for JRQXC^nd that's a vg^tonsid^rable 
item. $o that the precommisd6n^ small fraction 

of the overall package, anal think when you look at it from the- long- 
range point of view if s much more significant, especially if the rate of 
loss of female officers is even greater than that of the male officers, and 
. our experience today has-been that tftat's the case. 

Jiff. 1?harles Wilson. It's pretty* hard. You really haven't had 
enough experience to get a good, figure on that. 

General Clark. That's true. 

Mr. Charles Wilson. But you're just now. beginning to get sig- 
nificant numbers. 

General Clark.. That's true. The samples are, relatively small in 
the -female officers of the force and we don't have any female officer 
graduates from the Academy, but I have no reason to believe that the 
pattern would not continue. 

. Mr. Charles Wilson. Mr. Daniel suggested a very hypothetical 
K~ case of 1,000 potential entrants in 1 year to the Academy. We kntfw 

L' " . . i-- ' ■ 
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tMtfs impossible, because you dohave control over the persons who Ste 
ii^tted^td^he-Acadetoy. ^ • "\j 

> iVtiuld agBotne .tto'ttt if ayorung Jddy applied to the Academy she d 
be subject to/the same .regulations as was any male applicant, that you 
Mvtf a-ttoeg-wfcy test; thdy hare to be afcadetaically fit; they have to 
be jphysically fit; and they have to have a broad basd of extracurricular 
- fcfetivitfeSi - f ; , ' , 

v ;? (3feneral,GWRK. That's right. 

, Mr. Charges Wilson. And I would think that your computers, • 
and the things that you use to leafii or to determine whichmale is 
best fit would also determine whether a young lady is fit physically to 
take the cpmbat trcjlring that frould be available* at the Academy '. t * 
' I jusUkHj/t visu/l»thdse ldtge figures as ally threat, or anything 
that w^ild phsent-p^felems to you. You don't reall^think that thi* 
problem praents itself— an unusually unbalanced ifumber of worsen 
applicants, a^oy/ v . ■ ' • 

Secretary McEucas. I think we cair all comment 6a that. 
. I think, first of all, we don't know KbW rfiaAy women would apply. 

Mr. Charles Wilson. I think Wre prbbaWy^QVerestbnMmg. The - 
first year you might get a lot of applicants, but I think it would level 

Secretary McLucas* My guess is no better than anybody else's, 
but my guess is we.wotild get a relatively 'small number of people 
who applied and who actually qualified. We would actually like to 
scroti women the siahie way we do men. ^ • ^fe 

Mr. Charles Wilson, i ou should. 

Secretary McLucas. We'd have to have a large number of nominees, 
as compared to the number we actually expected to admit. If you 
wanted tO' admit l,t)00, 'that means you're going to havfe to screen 
6*000 or 8;000, and I, frankly, don't think there are that tfiany women * 
who want to get 'in to* the tor Force Acad&py* . " 

Mr.. Charles Wilson. You have 8 to 10 applicants with the 
young men. and you take over 1,000, don't you? How maiiy go m 
eafch year, abpiittt, 600? . - * * . - 

Secretary McLucas. Yes; that's right, about 1,500. So my gUess is 
that we would not be overwhelmed with these thousands of apphca- t 

tiohs.* " • " . . ' 

General Clark, or General Brown, would you care to address this: 
Mr. Charges Wilson. Qne other thing that's come up is that you 
don't think women would be able to face up to the ordeal of POW * 
fexoferienfce/ 1 — 1 * 

I don^tknow Whether, this is true or not. Did we have. R^tnc nur^e^^x 
K) W's in World War* II in the Philippines? 4 40*^ 

Secretary McLucas. Nurses, yes. * ^ 

Mr. ChAkLSo Wilson. How did they come oitt? J)id they conduct 
themselves all right? f • . . ' " . 

. ' Secretary McLucas. They came out well. But we tmnk there is a 
basic distinction there; namely^that people whoiignup in the medical' 
sei-vice are recognized as such,, and these nurses ended up doing duty 
as nut^es, and they weren't women who had been out firing guns at 
people. We think if they had been that they might* have been treated 
differently. 



* 



^ Mr. Charles Wilson* I dorf't know;. I-tbink there again I woald 
imagine — and this is just my own opinion — that women are just 0 a$ 
courageous and just as brave, and many times they show much more 
courage than bien, .\ * * 

Secretary McLucas. That's our opinion too. We agree with you l60 
percent on that. We don't jquestion-that. 

Mr. Chakle^ Wilson. You had Mick* K^g at the Academy, Are 
there any doubts in ypur mijid thatsne would have had any difficulty 
in takirig the training? • . " , 

Secretary McLucas. I don't think it's a question of whether they 
can withstand it, Mr. Wilson. I think women are just as courageous, 
and so on, as men. It's a -question of whether the American people 
want their women subjected to this. That's really the question in our 
mind. . , . * 

Mr. Charles Wilson. Mr. Chairman, that's all I have right now. 
Thank you. ^ » ~ 

Mr. 'Fisher. Let me ask one or two questions^ 

Getting back to the 1,00*0 hypothetical figure? that Mr. Daniel 
mentioned, I would think it would not be unreasonable to assume 
that if we enact a law ^o admit women to the Air Force Academy 
that eventually at a given time out of the 4,400/ 1,000 of them might 
be women. Isn't that a reasonable assumption that that .would happen 
over the bourse o( time? " ■ . • ' * 

General Clark. I should think so. ■ * . { j . f 

Mr. Fisher. I don't think that's an unreasonable assumptioii at all.- 

General Clark. The administrative obstacles and the procedures 
are not* really what distress us. You can always solve these things. 

Mr. Fisher.- Yes; I'm sure. * /. 

General Clark. If it were important to ob'taip 25 percent of each 
entry class from females, we jnay have to launch a very aggressive, 
recruiting program, but if that was the will of the Congress we would 
do it." ' * 

Mr. Fisher. Yery well. 4 /• 'i . 

With regard to the concern that yoiV express, all of you, I think, 
about the desire of the American, people, to have military women 
committed to combat ot to be available for that purpose — I have 
reservations about tha,t myself. I Jihink a good many people do. It's 
aping to take a lot ot soul searching before we go so far as^to remove 
any restrictions in that respect. Certainly we'0 be giving'.that very 
Careful consideration before* vfe tnove in tfyat direction* 

lThertf6re, assuming for the moment that that isn't done, let'sjalk 
about wherq, we»" ••-.ml «be and how much justification is there for 
spending $79,000 a year Qja training a student a.t the Air Force Acad- 
' w|v for a noncom^at rote. \ * 

h that cost^ffective? Cah we afford that^kind of expenditure*for ^ 
nonrombat service role or not? What's your comment about that, 
Mr. Secretary* and the others? < . . >' ;/ ' * " 

Secretary McLuca^. *We think the answer to that is, no; just 
because there ar$ other sources at less cost to provide what we think 
h adequajfe training for the noncomtfat jobs that the women are going* 
to take j(p. It se£ms to me the principal difference between what you 
get in this SISjOQO ROTC schoIai?>hip--- and," by the way, I think , Wo 
should open up more of those to women, „and we're doing it— but the 
main difference between wljat you get for that and the $79,000 product 



^ tMslcombat-oriehted Gaining, and why should we buy it if we are 

%qt gom^ ^^ it? It'seems to me it wpuld be frustrating for people 
to^te^ ■ * 

:¥&h&p& iGmfr&Brog^^ add to that.' 

''General B&own, I think, of course, in the record are the assign- 
ments - of past graduates of the academies, and there is a percentage 
who iave gone to the Acadeihy who were iot physicaft/fit to fly, 
whicbis the primary combat. function in the Air Force,. Usually it's 

..eye % difficulty. But nevertheless, *they dp take this combat* trauyng, 
and we are trainiiig leadeiship for support functions closely alined 
^with cpmbat, or could be, and the pdtentia^fa there. 

1 agree with the Secretary, and the point we made earlier, that I 
caitft get away from this loss figure that experience in other 
sources of training than the Air Force Academy. While it's still not 
ashighi as we'd like, and we're working hard at it, it's still a lot better 

-.thit we Experience in other places, and I think we can only translate 
that (experience to what migWhappcto. with wdmen graduates of the 
^cademf,.but, true, Wdbn'tihow. - r . \ - - 

: .Mr. Fisher. This question has been raised by other ^ witnesses 
wevibiisly, . , '- w , I # * .'° \ r v 

Jl)o youknow if there is any nation in the sjorld today that ptamis 
women to be drafted, of committed, to military service for combat 

-purjposes? • * , " * , * . 

? SecretaiyMcEuoAS.Idpn'fclmowof. aay. " - 
i -GeneraL Clark. I*m nofcaware of any* sir. \ % ■ 

Mi. Fisher. Therefore, -if the Qongrcss should decide to do this, 
that i», to repeaTthelaws that now prohibit women in. combat, if that 
should all be wiped out and w'omen should in the future be treated 
*ior combat.purposes the same as men who are recruited into the nuh- 
tary service, we would probably be the only Nation in the world that 
would i>e,doing that. ' * * 

Is that a fair statement? t : ■ v . 

Secretary if cLuc as. As, far as I know. , J o 
. Mr. Chabees Wilson. Would the* gentleman yield? 

Mr. Fisher. Yes.: * ■ ' , V , ■ *r 

Mr. Charles Wilson. To act to repeal the Jaw dosen't nec^atily 
mean they go iifto combat, Mr. Chairman. 'I would imagine that all 
these other countries don't have a similar law. They probably hayeno 
law at all. Just the fact that they don't haye.a law doesja't mean they 
go into combat. . t> ' 

Mt-JFisher. I'm talking about the service academies now. im 
taUriM about the fact that 2 we repeal the laws, those who go to these 
- servMe academies are going to be assigned to, or be subject to assign- 
men^" to combat roles. That is the very point I was making in lllus- 
'tratiflg : thfe "uniqueness that would be* involved. ' 

Are fan aware of .any country in. thd world today that has service 
, aeSdenries whidi admit women to be trained for conibafc roles? f 

General" ^ Clark. I'm not aware*of any, 'sir* 

General Brown; I know lof-none^ - . * "... 

, jN^r. ^Fisher. Anyrothe* questions, Mt. Hubs? ! / 

/ 'MriHjLLis.Thank _ a , A ' v 

- General Brown, you referred 'to this cpfoup that go tp the Academy 
who vf^'feeon anpfcfiying status,, usually because of eye deficiencies* 



* XsK*t \t a fact tjidt they 'are approximately 25 percent of the 
'in^mirtg clags?' . - £^V- 

General Brown. Twenty to twenty-five percent; yes, sir. 
Mr. Hillis. And ikey are accepted basically in what* would be more 
or legs a^6il(^iribat capacity; is that not true? 

CJerieral Brown. We know they are not g&ing to fly. that's true, 
and that is the majority of the combat. On the other hand, they do 
, take" thg cornbat training that General Clark described and they are 
potential combat leader 

Pll give you S Specific example of the type of situation where we 
would use those people. In Vietnam we had some women. We selected 
with great carer the 2 years I was there where we would assign those 
women; There were sortie areas \vhere we didn't put women because 
% ire didn't want^o expose theih to ground fire. Danang was a base where 
we didn't use #omen. f - . c * « 

Oft the oth^bandj we had the »nine*f unction going on in Danang 
that we had at every other base. So .the fellow who ran the commu- 
nications squadron ; the fellow who ran the electronics shop, admin- 
istered the troops in their housing and feeding, and this sort of thing, 
were all male officers. Whereas some. of those functions couldv very 
well have beeft done, and are done today, at other bgses by women- 
Aft. Hl&xls. General Clark, if rather than 1,000 women entering 
• the Academy there would be about 100, could the adminktration of 
the Academy be structured so , that a program of this kind could be 
institute^ and run along with the regular program and yet not lower 
the admission standards? - ' - 
m — GefieraLCLAnfc^Yes, sir. 

Mr. Hilli£. Gould you get geared up to do this? 
Getferal <?laM. There's no administrative obstacle that we wouldn't 
cdpe^with. _ . • ^ " - u 

AlrJ Hillis. If il^ were a realistic number, where \*ou weren't re- 
placing, say^ 1,000 potential cadets? " \ J 

General Cjark.. If you're talking about a level total of only 100 
female cadets, I would say that isft't cosWffective, and.it would be so 
small a sample in a 4,400-man .strength cadet wing thjit I wouldn't 
HtofBtrnmA that, but it's feasible, aftd we dauld do ft. 
Mf.Hi^fs.^hat would boa cdstr^ffectivefigiire? - , , 

G&Seral ClAbk. If we had to do it, I would certain! v recommend, 
thdt ft take irt something like 120 to J50 a year and build a btrength 
of 400 to 600, which represent* about half of that percent that are not 
dfestinftl to fly. , Sj ■ . 

• Sxh HiiLiS. That would.be approximately 10 to 12 percent theh. is 

" Gfad&r&l GhAktik YeS; that i* right. , « 
Mr. Hillis. Thais -all the- questions I have ' 
Mr. Ffekgfe. Thdt'^a very good question that you asked. I'm glad 

you did, Mh Hillis. ' 
Mr. Hogan ha§ some questions, «, ? 

Mr. Hogan. General Brown, If I Co ( ul<l address thedc to you? * 
I'm a little concerned About the comparison bfetween the ROTC 

graduate and the Air Force Ac&d&fty graduate as a combat officer. 
We'ffi}M th0 opportunity to experience this. Fm sure, in Vietnam 

lfrOst ftftfltly, tod frdiil what alljof you have said I gather there must 



-iave tofccn*a ^noticeable diffeimce between the non-Academy gradftafo 
as*a combat aviator ,and the Academy graduate" as a cgmbatjwgtor, ia 
Vietnam. " ? - * N % f j i- ' . " * . 

^?Wouldyoa-€are to comment on/tnat? r . 

General Brow*. Yes, sir. We Warned the ^aircrews from. both 
sources, and they performed their cbmba£ flying jobs well., '* * 

* The point I was seeking,to make was that the numbers werje obvi- 
ously far greater from other soiirctea thaa the Academy, but the per- 
. cent .of tho§e individuals who found their way into squadron com- 
manders jobs, wing commanders jobs, was probably higher among 
those who were commissioned from the Academies than it was with 
those who were commissioned from other sources. 
- :I don't wantto mislead you. They flew well. 1 ' 

. Mr., Hx>ga.n. That's the point, General Brown. General Clark l)as 
made a coiisidterable Lsue oif bur record of how important is tQ train 
the Cadets tit the Air Force Academy for the combat role and that, 
unhappily, you don't have this opportunity in ROTC, at least tp such 
a degree^and I'm just curioys how th&y shaped up when thev gqt into 
Vietnam in.thacombakrole, both of them the same age, both ^of^hem 
with basically the same training, with the same tvpe of flight school. 

Now, in fact, did you notice a difference between your ypra^ 
aviator who was an Air Force Academy graduate from the ROTO 
graduate 1 , 'or the one whoVeht directly into flight training? 
» General Brown. Mr. JIfcgan, you did not notice the difference $s 
you walked through the dining hall and saw who was properly dressed 
and who was not properly dressed, no, not that sort of thing at all. 
But in the people who sought responsibility, who did more than their 
. assigned task, yeg, I noticed a ^difference. The people who sought out 
additional duties were generally— and there are exceptions^-there are 
some great young officers* who come from oth^r. sources— but I" found 
more products of the Academies, of ihe several Academies, who sought 
additional responsibilities, who worked to prepare themselves for the 
future, and my job over there wa$j to run that Air Force— were Acad- 
emy graduates, f more so in numbers^and I must say, Fin -talking 
-of relatively small numbers in total— and this is noticeable.' \ es, sir, 
it's noticeable. * * " • . 

Mr. Hogan. Is it noticeable in the combat role las such, the pure 
combat role that we're talking about?. • ' , 

General Brown. I didn't have the opportunity to watch them in 
combat. * „ ; » , _ _ ki 

B'ut let me r say that Ihe staff, my staff m the 7th Air "Force, was 
made up in the main of people who came from cockpit jobs. AH' of our 
planners, all 6i oui* operations cojitroljprs in t^e tactical air control 
center, the people who wrote the daily operations ordtf, who processed 
the reports from the mission, all had combat experience, and I could 
notice it in them, yes. % » . • , • 

Now, there were other people.on the staflrurho did the same things 
they/ do on* staffs here:, they administered personnel; they ran the 
wmmunications system; they handled thd computer; all those kind 
of tilings. Butthe noticeable difference— and I don't want to run down 
the ROTC fellow, nor do I want to .say we don't train* them well m, 
♦OTS to handle* their job. They do very, very well, bpth 'of them. But 
.there^is a noticeable nwnberwho seek additional responsibility, who 



^work -to prepare themselves for the future, and of this ^number a, 
greateijpercent are Academy graduates than OTS or ROTC graduates.. 
This doesn't say thai some of our ROTC lads don't do it. There are 

f ood ones/We have a lot of good ones. I ju$t say that percentagerwise 
Would expect to find mpre of that among the service academy grad- 
uates 'than I would among the ROTC graduates. 
• Mr. HboAK/ Thank you, Mr, Chairman. 

Mr. Cparles Wilson. Mr. Chairman, I did think of another 
question.- ' * * 

Mr. 'Fisher. Go ahead, Mr. Wilson. 

Mr. Charles Wilson. We were comparing our country and our 
military habits, and. laws, aiid.so forth, witR other countries a few 
xrtojiients .ago. 

How many other countries do have military academies? 

General Brown. KSfrea, Vifetnam, I know-of. France, the United 
Kingdom. , * 

Gfeneral Clark. There's 17in South America alone. 

Mr. Charles Wjlspn. Is that right? Korea and Vietnam have 
military academies? > * • ' 

General .Brown. Yes, sir. 

Mr. Charles Wilson. Why don't the Laotian generals' sons go 
to the- Vietnam academy then? 

General Bro\?n. I don't know that they don't have some. They 
may. ^ 

Mi;. Charles Wilson. That's interesting. I didn't realize they had. 
any in Korea* or Vietnam. , * 

What's the quality of them,? 

m General Brown. By* their standards, their quality is exceptionally 
High. By' our standards, I would say it's acceptable. They work hard 
#at it, with our advice and assistance. We have ofBcers who are de- 
tailed, or did have, to help them with their programs. 

Mr. Charles Wilson. We've never sent students* over to any of" 
the foreign military academies? 1 

General "Brown. Not to my. knowledge. We have to France. Gen- 
eral Clark has an exchange program with tl\e French Academy. 

Mr. Charles Wilson. In France? 

General Clark. Yes, sir. We also have exchange students with 
the Philippine academy. & ' ' 

Mr. Charles Wilson. I see. • - 

General Brown. And we have a request pending with Argentina. 
Thev want tjO exchange cadets with us. \. > / * 

Mi^sCharles Wilson. Thank you very much, sir. 
/ Mr*. Fisher. I would assume that tnost of those countries would , 
gladly accept our -Americans if we paid their expense*, if we wanted 
to send a cadet to tho^e countries to be trained in their inihtai^ acad- 
emies^ Wobldn'4 you assume that? 

'General Brown. I think- they would be delighted. • 
■ ,Mr, Fisher'- Off the record. 

[Whereupon, a discussion was he] Aoff the record.] 

Mxi Fisher. Let's go back on the record. Mr. Hogan has a few*, 
questions for the record, whiph you can insert. << 

1U ■ 



Air. ^Iogan. Regarding tho potential loss of male input, from an Academy 
administration point of view — if women are admitted, what objections are there, 
if any, to increasing the. strength of the cadet wing so there would be no loss 
of 'male cadets?. »• * J 

General Clark* Objections for increasing the strength, of the cadet wing are 
.twofold. First, experience with the new increased ceiling for cadet wing strength 
indicates that the maximum reaUstvo^ize from a command and control/cuinmuia* 
cation* point of view has been reache^L Unlike a tried^mature military unit, tho 
cadet wing is composed of inexperjencea young men. The management problems 
would be aggravated by increased size,, and going beyond the Current authorized 
ceiling could, produce diminishing returns. Second, if such a female program were 
undertaken, we would anticipate eventually building at an annual rate of 120-150 
until we reach a strength of approximately 500. females which would permit repre- 
sentative assignment to each of the 40 cadet squadrons. To increase the. wing 
size so as to offset this total of female cadete, Congress would have to rai*e the 
legal. ceiling^o approximately 5,000. This would require costly construction and 
time to mcreasfe the physical facilities and the permanent party instructor personnel 
tg accommodate such a change. ■ * • 

Mr, Hogan. If statutory provisions excluding women from combat are repealed, 
would there be any real problem in training women at the'.Academy? 

General Clark. If public h*w is changed to permit the use of females in combat, 
females would be required to take bayonet training, survival, evasion, resistance, 
and escape (SERE), and unarmed combative courses Currently conducted by the 
Air Force Academy, and would be eligible for Ranger training (Recondo) , under* 
water demolition training/open circuit scuba (UDT/OCS) , and T-4I flying train- 
ing programs. We believe that most females would not be able to complete these 
combat-training programs due to lack of physical strength. Thus, -there would be a 
real problem in training women at the Academy if statutory pro\Isions excluding 
women from comtfat were repealed. * *■ ' 

Mr. Hogan. How soon could the Academy accommodate womdn cadet 6 -? y 

General Clark. Detailed contingency planning Has established that we require 
a minimum of 18 months leadtime to accommodate the initial input of ferrule 
cadets. This time is considered to be absolutely essential to properly rcmriCtoMt, 
nominate, select and appoint only the best-qualified females. Thus, a decH<"»* by 
October 1, 1974 would permit the orderly integration of females into the Air Force 
Academy on July 1, 1976. . * 

Mr, Hogan. Is it a fact that substantial numbers of women could qualify for and 
make a career of military aviation? . ' • 

[The following information is furnished for-the reord:] 

Some women may possess the aptitude and physical qualifications to qualify for 
an aviation career within the Air Force. Statistical data does not exist to prove or 
disprove that substantial numbers could qualify for an aviation career witbin the 
AirForco. " ^ t * 

Mr. Hogan. In basic flight training, sourcewise— ROTC, OTS, Academies— 
what is the percentage of the mix? 

[The following information is furnished for the record:] 
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Mr. Hogan. Furnish anv figures you have ^mj>ilot losses due to attrition—volun- 
tary, medical, aptitude — between Academy and non- Academy graduates. 
[The following information is provided for the record;] 
The figures for Fiscal Year 1969-Fiscal Year 1973 are as follows: 
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>Ir. Hogan. Do women compete with men in officer promotions? 

[Thefolbwinginfomdtionisfurjiishedfortherecjoia:] - . 

Yes, women do compete with men for officer promotions* They, have competed 
-with men since 1947 for promotion to the grade of first lieutenant through lieuten- 
ant colonel In 1967, ^statutes were repealed to permit, women to; compete for 
promotion to colonel which in turn enabled them to be considered for general 
-officer, rank. * * • 

Over the pasTft years, the selection rates of women have been increasing to 
where, today, they are selected for temporary prcjmotiun to the field grades at 
^election rates .which are comparable to those of nonrated men. for instance, in 
fiscally ear 1974, 32 of 95 eligible Women line officers were promoted to the field 
grades compared to 2,703 nonrated male officers promoted among 6,654 eligible* 
m the field grades. Thus far the promotion boards for fiscal year 1975 promotion 
haveielectcd 11 of 47 eligible women line officers in the field grades Compared 
to 779 of 3,464 eligible male nonrated line officers. . ^ 

Mr. HotfAX. Is there any disadvantage in promotion opportunity for non- 
Academy graduates? * . 
' JThe following" information is furnished for the record :] 

Promotion policies in the Air Force do not provide separate promotion categories 
for Academy and nnn- Academy graduates. There is no built-in disadvantage in 
promotion opportunity for non-Academy graduates. Each officer who is eligible 
for promotion is considered based upon a review of hjs entire record of service as a 
commissioned officpr. *c . « 

However, the Academy graduates do tend to receive alargersharelrf promotions 
oa the ayerage than do the non-Academy graduates. This is" expected in light of 
the extensive screening involved in selecting young men to enter the Academy, 
the extensive military training provided by the. Academy, and tKe follow-on 
Utilization of the majority of our Academv graduates in direct combat roles. A 
review of the percentage Of selections of Academy and lion-Academy graduates 
from both the primary ancLsecondary zones of promotions reveals that Academy 
graduates are selected at a somewhat higher rate to the field grades than non- 
Academy graduates*. Selections from the primary zone ior Academy graduates 
have averaged between 5 and 30 percentage points higher than non-Acadpmy 
graduates. * Selections from the 'secondary zone of Academy graduates have 
averaged, over the same 10-year period, between 3 to 5 percentage points higher 
.* than non-Academy graduates. - 

Mr/. Fisher. Can you think of anything, that may have occurred 
to you, any of you, that you would like to state.in rotation to any of 
the questions that have been asked? Sometimes you think of gome- 
thing tliat you would like to add to the record. If so, you can do it 
Tvhen you look at your statement. , . ' \ *; 

General Brown! Thank you'very much.* - 1 v , 

Mr. Fisher. The committee will stand in recess, until tomorrow 
.at 10 o'clock, at which time we will hear from the Army / 

Secretary McLucas. Thank you. 

[Whereupon, the subcommittee meetirjg was adjourned at 11:35 
.a.m., to reconvene on Wednesday, June 19, 1974, at 10 a.m,] 



House of 'Representatives, 
Committee on AnahjD Services', 
• 1 Subcommittee No. % 

Washington, D.G., Wednesday, June 19, 1974. 
The subcommittee met, pursuant to adjournment, at 10:05 a.m., 
♦ in ropm 21 IS, Rayburn House Office Building, Hon. O. C. Fisher 
^cftairinan^of the subcdmmittee) presiding. : v 

' .Mr. Fisher. The committee wiH come to order. 
' We have as our witnesses tliis morning Hon. Howard 1L Callaway, 
Secretary of the Army; Gen. Fred C. Weyand, Vice Chief of Staff, 
U.S. * Army ; jmd Lt. Gen. William A. Knowlton, Superintendent of 
the U.S. Military Academy. / (- 

t Mr. Secretary, 1 would like to say at the "beginning host deeply 

friev^i the committer is abQufc Gen. Abrams' o£erittion, and we all 
s ope and pray tHat his recovery will continue, as all indications are 
that .that willije the case. 

First, we will receive your statements before any questions are 
tasked, and then we can direct o;ur questions at all of you, or any one of 
yon: ' ' v 

/The jBtfst witness is* Secretary Oallaway. You may proceed, Mrc 
Secretary. • 

Sectary Callaway, Mr. Chairman and members of the commit- 
tee^ thank y'pu very much, I'm. ot course, delighted to.be. here with 
you today, v ..• „ r 

Mi:. Chainuun, I especially Appreciate your remarks about. General 
JVbrams. General Abrams is bur, No. 1 soldier and a fnan greatly 
admired by all Americans,, and, as you know,*he would be here today* 
because his interest is in West Point. He is recovering well. He is back 
from the emergency rooms to/the regular ward. He is making recovery 
and gaining strength every day, and the wishes of the Army are, of 
course, with him. , ' ^ 

\? I do have, in addition to myself, 'with mo herb today General 
Weyand,! Vice Chief of Staff, U.S. Army, and Lieutenant. General 
Knowlton, Superintendent of West Point. Each of them will make 
brief statements. ' ° 

In addition, we have two young men who are available if you or* 
any members of the committee would like to question them. They are 
2d Lt. Mik* Eirby, tfho graduated, from West Poinit this month in 
the class of 1&74 ? and Cadet Steve Townes, who is a first-classman at 
West Point right now. Obviously, if you havo questions, these men 
are the experts on what's reaHy going on at WestJPoint now. 

f would, like to offer a brief statefrient now. 

[Biographical data on Secretary Callaway is as follows:!- „ , 

urn 
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] \ Howard H. Callaway, Secretary of the Army 

Howard H. Callaway was born April 2, 1927, at La Grange, Georgia. He was 
graduated from Episcopal High School, Alexandria, Virginia, in 1944, In June of 
1949 he received his BS Degree from the United States Military Academy, and 
was commissioned a second lieutenant in* the Regular Army. 

Mr. Callaway served in the Infantry during 1949-1932. He Ls a meran of the 
Korean War where he participated in three campaigns while oerving vth a platoon 
leader in the 17th Infantry Regiment, 7th Infantry Division. He was awarded 
the Combat Infantryman's Badge. His last two years in the Army were spent as 
an instructor at the Infantry School, Fort Benning, Georgia. He was honorably 
discharged December 19, 1952. . r . v 

He has long been active in a variety of business, political, educational and ci\ ic 
enterprises. He wa* named Civilian Aide for the Third Army Area by former 
Secretary of the Army, Stanley R. Res or. December 18, 1970. He has served as 
Chairman of the Council of Trustees, Freedoms Foundation at Valley Forge, 
International President of the.Toung JPresjdenta^Ofganization, and Republican 
National Committeeman for the State of Georgia. He was the Republican candi- 
date for the Governor of Georgia in 1966, He served, in the 89th Congress and 
represented, the Third District pf Georgia in 1965-1966; : < v ; 

' Mr. Callaway is a former member of the Board of Regents, University System 
of Georgia, the National £-H Service Committee and Trustee of the National 
Recreation Association. Prior to joining the Nixon Administration, he was Presi- 
dent of Interfinancial, Inc. of Atlanta,, and a Trustee .pf the Ida Cason Callaway 
Foundation of Pine Mountain* Georgia. - * c 

Mr. Callaway is married to the former Elizabeth Walton of Hamilton, Georgia. 
They have five children— Elizabeth (23), Howard (21), Edward (181, Virginia (17), 
and Ralph (14). /v , 

Mr. Callaway was sworn in as Secretary of the Army on 15 May 1973. „ , . 

i 

STATEMENT OF HON. HOWARD H. CALLAWAY, SECRETARY OF THE 
• 0 ^ ARMY V 

m Secretary Callaway. When talking .about equal opportunity in 
general, or women's rights in particular^ thfc military services need 
not take a'back seat to anyone., The services have led the way, and the 
Army has been the .pace setter among all of them. I would contend 
that no other institution has actually done more — not talkejd about, 
but done more— to ad \yince^ the cause of women than has the Army. 
It is a record we caV be proud^of — arid we are. Except for those jpbs 
requiring combat, unusual hazards, or strenuous physical exertions, we 
employ women interchangeably with men. They' are soldiers in every 
sense except two — they pave certain physical limitations that men 
don't have and we don't want to see them become involved in combat. 
Ninety-two. percent of all Army job specialties are open to women. 
They command men. They qualify for dependent support just as do 
male members. They win ROTC scholarships. The}* attend the Army 
War College .\TIiey wear., general's ,§tars. 

We have opened up, new job opportunities for wornen at a faster 
rate, in fact, th^n. the women arc prepared to. fill them.^I would 
challenge any other institution to m^tch the Army's record in estab- 
lishing equal opportunity for, wprnen/ * 

Lest I leave the wrong, impression though, let me hasten to add 
that" this is not a one-way road. The Women have been great for the 
Arm}, too., They have brought/ wth,them into the service much that 
it needs: skills and attitudes and^yes-~charm. Our country has. a 
better Army because, of them. Recent opinion polls point to a risfhg 
degree of esteem for the military services, and my bet is that we can 
thank our outstanding Womep for a good bit of that improving image, 
I am immensely proud of them and. of what they have accomplished. 
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Nevertheless, I am not willing to change the wiles to admit women 
to West Point. Foremost, perhaps, is n?y belief that women should not # 
be involyed in combat. That belief/ 1 feel sure, is shared by a r majoritj * 
of Americans. The U.S. Military Academy is dedicated to the do* 
velopment of combat leaders. To that end*every Application for ad- 

t mission to West Point must meet stringent nj^dical and physical 
entrance requirements* for eventual^ commissioning in the combat 

^arms. Thaf is nx>t to say, however, that every T^est Point graduate has 
'to ent^r a combat arm. Each year there will be a vejy small,, numbering* 
the graduat^nyg cla^who have become physically disqualified for 
commissioning for duty in a combat role. From time to time there 
Jiave been other exceptions, but *the> have been just that — excep- 
tions — and each time the Academy has rathei^quicjdy remembered its 
primary mission and has 'turhed away 'from tliie experiment. Fop 
exalwple, because of the great concern we have had lately -with getting 
enough doctors, a 'relaxation of the rules 4 permitted spme graduates 
to go to B inedieal school after graduation. As much as we need, doc tors, 
however, that was a mistake. We corrected it last year— no cadet 
cntcripg after July, 1973 — the Class of f977 — w ill have that option. 
The Class of 1974, to use our most current example, placed 94 percent 
of *its graduates in branches having a combat role. Of the other 6 

f)crccnt, 8 graduates opted to become doctors while 39^Tal!- of whom 
lad physical disqualifications — entered branches in wliich they were* 
npt likely to be involved directlV in combat. Among the 94 percent 
who were commissioned iu combat branches, 38 chose the military 
■intelligence branch, but all of them are required to spend their first 
2 years in either the Army or the Infantry, with at least a full year 
of that duty in a front-line company. All oi this is said only by way of 
beiftg cojnpletety open. The fact still refrains th&t West Point's 
fundamental mission is to product combat leaders. Anil it is fulfilling 
that mission. 

-We*, should not be 'distracted by fringe issues. ( SomQ students go 
thrqugh dental school and, later become schoolteachers, farmers, or 
engineers. Some go through medical training only to end up as business- 
men or authors. It happens on occasion,. I'm told, that some young 
men and women w t ho get law degrees even turn put to be politicians. 
But that doesn't alter the neecf or the reason to have spccial'schools r 
designed to produce dentists or clc>atbrs or lawyers. Their professional^ 
preparation is unique, and it recfuires a, unique educational environ- 
ment, ^No one would seriously consider altering the curriculum or en- 
vironment of a medical school simply because a graduate now and then 
was compelled "by circumstances or second thoughts to switch to 
psychology rather than medicine or siu'gery. Neither should we alter 
the nature or purpose of the Military Academy ^sin^ply because a 
mApsTule number of its graduates have fpr or^e reason or another not 
ended up in* the combat 'arms. ■ : 

There is yeUanotl>er aspect to the matter. To. permit West Point 
graduates to enter rioncombafc arms would be diametrically. opposed 
to the Army'*, current Vfforts^to expand its fighting strength as it 
trims itd supporting overhead. In a time when we have to. get the most 
from every budge t dollar, siieh rf diversion of resources is simply pot in 
the best interests of the country. But we are concerned with more 
here than just money. At issue is the quality of fCombat leadership.. 
The severe standards set for the Wc^t Point cadet are predicated upon 

* / > ■ V * ' ' \' K ' ' * " 
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his future role as a combat leader. The Academy 's primary missior^ 
of preparing battle leaders for our Nation's military, forces is accom- 
plished tlirough what one can describe as a "single track system" of 
rigorous, UnremiAing training. Any reduction of this emphasis in 
order to accommodate women would in effect lead to the lowering of 
standards for men by introducing a second and less, demanding 
"track" Inevitably, the product of. West Point would be altered. 

And that bring* up my third reason against admitting' women to 
West Point. We should take a verj long look indeed before we tamper 
with something that has proven over so long a time to be so successful, 

• not only in producing professional military leadership, but in producing 
generation after generation of generals who have remained invariably 
supportive of our concept of civilian control over the military. West 
Point has, beyond any doubt, earned an unparalleled reputation for 
success. Just to read over the long list of distinguished graduates is to 
prove my contention. Names lil^o Eisenhower, Bradley, MacArthur, 
Grafton, Pershing/ Grant, Lee, and a host of others, come rapidly to 
xnind. West Point graduates won our war$, opened the West, built our 
railroads, and led the way into .spac^ No other institution in America 
can match West Point for endunng service to America. Wherever our 
country faced danger or challenge, Wcst # Pointers were there. ^For 

'nearly as long as we have been a nation, West Point has produced 
graduates imbued with the spirit of service, devote^ ,tp ( the ageless 

, concept of duty-honor-country. General Douglas Mac Arthur's fare welf 

'address to the Corps of Cadets best summarizes^ hat the Academy is, 
•what it linearis to those who have studied and matured there, and what, 
*ve believe it should remain. ' "> 

Mr. Chairman, with } our permission, I woiild like to insert General 
MacArthur's speech into the record. It is an inspirational speech' in 
everv way. 

]\fr. Fisheu. Without objection^it, vvjll be inserted in the recokHit 
this, point. * 

[The address by General MacArthur is as follows:] 

Address by General oj' thf^Ajimy Douglas. MacArthur to the Member.^ 
.of 'the Association of Graduates, U.S.M.A. the Corps of C\dets and 
Distinguished Guests Upon His Acceptance oi the Syiaamls *Tiia\er 
Award • ft « . . - 

• United States Military Academy, West Point," New York— May 12, 1962 

General Westmoreland, General Groves, distinguished guests, and gentlemen 
of the Corps: 

As I was leaving the hotel this morning, a doorman a*kcfl me, "Where arc }oil 
v bound fur, General?" and when I replied, West Plant," he remarked, "Beautiful 
place, have you ever botfh thcrc»bcforc? M * 

No human being could fail to be deeply moved by/bush a tribute a-> tliL>. [Thayer 
Award] Coining from a profession I have served oo long, and a v v pL I have io\ cd 
so well, it tills me with an emotion I cannot express. But tht? award is not intended 
primarily to honpr a personality, but to symbulize a great mural cr*le— the cudc 
of conduct and, chivalry ot thube who guard this beloved luud of eulturc and an- 
cient descent. That is the meaning of this medallion. Fur all eyes and fur all time, 
It is an expression of the ethicw of the American soldier. That I should be integrated 
in this way with so noble 'ah ideal hrous_cs. a t §eni>e of pride and yet of humility 
which wilKbc with me always. r «v* ■ \, .„ '** *'H'*V*. . 4 

Du.ty— Ilpnor— Country. Those tfyrec holftfVed wurds ,ret;ercnt}y dictate 
Vhat yoti ,ouglri)to be, what you can be, what you will be. TVy'arc Vour rallying 
pomfe. ^> buiki cuuqige wheju courage seems Vb fail, tu regiin f<yUh when there „ 
eccms to be little Ci\use 'fo^ faith, to crcaMHiope when hope becomes forlorn. 
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Unhappily, I possess neither that eloquence of diction, that poetry of imagmation, 
nor that brilliance of metaphor to tell you all that ihey mean. The unbelievers * : 111 
say they are but words, but a slogan, but a flamboyant phrase. Every pendant, 
every demagogue, every eynie, every hypocrite, every troublemaker, and, I am 
sorry to say, some others of an entirely different character, will try to downgrade 
them even to the extent of mockery and ridicule. But these are some of the things 
they do. They, build your basie character, they mold you for your future roles as 
the custodians of the nation's defence, they make you strong enough to know when 
.you are weak, and brave enough to face yourself when you are afraid. They teach 
you to be proud and unbending in honest failure — but humble and gentle in 
success, not to substitue words for actions, nor to seek the path of comfort, but to 
face the stress and spur of difficulty and challenge, to learn to stand up in the storm 
but to have compassion on those who fall, to master yourself before you seek to 
master others, to have a heart that is clean, a goal that is high, to learn to laugh 
yet never forget how to weep, to reach into the future yet never neglect the past; 
to be serious yet never to take yourself too seriously, to be modest so that you 
will remember the simplicity of true greatness, the open mind of true wisdom, the 
meekness of true strength. They give you a temper of the will, a quality of the 
imagination, a vigor of the emotions, a freshness of the deep springs of life, a' 
temperampnt-nl predominance of courage over timidity, an appetite for adventure 
over love of ease. They create in your heart the sense of wonder, the unfailing hppe 
of , what next, and the joy and inspiration of life. They teach you in this way to b.e 
an officer and a gentleman. 

, And what sort of soldiers are those you are to lead? Are they reliable, are they 
brave, are they capable „of yietory? Their story Is known to all of you, it is tho 
story of the American man-at-arms. My estimate of him was formed on the battle- 
field many, many years ago, and has never changed. I regarded him then as I 
regard him now — as one of the world's noblest figures, not only as one of the 
finest military characters but also as one of the most stainless. His name and fame 
are the birthright of every American citizen. In his youth and strength, his love 
and loyalty he gave—all that mortality can' give. He needs no eulogy from nu? or 
from any other man. He has written his own history and written it in red on his 
enemy's breast. But when I think of his patience under adversity, of his courage 
under fire, and of his modesty in victory, I am filled with an emotion of admiration 
I cannot put into words. He belongs to history as furnishing one of the greatest 
examples of successful patriotism, he belongs to posterity as the instructor of 
future generations i n the principles oL. liberty and freedom, he belongs to the, 
present, to us, bv his virtues and by Sis achievements. In 20 campaigns, on a 
hundred ^battlefields, around a thousand tampfires, I have witnessed that enduring 
fortitude, that patriotic self-abregation, and that invincible determination which 
have carved his statue in the hearts of his people. From one end of the \v9rld to 
the other he has drained deep the chalice of courage. 

As I listened to those songs vi the glee club, in memory's eye I eould see those 
staggering columns, of the First World War, bending under soggy pack* on many 
a weary march from dripping dusk to drilling dawn, slogging ankle-deep through 
the mire of shell-shocked roads, to form grimly for the attack, blue-lipped, covered 
with sludge ond mud, chilled by the wind and rain, driving home to their objective 
and, for many, to the judgement seat of God. I do not know the dignity of their 
birth but I do know the glory Of their death. They died unquestioning, uncom- 
plaining, with faith in s their hearts, and On their 11*** the hope that we would go on 
to victory. Always for them — Duty— Honor— Country, always their blood and 
sweat and tears as we ^jght the way and tho lijjht and the truth. 

And 20 years after, on the other side of tho globe, again the filth of murky 
foxholes, tho stench of ghostly trenches, the slime of dripping dugout*, those 
boilingsuns of relentless heat, those torrential rains of devastating storms, the v 
loneliness and utter desolation of jungle trails, the bitterness of long reparation 
from those they lo\e'd and cherished, the deadly .pestilence of tropical disease, 
the honpr 'of stricken areas of war, their resolute and determined defense, their 
swift and sure attack, >their indomitable purpose, their complete and decisive 
victory — always victory. Always through the bloody haze of their last reverberat- 
ing shot, the vision of gaunt,, ghastly men reverently following your password of 
Duty— HonoV— Country. ' 

The code which those words perpetuate embraces the highest moral laws and 
will stand the test of any ethics or philosophies ever promulgated for tfce uplift of , 
mankind. Its requirements are for the things that rfre 'right,- and its restraints are 
from the thin&s that are wrong. The soldier, above nil other men, is rpefuired to 
practice the greatest act of religious training— sacrifice. In battle' and in the fnee 



of danger and deatft, he discloses those divine attributes which his Maker ga\e 
when he created man in his own image, No physical courage and.no brute instirict 
ean take the place of ttw Divine/ help which alone can sustain him. However 
horrible the incident^olJwar may be, the soldier who is called upon to offer and to 
give his life for his country, is the^ioblest development of mankind. 

You now face a new world -a world of change. The thrust into outer space of the 
• satellite, spheres and<niissiles marked the beginning of another epoch in the long 
s.tgry of mankind — the chapter of the. space age. In the five or more billions of 
years the scientists tell us it has taken to lorm the earthy in .the three of more 
billion years of development of Ihc htfmari\rnce, there has never been a greater, a 
more abrupt or staggering evolution. We deal now not with the things of wuV 
wftrld alone, but with tjie illimitable distanee^.tfnxi as yet unfat homed my^'rieflbf 
the universe. We* are reaching uut for a new. and boundless frontier. We speak in 
strange terms, of harnessing the cosmic energy , of making winds and tides yiurk 
for as, of creating Unheard synthetic materials to supplement or even replace our 
old standard basics, of purifying sea water for our drink, of mining ucean floor* for 
new fields of wealth and foud ? of disease preventatives, to expand life into the* 
hundred of years, o*f controlling the weather for a more, equitable distribution of 
heat and Cold, of rain and shine, of space ships to the mdon, of the primary target 
in war, no longer limited to the armed forces of an enemy, but instead to -include 
his civil populations, of ultimate conflict T>etween a united human- j^ace and the 
sinistertforces of some other,planetary galaxy, of such dreams and fantasies as to 
s make life the m'ost exciting of air* time. * * 

And. through all this welter of change and development, your mission remains 
fixed/ determined, inviolable— it is to win Our wars. livery thing else in your 
professional career js but corollary to this vital dedication. All other public 'pur- 
poses, all other public projects, aft other public needs, great or small, will find 
other/? for their accomplishment, but you arc the ones who are trained to fight: 
yours is the profession of arms — the will to win, the,. sure knowledge that in war 
there is no substitute for victory , {hat if you lose, the. nation will be destroyed, 
th'aj the very obsession of your public service must be Duty- — Honor — Country, 
Others will debate the controversial issues, national and international, wjuch 
divide men's minds, but serene,TJaliii, -aloof, you stand as the nations war-guardian, 
# as its lifeguard from the" raging tides of international conflict, as its gladiator in 
the arena of battle. For a centurv and a half you have defended, guarded, and 
protected'its hallowed traditions of liberty and freedom, of right and justice*. Let 
civilian ;votees argue <the merits or demerits of our processes of government*' 
.whether our strength is being sapped by deficit financing, indulged in too long, 
by federal paternalism grown too mighty, by power groups grown too arrogant, 
by politics grown too corrupt, by trime grown too rampant, by morals grown too 
low, by taxes grown too high, by extremists grown too violent, whether, our 
personal liberties are as thorough and complete as they should be. These great 
national problems are not for your professional participation or military solution. 
Your guidepost stands out like a ten-told beacon in the hight ^.Du^y— Honor — 
Country. • ' ' 

Yoii are {he leaven tthich binds together the entire fabric of our national *>stem 
of defense. From your ranks come the great captains who hold the nation \s destiny 
in, their hands the moment the war tocsiq sounds. The Long Grey, Line has never 
failed us. Were you to do so # a million ghosj^irv olive drab, in Brown khaki, in 
blue and gray, would rise from thefr white crosses thundering those magic word-*—. 
Duty — Honor — Country. , 

This does not mean that you are war mongers. On the contrary, the soldier, 
aboveyUl other people, prays Fur peace,, Jor he must suffer and bear the deepest 
wounds and scars of war But always in our ears ring the ominous words of. Plato 
that wisest of all philosophers, "Only the dead have seen the end of War." . 

The shadows are lengthening for me. The twilight is fiercely days of old 
have, vanished tone and tint, they have gone glimmering' through the dream-* of 
things that were. Their memory is one of wondrous beaut> , watered by tears, and 
coaxed and caressed by the- smiles of yesterday. I listen" vainl> for the witching/ 
melody of faint bugles blowing reveille, of far drums beating the long roll, In urn 
dreams I hear again the crash of. guns, the rattle of musketr\, the strange, tfiourii4 
ful mutter of the battlefield, „ ' * *' " , . \ 

But in the evening of my memorj, always I come back to West Poin^. Always 
there are echoes and re-echoes Duty — Honor—Country. 



Today ijarts my iinal rdtt^^witiiyou, but I want vou to know that when I 
tross-the river my last conscious thoughts will be oi The Corps, and' The Corps, 
iitfd-The Corns. • i m ;> ; V? 1 • 

\ ,1 -^[d-ybu* farewell. " ( "* - - - * * 

; * ^creta^ Callawat: Xet there ' be no 'doubt la anyone's mind 
^ubqut one ,thing. Admitting women to West Point would irrevocafely 
■cnange Cne Academy And al{ the evidence seem*' to say that the change 
could only ^e.for the worse. The Spartan atmosphere— vhich is so 
important to producing the final product— would surely be diluted, 
.anct would in all pfobaMify disappear before long. To modify the. 
-curnct}lum and alter the*training so as to permit women to attend 
would weaken ©r destroy that intangible but indelible spirit which 
the unmistakable hallmark of West Point graduates. .Each future 
second" lieutenant must 'have the same sturdy qualities— mental 
toughness, and physical capacitjr-^hat have marked West Point's 
graduates for nearly two centuries. He must have the strength* to 
jeftditre and flie vfi&w perseve^. The: dangers df today's world are not 
less than thtfse of the past, our country is no less in need of defense— 
now is jhofcthe-.tim&fo relax our standards- 
Mr. Chairman, I Jfare stated our position regarding the admission 
of women to the /Military Acddemj: I wpuld be happy to answer any 

.qUe^tiof&yoamay haye 
' Mjj FrsHBR. We will first Jhear from the otker^witnesses, and then 

ive m\H proceed 'wtft 'questions. ' * • ' 

' Gen. ^red'p. Weyarid, Vice Chief of Staff of the Army, is our next 
witness. We are glad'to hgve jou, General. Yotf may proceed. 
(Autobiographical data on Gfeneraf'Weyarid is fls follows:] 

Gknbbal Fkkd. C. Wstakd, Vxce. n Chief or Staff/ U.S. Abmt 

General Fred C. Weyand was born in Arbucjdc, California, 15 September 1916. 
He was commissioned a second lieutenant on graduation from the University of 
California in 1938 and entered on active duty in December 1940. In 1944 and 
1945 ne was assigned to Various units in China, Burma, and India. 

i After World War II, his assignments included (Juty with* the War Department, 
Headquarter^,, ~US Army, Pacific, Joint Task Force 7, and the staff of the 
Commandcr^in Chief, Pacific, 

During thcJKorean conflict, he served with the 3rd Infantry Division in Japan 
and Korea in 19.50 and 1951. *\\ . 

In. 1954 following duty as an instructor at the Infantry School, he was assigned 
to<tne QfMce of the Secretary of the Army. 

From 1958 to 1960, General \Veyand was assigned in West Berlin as Command- 
ing Officer, 3rd Battle Group, O'th Infantry, as assistant to the U.S. Commander, 
B.ertfn; arid in France as Chief of. Staff, U.S. Army Communications Zone. Ho 
tjjer>serv,ed as Chief of Legislative Liaison at Department of the Army. 
. 'From 1964 to 1967 General Weyand commanded the 25tH Infantry Division 
in Hawaii and South Vietnam. In t fylay 1967, he assumed command oMI Field 
Force Vietnam. In late 1968 he became Chief, Office of Reserve Components. In 
,1969 and early WO he was Military Adv^or to the Chairman, 1\S. Delegation, 
•U.S. Embassy, Pari*, France. ; 

Following t>rief service in mid-1970 as Assistant Chief of Staff for Farce Devel- 
opment, Department o the Army, he returned to Vietnam as Deputy Commander, 
L.S. Military Assistance Command Vietnam. In June 1972 he wa» appointed 
Commander, V USMA"CV.^' , ' 

InAJfareh 1973, after withdrawal of U.S, forces from the Republic of Vietnam, 
Ije^sttincd command of the UrtiWd States Army, Pacific. General Weyand was 
worn in as* the Vice Chief of Staff of the Army on 1 August 1973. 

General Weyand* has been awarded the Distinguished Service? Cn^s, the 
Distinguished Service Medal with two Oak Leaf Clusters, the Silver SUr, and 
•numerous other t?.S. and foreign decorations. 

■• \* "' ,16l? 



V/ Ideneral Wbyand. Thank you, %Ssl ChaifmasT'tmi ftembers _pf the 
« committee* . r - <,\y; v^v-/ f .,v* : * 

/ Let me saj firsft sb^ thqtt. 1^ too,. deejpjjVaOT^eCrat? j-ouf.jnieres't y 

, Jfcnd concern iji General Abr^t^ .siie|^p% ^nJjC,, too* regret that he 
* cpiild not Ije here tjiis raioaiUQ^V^^P^j 9 s tlie Secrgtary says, he is 
1$ur No. 1 soldier , und I faiqw^at h$ ,wotj)d ha. Ve tffotlght j on insights 
thtffr^$dJw : ; • ■ /-n : ^ if \ : j - ' • . < 

' A!>e anaiihjBB &%nvictS6n jnafh te^gect fp fjie issues before you. 
We havq.admitEetUy axifeei.at ttal t ^w<|Qn i; frqm different herit- 
ages because, as you knpjf, J3<?nerar Jj^aft^ is a graduate gt the 

,1 %Vo[uIdlik^ M^^y|uftirmaa,! :fco v pai^jhra^e my stjitepient simply, " 
.\ ^th^iiite^ - " \ , . , • 

\ ^^^^^U'^^^^'^J :£ V, 'j '*v *" * V , ' - " v. 

■ ' .. miTmsmm 'tft&zsm $LwEum.MsB 'cbbee staff, , 

. l&etoffil^ tfie Army. is very * 

proTid p/.j^^^d^pfe.^ d^egr^g^hoii, ia support of racial equality, 
j&jQ^jif^ hi all pf these other sensitive * ( 



^- .^j^istej>%vti5ed t§. dtfpid, ^aachj^rusms that in an> wayi^quld lend , 
v -tO,l)e ^afcn a^ ^jkejusm, I!o^ ^cample, ii> jtna^anff ROTC scholarships 

s ivyaUaole So jpun^ has made it possible for the 

-- ^QDOLen.gf.pur/?oim afip^prpperry qualified and motivated *to 

^* pnjrsujs ffci^iitary career] The exteift to which we pre^enth^eerpU and 
4 ^ ftdniil /flymen* to otljert programs— BOTC, i^ost enlisted specialities, 
/- l^a^^.pn. T jSntf the 4^°^ ^ e ^ a ^ G wM e to "V 1 ^ 6 ^ e volunteer 
..^ ; *,V ^^ir^y ^successV are evident j6f the v r alue that we ^lace ^pn cwar 

-e*. - - S-Jk&Ijflffll it, tlife'isspe-ofVhether ifomen should hecpme efexlets aj 
- . . tT^st ?i)ijat js tiedldiEectly tp^theibasic question oT wheAe^mQii^aris 
^> ; - - C W prfepared:t9 commit their dau^Rter^.to' combat. I am not prepared 
% *i*Mo4oihat. Anc} I hope'that'th^t js the seii(iinent of most Aqiencans. 




. , , > \. predoininaitt pdipose; ar\d, such v iih»s a unique place in oUr'overaJl 
. ?*l m . j^itqty educational sy^tenlv Sincp cotrt{iat* t ib the main'dlemeiit that 
, /' * distingui&heb miJHury service from other .prpfessions, it »eem& reasonable t 
' \ that the Arrays only Academy be Upvbtdd to the.}prep^ra?tion of (cm- . 
, - l?at leaders, f f West Point js no.t devoted to producing combat leading, 
^ .oW.Couatry ha^iio iiibtitj^pri dedipatcdjc/ doing it, and fa today 
.^Vorld,weneed,at least one pjace vrfiere duty— to the point of death-*- 
4 *" ' is^placed above alio therlpersclnal considerations^ # ' 

As € long as it is the.Se^i^e'p? people, pressed through the 
, , y Congress, that-women not be cmpltfyect in. combat roles or positions, it' 
V. „v ^eefns to mo that it wquldvbe ajvtiste of ai'soarpe and costly reiotuce to 
* ' .divert any of the Academy *s capability arid ^Ptential to a secPndary 
/, , *' ' ajS^iessef mission. Addingthe* training of womei>* for,Uoncombat role^ 
' \^ |v»uld dilute tlie principal mox,ts of the A<&dcm>yand would xeduce , 



Jie nurpber of oncers trained at We*>t Point for this unique experience 
otytfrah^ , *- 

* '^fiai^ifbUr^Ir. Chairman;* : . , '\ J \ \ -* 
? ^.^;:^!aHBiL T6aBkyo» t -Geaerd Woyand. r /f-'\~* 

We ar;e ftow honored -and pleaded to.hear from, the very di&tin2aiyje3 s 
^Superintended of. the U.S. Military Academy, Lt. Gen. Wiliiam A/ 
jBZnoTvitjoi), a\3£o, I believe, has occupied that petition lohger than any 
p&er Jtnan-in ihj&dern histpry* Is that correct, General? . >t ■ 
\ * wnerallCxowLTON. That .is correct^M*. CHairmpn, 

Eisker. Foi^hoy-lon^Over ^yeatsf .* <" • * . v 
* General Eno^vvxxon. Yes, sir; the longest since" the 193Q'&, \ • • • 
^tJ'FiSHfsB. That^s ^ highly commendable v * • . 
, The, General, t& many of you knovy, will be leaving this |)obt in the 
near nitrite for,an a^ignmerit in Germany. I know: that the v rc will Be a 
lot? of pqopU connected ^ith Tfest Point, and who appreciate what te 
happening )g& ^esb Fulfil wlio wjll be ^ony". .to see y^aleivriiig.tl^t 
, assignments, {^eiieral. But vre certainly wibb >oai the best >in the future, ^ 
' j Geneml.KMHyETQN* MrY phain?iap^ I tKarik you^veiy much^sir,** 
-fdrthos^^dnd words, . - V? / " • 

fqfjFjS&ye Mentioned, 'I've been the Superintendent for well bvfei* 
,.4 years^now^-Tliis Is the lotigest time/ since GeneniL Connor in thp 

J might say,.pnly 5omewhatiacetiously f tliat I also,*in commpii\vith 
xp^'eralian. counterparty, haVe b'een sued *more! than any bujjerin- 
teridcixt jui history, so that i^a qualification fgr my. apgearanee'here 
; today,*sir.^' ' ^ J * " 

♦Mr. Fisher; Very well. YotCmay. projeeed with your.stateniQrtt, 
.Wt3re delighteilto^ha^eivoil. ; t ! , ■ , 

* ^^heraTKN^WLTOK.* 1-hankywYery much, sir. > , " * ^ 

JBjEbgjapM$al^ato . f ^ ^ 

Lt. G$n. William A. K^owlton, Superintendent, U.S 4 ^Iilitaiiy AcADEinf 

4 ; Lieutcmaji^GeneraJ \^ilMam A. Knq^toii \5^s bjrrn in Weston, Massjchjtseltsi^ 
June <19 1S(20\ He graduated from ific tinted States Military Aeadeni>/V\egt 
Point, Nuw York, in Januar^n943, .swentti Jn a class oM09, antl was conuru>^func<l » 

- iiKthe United States Ariny as a. second lieutenant 6i Cavalry. s * f . 
During. World War II, he was amemb'cj of t£e 87tb^ Cayalry Kdconnat^a^ice 
S'quatiron (^Iechanued)/7th Aririofcd Division. General Knuwjtqn then ^er^ea 
a^regnnentaL§-i| and Alotor, Battalion CommtiHdcrln3erlin. This was fulk^ed 

* by a yea* a* Counter-Ihtciljgtnce Sta'ff Officer in the European Theater Etoad-* 
quartern. . ^ \ " , * 4 * ^ 1 , - » . * ' 

In 1947. .he returned to the tTnited States ifnd for two and a half years whs 
Assistant Secretary of the Army GeneraljStsff in Washington. ' ^ 

In January, JOoh Gtneral Know Ron was assigned to Supreme Headqu.urera 
Allied Powers Iti Europe (SHAPE) in France fox three and a fcalf year?. From 
3«JC1-195G, «he atunqcd the Pvcgular. Course at the Army .Command and General 
btaff College, Fort Leavenworth, Kansas. For the nest three jears, he wu-,A>sp^ 
ciate Professor of Social fcoitnees at the United States Military Acadcni} , West 
Point, New York* " * * , . - 

In 19o$, he tuok comn^and of 1st Battalion, 3d Armored Cavalry Regiment at 
Fort Meade, Maryland, lie then attended the National War College, graduating. 
Sn*19r>G\ ' ' ' ; . ♦ . • 

Following attendance at the Strategic Intelligence School, General Knmmon 
seryed for two vears as Arm v Attache and Chief of Military A*si&tance in TunWa. 
On his return yi 1903, he a^.-umed command of the Ut Anrior Tranmg Brigade at 
Fort Knox* Kentucky. * ■ •'; '.\. \. 



In IftB^he returned %p *he Army;€tene*al Stiff. a* Division Chijrf in the Dircc- 
, jtorate Coordination and Analysis Tie served in the Office of the Secretary at 
'Defense in 1965. From August 1966\to January 1965he;*erve4in Vietnam on the 
.1 Staff .of Ututed States ^Mihtary A^bne^ Command: * . 

"•'General Knowlton became A^&tant ftrvision Commander of the 9th Infantry 
4 DivMoa in Vietnam in January 1968. Prom July 196$ to March 1970 he served a* 
Secretary* of tjie Army .General Staff in. Washington. He >?a» appointed as the 
49fh Superintendent of the United State* Military Academy o# 23 Jlarch 1970* 
General; Knowlton Has been awarded the Distinguished Service Medal, the 
Silver Star .with two Oak Leaf Clusters, the Legion of* Merit with Oak, Leaf 
\ Cluster, the Distinguished Plying Cross, the Bronze Star, with V .Device, the 
*Air Medal with "9" Device,, the Army Commendation medal wjth Oak LeaC A 
'Cluster*, the FoUrragere o{ the Belgiap Croix de. Guerre, Distinguished tlmt 
Badge, the Vietnamese National Order Ah Cla.***. the Vietnamese Cross of Gal- 
. Ian try wfth Palm, the Vietnamese Cnit Gallantry Badges and, tne. Vietnamese 
Imit Civil Action Honor Badge 1st CJaW / _ ' S,, 

_.*_•.'»* ] ..I '* ' * ; - . *' y ' " ' ' ' i 

fc ( STATEMENT ^ IT. GKBF. WHJZ£M ; i. HjiDfflKLTO^^ 4 

General, Exowltok. It's ait honor for .rae^tp appear* here this 
_ morning, ai}d I am CTatefullfo? Jlus. Opportunity* to present a brie/ 
statement on the sujbject of^he ^adrnissioiv^f fernnles to the .U.S. 
% Military Academy at WesljBgint^ > . '2^ 

, The Sectary of the ^my^ajfdl tjie Vice Chief of Staff oTlhc Ajrmy 
# liave .discussed the uniqde^ indispensal^ factions performed, by the , 
Military Academy in .develpping corneal leaders for our S&tionV 
, Army. Inaccordance^athihe^eeijs pf th^ Jtrmy, Ajcra(|emj graduates 
are.expectej to serve in a cbmljat role nixd their training is expressly 
tailored ior that purpose. / j * ';~f * : '^}.\ 1 : ' . 
% Although* West Bohit is a fujjy accretHjed and highly • respected 
institution o.f higher educational? is >not solely a college It is a mditary . 
^institution, a total, full-time jti^ining-eJ^vironmeiit for ,Qur future 
combat \eader>. Everyone at theJicademy Js dedicated to this^areTGIIy 
"pfauned and integrated /^Vhote many concept of education. Tnpugh it 
as difficult" to convey a !c0mplejt<5 picture of aH'aspects t of |he,ne>t 
, -jPoi.nt program, I .\yould Kke r#pvide some details of this extensive 
military and academic eAucationaJ proies*, partu ulatH uj> it Applies 
tlje issiie beirik discussed liere today/ s . „ 
' jWi^irricuhuti offered at West Point reflects the chu%$ng ieqyire? 
%J ments ol the'miUiary profession and the latest advances in the field of . 
♦ higher learning. .It comprises a b^sk f^thdation for a continuing 
c \profna)n J 5 of pducatioi* arid*, professional ue-v^loprncnt throughout a 
'graduAtefs^JifethnejGarcer'im^^^ V * ^ ) v 

Buying. his 4 v \ ^j^t.the^cadf rny^.a cailet |nke^ tru ayerage/<?f 160 . 
, y sen^e»t^ credit hoifH, \vljich s cpYn^ar^>s \y'itli an average.. t?f abouj^HS 
^ JjoiH's atift tftinparable Civflffan co%ge. lie U aUo invoiyed in mi>re 
^ jthan*2,0ftO contact jiour^ of i^lHar^/Cmmin^tUfqug in* four »ummers , 
? more tl ifti>JZ60 hours, in add/tion, ofAlriU i^rid c^epimi> , And a.nucS- 
jiiura X>(. 242 hout^ ofantramurai, inteEcollegiate^f dub at|)^tics^ , ^ , 
*./ Beginningv ^yith the siiaimaF-pcceiUng liiw.fi^t^aca.deriMe yc4?.«aml 
[ • c^Unj^ngUhrou^hout> ^atfeOitA ^irfit^ry training 

.* en4;haii/es tlip^e. individual and lea<leishy>.»lcill^ that atejiiquired'o? 
^a^c6ni|>at lea^t'Ne.w (nuh;t harracfc» r ; as thaLfi^st >«mmej; is called^ 
*"i^cludes intensive traiiiing iff h*v>\c mlKlarv skilly unU^hisical coudi- 
* u'Aioning. Xo" pandjiilftte is.acc^pte^i^adn^iyu .to fhe academy who^ 



is not already fully qualified me\U<*ally for Mich an Alignment, and 
no candidate is accepted for jidinksion jvlio.se physical condition is 
such that he cannot reasonably be expected ta withstand the rigors 
of the4-\ear program. arid be futfy qualified upon graduation for Mich 
an assignment. ThisJ^veek period, which begins in July, this vear on 
the 8th of July, is 'characterized b£ rigid discipline and close nuul 
constant supervision .These are grueling days, both men talk and 
physically," for the young men. and, historically, approximately 10 
percent of them have' been unable or unwilling to make* the grade 
throughout that summer ^period. The day begins, at 5.50 a.m. and 
ends at 9:30 p : tff.;Jhroughout the^ummer, their day starts ^yith a 
physical conditioning* periocj— with and without arms*- before break- 
fast. This progressive program^ culminates jn.a 40-imnute, ^5-mile run 
in August. Field teaming during new cadet barracks includes 4 
conditioning marches over J*mgh terrai^i— the" longest being 11, 
IdlQmeters— plus; 2 final 15 kilometer road marches, weapons* famil- 
iarization, squad tactical "training, land navigation : thuning/sju-viv£l 
training v and 6 hours of' rigorous bayonet, training, including pugil 
stick drills and' the running* of *a„ bayonet combat source against 

vuppfer class "targets" using- p.Ugfl stick*!, ' * " . 

The third class;/ car sophomore ,^mnua^iraining at Camp Buckner, 
ounr fFeld training facility akWest Point, provides the cadet with an 

;inddcJriuation in^ advanced individual soldiering skills, familiarity 
with ^the responsibilities of the platoon leadei- IrtuI with Jeadei ship 
development through'pjracticarexp.cfience in a fifcld environment. Ihq 
highlights of the progr&m at CVmpB;uckner.are Secondo, or Rigger 
training, which includesjhand^t'o-hand c6inbat, and 5-day and ni^ht 
. extended patrolling 'problem {conducted ovqr rugged mountainous . 
terrain. Tftis training stresses high standards of physical conditioning, 
"setf-coplidehce, self-discipline, and esprit. The cadet receives, his flr»t 
* introduction. to the active Army durmg^a l~week trip to Fort Knox, 
Ky., wner&he undergoes air defence artillery training and combined 

arms, training in armor, cayahy,, and air. cavalry tactics and 

.techniques. . / - - : ' < . 

* The sdcdAd dass, or junior, summer training provides the « cadet 
^witli^n qj>portunity to' develop military hkill^ experience, 'and self- 
confidence, and to test and tfeyelop his jjeader>iiip aljilitjes in -an 
active/Arrtiy ^>7xonmei^. This experience is ^aineti through attend- 
ance at Olle of 3,ix ^qfj;ic§ schools and through a j/rogram which we call 
Anjjy ^ri^ntatjoii % training, 1*raini*rg options include airborne, 
ranger, p.orthern v^rhxre^-iix Alaska- Xew Yiking, fvhich.js a field 
ek^i^e^nSxicied,hy the Canadian Ariny north ofUJie Arctic Circle, 
JVi&it training and jit^ ffo percent ofalie 

,' ^assj atteM.fUi^r^ or airborne training.. During Arnn 4 

.openMipn training, raufets are aligned to active Arniv units aiiS* 
J^articipaire,^ for example, as platoon leaders jn infantry, ai?nor, and 
a^iJier^ unitii thloug]uuit the United States, Europe,, aiitl Panama. 
\tm pHy/ical education prograin'at West Ppint j» tough and de- 
jft^djng etjon for our mule cadets. During the Kisfc academic 3 ear all 
cacfetVare jrfcquired to t«J<o 2Q lesson-; each ofr box'ing, w/e»tliiig, Myiiii^ 
^ ,iping, c ai]L<Lg) 'ihljnstfc*. T^ie ph f >*itiU requirement.-, for all /our of thesb 
C6tj>ses jiffhigh and the gilding t>ualc»Jt)t; bv.^rin^and, \vrestling are 
Msed on actual 'competition afeong'Uie cadets. , * 
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Adm. Worth B AGLEY!*l!£one that haven't been discussed ia that 
on text, Mr. Dickinson. . 
Sir. Dickinson. Do you see the need^fqr more officers of higher 
Ank in thei^avy? We're attracting womenpower to fill out our man- 
power requirements in going to the All-Volunteer services. As you get 
more women in the uniform of the sen ice, you 're going to need more 
officers and senior officers who are women. ' \ ' 
Would thb hold true in the Navy, or is there some policy there? 
•Adm. 'Wosth Baglsy. In the program that we're following now^ 
forjwomen, we are experiencing a very significant increase. In fiscal 
>ear 19T5, there \vill be about a 50-percent increase in women officers 
since fiscal year 1972. Over the same period, the numbers of enlisted 
women will triple- t . . " 

Mr. DrcKiNsox. You expect to increase y&ur womeji officers 50 
percent. You say it has nothing to do with the Academy whether 
the^are admitted to the Academy or not. Would it be an advantage,, 
though, to have women graduates frOjm, the .Academy, ove^he can- 
didates ,that you are getting no^v? 

.* Adm. W r oBTH Ba(jley. In the context tha£ we have talked about u 
under £he>current law, we wouldn't think so. We would think it would 
be miich.more efficient to go ahead and train women officers as we're 
•doing itl» « 

It costs $62,000 to train an individual at the Naval Academy;. 
$2*,000 in the NROTC scholarship program, ^and about $7/000 now 
to train a WAVE at the OGS. The ItQTC has only been in effect now 
only * for a 'few years'. , 

Mr. Dickinson. Are you being successful in attracting women to^ 
your ROTC program? . ' ■ » *. 

Adm. Worth BAgley. Very successful, and there^are five or six 
applicants for every one that is chosen. 

But one of the main arguments, Mr. Dickinson, I think, for con- 
tinuing the trend that we ha.ve now, at least under the circumstances 
of the present law, is this question of. cost, because there are some- 
where between 30 to 75 percent of the- currently authorized naVal 
officer billets to which Women can't, either legally or rationally, be 
assigned. ' * / . ' , 

On the opposite side of that coin, if we put a man ;n the Naval 
Academy for that same $62,000, he has the potential of filling 100 
percent of officer billets. ' ; , ' 

4 So, looking at it froiii-the manager's standpoint, we think what we 
are doing now is reasonable and rational. ; t 

Mr. Dickinson. -Thank you. 'Mr. Chairman That's all I liavo,. 

Secretary Middendorf: Ml Dickinsop, if I could just add to that, 
following the Chairman's sugg(^*(fn? • ■* - 

At the present time approximately 25 percent of the ^yomen who 
are in the Navy, are officefs. For the^entire Navv, iheh khd women 
combined, about 8 percent are officers*. Two-thirds of thd, women in 
the officer corps are in the dealing arts area, primarily nursing areas, 
highly specialized. * 
^ Mr. Dickinson. Thank you. 
, Mr. RsHfen. Mrs, Holt? - , . ' . f. " ' 

. Mi^: Holt. Thank you y Mr. Chairman. • 

It's certainly a- pleasure to have you gentlemen with us this'ulorning; 
and I'm-very proud to have the Kavgl Academy the fourth District 



. they enjoy, havli^gpne. through the training experience you so„well 
described, Generava^d' we willdo that a; little later. « , ^ 

I have two or three' questions, and then we will* pass this around 
because w'e.mightr run into a' time situation later on. 
, General Knowlton, you and Mr. Secretary and General Weyand 
have put great emphasis on the combaf training aspect of West 
Point, I think a l^^teTnorfc so than has/been true, with the. other 
Academy Spokgsrfen, although they have all emphasized that. 1 

Perhaps the combat training for the Army would of necessity be a 
little more rigorous than for the Other services. , 

'Is that a fair statement? You are training them for inf antry activity 
in the rice paddies, under extreme conditions, '#iat might or might* 
not apply to the other services. Is it fair to. say that tn the case of the 
Army you do. require training somewhat more rigorous in terms* of, 
preparation for combat? ^ c * . ' * * 

' . Secretary Galiaway. Mr. Chairman, letme say a word about that, 
others anight/ also wfcnfl to commit 

TIxe combat arms in the Arnr^as you ate well aware, are 'the in- 
fantry, air clef ense, field artillery, and aimor, 'and, without trying to 
jmake, a comparison with the other services, which I, would not be 
qualified t& do, I would think it's a fair statement to say that the 
ground combat- environment is an environment that requires^the veiry , 
best of every possible attribute a young leadef can have. As a platoon 
leader, as a company commanded, as a pattalion commander, a young, 
man is put -into a situation of enormous stress, enormous confusion, , 
enprmous physical endurance and hardship, and in a positieSFwhere 
. he knows that every minute the lives of a great many men are directly 
under thi&.command, and Jie Ls directly responsible for what happens 
\o them. , m - 

. Without, comparing with other services, I think it's fair to say that 
, the ; ground combat environment puts a man to every test that a man 
canbepufctb. *•"""« 
. Mr. Fishbjr. Very Well. I » ( 

I certainly didn't mean to downgrade or detract from the combat 
training th,at'b accorded to the other services. They're very good and 
very,comparable, but I wondered if the tyjpe of assignments *)f the Army 
* in the infantry in the field doesn't require a little ^different kind of 
training and preparation than might be true bf those who don't 
; -engage in that kijh&of rigorpus activity v - 

General Knowlton. May I add a little bit to that, -Mr. Chairman?" 
Mr. J?isi*Eii. Yes. > « * . 

[ . General Knowlton. I think you have pointed out something 
which is very important, as well as being true. The groimd combat 
^environment is a tough, mean, demanding, stressful physical environ- 
ment, and I think its effect at West Point in the training is not only 
within the combat training but appears particularly in tlu educational 
program which we have at West? Point, and in the demanding physical 
requirements which are placed upon applicants for West Point prior 
to their coming in. We go to the Army and find out the skills that are 
required of the young officer in a combat requirement. Then we come 
.back and design the physical education program from the requirement 
for those skills. . ' C.J 

< ' : * ' -r viz 
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\, ^ . ^ '"^£so. yjea oi&Jtaiksi^Ii t tJim^like,#riups,^hich ar&difficutt 
k ^ . *8 r c PP 1 ^ to t pmohn/pjfahjipi?, ^ifi^r th&i& tbat^vsl ve,app;ej? ~b(Kfy . . „ 
- . ^ftf^gfl 1 , *they/arg iii ojif progrpi^ot a^itranly; Jhey are in our^ 
> P^gratti because ihey aro ^it mijportan£p^t of .producing the Jdnd.of 
; ^rarctftjp^^ combat environment 

•v ' . \ x 'v 
, l^ofii^bhe told ^9 that aHeh$>er of Congresses recently quoted a£ /. . 

J saying that ^du4j^$ of W^t^brrarery.dver getinirt,.. because ' 
; ^ officersdto'tget qu£ Whefeihey^a^ 
7 \ ..Would yoit hay£ any comment to make, on . exposure that West 
*Boiht graduates have? < \ • * j :*> * 

General ^now£tpn. #Jr. Chairman, X am pd^sed that ypu a^k^d * 
. J^frq«^tionT>ecaiis^i think this is a very importaritrpart ^the whole 
il J queshoi; of who should serve u) combaj. ^io discussion of that would, be 
' complefe without *B0ipe4is,cti3sion of casualties, Wause, as you know,. 

^ , out recegt expeneflpe is that the Arqvy bears the brunt of dasualjtiefc,' 
. . /apd, therefore, ;thi^ fe a verjr important consideration. . / . - v - ; 
, . , I did' n f Httle r&earqh. t)rior to coming dow^ on .that, very subject . * 

and toujid that the. death toll among officers js considerably highej: 
" r% " th w ne ndgft^^^ 

~/ ; ^ for &£mplej. that in^ica^d that over half of the cas^ 

J. v l ^,§0 it is the le^rs'who s^fFer,and are in the positions of exposure in 

. gi^nS/coinV^ > ; M f* - • -: . 

^ ' The West Pomt!cfasses which graduate in T time to furnish the pla- , , 
\"\ toon leaders and cpm^anj'' commanders to a iighting Army suffer the 
^ * Tjeayijfet proportionate casualties/ and I spe&& fcoiui personal experi- 
ence on this. Jiijny own clfiss of January 1943, for example, within, 
24 months of our graduation nearly 40 percent of the class had been 
wp.undfcd or killed. The class which preceded ours, which graduated in , 
^ " * June of 1&42, had approximately one-third dead or wounded by 1P45. 
The class which followed PUrs, June 1943,, h^d approximately 48 'per- 
* sent dead- or \vouhded within l§ months of graduation. , 
fc , Tljtere are some .Overall statistics,* I think/ .that are of interest to 
- you. and should perhapfc be in the record. In, World War ft, of the 
35,98c combat-related officer deaths in our Army," 488 were West 
Point graduates,, and 58 percehl of those West Pointers were h^the 
* . grade ol major or above^ and 16 Were general officers^ / 
u . * 1, believe this is important because sometimes, I think, one tends fa 
believe that perhaps only junior officers are exposed tp these hazard*. 

In the Koreaji ^srar there were l,535»officers killed, and, again, over * 
10 percent, 157, Were West Point graduates, and qf the^e 157 over 10 
percent were maj'ors or # above, and 2 wei:e general officers. , 

IH the Vietnam witr, again the West Point graduate deaths were ju?>t . 
less than 10 percent of the officer ^deaths. Officers killed numbered " „ 
3,406, of whom 273. were West Point graduates, and one-fourth of those 
West Point graduates were in the rank of major or above, and two 
were general officers. *< t * * \ 

. . Thus, West Pointers will provide, roughly, 45 percent of the input 
into the Regular Army second lieutenant ranks, around whiclv the 
expanded Army will be Jbuilt, and yet the classes which graduate iri 
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the time of war, move to active leadership of put combat arms and* 
suffer more^roportiohately iftdjead.and* woinid^cU " ; % • 

J ' : In, J;he Vietnam war, 1 don't think,, you'll anothor educational r 
. . institution in. the eountrj? which him any thi% like the figures, mjh* . 
> ' graduates Jrilled, in. tiie fighting whic|i the, single institution Of West « t 
Bbmt-has^uffkea%-th^'^Hod, ^ ' ^ • - \- ' - * . V ' V - 
s So if a wi?man were to graduate froni West Point and be coming * 
sioned in - the combat arms, then she will run the same high AafeJSf * 

- battlefield. death which has ,f aced all West Point graduates m time of 

* Wfeiy and ihe,hazur4 is, not , one which stops, as I mentioned^ the* 
jupjor grades, buMvhieh continues into the field grades and on even 

" SnkMh&g4neral officer^nks. \ 
, . J&sbbr. , Thank you. That's very interesting, and, I think, very 
proper testimony to jfre put ip. the record, in view of the purpose that 
t • ^ this, committee has in mmcTbit^ing to determine aH aspects of the" 
* -\ ri^fe and, tW ability of those who are assigned to combat ntissio^s-to 
^^'eif6fih^rQperly'. ^ . ;< Y * : ! i" i_ • 

A NoW f thinklll ask the $64. question,, and iheh pas&it around^ be- o 
'eaiWPd^^^^ . •■ t 

< Granting that all of this is true;, that, Hr*,Secret%ry, jou do have 
that problem of ppssible dUutioitof that' Sp&rfan >piitt that is so 
•Jajnous at West Point, now explain to this committee ^hv admitting ^ 

- wojpaen, laving them training. thore side by. side, 'would dilute Jhat f 

* spuit/ or would interfere with the functions, that you hate described 
* ; in pre^aring.tiiexn for .combat^assuming tm they waftt to assume that 

. rolp, whichihey obviously wouldi>e expected fcuf they were admitted 

, '\ Why*ean*yottsay categorically that therefore they shouldtftbe . 
. . 4icf mittedr because it would dilute the Spartan spirit th$t exists there? 
■ ^ ,* ,§ecreta^ Ga^WWay. Mr^Chaiiman/1 aj$£reciAte the oppdrtu/uty •* 

-WVcf$pojiatd that question- ; ... '-',*''*;. : ;r : ;*irv'i v :: £0'' 

. „ . Xwouldiike lo/s-tart off,, in Responding, by saying thjtt I feel surf* t 
, .that this ~subc<?mjnittee, and this committee as a>hol£, would reaftze ^ 
. , that 1 have, attempted in every way t^t : I pomhty could siiuie jxe-, ; 
* coming Secretary of ta¥,Army to cooperate^ openly, m a vW opert^ 
, way, With this committee and wfth this^Cohgress, and if the Con^s r , 
should requiye, by legislation, w\h to admit %»\en ^,jw>ql^.^^. , 

' ^ oper^tdvel/obey.our^a^ C*\ f<>- ^> -V \ V 

X don't'thmk, however, that this, Congress, or the M^mb^rs 6f thi^ t 
, <Goi^ress, have thought through the full qttestM, of admitting women 
' * to West Point.' I perceive that t^ere.are*Memb^ of\Cong^eHS who 
' V - look at it in very different ways. I perceiye .thit all Members of C on- 
gress and all of us want to do the right thing for Women>; and because of 
that people just naturally want West Point io admit women, arid I 
'"think that there are Members of Congress and members of th^pumic 
. at large who are responding to that want, would. like 'to do it, bu,t 4 
^ haven't thought it out. And I think even in this comWiftoe the^e are . 
soihe who are proponents of women at, West Point, t that* .if 

women come to West Point, they will have the same preci^ «tand(irds J 
they will be expected to participate, in a form appropriate for wtimen/ 
but to participate in the kinds of things that General KndMtyrt said, 
aud that : we wouW only admit those woftien who are extremely capable 

? * # 75 12 ' ,j C ' ' ' ' ' , ' ' * % ' y. ' ' ■ : V/ 
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, , / VTe m px>yr ttfat there a$e state women like that, a smaller kjpnb&r 
' ' ;mm%^tp^ of infed; and that is pefceived by sotibe>ho aresuppqrtr 
it; 5fJes,Xet these W/>men,go on and become sombat * 

.<^er^" and they have not really thought, out ^hat;lt means hit a. / 
; / • WffiDat ^yitoitoen^ t? yo^ngmen who are Soared tp^death ^nd look.. 
VP tlmf ;ue\£ officer coming in^not as ^combdUssacJate^Jbutvas^ * 
. ' a coinb'at iBnef; responsible for everything that Vpptens to their liyes, , 
S'DjCjnulIy thought. out. the imphcations \of a Woman on 
^ . : % . ^oihbat,, thchjWest Point could stiil.be Spartan. But the effect is in, the 
' • . „ ^9£&*' fiSW^'ini^tti again, I will repeat, we nee^i every bunco* of energy 
tV^ c can |££ combat lexers in thj& yciy cUffieolt. situation, r 

: . % . . That, i$„ofte truck that .people aret thinking, and .that' Kould nx?i\* 
/ / * ihe^partah efiort f but lt^oiild change whatlhanpens lo a 
; ; ; combat dfficqr. Bftfcl think thai n?eds to be* though <iut, iind we in 
*" '-Vthe Airiit^do lipVrecornmeijd thafc.at all. *\7 * . % *%/r ♦ 
** v/'-V Jherc'^r«>tlite who support, It ,whd;huve said* "Well, Jet's jusC 
-/.-.^fttft put-?' th^regfmgntv a > bat,tt»6on.o^ oyoanen, and Jet's have^20CL..' 

3m)f .500 wrrhien \#hn «ra tfctw JYtirJ nra ttt-Amnn ^^^^ 



V &?**tt m * *°> m ) ^pimoiT,. ( Miat ^ouw. tfctyttv .Oianga the spirit of 
• aiiuUspWr^pf y&t.Point, the rigorousiiess of 

'.SiL J vv^tPoint, because, in my opinion, there's no way that 3 ou can have 
S y 30£~4Q0> or*50Fwdt#cn who are physically Xiuofified to do the kinds of 
*;* thingt; tlytf Cfn'eral. Knmvlton has. testified to, aftd if I'm correct' 



but not with tjie 
. . ity-honor-countrv, 
t . ™ , pint of pemg tho hftfdcoi e that ha^ made up tin? kind of Jcader- . 
... ,mp tlm$ inspires the KOTO and OCS graduate* to all become equal 
/ K>fficeh U% the Army as yiwrgo-furaai-d. Then 4 West 'Point 'has been 

i-. , : \M$k&t . & 4^?^ t} ^ nk there's another element. that ha s s not been 
thought mirolfgh: J[f we establish a second track, and, say. we have 
!$ lc * e dQ$fat4Qp \\omep f \^ho have physically demanding train- 
Jui^.JEpHion*( fcne^nr Jhow \ire l^oxiJld. exclude a man whfAv anted to enter 
, 4 on;th'at^a^e trade, and I Ihink it would only he a 'matter of time ♦ 
: ftrfoi* we wpuld have diluted* all of We^t Point tu'tkat lower tracks t 
, , ' ; Oil thtf one hand, we'vfegot wha*t would be accuacd-of being tokenism" 
* fttol a'U, the problems ^hat involves. On the other # hand, we've got a . 
v > diction df.wha^ ./ , , 1 

'Mid I gp b'ack to my' original testimony, MrV Chairman: If youVe 
, got something that the public perceives is gbod lor this country, 
%k&t'£ ftoflmig-- and West Point is workingjit.has never failed thL*,, 



tQuntry^I tl^mk it's aht.tle dangerpuS to- make such a fundamental 
change in^ome]thih^ tltath^ been that good f o£ the cquntiy . ' .; 
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. . - ^Mr. IwS!!yervweD f Mr. Secretary. \ # * ' . * * 

I^jthfak we uil know ,pn the ^committee, but for the *ecord, # yota 
' Awufedfcyou^fe^^^ , 
Secretary Callaway. Yes; sir, that' is correct/ And I would sav, 
• withgukbemg emotional, in answer to the previpus question you asked, . 
that many of my class, thfejirst assignment that we had in mv classr— 
nmd we.graduated in- a peacetime class— tfas in Korea, and flost-m 
, my own cla*s in the 'first ^months in Kore'a 10 percent x>f my company 
.classmates. We \vere prepared to do this; it was part of what tfe 
understood wa^ our assignment; ' < . 1, -rr t 

v . Bvp I ger a, little perturbed when -I see people who say the West * 
, Point graduates K&ve the easy jobs and don't takg the combat jobs, 
Mr. Fisher. General, would you have any poinment in response; 

- tt)'the question T^^ • . ' 

. ' Genial iCxowwox/ Mr. Chairtoan^ the. Secretary a has been so 
eloquent that I hesitate to add*t? what he's' said for fear that I would 

- dilute it,' just as lie would fear dilution of the standards at Wesf Pomt. 
* ' J&ul I behave one of the most .important aspects df West Point 

* ; throughout oW history ha* been the bpmogeneity of shared standard* 

atrWesf Ptfini ^nhen a young man ^graduates and has the seal of * 
, approvaI^Wch>gL'iiduate.has been.through* all*of the various things 

, W&icK go to.ftmke xtp a West Point graduate. ' * v 
/ '* There are two particular areas of concern t6 me when we discuss 
wotrien. One,, as I have mentioned, is the physical education program. \ 
\Vhiel]tis where *he ffot obstacles arisf? almost immediately, and, as I 
w, b%ir ph^calWucaUon program was. not devised arbittarily, but ^ 

' is "very" ch**lv linked to the qualities .required on the battlefield:! 
There are mains- of the tlrings we do where the emphasis is on bodily 
Contact sports," oh; that kind thing which is very important iri 
producing, this e*pirit of- the combat leader at -the small unit leVel. 

1 just noticed the other day an article in the. American Medical 
Association Journal of June 3, ^vluch was approved by the \\omen s 
and Girl's* Di\idon»6f the American Association for Health, Physical 
Education, .and Jlecreation, in which th?y pointed out tQat prls 
who'ptMtici])atc on a boys' team, with its inordinate Injun* risk, 

* jeppardi/.e their health and- safety and this outweighs the 'benefits 
of sxislbfooriiwpfttion' - - _ _\ ' / ' / 

- This ankle also mentioned that while during prcadolefecence there. 

* 'is no essential tliffej^ncc between the work.capacity of boys and girls, 
- following puberty there is a different situation, and that most boy$ 

surpa^girLs in all athletic performance characteristics. , s ' ° , 
. Inrvitahh <tflfcn,\\e gi»t into the physical qualification area, or into 
the-phweal education Jiica, we find ourselves unable to have girls 
quahfvand to bartieipate <n the same' basis. It \\ould„ result .m a 
Second ti»ek,' and J> would be very strongly against tnat, Mr. 
,rhairman, fur at! of the reasons which the Secretary has state<!< She 
■ Wot Point. experience is one experience shared by all. i 

*Mr f JFisriEn. Thank you, General* . ' • j v- 

Mr. Daniels. • w ^ . 

Mr. Dan Daniel. Thank you, Mr. Chairman. m , • 
• *Mr- becretary, I notice on page 3 of your statement you talk about 
students in training for a mission and then winding tip m something 
eUc, ancLyou conclude that thought J>y saying, "It happens on 

* . /• • no • < 1 ■ 
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, told, that sorno^ young men and \v0V4n. who *g$t law 
t degreed even turn-out, to be politicians." I might, add that we have 
some West ^oinjfers who have become politicians, and good ones,. 
\ although they might be counted oil t innnother war. - 
\ .(Uughter.T \ > ,x m 

gressman. 




, „ t f ^ _ . „ . - J , guidelines* this 

week; called "Sex Equality Amendment," title &6t the 'Higher Educa- 
tion Act of 1972, they totally tempted *alf military schools rind 
colleges, including service academies. , • 
What's the significafi^h you attached to that? ; ♦ . ^. 
Secretary Callaway/Mi\ Darnel, I've jidf had an opportumty to- 
fread that, and it would be difficult to attach full significance to it. 
t My immediate reaction would be that those who promulgated that 
regulation felt that some of the arguments of the tvpe that General 
Knowlton has been making are valid, . that; a military academy is. - 
different from another kind of school, and thftt there are valid reasons 
why women should not participate in a military ^academy in - the same, 
way that they could in a noxmal civilian academic community. 
I will say that I have* no, special expertise in that area, hpwever. 
Mr. Dan Daniel, penerin Wwand, how would you define the 
combat role? - \ ' - 

General Weyand. I would say % the Army it's defined by the 
arms.of infantry, air defense, artiller^, and armor, uhich make up tlu^ 

Specific branches of-our service that arie combat. ' , r- 

Going beyond that though, to possibly give you. more of a subjective 
answef for the role of combat, in the Army it has to do with those - . 
elements 'that are expected to look at the enenly face-to-face, that are 
* actually engaged in actiye maneuvering plus the immediate support 6( 
those maneuver elements which are m close physical contact with'v 
jbhe enemy forces. 

This whole business of what is a combat role, of »conrse, is very 
pertinent to the issues that you jye considering, because we Repeat 
"over and over again that we do not Jbigliev$ that 6ur daughters, o^our 
women, should engage in combat. At l^st, that's my sentiment. 

I might just expand on- this, again, from the .subjective viewpoint. 
I'm an ROTC oflfcetf? I think back on my vifcw of the Military Acad- 
emy Why was it any better, or any different fnyn my own university, 
the University of California at Berkeley?'For some reason or another, 
all through tho years that I have been in the Arm^ I have looked on 
, West Point as the touchstone of integrity, of duty, of hojior, or 
'country: these^ things that we hear about, .and of these other inner 
strengths ahd inner /disciplines that I have found jyicn must have to 
Jead other.men. * 1 / • 

Now-, that is not tb say that I don't feel that J do not possess those 
equalities, b&tause I think I do, and I thinli other ROTC graduates 
t « who become leaders do. 4 \ 

\ • Mr. Dan Daniel. You're not saying these qualities ar<} absent in 
t women? 

I General Weyand. They're ndt absent, in women. The Academy, 

^ • different from my own .university, prepares men in a way that causes. 

\ » r * 
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them to live, to experience these qualities. I way educate! to under- 
stand them, but I did not, as I took back on mv collegfc education, 
live tfcem day in and day out. So I go back to West Point- as a touch- 
stone,, tor the getting ofstandards, the ultimate standards that combat 
leaded must aspirtfSo if they are <tt> lead men in combat successfully. 

Nowl, unfortunately, we don't, very often, reach those standards 
tfnd those heights, b\it that institution's precious to , us beyond de- 
scription because it is t^iej* setting those standards for all the rest o(Kw. 
.Its almost like it was the core of one of these* circular high-rise 
buildings that gives .strength to everything that hangs' from it. The 
-graduates bf that institution and the institution itself has given me 
at time&, inspiratipn. The}' and it have, set an example that as I moved 
along in mv own way I tried.tcremulate and respond to, 

I'm* an uifantryman/and, as th6se of )<ju # who have been irt the 
infantry know — and I know most of you have been in or around it—' 
our motto N is "Follow me." It's difficult to articulate what that is'all 
about. Part of the issue before us here is equality and social justice 
for our women and tlje need to provide them an opportunity to 
ftirsiie a military profession, or goals in that profession, il that's what 
they want. And'being an ROTC graduate, I belive that we have that 
wonderful opportunity and alternative in theHOTC. 

Parfrof the "Follow me" motto, though, has to do with the follower^ 
The leader must be someone who— and again it's very difficult to 
grasp— must hate those qualities that will cause men to follow Kim 
or her on belief and faith, to go into situations where they will follow 
him unto death. He has to have a quality, or the qualities, that cause 
men to want to follow his example, that. enables him to, in a sense, 
transfer his own power, his own qualities, into lesser men: at a time 
of crisis. He has to be«a man who is prepared to do everything that he 
asks of his men, and more. • 
*Mr. Dan DanieC. General, you haVe women in ROTC, do yoi( 
-not? w ' . 1 „ 

General Weyanu. Yes, we do. 

Mr. Dan Daniel. What's the differtfnee'between haying them in 
ROTC and having them in the Military Acaddmy? 

General Weyand. The difference is that we are providing fin op- 
portunity for the.m to 'pursue the military profession in so many 
alternate wavs that I would think could satisfy most any woman. 
At the same time it does not dilute the output from the Military 
Acjklcnjy. - 1 

The, chairman asked a question about in what way would the pres- 
ence of women dilute the Spartan atmosphere of the .Military 
Academy. I can onl).say, in addition to what has already been said, 
that it dilutes it to the extent that it would lessen the output from 
that Acaclcmv into our Armed Forces. , 

/Again I go back to the point, that- those graduates are a t very 
precious commodity unci beyond thaCsii, come back to the point 
. that the ROTC 4->ear scholarships offer siiclf an open and complptc 
opportunity for our woiften that having that available, thinking of- 
'the example that the Academy set*, thinking of this as the torn listone, 
J woulcHprefer to keep it that way.,* ■ 

Mr. Dan DaN'ieu Thank y ou very much, sir.' 
General Know I ton one-question of you, sir. 
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How is the mission statement of 'the Military Academy worded? 
. Does it" include Combat" wording? 

General Knowltox. Just a moment, sir. I have the wording of 
that here. 

Mr. Dan Daniel. You can just provi^tait for the record. 
General Kxowlton\ Xo-sir, I think m in, the report, sir. I have it 
right here/ 

. The mission you will find in our catalog is the general mission and 
% §hort one, Written to inform the young men who are interested i*t 
coming to West Point, which reads as -'follows:' 

To instruct and train the Corps #( Cadets so that each graduatcwill have the 
qualities and attributes essential to his IWgfSWve and continuing development 
throughout a career as an officer 6f the Rf^ar-Army. $ 



From that mission we derive fouT&ljjSctives, which &re agreed on 
between us and*the Department of the 'Army, and these four objective* 
are as follows: * % . •* . . % 

— ' * • 

A strong in tcrnali2atioa of the concepts embodied in duty^onor and eountrv, 
A well-established educational foundation upon wjiieh to grow and to meet tie 

challenges within the continuum of his professional duties, 
•The physical conditioning to apeomphsh his duties and a us tain, hi rain a combat 

role ; and 

Abroad basic military eaVeation-essential to combat leadership in the profession 
ofarms\5> ^ 

In addition,' 
comes in there 



I might state tlrjirfrom thfe moment the young man 
",-v- 3 ls a,x emphjftsis in everything We do on combat leader- 
ship in grouhd combat, and the young man has only to look at where / 
the graduates are assigned to see that empha^io curried out. '.. / 
Iliad some figures here, which I think— — f ' J ~ ' 

Mr, Dan Daniel [interrupting]. Our time is so limited, General 
Knowlton, if aw oOuld just supply that for the record, please?* 
, General Knowlton. Right, sir. 
[Inf ormaifeipn f urnishec^fpllows :] 

During the 'past 11 years (graduating classes 1964, through 1074 inclusive), 
96 percent of all LSMA graduates have been assigned to the combat and combat 
Support arms. Of §,889 LSMA*graduates on active duty as of 3 June 1974. 9.3% 
tfpre serving* in theSo. arms. ' ' < 

Mr. D*4N Daniel. Mr. Secretary, would you provide for the rccoid 
whether or not a cost-effective' study has been made with respect to 
this proposal, and; if so, what it would be? 
^ Secretary Callaway. Yes, sir./ 

1 Mr. Dan Daniel., Thank you/Mr. Chairman. 
- [The information to be provided is as follows:] 

The Army has not made a eo$t effective study with respect to the proposaLpf 
t Admftfrneo # Women to the United States Military Academy. T> 

Mt. Fisher/ Mr. Hillis. . • ( , 

4 Mr/HiLLis. Thank you, Mr. Chairman. 

I only have a couple df.questions at this time. 
Pxn^or(y Lhad toleave during part of the opening statements here. 
u I notice, Mr. Secretary, that you commented timtNvomeu pies- 
etttly arcattepding the Army War College aiid that some of them ate 
gonbral Officers: ^ , > >' 

/If Mftmggi are not able to go to combat, why do they attend tl 
Army War College? 
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Secretary Callaway. Mr. Hillis, as: I mentioned in the testimon}-, 
we, of course, arc extremely proud of the role that women play in the 
Army. It's a, very positive role. It's not one that we take reluctantly. 
It's one that we aggressively pui%ue, the role of women in the Army, 
Ld the Army is better for it* 
^ Ih addition to the combat arms in the Army there arq, xn course, a 
'great many combat support services, services such as the Adjutant 
General, Finance, Quartermaster, Judge Advocate General,, things of 
this kind. There, are commands in those combat support services com- 
mandsin which an adequate knowledge of the Army is very helpful. 
They are commands which take the utmost of skill, take the utmost of 
leadership qualities to command, and we have women in those com- ' 
mands who are doing extermely \vcll. This has been our experience. 
They're doing extremely well, andVe're extremely proud of them; and* 
we think all Army education can be extremely helpful, and for that 
reason there are women who go to the school . and we find that toi>e 
very helpful, but, Mr. Ilillis, in* different kinds of command from an 
actual combat command out in the ground combat environment 6f 
active combat. We think that the best solution is to have our women 
serving in the Army in everything except combat, in every other way 
* to trekt them precisely as equals, tlie*same educational opportunities 
the same leadership opportunities, the same promotional opportuni- 
ties, as a man. As a matter of fact, we take«great pride in the Tact that 
while many people speal* it, we really believe that a woman has equal 
opportunities with a n)an, with the exception of combat, and we've 
spoken enough about that. Jf 

But we fee^very strongly that a combat environment if not a place 
in today's world for a woman. ^ - . 

Mr. Hillis: I have one more question. > ~ 
In view of y&|ir statement, Mr. Secretary, you do not feel it would y 
be better to preplan the women for these important noncombat 
command responsibilities if they had. a Military Academy education 
. available to thein? - , * . . 

Secretary Callaway, Mr. Hillis, I do not deny that an Academy 
education.would notl>e of additional benefit. I don't deny that. I think 
an Academy education woijJdT)e of benefit to every single officer we've 
got. I think that for every ROTC graduate and every OCS graduate 
certainly some benefit woiild be -gained from 'West Point. I don t 
deny that. - . • ° { * 1 _ . , . «* 

On the other hand, we have a limited ntfmber of spaces. I thmk, in 
utilising those lhhited number of bpa^'for combat officers* a£d, by 
doing that, having the kind of education at West Point that;** m a 
Spartan atmosphere, a total immersion, 24 hours a (fay, 12 months a 
year, has produced the kind of officer that's effective in combat, r 
don't think -that would be possible within a changed environment!, 
such ,as,that environment that mahv envUon if we take women into 
West' Point., \ J - \ ' < 

Mr/HiLLrs. Thank you very mi^Ti. • 
Mr. Fisher. Mr. W*!son. 
. Mr. Charges Wilson. Thank you 4 Mr. Chairman. , : m 

General Weyand, in your statement you *aid, ".As Ions: as it is the 
desire of the people of Ihis countiy, expressed .through the Congress, 
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that women not be employed in a combat role * * ' *," fins does not 
apply to the Armvido.es it? • ' 

it s my undemanding that the congressional restriction against 
women in corajafet applies only to the Air Fdrce and the NavA and the 
v Marine Corp< and that the Army restriction is based upoifti regula- 
tion of the Army rather than by law., Isn't this true? 

General "Weyand. Lreally don't know, sir. * • - % 
General Kno^lton. Yes; that's true. 
General Weyand. There is no law; that's right. 
Mr. Charles. Wilson. In other words, if yoti were so inclined at 
West Point, you could allow, women in the Academy regardless of the 
Jaw that now exists which prevents combat activities bv women in 
the Navy and the Air Force? . 

Secretary Callaway. Mr. Wilson, let me say that we will be glad 
to'provide a precise answer ior the record. 

My general feeling, -from the attorneys that I've talked to, U that 
there is a great deal of confusion in that area. While there is no precke 
Jaw that says clearly, "You shall not admit women to West Point," 
there are many references throughout the law to male terms, such as 
sons of members/: and things of that kind; There is some question 
whether the legislative history, with these references to male term*, 
and ,the clear understanding of the Congress from many a ear* that 
we havej excluded females, would legally preclude us from^dmittinc 
females. ° 
^Additional information follows:) p 

Analysis of Federal laws regarding women in combat roles and .admission to 
r W«est Point: See Sec. Ill, pp. 11-21, Government Memorandum of Points and 
tt"^ i? r M ,CS T fi ^ d J n Edvs ^^ tl al - v - Schlesinger, et ai, Civil Action No. 182o-73, 
I > H.C., IXP.C. The Government's view of the .statutory scheme was accepted 
i>y the District Court in its opinion of 19 June 1974. (The District Court'* Order 
was appealed to the U.S.^Circuit Cdurt for the District of Columbia.)' 

EXTRACT ■ 

GOVERNMENT MEMORANDUM OF POINTS AND* AUTIIOIUTIFS 
FILED IN EDWARDS, ET AL. V. SCHLESIXGER, ET AL., CIVIL ACTION 
NO. 1825-73, U.S. B.C., D.D.C. (SEC HI, PP 11-21) 

~ III ' ' 

Admission- of Womkn to the Skryick Atu>i,Mths Is Pkosumiikd by thk 
Pkrtinknt Statutes. Plaintiffs Havk Failkd To Statk a Clmm Upon 
Which IU;likf>May Be Gkantkd in Failing To Attack tiil Pkksknt 

STATUTES < i. 

iJefemJants' refusal to admit women to the Service Academies b both Con- 
sistent with and, more importantly, compelled b\ the .statute* establishing the 
♦Academies^ Although there are no express provision* for tht exclusion of females 
from admission to the Acadejtnies, it is implicit in the language t ,f the statutes 
, and explicit from the legislative hUorv and intent of Congrt*/ that Mich a legisla- 
tive exclusion exists. , ' * I 

J ' 

I • THE PLAIN LANGUAGE OF THE STATUTES ^ 

The statues establishing the Air Force Acadeinv i Chapter AOS of* Title (O. 
United States Code) contain o^er forty reference? to "cadets', almost thirtv 



uses of maje pronwms in referring to cadets, and seven expre*> references to 
,?°. m «• J* 10 statutes establishing the Naval AcadcWv (Chapter GQ4 of Title 1U, 
Lnited States .Code) similarly refer to '"midshipmeir and u twn*'\* The same is 

/cto( June .i l»r»:i. in partjenlarlv imtpworth.v Ih IN providing for the d 
nly *on* of certain "inprrfhenr Qf the fonder n ival (otvoh iim>Judintr mule 
era .).*« C. 251. | J, 08. Stat. -IPS iUiof) (Kmphasls added). 



•Indeed, thp Aet.of .Tune .i um. Is particularly imt 
appointment of only * ' ' " 

and ftmdlc tnenp 

o • 1 
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true for the statutes estalJHehing the Military Academy (Chapter 403 of Title 10. 
United State^Code). ^X6ne of the statutes contain an\ references to "daughter* . 
nor are-fenwJe pronouns used.v ^ \ " . ' . 

With respect to thobe provisions requiring tne appointment of sons of certain 
classes of persons, the natural construction would be limit appointments ^to 
males. Unless there is some, independent Reason to construe "sons" to include 
M 4aogfct«rs*, the natural construction should prevail. Had Congress desired to 
include females, it verv easily could ha\je used a word of neutral gender, such :1s 
"children" or "offspring". ' 

\i. those provisions are limited to males, it would be unreasonable to construe 
the apparently sexualh neutral provisions*-thos f e speaking. of "cadets"— as 
allowing the apppointment if women. For one thing,* ^he t£™,^aw"y^f 
originally had masculine connotations. See, *.g.,. BIASE S LAW DICTIONARY 
.254 (4th ed. 1951). That the tenor of the times, has changed does not affect the 
legislative purpose at die time cJ enactment. For another,? there is no apparent 
rational explanation for Congress requiring certain appointees to he male fin 
tncse A eateiories in which ^'sons * is s^ctifted) and to allow* others to^be cf either 
gender. Gcrtainlv the categorization it&clT doe> not explain such a ditfenentiation. 
riueh,an.Tnterpretation could- be so arbitrary a* to reguire cqnstUutiojnal scrutiny. 
Ajar mpre plausible explanation is tha\ Congress as*umed*that all cadets at the 
Academies would fcte, as they have always b.cenpmaie:. * ^ 

♦ Section 1 of Title 1, United States Code, does not.re^ire a contrary conclusion. 
That section, enacted by Congress as ah aid to statutory construction, provides 
in relevant part, "[UJnless the context .indicates 'otherwise^. . s . words import- 
ing the masculine gender include the feminjnt? as well * . . However, the - 
issue to /be decided is whether "tbe context indicates otherwise", and that requires 
examination- of ecrtiuri other /aetors.* t 1 m . s ' \ 

• , HISTORICAL BACKGROUND AND LKGISLATIVK HISTORY 

The Military 'Academy was established at West Point in 1802. The Naval 
Academy ^^established at Annapolis in 1845.** The direct statutory anteced- 
ents of today** statutes are well over l00 f years old. For -example, the basic 
statutory design for the Naval Academy as it exists today was complete bv; 1870. 
See Revised Statutes of the* United States. §§ 1511-1328 (1875). At that time, 
* Congros # had not authorized the service of women jn the permanent armed forces 
let alone as midshipmen at the Naval, Academy. Thus the employment of an 
expressly "male-only* 1 limitation in the/Academy provisions was unnecessary 
So, for example, the Act of June 14, 18£2 (Rev, Stat. § 1517 (1875)) provided, in 

' part: ' . 

"Candidates allowed for congressional district, for Territories, and for the. 
District of Columbia must be actual residents of the districts or Territories, 
respectively, from which they are nominated. And alUeandidates must, at 
the time of their examination for admission, be between the ages of fourteen 
and eighteen years, and physically sound; well formod, and of robust consti- 
tution. * <# \ / a I 
Tho lack of an express " male-only' ' limitation wa* not historically uncommon 
.in other military statutes prior to the Women's Armed Services Integration Act 
r of 1948, probably because of an unexpressed Congressional gumption that mili- 
tary statutes carried that obvious, male-only restriction. Thus, for example, 
when Congress provided for Regular enlistments in the Navy, in 1012 (37 Stat 
356) a/id the Army jn 19/16 (37 Stat. 185-86), it did nut expressly limit enlistments 
to "male citizens", vet was never seriously argued that woiuifa eouldS*e enlisted 
and indeed because the- contrary was true, the Women'** Armed Services Integra- 
tion Act of J948 was passed (62 Stat. 356). It might generally be said, then, that 
because of the well-established historical. legislative limitations on the service of 
women in the armed forces generally, terms of gender in military statutes ordr-. 
■ narily ougfht to be read literally. 0 / 
* - • Sf *. 

•Plaintiffs miiHt argue in tills cnKe.Jf they tore to nrolrf the statutes ljere Invplrtil,, that 
when Congress said ' Congress really meant "sons ami daughters/' Not to argue so 

vet to contend that Congress authorized the appointment of women to the Aeiulfnu — 
*onJd bo to create a mandatory preference for male children which is not supported by 
any legislative history whatsoever, anil which raises patent. equal protection nnjstions 
**The Alr Force Academy, a relative new-comer, was not eHtahllsheu until 15)54. 
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The Wbmen'js Armed Scrviecs^Int^gratiofti Act made ino express reference toM&r 
change of the statute^ refatjpg.toihe Service Academies^ lacked, .the floor debates 
on the Integration Act demonstrated, implicitly the absence, oi any* change in AcacT- 
^^enabUng'prd visions: * r ' ' , ' 

(Xir/Bryson,. commenting on Hie Wbraen?4 Armed. Services Integration Act 
^; : „ " of 1948:]' ; . : ^ ... " <V /* : - - - : >V 
! *. * ,r - % . f I Y]ou fcaaput it (down as a fact that the ,woraea have "now made a per- 

_ . manent. place £or. themselves in our military seryix:§s. Congressman E. E. 

Cox, q( yeargia, lias even proposed a joint military academy to train young 
. ^ , ^omen as officers in the various services— a West iPpint.iot women. (De- 
" .* feudanfe' Exhibit 6)o ^ - l r // { ^ "'\ 

_ The Co* proposal apparently. met witi norsuceess and, as. such, was not the* first 
t or last unsuccessful proposal for eithdr a Tvomen^ academj? or admission uf Women 
to the.Bervice Academies. As early as 1945, X^ongress had.before it a ))ill to create 
, * Wqjn§n's Naval Academy r H41. .3402.*, At that tim£ there was never a hint 
that such a bill would be ''uniiec^^ry 4> --0n the ground^for. instance, that women 
already could be admitted to the Academies... The legislative history of the* 1948 
Integration Act contains no. reference to admission to the Service Academies, 
4 On the ebtftrary, there was ^imotiy plainly dehneating training avenues \fof 
^wpmcn quite apart from attendance a£ tfie military, service academies. For ex- 
fl ^Pj>-tf*. e Army planned for a/specJaLAfomen^Army Corps training center while 
the Xavy's plans <seem to have included training of women only at Great Lak^s. 
See floorings ocfora the Senate Committee on Armed Services on S. 1527, SL Doe. 
. _ : No^J€41,\80th€oS&. hjt Sess., 53, 64 (1947). If Congress had, by the integration 
/ , Aj^' Intended to aujhoiije the admission of women to the Naval Academy, it 
t > &ems likely; that the military services would have commented, to some degree,. 

„ oft such a, Sigflule f ant jchange as, for example, the Navy had done in 1945 when 
h% . confroajted jrith an analogous situation. See Defendants' Exhibit 5. There is 
. ^neither evidence of change nor comment thereon. 

What .history there is>on the question of whether the Integration Act altered 
the male-only admission restriction unambiguously "points in the direction 61 no 
such alteration* The "West Point for Women" which Congressman Cox had pro- 
posed «at the time of the Integration Act and upon .which Congressman Bryson, a 
f most ardent supporte&of the Integration Act of 1948, had commented (&ee De- 
( fondants' Exhibit 6) would Obviously have .been unnecessary if Congress, "by the 
Integration Act, had intended to make nomination, selection, and appointment to 
' * the. Service Academies available to women, Set 94rCong, Itee., Pt. 4, 80th Cong.j 
2d Sess> 4717* , * ' 

Since 194S, Congress has amended the statutes governing the Academies on 
several ueeasion* and never gave any indication uf changing the pre-1948 statutory 
requirement** that only males be admitted. On the contrary, Congress has per- 
petuated the statutes' male-only terminulugy with amendments (including the 
term "sons") as recently as 1972. E.g., Act of August 7, 1972, Pub. L. 92-365, 86 
Stat. 505; Act of October ,13. 1966, £ub. L. 89-650, 80 Stat. 89G r Aet of June 3, 
1954, c.. 251, 68 Stat. 168. Aloreover, in 1964 Congress took affirmative aelidn to 
* remove the maU-unlj limitations on othtr Jffieor candidate procurement programs 
without alteration 4 of the Academy provision*. 10 U.8.C. §§ 2101-2111, Act of 
October 13, 1964, Pub.'L., S8-/i47, § 201, 78 Stat. 1064(1964). 

The legLslathe hLstory of tne Air Furee Aeadpmy Act contains valuable insight. 
There are several references ^o the concept of the Academy; as a bouree of young 
male officers. Fur example, in discussing the need. for such a bill at? the one au* 
thorizing the creation of an Air Force Academy, the history states : 

u , . . The Academy will injure the Air Force a constant source of trained 
officers, since only men who arc motivated to a lifetime career as Air Force 
officers will presthjnably enter the Air Force Academy" 1954 U.S. Code Cong. 
<&Admui. News p. 2108. 
In it* sectional analysis of the bill, the history indicates; * 

*\ . , Studies made by the Air Force indicates that only about 50 out of each 
m , l t 000 of the young male population* of the United States at large could be 
. , expected to pass of the examinations r/ceessary to qualify aa an Air F*ree 

" , cadet. . . ."Id. at 21 14. t 




* A report on ILK. 3402 is attached as Defendants 1 Exhibit 5. . 

•It i» clear that prlof to 1WS and. the nuthori/ation of the permanent enlintment ana 
appoint ment of women into Lhe arrnt 1 *! l^rccs the admission of wom<\to the Academic* wns 
nut .iutho>l^Hl. Tf for,no other renijon. It woiild be iionseriMc io arcirc'that Congress tvpuld 
havtViuthoriztd the education and .training of women fur commissions thej could never, 
by la\\\ accept. ; * . , 
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"Chder tK© tieadingof f'Examinm&Faeflihes", *he history st^t^s: 

* . The Air Force plans to establish approximately 32 examining stations 
. # . in existing Air Force installations for the purpose of examining: young men 

•who bavebeen nominated to take the examination . . Ibid. 
Surelv, it is strained reasoning to* conclude that the drafters had nO predileo- 
tions'as to women in the Academy when pvery reference is to young men and ntf 
such references exist as to women. However, even the skeptics must bo satisfied 
by an exchange which, took place on the floor of the House of Representatives on 
.January 20, 1954. In theNiebate of the bill authorizing the appropriation necessary 
i for instruction of tho Academy, thdfollowing.comment&appear: 
"Mr. Fui/roN. Mr. Chairman, wilt the gentleman yield?* 
"MrrSiioftr. I am glad to yield to the gentleman from Pennsylvania. , m 
4 "}&rJFvvtos. May I compliment the gentleman on his speech? The Academy. is , 

■certainly needed. May I ask the gentleman a question? 
; "Mr-ShoiiT. Yes. , • . 'j At lu 

"Mr. Fulton. I believe, if we are going to have each service represented tfith 
«ood officers, we should expand and probably have some sort of an academy for 
Jhe women's services, so that they, too, may have the advantages 
£re getting. Wfiy not have an academy for the WACS, the WAVES, and the 
4 WAAFS?, That is a serious question. - - 

i4 Mr. Short. Yes; thatjs not Us ridiculous as it might sound,at first. .but 1 no 
noHhihk we should mix it up with, this'particular academy. 
"Mr." Fui/rotf. Oh, I do not mean at this time. • 
> <4 Mr. Short. No; it is something to which, we should give attention and serious 

^ons^CTa^op.^^ ^ the gentleman will yield further, are aiiy plans being made 
ndw^ for the women r ar services forii r school of a similar type? m 
t'Ur. Short. Not? at this time. High* now, weTieed an academy for the Ajr 
Force, a.coequal arm of our national defense, which is becoming increasingly 

^yfvTFvvtOK. My point is this, if the gentleman will permit. Does not the 
gentleman think, as we*have the women's services now *s a permanent part of 
our national defense services, that we should have adequate training facilities for 

ihem. and somesort of a service scfeool? - v ■ s 

- "Mr t Short, Certainly I cannot disagree with that; I think the gentleman w 
correct. JVesbould have adequate training facilities. I am for the women always, 
lOtf Cong. Rec. 534 (1954) • - " v A f y % „ a „ f 

There can be no doubt that the sense of Congress at the time of passage of this 
bill was that women were not considered as eligible for admission to the Air 
Force Academy.- , " m _ A • , . oIa 

Tho military's historical interpretation of the statues to be male-onl} 
" is* well-known to the Congress since, after all, it k by congressional nomination 
that many appointments to the Academics are made. Over the course of many 
vears the statutes have been amended! in other respects without alteration in this 
regard. Moreover, Congress has annually appropriated funds for ^the herviee 
Academies/ notwithstanding the present admission policies. Such action by 
Congress may be interpreted as congressional acquiescence in the present admin- 
istrative Gortstmcjtfjm.* 9 ' c 

v * * • *■ other factors r 

Congress' reluctance to allow women in combat, combined with the*faet that 
' the primary role of the Service Academies is to train combat leaders, is a*furtfter 
indication that Congress never authorized admitting women to the Academic*. l<or 
« example, as late as just 10 years prior to the Wompn's. Armed Services Integration 
Act, Congress continued to adopt, expressly the view of the NaVal Academy and 
the Academy's historical mission as the training avenue /whereby the officers 
of the Navy [become] well-fitt;cd to train the fleet in tin^ of peace and to lead it 
in time of war » See s! Doc. No. 181, 75th Cong., 3d W09-71 (1938). Regardl«w 
of the view employed today, in 1<¥8 .the Congress AA visuahzcd ^the Na>al 
Academy as the training gfannd for the Navy's men of the lino^-tho essence of 
the Naval fighting defense force, At the same time— Congress adopted 
-the antecedent to 10 U.S.C. § G(M5, the provision proscribing tM aW&ent of 
women to aircraft enrtgrf in ^ 




. * * J* *? unreasonable to believe— and so to construe Chapter 603 of Title %O r 

United States Code— that Congress might not have provided for the training of 
v women m functions and for duties that they could never, by law, perform and at 
an institution which Congress itself had viewed to be the professional training 
ground of the Navy, the product of which was to be the Naval officer to lead the 
fleet in time of war. Cf. Defendants' Exhibit 5. 

The legislative debate on the equal rights amendment is also suggestive. With 
but few exceptions, e.g., 117 Cong. Rec. H9252 (daily ed., Oct. 6, 1971) (remarks 
of Rep. Abzug), members of Congress were unwilling to allow, women to serve-in 
the front lines. Those in opposition to the amendment argued that Congress 
<nouId reject it because, since it was absolute on iU face, its parage would result 
in women being admitted to the Service Academies and being Used in combat 
operations. See e.g 117 Cong. Ree. H9382 (daily ed., Oct. 12, 1971) (remarks of 
Rep. Dora), 117 Cong. Ree. S4253 (daily ed., Mar. 20, 1972) (remarks of Serf. 
Ervin); 117 Cong. Ree. S401O (daily ed., Mar. 22, 1972) (remarks of Sen. Thur- 
mond). Those in favor of the eqUal rights amendment argued -that its p^Pagc 
would not require the use of women in combat. E.g., 117 Cong. Ree. 119249 (dailv 
ed., Oct. 6 1971) ("ridiculous" to think of women in "front lines") (remarks Jf 
S c ?«i Ie %. Thus ' thc M>onsor of the amendment, Representative Martha 
Griffiths of Michigan, stated, "[0]nee you are in the Army you are put where the 
Army tells you where [sic] you are going to go. . . . [\V]omen . . . will be the 
iX£i gI 2P i and telc Pk° nc operators." 117 Cong. Rec. H9264 (dailv ed., Oct. 12, 
1971). Finally in this regard, commentators outside Congress principally refied 
upon by supporters of the amendment assert their belief that the amendment 

• would require the integration of the Service Academies in the future, thereby 
lmpheitly suggesting that under present law the Academies are properly main- 
tained as all-ma^e institutions. Brown, Emerson, Falk, and Freedman. ! 'The Equal 
Rights Amendment: A Constitutional Basis for Equal Right* for Women," 80 
laic 'L.J. 871, 969 (1971). 

. Perhaps the most significant recent action bv Congress i» the enactment in 1972 
of Title IX of Public Law 92-318, 86 Stat. 373, 20 U.S.C. § 1681(a)(4), which 
creates an- express exception for the Service Academies in a statute prohibiting 
, sex discrimination in educational programs receiving .federal funds. Section 1GS1 

. reads, in pertinent part: 

"/ . . No person in the United States shall, on the basis of sex, be excluded 
from participation in, be denied the benefits of, or be subjected to discrimi- 
nation under any education program br activity receiving Federal financial 
assistance, except that: 

* * * * ,* * • * 

" . This section shall not apply to an educational institution whose 
primary purpose is the training of individuals for ihe military services of the 
.United States . . . ." * . . f 

Finally, the actions of sortie members of Congress who have attempted^hieo 
1972 to have, women admitted to thc Service Academies is instructive. So\ie 
members have nominated wome^i as cadets. See, e.g., 117 Cong. Ree. S48(>U 
(daily ed.,- Mar. 28, 1972) (remarks of Sen./avits). These attempts have been\ 
r unsuccessful Consequently, some members of Congress have introduced lega- 
tion, initially in the form of concurrent' resolutions US.g.gS. Con,Res. 71, H.Con. 
?^ 78 U 9 ? d c 2«g-v 2d Soss * < 1972 )) but later in the form of bills {E.g., S. 2351, 
S.23S2, II.R.9832, H.R.107Q5, irjj.llfrll, 93fd Cong., U Sess. (1973)), to 
f require thc admission of women to the Service Academic* jon substantially the 

same basis as men. The very, introduction of these bills that underscores the 

• defendants t contention that the present statutes preclude the admission* of , 
women. Unless one wishes to attribute to these Congressmen and Senators 
meaningless' acts, there can be only one reason fur the introduction of such legis- 
lation, i.e., to remove the statutory restriction presently in existence. Moreover, 
although the iegislative inaction on all the^e bills need not always imply congres- 
sional opposition to thc action proposed, at'least one explanation usiiallv available 
'for legislative inaction— uncertainty as to administrative interpretation, of 
present law — is not*available in this ease. 

Appended to our motion' and marked as Defend mW 'Kxhibit 7 is a letter 
from the Honorable V. Edward Hdbert, Chairman, U.S. House of Reprcsenta- 
6 tives, Committee on Armed Servjcas, to Mr. Roger T. Kelley, tjien /Assistant 
Secretary of Defense (Manpower and Reserve Affairs). Mr. Hdbert concluded. 
, . . I submit that' thc total context of thc applicable statutes elearfr 

indicates that only men are eligible for appointment to the academies and 
if any other course is plannecj, then the Executive Branch must come to the 
■ m Congress for legislative authority^ . J." 

ERJC , 18^ . • 
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Defendants respectfully eon tend that all indices support its position that the 
relief requested by plaintiffs in thi* suit is precluded by the applicable statutes 
and therefore no duty as set out in the complaint can be owed to plaintiffs while 
those statutes remain in their present form. 

Since plaintiffs have failed to attack, the .statutes themselves and have not 
sought to convene a three-judge court, they have failed to »taje a claim upon 
which relief may be granted. 

* Unitkd Statks District Court for the District op Columbia 

Civil Action No. 1825-73 
Civil Action No. 1826-73' 
4 DON EDWARDS, ET AL., Plaintiffs, v. JAMES R. SCHLESINGER, ET 
«AL.; Defendants. * 

JEROME WALDIE, ET AL., Plaintiffs, v. JAMES R. SCHLESINGER, 
ET AL., Defendants. 

' opinion 

This matter eamc before the Court upon defendants' motion to dismiss or, in 
the alternative, for summar> judgment. Plaintiffs cross-moved for partial'sum- 
mary judgment. Also pending before the Court is plaintiff's motion for certification 
of the class which plaintiffs seek to represent. In order to set the background for a 
dUeus&ion, of theiasues raised by theae motions, u chronological development of £hc 
suit is set 'forth belfry, . 9 J 

Plaintiffs filed these two actions on September 20, 1973, seeking deelaratory 
relief, an injunction and damages against the United States Air iForee Academy 
(C.A. No. 1825-73). and the United States Naval, Academy (C.A. No. 1826-73) 
for their alleged unconstitutional failure to consider women for appointment 
to those service academies. Extensive diseovery followed. 

On March 11, 1974, plaintiffs filed a motion, pursuant to local rule l-13(b), 
to certify the class. On April 29, 1974, the defendants moved to dismiss. the com- 
plaints, or, in the alternative, for summary judgment. At the same time, 
defendants also moved to consolidate the two actions. Plaintiffs cross-moved for 
summary judgment May 15, 1974, and a Rearing #as held June 4, 1974, at which 
time the motions were taken under advisement. On June 14, 1974, plaintiffs 
mo\ed for a temporary restraining ordes, and a hea'rihg was held that same day. 
By order date4June 14, the Court denied the request for a temporary restraining 
order, ,for reasons set forth therein. At the same time, the Court ruled on de- 
fendants* motion for consolidation, granting the same insofar as the Naval and 
Air Force Academies were concerned. 1 , ■ 

The facts as presented by the various motions and oral arguments are as 
follows: Plaintiffs in each case are two Congressmen who iiave nominated female 
. applicants for the respective academy. Also named as party plaintiff in^aeh case 
is one female nominee. Plaintiffs allege that those individuals nominated who are 
female «are routinely refused consideration for appointment to the ^cademy, to 
the detriment of their, rights under the Equal Protection Clause, of 'the Fifth 
" Amendment to the Constitution. ' " 

There is no doubt that neither the Air Force Academy for the Naval Academy 
will consider a female nominee. Air Force regulations prov ide that an "(applicant 
must be a male citizen of the United Stafes." 2 Likewise, Navy regulations indicate 
that ''candidates for admission to the U.S. Naval Academy must be niale citizens 
of the United States."' In jight of the fact that selections to the Academies arc, 
made during the spring of each year, the parties agreed that five positions at each 
Academy should be held pending the outcome of this lawsuit or until June 18, 1974, 
whichever eamc earlier. 4 . 

^eeause-offt4-MWumenl could not be held until June 4, JT974, and the ease having 
been taken Under advisement at that time, plaintiffs moved for a temporary 
. restraining order June 14, asking this Court tj) extend for 10 days the period open 

1 Prior to consolidation, of course, plaintiffs filed parallel papers In each of the two 
en»e*. The discussion herein will npiilj to both Academies, except where ntfted for ease of 
reference, fiilmr* in C.A. No. 1825-73 will be referred to as JBdwarth and filings In C.A. 
No. 182#-73 will be referred to as Watdle. 

* 32 CF.K. 1901.5. v 

* 32 CI* It $71012 

* See letter of April's, 1974. from Knri J. Sllbert to Thomas S. Martin, attached to plaln- 
. tiffs motion for a temporary restraining order dated Junte 14, 1974. ^ i j 
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for possible appointment of women. The Court, finding no irreparable injury or 
probability of success on the merits, denied that motion. 3 

The fundamental question raised by this lawsuit is wiiether or not plaintiff* 
suffer a deprivation of constitutional rights through the polic\ of the Air Force 
,and Naval Academies. As wilhtfergeen below, thi^qucbtion is nut susceptible to a 
simple solution. Before" discussing this k»ue, ho*Tc\er, the motion to certifs the 
• class will be* dealt with. . % 
'• * , % II. 

Plaintiffs seek to maintain these suits as class actions, on behalf of "all pu.>t, 
"present, and future female applicants to the U.S. Air Force [and Naval] Acad^mj 
wl?o nave been, are being, and will be denied admr^ion by the discretionary 
practices complained of herein." • The class is of the t)pe described by Fed. it. 
Civ-. P. 23(b)(2): ' ' -\ 

the partv opposing the class has acted or refused to act on grounds generally 
applicable to the class, thereby making appropriate final injunctive relief or 
s corresponding declaratory ^relief with respect to the class 'as a uhole* .... 
. At the outset, it shoulp! be noted "that plaintiff*' motion is untimely. Local 
rule l-13(b) provides that *'[w]ithin ,90 days after the tiling of a complaint . . . 
plaintiff shall move for a certification under Jlule [Fed. R. Civ. P.] 23(e) U) . t \ . / " 
The complaints in these eas*es were filed September 26, 1973, but the motion> to^ 
certify the* glass were not filed until March 11, 1974. f ^ '- \_ 

( Proceeding to the merits of certifying the class, it % ean be seen that the group, 
of people ;nnight to be included is ill-defined, uartieularly v\ith respect to iho^e 
''future" members of the elas$> Notice, a desirable, although not required, element, 
would be impossible. 7 * ■• " 

. This Court adheres to the view that where injunctive and declaratory relief 
is requested, sueh relief, where appropriate, can be faalnonecMft^run to the* benefit 
of those sought to be included in the class.* In light of this, no comji#*nng reason 
is presented to complicate the lawsuit by certification of the ehv», and the opeedy 
resolution of the issues presented here would aided by proceeding ftitn the 
named plaintiffs only. 

7 , . " 

preliminary question which must be resolved in order to deal with the 
merits of this case is what standard should be applied to the Air Force and XavaL 
Academies* refusal to consider women for admission to thuM* institutions. The 
choice, of course, is between the, "rational relation to a legitimate government ;d 
interest" test,* and, in the ease of a "suspect classification *' the "compelling 
state interest ' fccst.^The difference in stringency between tne test* is sig- 
nificant. Plaintiffs have pressed strenuously upon the Court an argumcnWthat tin, 
latter test should be applied, for reasons set forth below, At is the Court's conclusion 
that the "rational relationship" testahould be applied. * ' 

In Reed v. Reed, 404 U.S. 71 (1971), the Supreme Court considered the consti- 
tutionality of the Idaho probate code, which »ro\ided that .within the \ariou* 
classes of persons eligible to administer a decedent \ esUHe, "mules must be pre- 
ferred to females. . l." 11 Ida^u' justified the statute on the grounds that the 
automatic preference of mak& reeUteed^the workload of the probate courts bj 
eliminating one area of contest in the oefhrse of probate. 12 . The Court mea.-uirvd 
this objective by asking "whether a difference in the sex of competing applicant* 
for letters of administration bears a rational relationship to [tht J ot*»te objects** 
that is sought to be advanced by . . u § la-314!' 1 " Applying this test,, the CourU 



* See Ordorvof .Tuge*14. 11)74. , , . . 

• EihcanU complaint at 3-4 ; WaUUc compjalnt at 3-4. rt * 

7 Ked. H. Civ. P requires notUo oiih where a ola*s N goncrr-nctl S*rt»;< i 

court*. Including; this* one. ha\o lound that ua5r l ftf3l , i ! S«*t»aii rt'tjuire that a Ujjtf Ij ur iLm-J 
clas* recitve notice also Arcy \. Ptovuhnce Hospital, 55 F K V. 02. 70 tlhlJ.v, l&t'Ji) 



* See Qrdorj&f .Tuge*14. 11)74. 
- • • ...... . ~ . wauuc compj 

ilres notUo * 
lound that , 

h Ktnwp i. Legg. MoMond Company, Inc., 00 K.U.I J 1*1. lOUr 101 tlUi.C ltftf) . S<tt*»tutt 
Welfare HiOhiH Organization \. 1)ept?of IJJb'W, t'A. -04 7, I (IhlhC. iht 10..i. r «* IU , .Vilp oj> 
at f*. In Bridgeport Guardian*, inc. v, Mcmbcrn of lirulgt pf>it Vu tJ K<i ti\cA!flmm », .', 4 V 
Kuiip. T>^ (I>. Cohti. HJf7^>. the (ourt found that as ^t\u.\ viaitinUv rfiiei t^.which fduliiiiff-V 
ma> he eatltJe.l w uuul leu* fit ail persons bimilarU situated, ti.tre 1^ >o \i jiuiiihg tcru^m 
to designate- a eUss." :fA F. Siifip. at 783. / j ' 

9 Sec Jcjjcrnon \. liuvkncft, 400 U.S. 535. 54 G ( lf>72> . tin hard n$ \. Srtther, 404 L'.H, 
7S. 81 (UHlK. Handnd./t' \. Wtlliamv, VST V.$, 471. 4s*> i 1JI70| . iUCotUia \. Mgrulnmi^ 
300 V.H. 430/420 (UHiii : Flcinbtff v. Kcstor, m:\ U S. 0<v". nil rlf)00> s 

ifi Sec a/bham v. Klchairtton, JOS f.S. :wr>, Hl'J ilU7ir. Loving \. 1 iiytnia, .OSS *VS, K 
11 (1007) i Ova ma v. California, 332 U-S OJi.'J, Of 4-40 (19 IS). 

I'iaho Code f .'ill ^ .* 

»40i U.S. at 70. « i 4 

' 
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concluded* that reducing tbo court** worttload by eliminating equal consideration 
ot females -with malesiur letters of administration was not "consistent Vith the 
° cbihmand<6f -the Equal Protection-Clause:" 1 * ' * ■ * ' \ * 4 

Tfre importahce^of becomes apparent when ope reads FrorxUero v~ Richard- 
- son, ill tf.S. 677 U073). Fronheto involved a, challenge to the constitutionality 
. * of f cue statu tes£* ^vhich provided that wive* of inale members of the armed force* 
were to be automatically considered dependants for the purposes of increased 
housing allowances and medicaj and dental benefits, but in the case of Iiii>ban{Ls 
of female members, they were to be so. considered only if the seniccwoman was 
able to prove that her husband was dependent iijjon her for more than one-half 
of-his support. s \ . • * _** , t 

Justice Brennan, with three* Justices concurring, concluded that sex ghotilcl 



/ 
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approach" in our unanimous decision ... in Reed v . R4ed. 
support stemriied from the followinAlanguagc in Reed; t p # 

•-l-JTa^ve a mandatory jylefererica to members of either sex over members of 
the other, merely to accompIislAthe. elimiuation of hearing on*the merits 
is to make the very kind of arbitrary legislative choice forbidden by, the* 

* ' "Equal Protection* <Clause. . . . 21 ~\ ' i 
Justice Brennan felt that this represented a "departure from traditional rationale 
basis analysis. . . 22 -Relying on this, the plurality opinion concluded that 
"any statutory scheme which draws a sharp line between the sexes, solely for 
the purpose of achieving administrative convenience . . . involves the* yerj* 
kind of arbitrary legislative choice forbidden by the [Constitution). . . . *Reea 
v. Reed. 

Justice Stewart concurred in the result, "agreeing that the .statutes before us 
work on invidious discrimination in violation* of th? Constitution/' 21 relying, on 
Reed. Also placing reliance on Reed was Justice Powell, who wtfs joined in his 
concurring opinion by the 'Chief Justice and Justice Blackmun. Justice Powell 
argued vigorously that "[Ot is unnecessary for the Court in this case to char- 
acterize sex as a suspect classification, with all of-the far-reaching implications of 
such a holding/' 3 ? The Court, said Justice Powell, "can and should decide this 
case onothe authority of Reed and reserve for the future any expansion of its 
rational*^* ' % , * ' , ' . 

Thui^jBex was not clearly made an inherently suspect classification, as, only- 
four members of the .Court were willing to apply strict judicial^ scrutiny to such 
classifications, •four members clearly were not. 27 Plaintiffs argue theft the correct 
interpretation of Frontiero is that classifications based on sex should be examined 
as Justice Brennan suggests, with strict judicial scrutiny;" defendants argue 
that the rational relationship test -explicitly applied in Reed should govern In 
order to resolve this, r\\e/f)oi a more recent sex discrimination case is helpful. 

• u Id * 
»37 TJ.S.C.'IMOl, 403: 10 U.S.C. H 1072. 1070. ♦ 

« LoMna Virginia, 388 U.S. 1.11 (19671. ^ ^ 
n Graham v. IUchard$on, 403 U.S. 365. 372 (1071H 
« Oynma v. California, 332 U.S. 633, 644-46, <194S). 
"411 U.S. at 682-88. " 

» Id. at 682. ' - ' ' * 

9 *M04 U.S. at 70. . * 

a 411 U.S. at 684. ' ' / 

« 14. ItffA. It should be noted that 'invidious dlscri mi nation 0 ha? rto/here been applied In Hi* fwifi *t 
of » "rational relation" or "reasonable- relation" test. Lehnhauttn v..Xa£* Shore, Auto Parft Co., 410 l S. 

"411 U.S, at m-V2. The concurring opinion went on to argue thatJtfccftUM the E'jual Bights Arnendmfi t 
is currently in the process of being ratified hy the statei, "teaching ohtio preempt 1»t Judicial acfjoii p major 
p3lltical decision . . . does not reflect appropriate respect for duly prescribed legislative processes J$ at 

5 $i^%3^S^tly in VnM SMe, ». 00*4, 42 CAfcW. 2485 (E T) Wise, Mar, h 7, 

1774) Suit was brought seeking to dc tore the Seltrtive Sci vke Jaws unconstitutional as tin imperii ibsJjtc 
discrimination based on so*. The court Indicated that the plurality opinion of Fronll^rC did not make tlf ar 

whether or not sex is now a suspect classification. < 1 / 

In any event, the-court there found that the statutes invplvc a "governmental interest Jthatlrj so ex- 
tremely- urgent that courts must show the grcitest deference to ^ng^innal iu^agn-etit 42 V b L * ,4 
o«it /fhe 0jf or <i court 0 | course, was without the benefit of Kchnt,Stt(tin. 42 U.b.L (L S Ajuil-t, 
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* In Kakny. Shevtn, 42 lT.SX.tf. 4591 (U.S. April 24, 1974), the Supreme Court 
lound valid a Florida statute? which provided a SoOO annual property tax exemp- 
tion for widows. The statute had been attacked by petitioner, a widower, on the 
ground^, that there was no analogous benefit for widowers. Justice Douglas, 
speaking fpr the majority, 2 * found that, unlike Fomtiero t where the sole ground 
, for thx? sex-based classification was administrative con\enience, Kahn involved 
"a state tax law reasonably designed to further, the- state policy of cushiouing the 
Jinancial impact of spousal loss upon the *>ex for whom that loss imposes a dis- 
proportionately heavy burden." 10 0 - ** * , 

No intimation of a strict' judicial standard is present in Kahn, In fact, the Court 
went on to note that another tax case, Allied Stores v. Bowers, 358 .U.S. 522 (1959>; 
provided that a^Jatutc that "may discriminate in favor of a^ ce/tain class [is not] 
arbitrary if the discrimination is founded upon a reasonabte distinction or difference 
in .state policy." 31 In fact, when discussing the dissent^ the majority opinion did, 
nut even come to grips with Justice Brcnnan\s continuing assertion that gender^ 
1>ased classifications, "like classification^ based upon race, alienage, and national 
, origin,-mus,t + be subjected to close judicftfl scrutiny. . . * 

Joined by Justice Marshall, Justice Brennan again i^rged upon the Court that 
hcX is a suspedt classification, concluding, however, that the Florida statute could; 
serve a compelling governmental interest tf more narrowly drafted. M In a separate 
dissent, Justice White concluded thai "gender-based classifications arc suspect", 8 * 
and that Florida had not made a sufficient showing to justify continuing the 
-distinction. " ■ 

It may be argued that Kahn should not be^ given a general interpretation, but 
rather should be limited to tjic field of taxation, based 1 upon the majority opinion'.-* 
reference to Lehnhauscn v. Lake Shore Auto Parts Co., 410 U.S. 356 (1973), Wheru 
the Court said that "[w]hcre taxation is concerned and no specific federal right, 
ftpart from equal protection, is imperiled, the States have large leeway, jn making 
classifications * . The Court does* not consider this narrowing argument 

controlling. Reference to Lermhausen shows that that quotation is not in the con- 
text of tax cases alone. ? * ■ * . >' 

The conclusion to be drawn from Kahn is' tnat the Supreme Court has not 
declared sex to be an inherently suspect classification. Indeed, Kahn seems to 
indicate that only three Justices currently share this view. Therefore, the njtion/il 
relationship t est is, the one properly to be applied to the matters before' the Cjourt.* 7 

^Justice D/Juglas was joined t>y th6 Chief Justice and Justices Stewart, Blackmun* Powell and Rehnguist. 

w 42 y.SX.W. at 4592. Ia support of this conclusion, thejCourt relied upon data 1 showing that median 
earnings among women and the percentage ol women working, full-time are .substantially below similar 
'figures for men. Id., nri. 4-7. 

33 358 JJ.S. at 528 (empbasii added). 

« 42 U.S.L.W. at 4593, (footnotes omitted). ' 

» IK. at 459S-04. / 

«41t> U.S. at 359 (footnote omitted). See 42 U.S.I/.W. at 4592-93. 
, *» 4^0 U.£. at 3§9. p 

* Thlsappcars to be thfe Tiew of at. least one other District Court." In IVhite t. Hemming, 42 U.8.L.W. 
2615 (E.D Wise. May 7, 1974), Chief Judge Reynolds of tho Eastern . District of Wisconsin applied the "ra- 
tional relationship to a legitimate state objective" test while considering whether a city ordinance prohibiting 
female tavern employees from sitting with male patrons invidiously discriminated against women. The 
court, clearly applying the standard of rationality, found that the ordinance ifad not advanced in a reason* 
able manner any legitimate legislative objective. . a • 

The Court noUces that at least two District Courts hare followed Justice Brennan in applying strict 
Judicial scrutiny to sex classifications. Set Bo/ford 0. Latrd,Z6Q$. Supp. 643, 647 tS D. Cal. *U73),nud Wttten* 
field p. Secrttary of Healih, Education and Welfare, 367 F. Supp. 9*1, 890 (D. N.J..1U73). Both of these decisions 
preceded Kahn. while Fiemmtng, notetf above, was subsequent to Kahn, 

In Wiesenfield, a three-Judge court was convened to consider whether the provision for payment of "moth- 
er s Insurance benefits" by the Social Security Administration unconstitutionally discriminated against 
a father whose wife had died in childbirth. The court applied strict judicial scrutiny, determining that 42 
V.S.Qf § 402(g) discriminated against women who gained employment as well as men and children who 
had lost their wives and mothers. T hp court determined that § 402(g) could pass the "traditional" equal 
protecUon standard of raUonallty, butffihled when measured by "strict Judicial scrutiny." 

The court applied Janice Brennan'sVtandard despite the fact that earlier discussion of the current con- 
irolling standard had concluded that # , *; \ 

J wjhile a decision by a divided Court Is p* final on all issues of the cases as a decision by a unanimous 
court the reasoning employed by a plurality does not become law. Frgntiero demonstrates that amajority 
oMhe^Supreimr Court has not yet classified sex as "inherently suspect." 367 F. Supp. at 988 (footnote 

The court further rejected the sug|estion put forth by some that Frontieto and TUed have created a sort of 
'"intermediate test" for jcases of discrimination on sex: ' 
In Reed and Tro/ufero We do n\t discern a "general shift" of standards nqr tho establishment of a 
"new intermediate*' equal' protection test, and we reject those cases which adopt such standards. Id. 
The court concluded, that l, we cannot ftp absolutely certain how statutory sex discrimination fits within 
eAual protection doctrine." Id. In the nflJieu of this uncertainty, the court determined to apply Justice 
Brennan's strict standard. \ ,t. f 

As noted above, the learned discussion of Judge Fisher pre^tfefldhe Supreme Court decision in Kahn t>. 
Shetin. In light of that case, as the text of the Present Oplriion joints out, the current state of the law is 
tuch that the Frontlero standard should not be applied. / 
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Although no statute specifically bars women from any, service academy, de- 
fendants urge that those statutes relating t$ the Air Furce and Naval Academies 
always use the ma^euline pronoun, and, when readjvith legislative history; 
indicate Congress hits always intended that only men TJ^Hdmitted. The Court is 
nundful uf 1 U-S.CL § 1, uhich prohibits the practice uf excluding the female gender 
from statutory language using male pronouns only, except where "the context 
indicates otherwise. IJuthin^ in the contexts uf 10 U.S.C. &§ 6958or 9346 indicate 
that iriales only must be considered.? 1 ' ' ^ 

The defendants dd, however, make a convincing argument that the exclusiun of 
women 4 ftom the Academies is rationally related tu a legitimate governmental 
interest when 10 U.S.C. §§ 6015 and 8549 are considered. Those statutes proVide: 
^ . , However, Women may not be assigned tu duty in aircraft that are en- 
gaged in .combat missions* nor may they be assigned to duty on vessels of the 
rfavy other than hospita^snips and transports. 10 U.S.C. § 6015. 
Female/ members of the i\ir Force r . . may pot Jbe assigned to duty in air- 
craft g'ngagea in combat missiorts: M) U.S.C. § 8549. 

Deputy Secretary of Defense William dements lias stated that "[t]he primary 
function uf the three Service Academies. is, and always has been to train military 
officers for combat duty." rt 

In. the case of the Air Force Academy* the Superintendent, ^t. Gen. A. P. Clark, 
has said that "[tjhis institution is primarily dedicated to the prpdtctipn of combat 
leadership for fhe % future Air Furce." *° Much has been madefcby plaintiffs of 
the;fact that an average of 17 percent of the cadets admitted to the Academy are 
not physically qualified to go on to flight school. 41 While this appears to be the 
case, lit. Geu t Clark's references to the. combat role of Academy graduates, is 
persuasive: " " 

At least 70% of Academy Graduates go on to flying schools. AH Air Force 
air crews are eligible fur cum bat assignments. Special problems are created 
for prospective female candidates in view uf the law which prohibits women 
from serving as crew members on, aircraft destined fur combat. The balance 
of the class membership, many uf .whom are nut accepted for flying training 
< as a result of physical disqualifications, nevertheless^ receive the full spectrum 
uf militarv training offered by the Academy. A portion of this group will be- 
come missile cuntrul oncers, a combat related assignment not presently open to 
females as a matter uf policy. The remaining:. Academy graduates may never 
fly or navigate a war plane into thecombat arena ur launch a missile against 
an enemy target,' but each is fully qualifiecJ-Ao lead men in any other combat 
situatiun irito^htchihey may find thent->clvqs thrust as a consequence of the 
role they must assume as military leaders. 43 . * 

As a matter uf law, and pulicy,* women Jn* the United States armed forces are not 
assigned tu active combat rules. Since it is' the purpose uf the Air Force Academy 
tu train officers for cunibat, limiting admissions to men at that institution is 
related* to fulfillment of thai goal.. . ^ < 1 

In the case of the Naval Academy, Viec Admiral William^ P. iWack, Super- 1 
intendent of that institution/ lias stated thaS I 

The mission of the Naval Academy is to prepare young me| to be pro- 
fessional officers in the Navy ur Marine Corps. For 125 years, tie Academy 
has produced fur the naval service the highest caliber unrestricted line 
officers, that is, officer* traim d for eventual command at sea or in cimbat arms. 
\\ ith the exception of the admission of certain foreign nations tu tm; Academy, 
no person is appointed a midshipman at the Naval Academy who, at the 

V". • . / 

\ % / 

* Indeed, U> onlv provision* thai elmrUy exelud" wornen from appointment aic 10 V S.C. 55 MStfoHO 
and m, e^ibjO), Gif-Mic), U342tajU> *ad 18), l»34JU»UJ, nudY'3l2U'J The.se arc nil section}* which use I ho 
word "sons rather than aitv male projumnui iiwtin subject ii>UieinterpiuUtiou*>n t S.C 51 Nosutli word 
\ivs is encountered, however, in 10 U.S.C &$ CJ58 and t>34f>. the. actions whirfi liivtisstiuAliflenlfoiis for ad- 
mission. Indeed, at tin* request of the House Anntd Servian Commit toe, the Dtpait merit of Defend deter- 
mined 1 hat "|n]oiieof the statutes re la I ins 1o any of tin 1 thre-e service an\ demies lequiren pet son to be male In 
order to be elipible /or nomination o» appointment to the academic*." Iliaringtofi Coat Lnnfattpn m Ihfente 
Procurement Contract* and M.Utary Postunt and H.R. (hSB before the House Committee on* Armed Senkes. 
y3rdConK.,lstSe».i)t.3at2307(lt>73r „..,.,... tn , , . 

* Affidavit of William Clements, A mil 23. lU7i, at 2. ai lathed as Exhibit 1 lo Defend ants'/. Motion to DIs- 
miss fit April 25, 1974 thereinafter eited a* CleimmN Yffldavitl 

«« Affidavit of U. Oen. A. V. Clark. April lu, M74. at 2 t attached a? Exhibit 3 lo Defendants* Motion to 
Dismiss of April 20, 1074 |herelnaft6fciteilns Clark Affidavit J. ■% 

" Seo Brief in Support of i'JaluilAY Motion foi Fuitul Sununary Judgment at 4UThc physical dI&<juaU- 
flcation In these instances is eyesight. /- 

« Clark Affidavits; » . N / . 
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time of appointment/ cannot in due course qualify for commission as an * 
officer of the unrestricted line-in the Navy or Marine Corps. 43 » 
Because all midshipmen admitted to the Academy are expected to serve as. line s 
officers on combat vessels, the proscription of 10 U.S.C. § 6015 would mean 
that women simply, could not fulfill the role of an Annapolis graduate and also 
comply with the requirements of that statute. No attack ho* been made on the 
constitutionality of that statute or 10 U.S.C. § 8549, thus showing that the govern- 
ment can rationally relate its policy of limiting admissions to men at the Naval 
Academy to the legitimate governmental interest of preparing an adequate " 
cumber of unrestricted line officers fbr duty at sea. 

In ( the casOfOjf the Naval Academy, admission of women would necessarily 
mean a decrease in the number of male graduates who >vould be expected to 
serve on combat vessels, because the Academy is limited in it> enrollment. It 
'can readily be seen that admission of women would be detrimental to the main- 
tenance^ an adequate officer complement for sea dxxtyM 

* v. \ ' • 

Approaching the question from yet another standpoint, it is clear .that the 
Reed, and Frqniicro decisions were, concerned with cti»sificatioria ba»ed on sex with 
no justification other than ease of administration. In Reed, -the Cuurt noted that 
"[cjlearly the objective of reducing the workload on.probate court* by. eliminating' 
one class of contests is>not without some legitimacy. The crucial question,, how- 
ever, is whether [the statute] advances that objective in a manner consistent with „ 
the command of the Equal Protection Clause. We hold that it does not." 44 
In* FrotUiero, Justice Brennan said Chat "any statutory scheme which draws a ' 
sharp lineAetween the ^exes, solely for the purpose of achieving administrative 
convenient}?, necessarily . ... involves the 'very kind of arbitrary legislative 
choice forbidden by the [Constitution] - . . " 46 Finally, in Kahn, this same 
language was repeated by Justice Brennan in dissent, while the majority said: 
"This i£ not a case like Froniiero v. Richardson, 411 U.S. 677, where the Govern- 
ment denied its female employees both substantive and procedural benefits ' 
granted males 'solely for administrative con venience.' " 47 

The government has clearly demonstrated that far more than administrative 
convenience is involved in the policy to admit only men to the AirJPorce and Naval 
Academies. As did the Supreme Court in Kcthn, this Court concludes that the 
admissions policy of the Navy and Air Force Academies is reasonably related to 
furthering a legitimate governmental interest— the 'preparation of young men to 
assume leadership roles in combat where necessary to the defense of the nation. 41 

^ j ""/ 
, J Judge. 

Date: June 19, 1974. * . . * * 

&$rruD States District Court FonyniE Djstrictsof Coix-mbia 
Civil Action No. 1825-73 
Civil Action- No. 1826-73 

DON EDWARDS, ET AL., Plaintiffs, v. JAMES R. SCIILESINGER, ET 
AL., Defendants. » 

JEROME WALDIE, ET AL., Plaintiffs, v. JAMES R. SCIILESINGER, ET 
AL., Defendants. *' 

4 / * ORDKR * ? . . 

This matter came, before the Court upon defendants' motion to dismiss, or, in 
the alternative, for summary judgment and plaintiffs* cru^-motion for partial 
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"A flltlm it of Vice Admiral William P. Mack, April 22. 1074. iit 2. attache* as Exhibit 2 
to Defendants' Motion to Dismiss of April 20. r»74 {hereinafter cited as Mack Affidavit J. 

"Mack Allldnvlfnt 7. The same would be tmie of the Air Force Aeademj. of cotirso, m 
there too the total enrollment hi limited. * / 

* 101 U.S. at 76. ^ »' 

« 111 U.S. at 6t!0, quoting from Rttd r. Rttd, 401 U.8. at 76 (emphasis In original), 
ff 42 U.S.L.W *at 4VJ2 (emphads. In original). t 1 

. « The Couri notes that tht« result reached he»c dot's no I mean that Women are ineligible for educational 
programs tending to both a bachelor's degree and a military com njis,ion Both the Air Force and I lie Navy 
ha\e R.O.T.t . progiams at many fully accredited fouijear colleges and universities. As deputy Secretary 
of Defense Clements holed: , . 

The Reserve Officers Tjuining Corps «cholacship program hits recently be n opened lo Womcu. Thro unit 
this program, youmc women Uiay ac^iute their college edu 'at ion amd imlilarv lialniugal schools having 
eo-'du »uli'ji«j»i fa- iiitiesand offering the flexibility of dunk* to meet both their need* and the needs, of 
the respective Services.' *. / , J t, 

Clements Aflldavit at 4. / 

' V 
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summary judgment. The \ifcw» of the Court having been state'd in the fureguing 
Opinion, it is by the Court this 19th #ay of June, 1974, /. * 

ORDERED that defendants' motion to dismiss viy in the .altcrnatrYe, for 
summary judgment be treated as one for summary judgment and as such," js 
hereby granted; and it is further' . • £ 

. ORDERED that- plaiutinV motion fur partial summary -judgment be and the 
same is hereby denied. 

—r ~, 

Judge, 

United States District CoVrt for. the District G/F Columbia 

Civil Action No*. 1825-73, 

Civil Action No. 1826-73 

.DON EDWARD S^ET AL., Plaintiffs, .p. JAMES A. SCHLESIN 
AL. r Defendants. V* „. 

JEROME WALDIE, ET AL., Plaintiffs, v. JA,\IES R. SCHLESIN 
AL. ; Defendants. ^ 

fr * . \ • ERRATA ' 

Page, 2, line 21: "respective academy" snould'pead "respect, 
* Page 4 fc line 11: "discretionary"* should read "discrimma 

Prige 9, Jine 15: "grounds*' should read "ground." ^ 

Page 10, line 22 \ ''I^unhausen # v. Lake "Shore 
underscored. , < • / 

Page 11, line 4: "I^hnhausen" should be underscored. 
\ Page*Il, line fr: "Kahn" should be underscored. . 
1 Page 14, line 40 \ "nations" should read "nationals." 

Page 15, line 18; omit comma following "Reed." 




Judge. 



Date'Juno^O,. 1974. 1 * % ' * . t 

' Mr. Charles WiLsox. I think, Mr* Secretary, it's pretty clear. Tm 
nojt a lawyer, and I think lawyers coni; use things more- than they help 
them sometimes. Perhaps if \ye had more nonlawyers look at these 
things, it would be better. 




the attorneys say it would take congressional jrlput; some say it 
would not. I think that's/where We endup. k 
Mr. Charles Wilson/ Thank you, * ^ * 

Mr. Secretary, again Mr. Daniel referred tQ it; you allow women - , / 
into the ROTC and ypu* allow them to attend the- Army War College. . f . 
I just wonder if weJre not playjng*with a little bit of tradition here, J 
that West Point, and the Naval Academy , and the \\r Force Academy f - 
have a tradition* established that, "Bv God, we're going to havj?, |u»t 
men^here, ana 1 that's it, und we're not going to'break that tradition 
down/^ ,''/., 

Is this tffiiat we ^tre /yeally getting at? Isn't it true that it's the j , 
traditional tiling^ that you want tf> retain this ju&t for men, and you / 
don't want to change that traditiotj?^Wlien y ou get to thi.^ thing rffamt ' , 
the pushups and the pullups, that's a little silly, when j ou keep getting 
at the inability of women to compete physically With men, ju*t because 
they can't do pushups and pullups. " /, • , 

What is your, response to this questjon on tradition, and. so forth? • 4 
Secretary Callaway. Mr. Wilson, I certainly woultln'^fleny 'thajj 
W^st Point ha* traditions. I don't know of any institution in America " • 
tfiat has more sacreu tradition^.thoit are believed in by the graduate. , « 



:RIC , ' * .1* 



192 

» ■ < 

* 

To the § extent that that keep3 West Point from being innovative, 
that^ wrong. But traditions ar6.certainly 4 not all bad. A great deal of 
the courage of West Point graduates is. brought about by the tradition 
-of the .famous and great men and leaders who have served before 
them, and the tradition of them.* So the traditions exist, I don't 
deny, anti that may be a reason why some people at West Point 
don't want to admit women. I don't deny that. 

But I still go back to the thought that we are being a^ked to reply 
to different thought** in peopled mimL, and I don't know whether 
jour thought when you a»ked the question is: Are yo.u talking 
abo«t a separate track, a very different one, a lowering of physical 
requirements? 

5lr, Charles Wilson. Xo; I think women are capable of per- 
forming the physical requirement*, the athletic requirements, mayUo 
different types of athletics, but all men don't do the same thing at 
the Academies. There's no question in my mind but that there are 
qualified wom^n out here who could attend any of our Academies 
and perform just as ca^tbly as the men. I 

Secretary Callaw ay. Mr. Wilson, let me biiy tne others I've talked 
to who are proponents of women at Webt Point have a very different 
linage from what you have, they have an image of a very separate 
track, and we're bort of required to respond to bo,th images without 
^knowing. < _ 

2\ow, on the image of which you are speaking, are there women vho 
are phy»icall> capable of doing what men are doing? Although a woman 
is different in her anatomy, where you get a woman of equally high 
physical competence as a man, though it piay be a little different be- 
caube of her physical dlfferenceb, I think we would all agree that there 
are women who could make the West Point physical rigors that we 
have. There are women w:ho could come to New Cadet Barracks and 
who could make that run that General Knowlton referred to over the 
rough terrain, and all of that. There,are women who could do that. 

If we adopted that, as I testified to the chairman, in my opinion, 
we could do this without substantially changing the Spartan atmos- 
phere, the total immersion atmosphere at*Wi>.t Point. Th<r wbmen 
would then become a part of all that, would be expettod to do the 
grilling, the intramural athletics, and all thobe thing? that both the 
men and (he women would be expected to do. 

I just jiavejthe feeling, however, that because there wouldn't be 
mairy women who would either want* that, or desire it, or be physically 
, capable of it, in my judgment, we wtfuld'be looked upon a* providing 
'some \ery tokeft kind of response to equal opportunity. Women wouli 
continually b£ wanting to come in in larger arid larger numbers until ^ 
wp got to thkt lowering of standards. Now, that % just my opinion. 
* Mr. Fisher. The committee will be in recebS for 10 minutes t$ 
answer a quorum call. / 
. [Whereupon a 10-minute recess was taken from 11:15 a.m. to ,41$ 

Mr. FisiiEit. The committee will come to order, 

_' our time situation we'll move along. The other mergers 
lmve tokl^neTKeJ^nH-bjU^ Here they come already, ^6i#e 

ofthein. fc ' " 7""*^^— / 
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Mr. Wilson, you may proceed with your quest 
Mr, Charles WiLSotf. Thank you, Mr. Chairman. 

. * ' ;/ / 



Mr. Secretary, another thing you mentioned was, asT recall, that 
because things have been working so well in the past, and the way it has 
gone with the Acadeny, why change' a good thing. This is right, Ln'Ut?. 
• Secretary Callaway, that's paraphrasing it- yes,, sir. 
/ ' Mr: Charles Wilsok, One of the great things about our country^ 
it seems to me, is that we progress and we don't *>tay in the same nj^Id 
all the time. If we did that, I suppose we never would havp had mqtfera 
plumbing, or modernity m our advanced vehicles. * 1 / ' 

Don't joa feel that there might be reasons to copsjder, eves changes 
in this t}-pe of tradition, that have produced a good thing in the past, 
but that might pos»ibly improve with change* of the type we are 
talking about? '. * 

Secretary Callaway. Yes, sir, I certainly do. I think that any of us 
with the responsibility for West Point would make a great mi&tako 
if we merely relied on past traditions. The past traditions that..\v^r0 
sacrosanct 25 years ago were such things that every cadet taujeme 

?recise same course. It was felt by -some that it wouldn't j^e Wfet 
oint if even body didn't take the precise same course'. even had 
a rule that every cadet recited every day m every xiiass^ 

These were traditions that served West Point \ye\\ 4 and sjiould not 
be changed without firm consideration. But ^oday that ha^ been 
changed enormously. The opportunities for different kinds of curricula, 
for different people to advance in things that an? important to them, 
where if they had had a few years of celleg^ as many have before 
they come, not to require them to take thy same freshman, courses 
agaiji. Th^se' opportunities today are totally different from 25 years* 
afgo, It's somewhat of a shock for an pldgi^ajduate to go there and sud- 
denly jind there's no reveille at West Point, to find thqt the plebo 
system is totally changed from what it was 20 years ago. The concept 
that many had at New Cadet Barracks, that you have to -tear a man 
down before you can bufld ^jknup, that's not a part of West Poinj; 
in anybody's concept today, Alhof thfcse changes were good. I 
Now, I don^t say that wp al West^ Point should say because of tra-> 
ditiOn don't admit women/ jtfit I do think that we should be ven cau- 
tious in doing anything that fundamentally changes West Point, and 
if we ever take womeft X think we should be very careful not to do it 
in a vfay that takes ^way that o£&iess of experience that all Wesfc^ 
Point graduated feej, that gives them die core that General Know Hon', 
speaks of that /lo$* give a,stability to. the entire officer corp* of the^ 
Army. That's &«stfntial,, and thal's vital. > ' 

Mr. Charles^ilsox. It's be;en said by some of the e other acade- 
mies that th(?re is a larger percentage of academy graduates who *"tay- 
in tfhe service/^iud therefore youge't your dollar back from the invest- 
ment you pul into thein, than there are in the ROTC or OCS or other 
wa\ ? s of becp'imng officers. !; - 

Perhaps this is the reason that women who would like to make a 
career out of the military woukHike to have the privilege of pjinj: to 
one of ; ,the academies, became ,,of .the promotion' opportunities, the 
oppcmUruties to progress in the military, might be go: cater. General 
We/and, pf course, 19 an exception to that sjstem. lie' was an ROTC 
grad,uate. But it prpbabl} is trile that the academy graduate is ^oiug 
to go((urther, the average one, tuan the average person who come* from 
ptket ways of becoming an officer, isn't'it? „ 
. Sectary Callaway, Mr, \fylson, let me say that all of us in the 
Ahn^are committed to the fact that every officer in the Army, male 

7 ',v - . ' 111,; 
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\xc female, West Point, ROTC, or OCS, once they become "secern 
iieutenants andiecomc officers, are considered absolutely equal, with- 
out Jooking in any way at the "background, inbofar ^ promotion 
"opportunities are concerned. Tliat i» an absolute commitment oryWr 
part, and there* no question that in the "Army* we bee the OCS^and 
ROTC graduate* doing outstanding job* in ever} field in whicli they 
Jya'vc endeavored. / 

I think General VTeyand perhaps ha* some figures thy might 
be of interest to you on that. ■ / 

General Weyand. Sir, '.4 of our 12 four-star generals/are non- 
Academy graduates: 22 of . our lieutenant generals, half of them, 
and just about a hundred of our major geiieiaL, are nm- Academy 
♦graduates.- , ri . <+\ / 

We haye m6ved quite a ways in recent } ears along /lie path that 
you just mentioned. "V ' - / / 

, Mr. Chaeles Wil&QK. We have a great officer her/ who serves in 
the Xe^islature, and man} members of this committee and Congress 
were disappointed wlien^ he \ysh> pa**ed over for Wrigadier general. 
He/s hejre in the room^today. I don't want .to puyhim^n the spot. 
Scooter Burke got hi* in the field. I think, he wa$ pr/mote,d irj the field, 
and he has 4 earaed every battle award, that i* possible. ^Ic's a Medal 
.of Honor winner, and lie probably i* a* populorVand as ^ydll-liked as 
anyone here. As I say, I don't want to put hifly on tire spot, but, by 
golly, we were sure disappointed, and I ilfet wondenng \vhether 
the fact that he didn't go t t o the right ^clio'olw something may have 
prevented hun from this opportunity., ff 
' General Weyand. I can't believe that,' Certainly, if .we go to 
combat, I would be very happy to have footer' a* m} commander. 

Mr. Charles Wilson. I bet you womcJMle's a great one. 

General Wkjtakd. I would feel fairlv^saw- / 

Mr.' Charles Wii>>o>\ The onlv Q$h$] fjiinsr, I have is comparing 
the cost of ROTC training with tW/a&juemv training. Perhaps you 
may want to put the.figures in \\{e,JQ<$M. Y&st'erday the Air Force 
witnesses indicated that it costs $^/0j$y .to educate a cadet ut the Air 
Force Academy, and they u*ed p. piupfot S13,000 for ROTC, which T 
thought^ wa» low. It »eeni^to ^c/lp eoul^'t have included all of 
the tuition. It would, probably^ b</t$*er to $£0,000, I would imagine. 
Wouldn't you 'say s*o, from you^ fibres? ' ; ' . 

Secretary Callaw ay. Mr. Wilstm, we would like to* furnish tho*e for 
the record. But the cost* ajc <pmparahle to what the Air Force 
Academy gives. My £ue*>>/^i# wero giving a non.scholar.ship. Our 
scholarship cost* of- ROTC are Higher t huh /the figures they gave. 
* [Adclition&l information fcifnEhed:] v . 

Comparison of the cost of RO^C ff raiding tvllh the 7*&MA training — personnel 
invc$lM(fntfbQ*U} / pQr person, fiscal year U)78* * 

TJSMA: *' * fjf " ROTCf.fNonavtotlon cadet): 

4 years /_/^S64, 550 N'on^cholaiship $0, 051 

, : m- 1 rear scholarship 10,201 

/ f J 2 Vear .scholarship \ J'2, 209 

/ !} / . - 3 ycar^holar^hip 14,365 

' t j * / 4 Vejir scholarship - 438 

f ; fi '£ ' ROTC flight instruction. 1, 073 

Note. — ROTC costs dp not, iu!p GuTPrnmpnt funds* and grants a wanted to educational 
Institutions through numer^na'JTe^eral nrocranis. 

/ / 'if 
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„ Mr. Charles Wilson, You see, this cost 'differential is causing 
concern among many Members of Oongt*6s. It's not of concern to 
lie. I'm not after the academies, by any means, the way some Meipbers 
Lre, who Would like to do away with the academies completel}-; and 
they're trying to compare the posts of / the ROTC training a* agaiast 
^he costs of the academy training j&> a reason that, "Well, we can 
get good, qualified officers a£ROTp. Why spend this extra money?, 
And they have this special sort pi a sentiment." 
Again, just from a conynonse^lse standpoint, I think that I would 
try to find every way pos>ibl&^ unless you are just so Committed the 
other way, to give worsen thfc opportunity, because I think this is 
going to b*e a coriditioa'that they can use, that you make $79,000 or 
$80,000 worth of education available with the specialties in the 
aerospace field in thh Air Force Academy, and so forth, and in 
engineering at West s Point and they may feel that they should have 
the same opportunit} r , as taxpayers. * 

I Only suggest that. I know it's not going to have an}' great influence 
on vou, but 1 thin^ if something you ought* to give some thought to. 
General KnowLton. May I add something there, Mr. Wilson? 
Mr. Charles Wilson. Certainly.- * 
General Kxowlton. As you know, in the Regular Army/ the 
commissioned second lieutenants in the Regular Army, about 45 
percent will-cofhc from West Point, one source, and, about 55 percent 
will come, from the 300-odd "institutions that haye advanced ROTC, 
or from the graduates of OCS. So we depend upon West Point for the 
single Jarge, group input, from one place, to set group standards in 
all the things that are important, in professionalism; in ethics, integ- 
rity, and that sort of thing. It daesn't take anything away from the 
individual who comes from the oth^r, but, as General Weyand indi- 
cated, they look to the West Point group for group standards. 
, , One 6/ tjle* differences between ROTC and West Point is, of bourse, 
that thp West Point environment is total for the 4 years. 

The, other thing is, I look at advertisements encouraging one to 
support civilian universities, in tej*m^ of the giving /)f gifts. They 
always make the point that tuition at a civilian urifo'cnaty only pays 
one-third of the cost per student; the rest of it is bo$ne by the invested 
capital, the donations, the amount of money the universities have 
l^eihind them, phis grants, and so on. .Therefore^ under those circum- 
stances, inevitably the cost of an ROTC graduate is going .to be 

{ess than the military academy one, becaii^**part of that cost is 
>eirjg borne by the- institution itself, Vhereasyat We.->t Point the costs 
a/o being borne almost exclusively by the ILo. Government. 
. /But it is a very important group input, that 45 percent, from the 
/9ne single institution. / ^ 

Mr. Ciiakles Wilson*. Mr. Chairman, /? have no other questions. 
/ 1 I just want to inquire, however, is it tpo intention of, the Chair to 
* f have a panel of women eventually? I had an interesting discussion 
with a young lady, who is a captain in^the Air Force, who is in dis- 
agreement with me on my views, but who had a very interesting story 
about her experience in the field, a tnal that she jn^t w'ent through 
in the Air Force, where she was one of 600, and her testimony might 
be of great interest somewhere along/the lfrie. I don't kmM, .she would 
probably have to be cleared by her /commanding general, but she has 



a very interesting s/ory* one that would be against nay position 

, here* I think ft would be worthwhile for the record. 

** Mr. Fishek. Tm/glad you brought that.up. If you give her name 
and address to Mr./Hogan, we will see to it that &he L given-an oppor- 
tunity to testify. I think it w ould.be very appropriate. Sir, Treen? 
Mr, Treen. Thank you, Mr. Chairman. . • • 

Genera] Knowlion, I would appreciate your referring to page 5 
of your prepared Statement, the la&t paragraph on the page, in which 
you state that you would ."like to emphasize that the Army does not 
assign women tq unit& expected, to &ee combat in case of national 
emergency. Having witnessed three wars I understand why womeh. 

• are not required/by law or by executive order to serve in this role^fe 

I wonder if >6u would elaborate a little bit op that la&t sentence? 
General Knowlton. I'm not sure I fully understand the queotion, 

• Mr. Treen/ JL " 

Mr. Treen. JSTou said that, having witnessed three wars, you under- 
stand why women are.tiot required by law ot by executive order to 
^serve in the combat role. . - r. " . , " 

General Knowlton. What I was trying to #3f!ect here was my 
feeling, expressed earlier in the statement, that -the ground combat 
environment, i/t is my personal feeling, is not a,!j)lace where I think 
women should/serve. Again, that's my individual^reference. 

J have seen! ground combat, not only in our mm Army, but I've 
also witnessed! it in some of the others, and I tlmik we are correct in 
our policy nop to assign women to ground corm&at units, or ground 
comb^tpositipns. 1% 

Mr. Treen. Yes, I understood your position.^just wondered if in 
that sentence! you had in mind some specific things that occurred in. 
combat that would be difficult for women to su&tmn, capture or other 
things, if you had something el&e in mind in making that statement. 

General KJxowlton. I didn't have specifics^ b|f|l think you made 
a very good point, sir. That w as made eailier, I bdjmj\;e, in the commit- 
tee's discussions on the question of women a* pii^jei's and the effect 
that this might have upon the national polky. |3n own statement, 
howeVer, reJfcrs more to my own close observufionfof ground combat, 
the tough, nast^v physical, difficult enviroiinien|,»||:ogether with, of 
course, the presence of death on the battlefield. %\. 
. ^ I think it's not onlj my own position, but a|lQt of other* males 
just don't think that is'the place for a woman if Afecan help it. 

Now, I grant that in emergency situations, in llf^ opening of the 
West, or something like that, there have been.ca&||Vhere women in 
an area under attack have had to hold guns^ha^had to shoot. I 
think that's qui^e different than doing it as k milter of policy in 
.peace tirrie' for a cadre in,.the Army. - % , \\\ 

Mr. Treen. Gefcesal Knowlton,,in referring^to $mr current ad- 
missions policy, is West Point admitting any ^rcei^age of students 
who upon admission are not qualified for comba^' t \ 
• General Knowlton, No, sir, we are not. -% 

Mr. Treen. One hundred percent qualified foA^ofribat? 

General Knowlton. One hundred percent qualified, yes. And we 
look very carefully into each case, and also tp|be sure there is a 
reasonable expectation that kt the end of 4 ye^rs he wil l still be 
qualified, because we do have a very /ough phy&igal regime, and, as 
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you know t there, are some who by the end of tjle 4 years -May have 
physical problems that came on during Hhe 4 years . that will keep 
- them from being commissioned in the .combat brantrn 

We do our, best to insure, not only that they are "qualified when 
they come in, but that they have the prospect of remaining qualified 
thrijfoghout the tough, demanding schedule. 

Mr. Treen. Thank you, General. v " 

Mr. Secretary, I have a couple of questions. . 

First of all, 1 want to compliment you on your complete statement 
and the firmness of your responses, and just to mention that I per- 
sonally am most pleased^ as a member of the Armed Services Com- 
mittee, with the dedication that you have brought to the office of 
the Secretary of the Army. Pjn very proud that you're there. 
, Would you tell me what percentage of women are being enlisted 
now? This gets away from the Academy a little bit, but what per- 
centage of women in our current volunteer environment are we 
/enlisting? 

Secretary Callaway. Month by month, Mr. Treen, it's on the 
order of magnitude of around 10 percent. I could supply for the record 
each month how many we've enlisted. ' , 

Mr.. Treen. No, that's all right. I just wanted the general trend*. 

Mr. Secretary, I guess I approach this question with prejudice* 
This has built up over the years one way or another, but rm trying 
to be objective al>out it, and I have not made up my mind about this 
legislation. 

It would aprjear to me'that'good points were made, if we concede 
that o'ur, policy is going to be to prevent women from being in combat. 
I think a lot of the points that you make, and other witnesses have 
made, in opposition are valid ancft are hard to argue against. But I 
think the battle is going to be here on the floor, of »tne Congress, 
"Well, why ,not women in combat?" and that "That is a discrimina- 
tion, and that sort of discrimination is not permissible today." 

I have a little difficulty 'philosophically with the idea that every 
distinction is an unfair d^cnmination. Our courts talk about invidious 
.discrimination, or unfair discrimination. • - 

I just wpnde'red what yoi|r thoughts might Ije along that line. 

f think this is one of the areas that we" are going to get into discussion 
on on the floor, the difference between a discrimination per se, which 
in its technical sense does' not implv unfairness, and then the type of 
discrimination, that's been struck down by our courts, invidious dis- 
crimination, or unfair discrimination. I start with the feeling that it is 
not unfair for this Country to declare that it is our policy not to permit 
our women to be in combat. That i> a discrimination based upon sex* 
But to me I cannot accept at this 'poinj that that's an unfair 
-discrimination. 

If you have any comments oh that, I would appreciate them. 

Secretary Callaway. Mr. Treen, let me say that I agree with you. 

I feel that there are very valid reasons, totally fair, wny it is not in 
the best interests of this country to have women in combat, and we've 
discussed ft lot of them, and General Knowlton has, and General 
Weyancl has. I think they're almost so obvious they don't need dis- 
cussion, and >et, to the extent they need discussion, they can be dis- 
cussed; in the confusion of the ground cdmbat environment, the need 



for havingthe physical and mental qualities under stress and the need 
far the baiefbv everyone there in, the leadership that's there is total. 
. Without belief in the lieutenants and captaifcs and colonels who are 
there, it all fafls apart, and we've seen that in every war. 

Now at the present time its my personal judgment that t}^ attitude 
of the American soldier is not such that he see* the female role as one 
of a platoon leader in combat, of a company commander in combat, 
or doing the kinds of tMngs, with the kind* of leadership skills, that 
platoon leaders and company commanders in combat do. I personally 
don't think that many soldiers see a woman in that role. I tlxiak that 
the attitude of most soldieis in combat would be that they wo,uldbe ' 
very uncomfortable in that role. They would see the woman as some- 
one who needs to be protected rather than their leader whose judgment 
they must have enormous respect for. 
"That's my personal opinion, that a *reat many soldiers would feel 
that way, and, to the extqnt tbfct one soldier (eels that wav, he's being 
deprived of the leadersliiirthat is absolutely vital to him". 

If, on the other hand, the situation is such that women are accepted 
m combat— and this is the question that I see you are asking— it the 
American public accepts them in combat, if they are out being trained 
daily in combat roles, if they are in the tanksf firing tanks, and they're 
doing all of these things, and the American Army and the American 
public accepts it, and that's the way we're doing it— in my judgment 
it is not correct— but if that's the way we're doing it, then I think 
women should go to West Point and should do all of the things that 
men do and should become part of that team that trained at West 
Point for combat training. In my judgment, we are a very, \erv long 
wa}' from that. . 

, Mr. Treen. Thank you, Mr. Secretary, * ? . 

In pursuing a problem that I have in my mind— and t think that a . 
number of Members share this-^we are trying to separate out those* 
aspects of unfairness that might be involved in not permitting women t 
to gp to an academy. m . i p ^ * 

t&e of |hem that occurs to- some people— or is suggested by some x [ 
people— is that here is a great education provided at great cost to the 
Government that we are denying to women. That ibises the question 
of whetfifer, one might ar^uc, thai has aWer£ vcfM national' purpose/ 
i" u t from fc l* c P oint °f view of women, here is something that is 
ayaii^ble, that is an education that Congressmen can appoint young 
men fcp and provide tjiem with that education, and thu* women are not 
ta|>fc to get; and I doji't think the ROTC is comparable in terms of 
the expenses and allowances, and so forth, is it? I might digress a 
, minute to ask you that question. In .terms of education and the 
benefits, can one obtain similar value atJiOT C? When I say "value" 
vtfmt excludes any argument that West Point might be a better school. 
But in terms, of couise offerings, uniform allowance, or other benefits, . 
can the s&ipe be obtained in the ROTC program? 

Secretary "Caj.lawai*. Mr. Treen, we can supply for the record the 
precise numbers. But I think the quick answer -would be that,>es r it 
can be the same tiling While a cadet may make a few more dollars a 

SXSErt sillar >'' * l ° ' ias certain expenses that he must, pay that the 
ROTC. cadp,t does not. 
Again, we will supply that for the record. 



Mr. Theek v I phxok 4hatis> something that ought to be in the record 
so that we will ha^e it, and havp it up-to-date, b^cau&e the argument 
wiU.be made that you get a lot more wfien you go to West Point. You 
get a. salary, in addition to tuition, being covered, .and so forth. 
; Secretary Callaway. We'lf supply that.: : ; . v 
Mr. ^reen.". The difference in benefits and the difference in expenses 
that. they are prepared to pay, v ,: 
[The information to be supplied is as follows :] ; . 

In response to the question un course offerings, the USMA curriculum consists 
of two complementary parts — a core program which is essentiall> prescribed, and 
an elective program which is individually designed, bj and large* The cure program 
contains the elements of a broad, general education and is designed to give the 
cadet .a fundamental knowledge of thd arts and sciences. The elective program 
enables the cadet t to experience a reasonable degree of concentration In areas 
.in whieji he may have special interests or # aptitudes. . ' 

Under £he ROTC program, the requirements are that the scholarship student 
be enrolled in of accepted for enrollment as u regularly matriculated student in 
any major course of studj^ leading, to a Jjaccalaureale degree, beginning within 
^ one 3 ear of the date on which he is awarded the {scholarship. A student committed 
f" to the ministry as ineligible. , V*.v' ' , „ 

All institutions participating in the ROTC" program must agree to the estab- 
lishment of a Department of ^Military Science as an integral'academie and admin- 
istrative department. Each ROTC cadet is required to participate in the prescribed 
military instruction course. Appropriate academic credit is granted for completing 
courses of the Department of Military Science applicable toward graduation. 
wJ In response to the Question regarding differences in benefits ^nd expenses 
between the .Military .Academy an<t ROTC, detailed data on .the allowances 
received by the USftA cadet and the* ROTC cadet is as follows: 

' ' TjSMA CADET ' V 

* . » , , X ' ' s 

, Receives. Free tuition^ subsistence, j£rtee board, ration allowance, monthlv pay 
.Gess income tax and social security) net, $25?.o7, To .cover cost of: Cadet uniform 
and repairs t9 nniforms, barber, laundry and dry cleaning, text book*, class 
activities, newspapers, magazines, publications, activity fees. 

Net; balance Monthly fur Cadet, for ottie'r .personal expenses and personal use. 

Ffrst class- — v JJL.a - r $15a 58 

Second class n ^ ^ 133. 58 

vThird class J,--.-, * J _._ 118. .53 

Ifourth„cIass 7 . ? L .^rJ-.-l . J.„ 75. 00 

Examples of other personal expenses. Shoe repair, athletic and educational 
rips., personal item*, school supplies, travel home a#d return from leave. 

' *+ ' . * 

KOTC C.VBET (SCHOLARSHIP) 

Receiver. Tuition fees, including registration and nfatrieulation fee-., laboratory 
fees, .expi n*cs and deposits, text books, workbooks, course equipment, graduation 
fees, related expense-., health tee, .student acti\ity fee, athletic fee, library fee; 
transcript charges, co^ts of student puwicatfons, classroom materials. 

Subsistence allowance: $1Q0 per month for: Room and board. 
, ROTC uniforms, free hsue. Upon graduation, jf-he enters Regular Army, he 
must purchase his officer uniforms. If he enters Army Reserve, he received uni- 
form allowance. L 

The USMA cadet is a member, of^the active Army on active duty. As sueh, 
he receives a monthly* paj equal to one 7 half of the basic pa$ of a Second Lieutenant 
with under two cumulative jears 1 servjpo. Out of hiVpiiv he is expected to pa> ror 
his uniforms and many of the other amenities of cadet life. His monthlv pay j$ 
budgeted to provide for his fixed requirements a* shown above. At graduation, 
the cadet budget attempts to provide for a $1,000 balance to carry the Second 
Lieutenant over until la readier hi-* first assignment station and until he receiver 
his first monthly pay, and $475 to pay for his officer, uniforms. 

The USMA cadet is provided un dical and dental services. and is covered under 
,,the Federal Social .Security Program (pay deduction, FICA). 

' (200. , ■ 
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The USMA cadet is not eligible for any other scholarship Or financial/grants for 
'education during his four years of attendance at the Academy. 

The ROTC cadet is not a member of the active Army. The |10TC cadet under 
th£ f^ur-jkear scholarship prugrnm --receives pay and allowances as shown above. 
His umfcums are issued to him at no cost. (The l£OTC uniform may be -a govern- 
ment u?*uc uniform* ur the educational institution may draw cpmmutation in lieu 
of government is>ue and purchase a cadet uniform from cumaiercial sources of 

* any color of type that does not conflict with Army regulations.) 

, ~ The ROTC cadet under the scholarship receives a $100 monthly subsistence 
aillottunce to cover his room and board. This allowance is tax exempt. IleJs 
free to engage in part-time employment. He is eligible for any other scholarship 
or financial aid th'at may be available to him. Medical services are provided. 

Mr. Xbeen. Just one last question, Mr. Secretary. 

What i& your attitude toward the idea of a separate military acad- 
emy for .women, both in terms of the proposition of isolation and in 
terms* of that being the alternative to having to bring women into 
the e^tj^lished academies? And I have in mind one military academy 
. for all branched for women, when I ask the question. I'm not saying 
I have that in mind $s a proposal. * / , 

Secretary^ Callaway. Mr.TVeen, Til just give my personal opinion. 

• Others might wjnt to give their personal opinions. 

It is> not something that we, the Army, have taken a position on, 
after having thoroughly looked at all the consequences. My first 
opinion would be that it is not needed. It is not needed because the 
Knd& of things that that academy wpuld be expected to do are being 
done extremely well today by the many ROTC colleges throughout 
America, and the academic programs that are available in the many 
different ROTC colleges are adequate, and are there, and *o it's not 
necessary, in my view, to establish such an acaderiiy. 

I would take the second personal opinion, however, that if the 
alternative to admitting women to .West Point were a separate 
academy for the three services, then 1 would much-prefer that alter- 
native to admitting women to West Point. » 

♦Mr. Treen. All right. What I'm trying to do is isolate what could 
. be the claims of unfairness here. 

Now,, even assuming that the ROTC would provide the same„ 
opportunity as the academy, and the womfcn would Jia\e their oppor- 
tunity in the jROTC program, you still have, of course, the fact that 
teach Membej of the Congress) can appoint to the academies five 
students in each academy at any given time, so we don't have .that 
privilege as Members of Congress, with respect to ROTC, and, to 
the extent that' we don't have it, then the women whom wc represent 
do not have it. I don't know whether it would be possible to extend 
that to Members of Congress so that we could eliminate that claim 
of Unfair discrimination >or not. 

But if you have a response or reaction, I would be pleased to hear it. . 

Secretary CallaWay. Mr. X*een, I would say that if that is per- 
ceived by. the Members of Congress to b$ a serious problem, the 
Remedy to that problem would be to change the ROTC appointment 
procedures so that Congressmen did have some input somewhat 
similar. . /. 

I'm hot recommencing that, but I say that would be a remedy if 
that's seen as a problem. ,;'*„.' 

I basically think that,, while it is true that Members of Congress 1 
through the appointment system can appoint people lo West Point— 
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, General Know) ton may wanUtojspeak more/oja this — but in the pres- 
ent class coming in we have so'me 10,000 applicants, from which we take 
& only^ about 1Q percenF.JSo because our standards are so much higher 
than the averag'e applicant, even though, yes, you have the appoint- 
ment authority, it's still a pretty competitn e process. So it's entirely 
different from the competitive process of ROTC, but, to the extent 
thdt that's a problem, that could be corrected by changing the ROTC 
procedures; . * , * 

I think the problem that we in the Army have in answering some of 
these questions is still the difference in perceptions in people'* mind*. 

> If the unfairness that you speak of is the fact that West Point ofi'ers 
a fine education that a woman cannot avail herself of, I would say that 
even though many of us are extremely proud of the aoademic education 
that one can get at W6st Point— we're extremely proud— I don't think 
even the most partisan of us could say tlyit it's of an order of magni- 
tude better than the finest civilian education available. We 
like to think it's on par with the best, but as an academic experience, 
there's nothing that unique about West Point. We think it's excellent, 
but we think there are hundreds of excellent academic experiences 
that are on a par, and that are equal, and certainl} no one is denied 
an opportunity because they couldn't go to that particular college, 
because others are equally good. 

The unique experience of West Point is the compiling of that fine* 
academic atmosphere together with an immersion in a 24 hours a day, 
1 year-long after another, summer, winter, fall, spring, whiclf ties in 
with the combat training and military cffectn cness which, as General 
Knowlton has testified to, is all d ay long. When you finish classes vou 
go to intramurals, when you finish intramurals you go to study. Voie 
do these things in an atrfiosphere. When the weekend comes, yoxi 
don't go home, you stay there at West Point doing things which all tie 
togetjigr to. make an experience. Now, that experience is designed for 
combat. 

So I think we can say to our girls that, "If you are not allowed in a 
combat role, this" is not an experience that was designed for you." 
Mr. Trbbn. Thank you, Mr. Secretary. 
Thank you, Mr. Chairman. 
Mr. Fisheii. Very well. 
Mr. Montgomery. 

Mr. Montgomery. Thank you, Mr. Chairman. I'll try to be brief. 

If it's in order, I would like to ask, starting with the lieutenant, how- 
yon feel about bringing women into the Academy at West Point, and 
then the cadet captain. 

Identify yourself, please. 

STATEMENT OF IT. MICHAEL KIRBY, GRADUATE OF WEST POINT; 

CLASS OF 1974 

lieutenant Kinny. Yes, sir; 2d Lt. Michael Kirby. 
Sir, I feel that the best answer to that question lould be explafn&dl 
to you if I can conve3 to you, after 4 years at West Point just reeeijU^ 
ended, what the essence of West Point has been to me, and I think thjr 
essence of West Point emerges in the commonality of the whole e.\p tl'~ 
ence at the Military Academy .^It's right from working, playing, uujl . 
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living together. I knew, .when I sat on the football field to get my 
diploma, that everyone who sat there with me has gone through 
exactly the same thing as I did. They lived in exactly th^ same way as 
I did. I'd been associated with them on a completely intimate basis, 
and that]s a great motivating factor and a comforting factor too. But 
it's the right way to get across what West Point really is, the Spartan 
track, the single Spartan track, that's ev,eryoue's on. , 

Sir, I don't think that under any setup that I've heard of women . 
could pursue that same single Spartan track and receive the same 
commonality of experience that I had, and receive the real essence that 
West Point has brought to me. 

Mr, Montgomery.' Thank you. 

STATEMENT OF CADET CAPTAIN ■ STEPHEN TOWNES, HRST- 
CLASSMAN, WEST POINT MILITARY ACADEMY 

Qadet Captain Townes, Sir, Cadet Cant. Stephen Townes. 

Sir, I'm a West Point cadet now, and I am proud of it. Fm proud of 
it Because West Point is tough. I went there because West Point, I felt, 
w/s the toughest place I could go. It's given me the kind of challenge 
that has forced ine to develop to internalize in myself a sort of self- 
discipline that I think it's going to take to be a good officer and serve 
the U.S. Army and serve my country. 

When you're talking about what I feel is a weakening of the Acad- 
emy standards, in disciplines and those sort of things, by setting some 
sort of a crumbling effect into the rock wall of whut I call the ironclad 
discipline, the rugged training. It's like a rock wall. There are a lot of, 
foundations to that rock wall, and one of them is this total immersion 
process. Secretary Callaway mentioned it, and I'd like to amplify on it 
a little bit. jf 

It's not just the classroom; it's not the parade field* It's like what 
I'm doing this summer. I'm in charge of running men around the 
mouUtQinsides for 2 months long, making them negotiate barbed wire, 
causing them to grubble .around in the dirt like men, and it's this total 
immersion, in a 4-ye^r soldierly process of discipline and high stand-, 
ards that I think is the hallmark of what an Acaden*} graduate likes 
to think that he is, * * 

I mention this rock wall, tliis rock wall of discipline. I think by in- 
jecting women into this. last bastion of military nuritanism that Wesjt 
Point truly is I think you're going to start a weakening process of that 
w&ll, and thereby a weakening process of the Arjnjy., 

Mr. Montgomery. Thank you very much for that clear and concise 
statement. 

I know you can't take any polls at West Point; but generally what 
is the conversation about these committee healings, and do }ou get 
any feel of what the other cadets might feel? 

Cadet Captain Townes. You are correct, sir, polls aro not taken. 
However, Lieu tenant 'Kirby and I have, in casual conversation, men- 
tioned this problem to fellow cadets, in this case fellow officers.now. 
I spoke with one man in particular, Mi\ Gerald T. Sullivan, an as- 
sociate of^mine whcCs in the class of 1976, and he has not }ct incurred 
hi 3 commitment. But he stated to me categorically that, should women 
be admitted before his commitment is incurred, he w ould resLm. 
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I think that is indicative of pferhaps the kirid of sentiment theft 
^ .pervades the Corps of Cadets. 

We are nqt pretending to put ourselves on a level above women. 
*Tr*ic, there is a bit of chauvinism in all this. We're just saying that 
West Point is our school; we're proud of it ;<> we '1*0 proud pf what it 
stands for and what we think we are doing there. We don't want to # 
see the hifeh standard* that we Have set Cor ourselves diluted in any 
way. 

Mr. Montgomery. Thank you. 

Mr. Chakles Wilson. Would £he gentleman yield? * 
. Mr. Montgomery. I'd bo glad to yield to the gentleman. 

Mr. Charles Wilson. Last year I was visiting at the Air Force • 
Academy, and I asked this question of man} of the young meawhom 
we met with, and, strangely enough,. I talked to about a dozen and 
about ltf of thosc*l2 thought it would be the greatest thing in the world % 
if \h&y had women in the Academy . Some of them said, "Gee, it would 
clean up the language around here." And they had various reasons" 
1 why tliey thought it migljt be a good deal. But it was a different ie- 
sponse tW I got. I clon't know whether it was just that tliey knew 
that I vsm supporting thu Academy and they thought that it was the 
right thing to say, or what, but you do" get different views/from dif- 
ferent people, I guess. ■ A • 

Cadet Captain Tow nEs. Mr. Wilson, that probably brings about the 
question. Do I like girls? I can categorically state that,I like girls. In 
fact, some of my best friends are girls. I just don't think thfcy ought to 
be at the Military Academy, sir. ' * 

Mr. Montgomery. Mr. Chairman, I would like to commend the 
.Seuetary and the Superintendent for bringing these two fine young 
gentlemen here today . Whether you would agree with them or not, 
,they certainly express themselves well, and the} make 3011 feel proud 
to be an; Americair. m * 

lleally, I'm trying to search for the answer on how I would make a 
vote, anil I haven't made up my mind, ilnd we need this information. 
v . • Thank yj>u for bringing these young men. 

My last question, and it comes up from a discussion Mr. Wilson 
had and in which Mr, Daniel is interested also: m * 
* If the Academy graduates ore not better qualified for promotion, 
then how do you justify the additional training eosL, Mr. Secretary? 

Secretary Callaway. Mr. Montgomery, we've tried" to, in several f 
ways, spenk to that. 

One of them is the combat qualifications we've spoken to much 
about. The West Point graduates go into the combat ann> at a ratio 
of many times more than the ROTC cadeU go, and I think they 
form the core, not only of the total Arm}*, as General Know lion has ( 
said, but paitiiularly of the combat arms, and I think the additional . 
training and' additional expense is Worthwhile. I think its pro\ed 
itself. , * ; , 

Mr. Montgomery. You've actually answ ered it for mo, th^i, if \ 
your figures are correct, that more West Poi nt grachuite sjgo^mu^ - 
combat and ^re^mwJve^ of training. 

Secretai^CAuSwT^TMn Montgomery, if, I might just briefly 
simjplifv thatf 

. "We have in the Army three kinds ol branches: one, the combat 
.arms, the infantry, the* artilleiy, the armor, the air defence; two, 
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combat support, which is things like combat engineers, combat 
signal, military police and military intelligence; and the third is 
, . combat services support, which includes the finance, quartermaster-r- 
*- | that kind of thing. 

4> If you divide it basically into those three areas, over the past 11 
v years, 75 percent of West Point graduates have gone into combat 
Arms versus 40 percent of ROTC graduates. 75 percent versus 40 
u\ ?? r 0$ 11 -year average. But when you get into the combat services 
-J u PPort» which is finance, quartermaster, and so on, and realize that 
" • i v? 0I ? e of our ^ est ■ P S nt cadeti5 become incapacitated for a commission 
<„ J ^.^JflbaJ arms, ana must take, because of their physical incapacity* 
*• / t&'t^e.tSe 'conibat services support, the 11 -year average is 4 percent 
Cv%for West, Poinfr.graduates and 32* percent for ROTC graduates. I 
tbinkHhat shofrg the order pf magnitude of the difference of, how u e 
; have 'for the j&st H' years, and really for all fhe history of West 
/Point, looked S$ the (combat arms orientation c£ a West Point cadet. 
•'"• f Mr, M ontoo^jiy. Thankyou, sir. , . 

'J < i f y have °™Z ^ 3 9 Le . oth ^'|fe n gf Mr - Chairman, that I'm certainly 
n ¥ glad to hear that Generajd|frams is making a good recovery, -and it's 
-\_ nice toTiave Genial Wfcyaju} .testifying here today. Iliad the pleasure 
f of seeing General WeyaiveTin Vietnam many times, and he's very, 
' ; veryttamiliar with. thef;COibb)at situation. * " 
HVj Thank you, "sits * ' \ . 

'** Mr. FjLS^kX^t hne«sk one or /two questions, sort of by way of 
, recapitulaiion,7tod lo claSfy one or two items that are jelevant.*. 

The comihjtitee hsfe guife'a'responsibijity here, and we are going to,, 
try to face up*to r it, whichever way &go^, and we talk about combat." 
and that's the kev'tp this whole lhing-4~that*s the key. 
• General Kriowlton, when y^u " say that you are opposed to \yomen 
being assigned to combat roles, da^you say that because you think 
it's Bad as a nationaj policy, or do,ypu say that because you befieve> 
' v the "women are nbt physically capable, or otherwise capable, of 

Measuring m to!the requirements of a' combat soldier? ' , - 

^ Genenu KttoWLTofo Mr. Chairman* % would say it would be a 
* . , combination of those things.- ' ' ' % " ' « 

- The ground combat environment as I rtteSLtioriecl before, is ptetty 
t Vtoxigh; Jt's pretty brutal; it'§ pretty nasto. Battles have a way of 
starting when everybody fe/ fatigued, tiredTlM the kind of physical 
strength that is Required is! seething th$V 19 more naturally that 
/ of men than of women, and^fit the Aijieripan Medical Association 
' has agreed with that. , ; ; ~ • i * * ' ' ' ' .7. 

The other problem, of ctfmj&e, \i thafc'Jhe environment of groumL* 
. 1 combat is pretty total in reg&T<i to all, the bodily functions, all of the,. 
othei%»tAji\gs that mean tb$t you are living closely together. There 
are no ladies* latrines id 1* rice, paddy, that sort of tiling, which makes 
. ( it pretty difficult in tha^pnvironment Yor-a^dman* 
k ' .1 ftlpo thought that General Weyand ekfirgssed very well the feeling 
that ^e also have an" obligation tov the individual soldier himself, 
when he.putehis life in the hand! of fyj&pac^ as to who that leader 
might be in^orddr to a£m Mfc ebitfide&e oh the battlefield, and it 
has beep, 11$ expericrick th# v theMi>a*aer very often has to win his 
spurs -by doing better th'an^y dfthe ^dividual soldiers the variety 
of flungd that arj^requireijctf the'cpjjibat leader, vvjicther it's shooting, 
whether it's physical, ot whateve^B ihay be. ' ^ .* * 

. " • v ■ I • * ' ' * 
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For .aH of these reasons I personally just don't flunk it's the place 
for them. „ / , ^ . 

Mr* Fisheb* Very well, #4 - * 

Geiieral Weyand, do you share'th&t view? 

General Weyand. Yes, I do, Mr. Chairman*. And Bill has touched 
on it, as I did, and as the Secretary did, that it has to do with this 
relationship between the leader tad. the men. It's very important. 
We don r t understand it as well as we would like to, but we've all^ 
experienced it. 

We do have grave reservationsjmd doubts, that women — and if 
they would go, under one proposal, to the Academy, that means 
they would be officers; that means in combat they would be leaders- 
ana we do have grave doubts, as to whether men of the type that 
we have would in these circumstances of crisis, when men are confused 
and beset on all sides by doubts and excruciating pressures, when, in 
fact, you, might, say that tliey are susceptible to any reason to find 
-calmer, ground, ynder those circumstances, would they follow their 
women? We just don't really, know. We doubt it. 

We know \^e have had Joan of Arc; we*ve had the Troung sisters; 
and I'm sure throughout^Wstory many other wonderful women 
leaders, tacticians, strate^stsTBut Joan/of Arc #as a saint. She got 
her directions from on High, and we doir| iave too many of those. 

I think abiou^that old World'.War Jleartbon of Willie and Joe up 
on tie top of the mountain saying, "Well, here comes/another second 
lieutenant withthe rations," and we always used to laugh about that. 
But seriously, sometime during tHat day Willie and Joe would have 
to respect and respond to the example and orders of that lieutenant, 
and I suspect that if that.lieutenant had been a young woman that 
Willie and Joe's'cyncism woulcl have been heightened.. 

Mr. Fispbr. General Knowlton, we've \&A some reference here to 
problems about recruiting ^enough people : to >ftttend^ the ^Military 
Academy. I know some of the Members fctfve mentioned difficulties 
in their own districts. . 

'Would you have any comment on that? 

General Knowi/Ton. Mr. Chairman, I am delighted that y$u asked ' 
that question because this is the best year in West Point's ^history 
in terms of numbers of qualified applicants. We have over" 11,000 
young Americans trying 'to get into West Point, this year. We have 
never had over 10,000 before. Of tK£t 11,000 tfell over 6,000 have 
received nominations. Usually it's around 5,800. And we are just very 
excited abput f the numbers and the quality of the youpg men fighting 
to get into West Point this year. - " < 

For that reason, I will probably bring in the largest class that has 
ever comfe into West Point, because I hate to leave the well-qualified 
young men on the waiting list. So thank y8u f<% giving me, the op- 
portunity for saying that, sir. ■ * « 

'Mr. Fisher. Very well. * 

As I sajfcthis— and 111 express my view, and see if you a^ree witt^ 
m^if this committee is to decide, and the Congress is to' decide-, to 
admit women to the service academies — and we may do it That re- 
gains to *be seen. That's the purpose of these, hearings— if that 
happens, then we must proceed on the assumption that they will be 
available for combat duty, as I see it. Some people would disagree 
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with that and say, 1 "Not necessarily, because thfere are a lot of people 
who go to the Academy who don't go to combkt," which is Ifcrue sta- 
tistically of' a. good many at least. You've detailed all that here 
today. ^ / 

? But if they ^ere not goingto be available fo/ combat, can we afford, 
tfrom a cost-effective standpoint, to train anj/ cadet, man or woman, 
in these Academies at the present cost for ncmcombat roles? 
rWhat would be your comment on that? 7 

I think that's very fundamentally a proWem here. If they are not 
goujg *p be combat— I'm not saying what vf e will do about that, but 
m if the Congress declines to repeal the presenjf laws— and we have some, 
particularlv with regard to the Air Forte ' and the Navy— which 
•prohibits them from being committed to cbmbat, and then you have 
jour own regulations and policies that weVe not going to do .that, and, 
therefore, we're going to admit girls to the Academy for noncombat 
roles. Can we afford to do that cpsWffe^tiVe-wise? What's your 
comment? " • A \ < J 

Secretly Callaway. Mr. Chairman;/my commeitf would be'that 
I agree. I think it would not be cost^ffective to have people come 
into West Point who from^he very outset it would be known clearly 
would not be eligible to be combat leaders. 

I might, if r may, just say one oth* thing, Mr. Chairman. That I 
don t want anyone to^ think from ahy, of the kinds of things that 
; General Weyaftd or General Knowljfon or the cadets or I have said 
that w.e hava any question about/the capability of the American 
women for leadership. I want to again state that we in.the Army feel 
that some of our finest leaders are/women. They have the capability 
to lead, and' we respect that, and We in every way treat,them as equals 
and, jn some cases, supepors, ta the men vftio are there. ' * 

I hope the point tliat comes through is, that in the ground combat 
environment we think that that's an environme^wjiere it is not 
m appropriate for them to be present, and especially present in a leader- . 
ship capacity. . f f K J . > 

But- 1 want to be very cai-eful, for tjje *ecord r tlia/tfe, the Army, 
support tl^e leadership of . the women m^this Axiny,/and we are not 
. reluctantly* taking them. We eiicouirage,/and advoeajte,. women in the 
leadership roles of the Army other* thanfcombatf 
. Mr. Fisher. \$ery well. ' / f ■ -/ J "/'': 
Do you share that view, .General ICilbwiton? 
GendralKN9WLT0N. M*. Chairman/ 1 Jo, indeed, sir. 
General Weyand. Andl do ills**, Mr.jCh&irmani 
Mr. Fisher. Are there vmjy other quemions? 
Mr. Hogan, bur ^ounsel^has- a f£w questions. » . 

Mr. Hog an. How many cadets are 1 , 'fit* West Point, cr'will be at ' 
West Point by the end of the class, General? 

General Knowlton. &r. Hogan, it's a Jittle tough to put a specific 
number on it. , 

I should point out thai West, Point lias been building up since* 1 
1964 incrementally from the old authorization of 2,500 to the new 
authorization of 4,417, because, of the geography at West Point and 
the, fact that we had to knock down old buildings to put yp new ones, 
as the Members well know, since thev helped us with thp construction 
program. W$ have been incrementally building up to that maximum 
figure. We will be af around 4,350", would be my guess, when we 
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bring in the new class this summer. Next summer we will be up to 
4,417, So we will be at ^pproximatel^^SO. 

Mr. Hogan. General Weyand, during your experience in Vietnam 
did }ou : notice any % perceptible difference between the performance 
of a young West Point graduate in combat and the performance 
-of young officers from other sources? _ ^ 

General Weyand. Sir, I do not recall having made any judgments 
like that. It just nevefl crossed my mind as we assigned officers. In 
fact, now that you've asked it, I'm trying to thijtk back on the great 
y oung commanders th&t I did witness over there, and I simply can- 
not recall whether a particular one was an Academy graduate or a 
non^Academy graduate. I simply don't know. 

Mr. Hogan. So then I think you are saying tkat, at least from your 
observation, there wad no perceptible difference in the performance 
of the young platoon leader, whether or not he was a West Point 
graduate or atf ROTjOjproduct? / / » T 

General Wbyand. With the qualification that in most cases I was 
notaware of whether he was an Academy graduate. 

Mr. Hogan. The Air Force and the Navy have indicated that it 
< takes several ycaft> fir a non-Academy carper officer to catch up 
with his Academy counterpart, but from y6ur testimony today where 
y ou indicate that alF second' lieutenants are alike, there seems to be 
some difference of opinion in the Army. 

Would you care to comment on that? , 
General WeyaneI Well, I ddn't know about that time to catch, 
up That, again, isfonc that I really haven't thought much, about 
It seems to me that, I think, with the year groups they've moved 
along, both the nod-Academy graduate and the Academy graduate, 
at about the same *ace. They arrive at a time for consideration for * 
promotion from "firs* lieutenant to captain after approximately the 
same number x>f years of service. In terms of age, looking at the other 
extreme, the old men, I find that my peers who are Academy graduates 
arc about my age. - * m % 
Secretary Callaway. If I might; comment on that.' » 
I would like to sipy that there are several things here that might bo 
quite important, We in the Army make every effort, a very genuine 
effort, from the time h man is a first lieutenant, or second lieutenant, 
to say ancl to meaji, and for him to understand, that all second lieu- 
tenants are judged on their performance in the Army and not on their 
background. We do this because we want to be extremely fa&*, and not 
have some kind of preference for a person who came from West 1 oint , 
and we think that's important, that they all be judged the same, and , 
because of that, people like General Wcyand, of habit, do not check 
into what's the background. '\ ^ , " * 

I was really rather surprised in my immediate office when 1 found 
out flic other day, and they said, "Gee, this is the first time there has 
been no West Point graduate in the Secretary's office since perhaps, 
forever/' and it ncvef occurred to me because I don't look at these 
officers as West Point graduates, or ROTO, or OCS. I look at them for 
the performance of their duty, and We think that s important, and i 
want to emphasize that. " tL t 

- The- general feeling in the Army would be, however, that as the 
West Point graduate comes out, cpjnpared with the RO TC graduate, 
that there are a few y ean> where the West Point graduate has had some 
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e^pefienc^ that the EOTC graduate would have to pick up, He hasn't 
^ Kkd/the s&me atoount of summer training in the Army that a West' 
" ^ PoiAfr graduate has/ ■ [ .* 

' -J^? 3 ^ 110 way *^ a{ *£ e K ^ T ^ graduate is not totally as fully 
, .capable |tnd as equal to Ithe Bask, because we can see that hp ia. As a : 
,' n&fcter of fact, there are a great many ix£ the Army who would *ay that 
tllfe OCS graduate starts oat ahead of everybody, because the OCS 
fifadu^te has had a very intensive course in the doings of handling'* 



the company, where he's ffer ahead p£|he We*t Point graduate, fie _ 
/just come frjom it he's had mor§ Ifelructioti, and the We^t Pojht 
graduate must catch up. The OCS ^actiiate must perhap^eatch up in. 
some education that perhaps ha didn't have. $o one^aHuajb get* - 
his educa tion in the things that oiie must da to filliatitte gaps ttfat there 
;might be in tiiafc education. . - ' *' - ' \ //*■/- 

I might Say that we in the Army look at j&enL„all. as wqhane. We 
expqct them, by their performance, to get promoted pt not proinoted/ 
. Mr, HooAtt. Do* men $nd women officers compete for promotion 
m'tfie Aiaiy? /' . * ' ' ;// / ; 

Secretary . Callawat. Yes, sir. 1 ' / / J' . ■ ' , 

fyfr. Hqgan. Among themselves? A woman is competing with .a 
man for promotion? ' , T / J / ' 

. Secretary Callaway. In certain <iases, yes. Title 10, United States 
<Jode7xequireB nine promotiqsl lists or competitive categories. Two-* 
of these promotion lists, the Army Nurse Corps ancjTthp Army Medical 
Specialist Corps, are coiaposed of male and female/officprs. Within^ 
tfiese two 'categories men and women compete y with each other. We 
do npt assfen a specific quota on how many woijien/iiust be taken out 
of the total number of eligibles. Is that not correct^ General Weyand? 
, General Weyand. Yes, tha't is correct, sir. A / 

Mr. ETcfgan. Are the women competing ^ith women, or are the 
women competing vith men as jvell &s Ttfomen?, 

Secretary Callaway. In the categories «iat I am describing, they 
are competing with men and women. '.TJiere is a list of, let's say, 
500 officers, out of which 50, say, get cfrosen, and When that promotion 
board meets;, it's looking, at men and women, so they're competing*' 
\tfitfi both men and women. I would point out that the Women's 
Army Corps category, is compos^ .exclusively of female officers; 
they compete only with each other for promotion. However, under 
the proposed Defense Officer Personnel Management Act (DOPfyTA), 
male and female officers would'tPDmpete withtjach other fur promotion, 
in all categories. 1 ; / . * 

Mr. fiooAN. One last question, Mr. Chairman. 

General Knpwlton, if women ,&be-to be accepted at the Military 
Academy, how long would it tike you to prepare? 

General K^owlto^. Mr. Etogon, although we haven't gone into 
this in great detail, I woylcl say it's related to the admission ejele, 
and we'd like to have, about 20 months' leadtuiie, becaiibe We work 
with high school juniors toward the end of their junior year in getting 
them ready. J believe that it would be. important that we have at 
least one complete' turn of the admission cycle, and I think it's ex^ 
fremely important 'that if a young lady were to apply under the&e 
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circumstances that she understand totally and thoroughly whaKit 
ia that she is going to be coming into, because we ha/vre this problem, 
even with male candidates*, who don't rea$y understand all the facets 
oiwhat they're going to be expected to do. That is, despite all of 
our educational procedures, one of the reasons that 10 percent don't 
make it Ihrough the intensive 7 weekp' of the cycle. They have a 
vision of what they are eoing to be doing, "which is not accurately 
related to what they will be doing. And for "that reason, I would say at 
least one admission cycle, and .probably part of another. 

That's just*an off-the-shoulder estimate, sir. 

Mr. Hogak. Thank you, Mr. Chairman. 

Mr. Charles Wilsox. Mr. Chairman, ^briefly just following up on 
Mr. Hogan's question. . \ ,m *. ^ 

Mr. Secretary, I'm a little concerned. Perhaps jou may have given 
us arguments against the Acadenjfy in response to ^Ir. Hogan's 
questions. '* - K 
, .Yjoju-veJmiicated that you .don't differentiate between Academy 
graduates and ROTC graduates or field commissioned pedple; vou 
can't tell wlio came from where, .and, apparently, they're all doing 
good in combat. Now why do we need this Acadeniv then for this 
^peoialLed ctambat tiaining? You get your Scooter Burkes, your Audie 
Murphy s appointed in the field,- and you~get your General Weyands 
# who go" through the ROTC prbgraih, ani nave been successful. Why 
„ do wejieed an Academy then? 

I would hate to think that we wouldn't have one. But apparently 
jou are training outstanding people through the ranks and through 1 
the ROTC programs who are dding an outstanding and excellent job 
in combat. , 

Xow arc the Acadenij' graudates eventually going to become the 

* administrators? 

You haven't distinguished, to my satisfaction, now that they have 
any thing'spetial going for them by having gone through the Academy 
other than those who nave become officers through other sources. 

Secretary Callawat. Mr. Wilson, the reason that's a difficult 
question to answer, is because there are certain policies that wo think 
are sound, that we very much want to continue to advocate, and that 
. all officers are- looked upon as totally equal and are judged only on 
their performance, and I think if we went the other direction and said, 
"We arc going to expect more from a West Point Officer than we do 
from an OCS or ROTC officer, it would be unfair to all three. So we 
very much don't want to do that, and, because ,of that, we don't 
look, as General Weyand didn't, and as I don't, at the background. 

But, having said that, I think if- you look through our history of 
what West Point graduates have done for this country, both in an/1 out , 
of combat, }ou will see it's a standard of excellence that cannot be 
matched by any institution in the world. I really believe that, I cannot 
think of an institution in the world that has produced so many people 
who have performed so well ifi stressful situations. 

I Would like to say I'll let that stand on its own, that West Point is 
cost effective for what it has given to this country, and .will continue 
to do. im 

Mr. GhaAmbs Wilson. Thank you. ^ 

Mr. Fisher. Let me ask one concluding question. We have to cut 

• this off in a little while. 
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. I was just thinking, since Mrs. Holt has asked Ms ofAiQst of the 
witnesses who have appeared here — and she L> one olfUir must faithful 
and valued members, but she was unavoidably absent \oday — and 
she raised the question with several about one aspect, of tjie. women 
being admitted to the academies; that is, that afte^fhey graduate 
mjesumably many of them would be married, and presumably many 
of them would engage in cliildbirth, and she ha* a&ked \^itnQ>ae> whaX 
effect that would have on their assignments, or their duties, in the. 
military service.* There have been various answers about, "Well, if 
we give them a month, or two months, during the time this happened." 
% Pursuing that same thought, let mc&ee if jou tan respond tu this 
If not, weTl jtist pass it orer. 

Would you think, thai «a woman, say, who is pregn^tfH, about 3 
months or 6 months, and going back to the rice paddies *^ platoon 
leader, that that would have any adverse effect upon lier capacity to 
lead a platoon in combat, the fact that she was pregnant and it was 
noticeable? t . ,. M k 1 

I'm not saying that she would be assigned/under tho£e conditions, 
but I would assume in bdt'tles sometimes t^ere are no s.ubstiiu 
<alternatives, arid I assume that's true under certain conditk ns. 

What about that? ^ \. 

General Weyand. I think we would have to find a^vay, jN 
man, to handle that situatifcn. Most of.mir battles dorrt last 9 month*, 
so we would hav&some time to make adjustments. [Laughtei 

Seriously, though, I really can't conceive of that situation 
happening. • " " 

Mr. Fisher. By that you mean probably you can't |bnceiv& of their 
being assigned to a combat role if they were expectin||a chiVd; is that 
right? » ifc 

General Weyand.. No, not under those conditions. % 

Mr. Fisher. I can't either. I a^ree with that. 

But still, they're subject to call for combat duty whenever and 
wherever the occasion arises, so that mightbe a little'bit of a problem 
piat you would have to cope with, depending upon the circumstanced 
in each case. , 1 * . # / 

General Weta^d/ Exactly, sir. • i 

Mr. Charles Wilson. Mr. Chairman, what you mtehtj do in that 
case is if a lady has to take 5 months off, for example,, because of 
pregnancy, adcl 5 months to her tour of duty, and if she got in that 
condition by a military person add 5 months duty to him, too. 

Mr. Jtf'isHER. Do any of you three— and you've been. very helpful 
this, morning, and very responsive — think of anything that has not 
been fully developed a that you would lil$e to adcl to your testimony? 
, Ytfu may do so at this time. Or if not at the moment, when you look" 
at your remarks, as I assume you will, the draty of them, if you JeMfe, 
you certainly have permission to enlarge upon, clarify, or make Mich 
changes as you may find to be desirous. " 

General riyoyvwos. Tliank you, ^Ir. Chairman. 
. Mr^FiSHEBK^M2th that, the committee will &tand in recess, subject 1 

the c$H f of Ehe Chair. - ■ < 

Genera] Weyand. Thank you very much, Mr. Chairman. 

[Whereupon, the subcommittee adjourned at 12.30 p.m., to rcco?i-> 
verie subject to the call of the Chair.] £ 



. Homij of Representatives, J; 
Committee on Armed Services, 

Subcommittee^ No. 2,1 
i Washington, D.C~ Tuesday ,,Jvly 16, IQ7^ 

The subcommittee met, pursuant to notice, at 10:06 a.m. iq room 
2118, Kayburn Hguse Office ^Building, Hon. Lucien N. Nedzi (beting 
chairman) presiding. - \ p \ . v 

;Mr. JTedzi* The subcommittee will please come to brdei^. 
This morning we are continuing our hearings on the request $a the • 
committee by the Center for Women Policy Studies to thQ. military 
academies. We have as our first witness a representative o£ the 
Center* for Women Policy Studies, Mrs. Virginia M.Dbndy. * 
. You m&y proceed. . ~ ' „' 



STATEMENT OF Ml VIEGDIIA M. JMJTOY, ACCOMPANIED BY MS.' 
\ MABGABET- GATES AtfD THOMAS MAETIN, EEPEESENTING CEN- 
' TEE FOE WOMEN POHCY STTOIES - . " ' \ 

Ms. DonbY. Mr. Chairman and members of the committee, I^L 
have with me this morning Mr. Thomas Mai tin and Ms. Margaret w 
Gates of the Center for Policy Studies. \ 

.Thank you for this opportunity to present testimony on behalf of 
H.K ;> 10705, and similar bills, the principal purpose* of .which is to 
a$mit women to the service academies.. 

. The Center for Women Policy Studies is a nonprofit, tax exempt 
organization which | seeks to improve the legal and economic status 
of women. Women in the armea services are a group whose problems 
are of special interest to the center. 

Two years ago, two women, Cora Lee Cross and Jolene Schwab, 
contacted the center seeking legal distance in obtaining admission 
to the Naval and Air Force Academies. Ms. Cross indicated that she 
had received a nomination from Congressman Jerome Waldie for 
an appointment to the Naval Academy. Ms. Schwab noted that% 
she was seeking a nomination to the Air Force Academy from Con- f 

fressman Don Edwards. Both stated that they had been informed ' 
y the respective academies that,' their applications for admission 
frould not be processed "for one.lreason alone — because they are 
woi&en. 

Accordingly, last September, <a suit challenging the sex discrimina- 
tory admissions policies of the iNaval and ^it Force Academies was 
brought in the Federal District for "the District of Columbia on 

behalf of several wpi&efc and Congresspersjgps- The suit attacks the 
Academies' exclusionary policies as unconbti'tutiohal ujide^the Equal 
Protection principles of the 14th amendment jpm^odied in the 5th 

^amendment due 'process clause'. " ' 

The service academies have defended agains| the suit by arguing,, 
that the language of the statutes under wluch Congre&spersons 
appoint limits attendance to men only, and that the purpose and 
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minion of the Academies is to train persons for those combat positions 
se 1 t forth, in 18 U.S.C., subsection 8549 and 10 U.S.C., subsection 
'6014, position? which those statu test preclude women from holding. 

The pjaintiffs pointed out to the district court that the terminology 
of the statutes under which Congresspersons appoint, for example, 
"midshipmen," "cadets," numeious references to male pronouns^ 
and "sous" is sirnilai to that which appears throughput the legisla- 
tion governing KOTC programs. ROTC programs were opened to 
women without necessitating a statutory change, and accordingly for 
the academies to argue that in one statute it means men* only, Dut in 
another it me k ans men and womeiL_is contradictory. It was further 
pointed out that principles of statutory construction would require 
that words and phrases of the male gender normally be read to include 
the female. * , 
• The district court concluded that there was fiothing in the statutory 
provisions governing appointments .to the academies to prevent the 
appointment of women. The district court did find, however^on the 
basis of affidavits submitted by the Deputy Secretaly of Defense 
and the Superintendents of the Ait Force and Naval Academies that 
the piupose and mission of the academies is to train military officers 
for combat duty, an<J inasmuch as women are precluded by statute 
and policy from being assigned to active combat roles, limiting 
attendance, at the academies to men only is rationally related to the 
statutes and policies. , * 

Tha district court noted that the plaintiffs have not challenged the 
constitutionality of the statutes precluding wpmen from serving on 
aircraft assigned to a combat mission or from naval ships other than 
transport or hospital ships, namely 10 U.S.C-, subsection 6015 and 
. "10 U.S.C., subsection 8549. * 

Plaintiffs believe that without challenging those statutes, women 
have a constitutional right to an academy education. The mission 
and purpose of the academies* as stated in the legislation governing 
them and the reciuiting catalogues and biochures they publish, and 
the education and training actually provided at the academies is the 
training of military officers, not the training of military officers for 
those combat roles precluded by statute to women. 

It is well documented that an academy education provides a person 
with four times the professional training of any other officer accession 
program. It is equally well documented that academy graduates 
receive promotion and advantageous placements in higher percentages 
than, other officers in the services. Accordingly, women who w s;erve in 
all services as military officers,, and \*ho the services are not recruiting 
" in large numbers in the hopes of quadrupling the total number of 
women by 1977, have as much of a constitutional right as any man 
to an academy education. ' t * 

The Naval Academy lays great stress .on the fact that women 
cannot by statute serve on coiyibat vessels.. The Academv argues 
that &ume Academy training occurs on combat vessels, and that at 
one time or another most naval officers serve on board a naval vessel.' 
To begin with, the statutes preclude serving, not training on board 
combat ships. In addition, therG is at least one ship, the S.S. Sanctuary, 
on which women do serve as commissioned officers, and on and off of 
which junior officers could rpjtate for training a\id service. In .addition, 





at least as to training oh,C9mbatant ships while at the Naval Academy, 
.aatr.aU midshipmen spend one or more summers aboard a combatant 
vessel; Eackyear. thereto at least 20 men who spend their summer 
aboard one or jmore^ingyachts trailing to compete in the Bermuda 
and Norfolk race£ Certain^ there is no statute or custom wliich 
would preclude women from^erving 'thereon. , , ■ 

Ag to .the Air Force Academy, and the argument that women are 
precluded from, serving as pilot, navigator, or missile control operator, 
those positions are the only three which the Air Force has closed to 
women. Each year hundreds of the officer graduating from the Air 
Force. Academy entler other specialties wliich are open to women. 
This committee is already aware .that a substantial portion of those 
entering the Air Force Academy, namely 30 percent of the class, may 
have physical disabilities which render them, ineligible for those 
positions wliich are closed by statute to women. Thus, certainly as 
to that 30 percent of the cla*s, aAvoinan has as much of a constitutional 
right as a man to qompete for appointments to the Academy. 
A numbei of times throughout these hearings, ,the "academies have 
. ujged that if this committee enacts such legislation, that they be 
given time .to make all the phanges necessary for the admission of 
women, and to make certain that a sizable nutfiber be admitted at 
one time. They have madfc similar pleas to the courts. 

The women, however, are not asking for' any chahges in curriculum 
or training, so at least to those aspects of the progiam no changes 
are needed. As to physical arrangements, some changes may be 
needed, but except for changing the plumbing at a few locations, 
the changes will be very few and Ought to be able to be completed 
in a matter of, a week or two. After all, each of the academies has or 
has had women on ijbs faculty, and so some facilities are already 
available. As for the need of waiting until there is a sizable contingent 
available to enroll together, if a Basic right exists, it exists from the 
moment it is recognized forward. To those women who seek a career 
" in the military, it will not be any consolation to have ait academy 
education denied them or postponed while awaiting the enrollment 
of some specific number. . * m - t *. 

« Plaintiffs have Jtaken an appeal from the decision of the district 
court and requested expedited treatment. The court of appeal* has 
ordered that the case be argued at the outset of its first sitting in 
September. While predictions on when a decision could.be forth- 
coming from the appellate court can* only be that, one member of 
the court indicated he hoped the matter could be decided by December. 

It might be of inter^t to members of this committee that one of 
the first questions asked by the court of appeals was the status of 
these hearings and the legislation under consideration. I recall in, 
one of the first k'bsions of this committee s hearings a similar question 
, Being ( ra^pil r iaUo5ved by the conjecture that legislation might le 
Stmnecessary* since thfe court might be resolving the matter. 1 would 
Vge this committee to continue with its hearings, and to favorably 
report out the legislation it is now considering. The timetable of the 
courts will be unpredictable. Whether the courts or this committed 
act &rst is immaterial. What is important is that there be a minimi- 
zation ol delays in the time When women begin receiving the valuable 
professional, military, educational and training ^opportunities no\V 
available to men only. . j 



Mr. Nedzi 
Could you 
statement that 
or training? D 
.that is requirec 

Ms.'DONDY. 



Thank you, Ms. Dondy. l 7 

or the benefit of the subcommittee, expand ion your 
women are not asking for any changes in curriculum 
> you include in that statement the physical training 
at the academy? 

That is correct. • r 

Mr. Nedzi. The same rigorous physical standards are to.be main- 
tained, as far ai- you are concerned? < ^ 
Ms. Dondy. That is correct. 

Mr. Nedzi. What about the question of roommates; are rooms 
to be assigned without any regard for whether the individual is male 
or female? - 

Ms. Dondy. I would expect that to l?e a decision of the academy 
itself. I think on most college campuses today they ar,e assigned 
with some regard to sex. There may be some changes in that but it is 
my understanding tlyit most of the room arrangements 

Mr. Nedzi. Tell us what you would like to^ee. 

Ms. Dondy. I would think it would be up to the individual pref- 
erence of those at the academies. My understanding that the 
preference woujd be for„ women to be with women and men to be 
with men.- - ^ 

Mr. Nedzi. Would you require the Academies to segregate in this 
regard? , . 

Ms. Dondy. I again think it would beHheir decision as to how they 
want to. handle it. 

Mr. Nedzi. Suppose you, were the superintendent at the Naval 
Academyl Would you have any requirement of separate rooms, or 
each one picks for himself ? ,\ 

Ms. Dondy. Each one picks for himself. * 

Mr. Nedzi. Any questions? * 

Ms. Dqndy. Or herself. 

Mr. Dickinson. I. have a couple questions. We have had some 
witnesses express -a strong feeling that if the law should be changed 
and women admitted to the Academies, there, too, should be a change 
in the law to abolish the restrictions on whei e they might serve so that 
they would be able to serve in corpbat roles the same as men — with 
absolutely no difference. Would you subscribeto this? 

Ms. Dondy. It is my belief that the Academies can begin admitting 
women this ver\ moment without having to make that change. That 
change willie forthcoming under the equal rights amendment, if not 
sooner. The legislation however should Ije changed. , « 

Mr/DiCKiNSON. What I was asking you, do ,\ou support this philos- 
ophy that there should be a change in 'the law? 

Ms. Dondy. Yes, 1 do ffcpport such a change. But \Jftthout even 
reaching that issue the first can be reached. 

Mr. Dickinson. One thing that bothers me personally in trying to 
arrive at a decision was the testimony we received from the" Naval 
Academy that approximately 40 percent or 50 percent of all training 
goes toward service aboard vessels. Do 3 011 remember, l^lr. Counsel? 

Mr* Hogan. Eorty percent. - • ' 

Mr. 1)icki>;son. Abo^it 40 percent of the, total curriculum iri the - 
Xaval Academy i^ devoted to training fur service aboard combat ves- 
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, sels, navigation, ballistics, or any number* of things that are peculiar 
$0 tHkNtfvy and service aboard the vessels. s 
i If ^pticdq not do away with the distinction so women are allowed to 
fcerve on combat vessels, then 40 percent of all of the training thew 
tet is really of use to no one, and particularly the female cadet, mid- 
ihipperson* because she^won't be able to s£rve on board ship. That is 
Ane of the things thaJKhe Navy feels would be a terrible waste if jou 

• didn't change the cuificulum. 

I Until the law is changed, it would be a nullity, a futile thing, because 
tthev cannot benefit from the training. What would be your comment 
dnthis? - . 

I Ms. Dondy. I am not sure it is as great a waste as they picture it to 
be. Sixtyrfive^ — *- * 

Mr. Dicjunson. What do you think this 40 percent should be, 
djpvoted to if they cannot do ill 

'Mk Dondy. Sixty-five percent of the Navy at any one time .is not 
.serving on board „ship. If }ou are going to make the argument as to 
woinon, you n\ust make it as to 65 percent of the men also on land 
vyuolmve received training to be at sea and are not being utilized at 
s-en. ^Lpai't from that, there may be. some waste but there is a great 
<kml of training that gue» on throughout a person's career which one 
. is\i\ot specifically utilizing at any dne particular JKHtft. 

$lr. Dickinson. You are missing the point I am try ing to makef 
The law specifically prohibits her serving in duties for wh&h 40 percent 
. of th^time learning is devoted. That was my point, not the fact that 
some, -do and some don't. They are prohibited by law from doing that. 
I want to know what your comment on trhat was. 

Abolish the Jaw first, let them" go in and take training ili courses 
that they cannot use, or how do you approach that? 

Ms. Dondy. First of all, they can serve on board any hospital ship 
in thp Navy. Admittedly, that is not a eomb&t Vessel. There are a lot " 
of vessels in the Navj which have one gun qn them which in the 
XavVs classification is a combat vessel and accordingly one froih 
which women are buried from serving. Women could serve on Uiom*. 
WWien can also train on an\ vessel, training is different from serving. 

That aside, yes, the law should be changed. But adnjission of women 
to the Academy does not have to await that change in the law. 

Mr. Dickinson. I have no further questions. 

Mr. Nedzi. Mr. Daniel. 

Mr. Daniel. To follow that question, Mr. Chairman- 
Would you find total equality, that is, sharing dormitories, showery, 
physical training program, et cetera, an acceptable way to admit 
women to the Academies? 

Ms. Gates. I am rather concerned about the committee's concern 
with bathroom* and .bedrooms because I sat through years of dis- 
cussion on the Equal Rights Amendment, in which piacticallv all of 
the interest of the committee addressing itself to that problem is 
directed toward bathiuonio and bedroom.^, which «eenis to me a little 
,off the point. 

Mr. Daniel. There are no lady latrines in the gunboats. That is 
-where Combat is conducted most of the, time. 

, Ms- Gates. There are no * - 

Mr.* Daniel. Would you respontlto the question? 



Ms. Gates. There are no latrines In the situation' you describe." 
What I am trying to suggest to you is that there are schools around 
*'this country which have become coeducational and wliich also- did not 
have male-female facilities. * ' 

Mr. Daniel. Those schools are not training people in combat; they 
are strictly educational institutions. 

Ms. Gatss. There are also womdft. who are serving in combat areas 
now, nurses raid people whose personal needs have been met in one 
way 6r the other. I guess what 1 was trying to say is that there is a 
basic right of privacy, which I think is what is concerned in the 
question of bedrooms anctl^athrooms, which has to be respected. I 
don't think we want to go on record talking about.draotically changing 
people's life styles or how they care for their personal needs. I think 
that' those problems have Been met in other contexts and they can be 

met in this context. / , ' * _ 

— Mr7 DaNiblT Is" that. all you desire to say about the question? You 
don't desire to respond to the question directly?. . 

Ms. Gates. Perhaps I didn't understand your question. I thought 
I was responding to it. r '« 

Mr. Daniel. Wpuld you find total equality, that is, sharing dormi- 
tories^showers, physical training programs, et cetera, an acceptable 1 ) 
-*way to admit women into th6 Academies? \ - % 

Ms. Gatjbs. I think the physical training programs should be shared.. 
I 'think that then? is a nght to privacy involved in bedrooms and 
bathrooms. •/« , < 

Mr. Daniel. What is you; position with respect to the draft? If the 
volunteer Army, fails to produce a sufficient number of qualified 
men^— fails to meet military requirements, will you .support selective 
service legislation which includes drafting- of females for combat 
purposes? t , - ,\ 

Ms. Gates. Yes. 

Mr. Daniel. On page 3, this follows up the question propounded by < 
Mr. Dickinson, you talk about the purpose of the Academies to train 
military officers for combat, and so forth. Further on, you talk in the 
next* paragraph about the "* * * plaintiffs have not challenged the 
constitutionality of the statutes precluding uumen fiurn sening on 
aircraft assigned to a combat mission * * *". What is the logic behind 
challenging of provisions chat ohly^men may attend the service acad- 
emies while remaining neutral to the constitutionality of combat 
assignments? 

Mr. ^Iartin. If I can speak to that, of the/military academy class 
part of the military academy class trains to become Air Force pilots. . 
That is, they will take part in missions^ combat missions. The major 
part of the Academy class will volunteer because they ai'Q physically 
qualified in service to engage in the combat area, become specialists 
in a nonrated or noncombat available specialty in the Air Force. r In 
other words, something like 2Q0 people last year graduating from the 
Academy bfecame scientists, computer technologists, weathermen, 
intelligence experts, et cetera. 

Mr. Daniel. That is not responding to the question. 

Mr. Martin. What I am suggesting, if I can go on just a second, is 
that there is a place for these women to go in the Academy and per- 
form a function, even apart from a combat function- The Academy 
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trains people to perform noncombat functions and women have a 
place there. - * ■ ; , 

Mr. Daniel. Mr. Chairman, I came to these Committee meetings 
initially expecting to vote for this legislation. I find the testimony 
generally. w(> have received totally illogical and I am almost turned 
off by it. That is all. . ^ * I 
Mr. Nbdzi. Mrs. Holt. / 
Mrs. Holt: Thank you, Mr; Chairman.* '. * 
1 am riot ready to commit as to combtft yet, but I think the defini- 
tion of combat should be reconsidered. I think it has changed com- 
pletely today. I wonder how you feel about developing a two-track 
system in the^cademies to recognize the physical differences in women 
in combat? Po you think th { atSvould satisfy the rights of wonien? 
It would give, them the opportunity to advance in the military, to 
have the training, and yet wgqld not commit them to actual combat. 
* Mb> Dondy. Sly problem with that position is that I am not sure- 
there are that man) differences with women that would warrant or 
would! support a distinction of any sort. I have not seen anything — 
in fact, e\ cry thing I have sqen.to date that has come out in reports 
about 'tliQ physical ability ttnd mental abilities of women indicates 
to the contrary. Women are as able as men to do almost anything. 

Mrs. Holt. I don't question that at all. I do think that these 
are structural differences. I. get quoted every time 1 say we are 
childbearersybnt I atn veiy proud of it and I think it is a real privilege 
arxd a real honor? I think we liarc to take that into consideration. Wo 
do have physical differences, and I wondered bow you felt about 
whether this two-track, system would' work. 

MsuDondv.. I realize this may be something that Congress may 
decide to do, it maybe the way tlioj n&ulve the problem. My personal 
preference would be to see it re&uhed so that women are given a fult. 
equal opportunity., m 
Mrs. Holt. ; T.hank you. ... 
Mr. Dickinson. Would you yield? * 
I take it from that you feel in anything other than this present 
system they would be denied full equal opportunity, such as if the 
two-track Astern were instituted? 
Ms. Donpy. I do, yes;. ( * 
Mr. Nbdzi., -Mr. Montgomery. 
Mr. Montgomery,. Thank you', Mr. Chairman. 
1 woufO* like to address my question, if I may, to Ms. or Mrs,; 
Dondy. Some of the stronger testimony given against this legislaf-iort . 
iniiry opinion \\a& given by the Secretary of the-Army, Mr. Callaway, 
where he pointed out that with a large percentage of We*t Point 
geaduatcb, larger than Reserve- or .otherwise getting commissions, 
hist on^ has.pro\en they are in combat more than other ofiicer groups 
and you Wve more casualties. Ke was concerned, and I think it i» a. 
legitimate point, whether men will follow a femaie officer in combat. 
I know this is a tough question, but this is a concern of mine and 1 
wish j ou would address >ourself to answering this question. Po yoti 
.think that women can lead men in combat? This is what it is all about. 

Ms. Dondy. I have talked with a number of people in the military 
over the last few months and it is.mj impression from talking with 
e^ery single man I talked with that if the? woman were able and qualir* 
fied, thej would be moie than willing to ha\:e that woman command 
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- thenE §he would simply be another person commanding them and 
thfere would be no regard to sex, They have indicated there are oc- 
y&ions in which they think there are women presently in the service 
\wio are In facrbetter qualified than some of the men serving in those 
^yf^sihons and who in fact should be commanding. 
* "I would" think , a man could accept the command of a woman. 
Wome$ have accepted the Command of men over the years! Yes. ' 
Mrs. Holt. Would the gentleman yield? 
Mr. Montgomery. Glad to. 

Mrs. Holt. Mrs. Meier got her war over in 6 days, and some of the 
getttlemen don't do it that quickly. , ^ 

Mr. Montgomery. Thank you, Mrs. Holt. - 
~i M r * Callaway Panted out that'going down to the infantry platoon 
level, j)robabJy men would have, in effect, a protective feeling lor thenu 
If she is a lieutenant, they would be trying to protect her more than 
trying to follow her. Do you care to comment on this? 

Ms. Dondy. I thuik that these may be basic instincts people have 
today m th6 fight of our customs and the way we have conducted our- 
selves over the past years. I think that as women begin to do all of the 
things in the services thjat men do and b^gin to take an equal role> 
those distinctions ^ill no longer exist. We certainly are grateful to you 
for the protectiveness that you fee), toward us, but we can do without 
it. We prefer to have equal opportunities. . 
, Mr. MoNTGoMERY.Tnankyou. • • . 

Mr. Chairman, I have had some good, strong feelings over the years 
and I don't knotf what land of effect this is going to have on me., 

Mr. Nedzj. ieHhe record s)iow Mr. Montgomery is still a bachelor. 

Ms, Dqndy. Ms. Gates has something to say in response to the 
question.* 

Ms. Gates. J want to suggest to you that there has been some in^ 
teresting evaluation work dohe*on women police, which is another 
area that presents the kind of problems that I think you were speaking 
of. The Police Foundation in Washington has done an evaluation re- 
port in whichfeonsiderations of the question of women, men following 
women and working together in dangerous situations, has been ad- 
dressed. I would beglad to supply that to you. [Not supplied.] 

Mr. Nedzi; Mr. Efillis. '■ 

Mr. HiLtts. Thank youj Mr/ Chairman. 

Mflny of my questions have already been asked and received 
answers. But first 1 want^to thank you for coming here this morning. 
I thmk this is a veiy important -question. All of the facts on all side* 
should be ftired and considered by the committee. I don't find myself 
m full agreement With you. However, I wodld like to ask you, do you 
envision as equal opportunity, first of all, that all MQS assignments be 
open to women regardless? 
.Ms:Dondy. Yes, sir. 1 

Mr. Hillis. Do you envision that in future service for the country 
in the armed services these MOS's and roles might be manned equally, 
50-50. As you see the future of tHe military services in this country, is 
it going to be predominantly male or ,50-50, or could it become 
predominantly female? 

Ms. Dondj-. Acc'ordin* to qualifications, those best qualified to 
fill the MOS. As long as there is no overt discrimination, either for or 
against one or the other. 

I 
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*Mr. Hillis. You are saying perhaps in the futiire enrollment the 
Academy might become half and half? 

Ms. Dondy.. It coyld. Or it could be predominantly one or the other. 

If more women a£ any one time are more qualified than men, then 
the female sex might predominate. 

Mr* Hillis. I take it you are saying whatever the position, 
whether combat rifleman, one should be permitted to handle it if they 
chose to do so? _ 

Ms. Dondy.' That is correct. 

Mr. Hellis. Did I understand you to say women wb&s£ould be 
drafted to^serve in these positions should be drafted? 

Ms. Dondy. I think il we go back to a draft, th'at will be a foregone 
conclusion. And if we have another war, every person will probably be 
serving. ' ~ 

Mr.HiLUS. In all MOS assignments? 

Ms. Dondy. Yes, sir. 

Mr. Killis. That is all. Thank you. 
. m M^Nbdzi. Mr. Wilson. 

Mr^ Wilson. Thank you, Mr. Chairman. 

May I say that I find myself in complete agreement with you, and 
different from my colleagues in that respect. 

I found in the hearings held to date great inconsistencies in the 
testimony received from tshose who were in opposition w allow women 
tQ attend the Academies. 

We have a law that says women cannot bp in combat in the Air 
Force and Navy. We don't have a law that says this is true for the 
Army. On this MOS business, people are not assigned. MOS's accord- 
ing to what they want to be ^signed to. They are assigned to what 
they are qualified for. All men are not qualified for every MOS. In 
th,e various military services I think we have been doing a lot of nit- 
picking so far as facilities and physical qualifications are concerned. 
The same with exercises, and that type of thing, sfr-far as women and 
men are concerned. I don't think anyone visualizes that you will have 
an identical sjtuafiQn for all individuals. Again, I say that it is con- 
siderably different for the men, as Admiral Mack stated. He is Super- 
intendent of the Naval jLc&demy. All men are nc$ qualified to enter 
the Naval Academy. . 

It seems tp me we have a lot of hangups ftiat perhaps we should 
attempt to eliminate. Tdon't have any questions. I want to commend 
you upoi* your statement and the position you have taken in coming to 
appear before out committee. 

. I have introduced legislation which would abolish, the noncombat 
requirement for women so that women can be free to enter the Air 
Force and Naval Academies. This is a ridiculous thing that there is 
absolutely no reason for. We have lidd war correspondents in the 
jungles and they had no, difficulties alongside hen. We have had 
women reporters and nurses, as you brought .out. There have been 
any number of cases where woirien have been able to go alongside men 
and do as much as the men haverbeeti able to do. 

On combat roles or in combat situations, it seems tp me that we are 
getting down to a very exclusive little country cluo type of thing, 
where you have an $8,000 education available to men and women 
as \Vell as the $20,000 scholarship officer preparatory training in -the 
ROTC but only as guests of this exclusive academy thing established 
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- fox:Daea only, jt happens Jthftt way. I think this has to be changed and 
I / the same opportunities available to ali people in this country" of ours, 

* " particularly when tfe Are making them available to foreigners who 

are not goirig £o defend the Uuiied States in the event of national 
[ emergency. * . 

"Mr. I^aniel. Would thegentleman yield? 

I wonder if your organization has made any studies to determine 
how many women might be interested in attending the Academies in 

* : . the event policy is changed? 

Ms. Dondy. Only at the outset of the litigation did we try and ,polk 
Congresspersons to try to find out how many women had indicated 
an interest in applying for an appointment for a nomination. It was 
my impression that over half of all Conpresspexavas were polled, and 
. almost every one of them indicated that they had had women in the 
past year or two express an interest. We, however, did not come up 
with any total number of women who would either .be interested 
, and/or qualified, > , 

, , Mr. Daniel. Do you have any personal feeling about how many 
you think might apply if made available? 

Ms. Do'oy. t think probably a great number would apply. As with 
men, they must be qualified, and I have no idea as to how many 
would actually qualify. i ■ * 

Mr, B^nibl. Thank you very much. / ■ 

Thank you, Mr. Chairman. t ; 

Mr; Wilson. Thank you, Mr. Chairman. 

Mr. Nbdzi. Ms. Dondy, T think it is fair to say £hat all of us are 
seeking to do equity and do what is right, not only , on this issue but 
i nil issues. - . * ■ J 

Are you concerned ntvAl that because of the difference in physical 
characteristics — and I am talking about strength, size, ability to. do 
' % x number of pushups or pullups — if the physical standards, physical 
aptitude standards remain the same for men and women, there is in 
fact inequity? > * h 

Ms. Dondy. It depends on the logic of the physical requirements. 
r If tho, physical requirements are ratunml related to the needs of the 
military, then I think men and women must meet those qualifications. 
If there is no rational basis for having certain physical requirements, 
then, no. I can see having differences. But it is my impression that 
most physical aptitude examinations, women can meet, the same 
standards as men if they are trained to the same leveh 

Mr. Nbdzi. On the average? ■ 

Ms. Dondy. We are no* talking about average, people. We are 
talking about very physically fit people. 

4 Mr. Nedzi. Is it your impression we will have an equal number of - 
women candidates satisfy the physical requirements of the Academies 
as men? 

Ms. Dondy. No, I don't think we will have an equal number of 
women and men physically qualified because 1 don't think as many 
women at this point in time are as physically able as men. That does 
not mean with training and everything else they can not be and 
Won't be.. I think women are guitc catching up with men. Equal 
ph> sieai education programs in high schools and junior high schools are 
making this possible. If you examine Olympic teams you find the 
women perform a3 physically able as men on the team. 
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\N$dzx\ My only .point is that in effect when you have physical 
\ ^ptitade standards ii tne military right now, you are expecting the 
same out of a segment of the population whose physical characteristics 
.are pBviously not on the average up to the physical characteristics 
*o£men. 

Ms. Dondy. If they are not on the average up to those men, we are 
. .still oply talking about those physical requirements needed to do the 
job. • 

Mr* NbDzi. You don't feel that maintaining the present standards 
3s really inequitable? 

Ms. Dondt. Not if the present standards are really normally 
related to the needs of the Academy. I have not examined the present 
^standards. Pres^fcwlj there is some rhyme or reason for this existence. 
I would expect the physical requirements to be related to the educa- 
tional and training needs of the Academy: requirements which con- 
tribute to producing the most able people. If this is^ the case, then I 
would think women would have to meet the physical requirements 
* «the same, as a man. ' 

Mr. Nedzi. Am I correct in sensing in your response that the, present 
•standards are »not necessary? // * . * 

Ms* Dondt. No, I really have not gone over the physical require- • 
mente that carefully with a view to whether or not they are or not 
necessary. I am saying that if they should not be necessary, then 
whatever is the necessary requirement that btfth men and Women 
. should havp to meet those. . 

Mr. Nbdzi. Mr. Dickinson; , 

Mr. Dickinson. If you mil yield for one question. I think Ms* 

ij)ondy would ?be*infeefested, in this. 

Recently the Army* Aviation Center graduated its first woman 
helicopter pilot. Her name I think is Murphy. I was on anlnterview^ 
program with her not too long ago and asked her this question b^ause 

of her size and the fact she was a woman. Did it militate against her 
in any way going through the program and the training in |ier meeting 
the same set of standards as men^ J2er repty was that, yes, she had 

difficulty in? preflight checks, and so forth, since she was not as tall 
as most men. She couldn't perform some of the things as well because 
she was more limited as far as her ability to perform in the .aircraft. 
But it did not bother her, nor would it bother her, to compete on 

•the same standards as did the men. / * * 

We now have three or four women presently in training to be air- 

-craft pilots. I do & 5t & tWe are other areas of endeavor in the military 
wheie size and strength are important and where women can not 

-compete as effectively simply because of this #nd not because of any- 
thing written in the rules or regulations. 

9 Ms. Dondt. It jnaj be, but there are women of all sizes, shapes, 
as there are men, and I am sure there would be some who would be 
^qualified. *' 
Mr, Dickinson, Thank you. 

Mr. Wilson. Mr. Chairman, every year it seems to me they have 
updated physical requirements and educational requirements, every- 
thing:/ at the Academies. It seems to me it is not treasonable if 
.the ^decision is made that women should be allowed to 20 to the 
Academic^ they might adjust the physical requirements if some of 
.them are more stringent than, what they should be. They do it now 
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tpf football playeis or oilier people in .order to get (hem into the 
.Academies. There is a .special reason, for admitting particular pepple. 
I see ncsxeasop why this ahbuld be a reason alone why we shouliLdcny 
" women the right to go to Academies. I think we can adjust the physical 
standards. We are going to have a witness coming up here thakmight 
be able to tell us about the ability of women, Coldnel Kin^, who U 
scheduled to appear this morning. She is quite experienced in telling 
what the role of women can be if properly utilized. 
Thank }~ou, Mr. Chairinan. , 
k ' Mr. NEDzi.'Mr. Hogan. 

Mr. Hogan. Thank you; Mr. Chairman. <• 
'a ^ Ms. Dondy, I gather that you have no quarrel with the constitu- 

l:r-ndity of the. statutes which prohibit women from engaging in 
combat? * , 

, .Ms. Dondy. Yes, I do have problems with the statute, , 

f # Mr. Hogan. What problems? You didn't challenge them in the 

Ms^ I)ondy, .We didn't find'it necessary for purposes of our suit, 
and \\h didn't find it necessary for the purposes of this legislation for 
getting some women into the Academies* For making sure that 
women have equal opportunity to all opportunities at the Academies, 
i yes, that legislation would have t6 be challenged. 

Mr..HoGAN, You consider it to be unconstitutional? 
Ms. Dondy. Yes, J do. I would think the legislation w6uld auto- 
„ matically fall under the passage of the equal rights amendment, 

Mr. Hogan. You have indicated the Academies provide four 
times the professional training of any other officer program.. Where 
did you get your ihfonifiation? 

Ms. Dondy. From the Academies themselves ajid the affidavits 
they submitted both in our lawsuit and to this committee. 

Mr. Hogan. You also indicate there is a higher percentage of 
promotion placement. Is that based solely on professional ability or 
is it somtehow in your opinion based portially on discrimination? 

M§. Dondy. I think there is discrimination in favor of Academy 
graduates within the* services. Is that responsive to your, question? 
Mr. Hogan. Yes. \ 
Where do you get that information? - . 
. Ms. Dondt. There have been studies that go back to the'l^O's, 
that I would, b& glad to furnish this committee which show the rapid 
promotion of Academy graduates and the percentages of Academy 
graduates that hold the higher positions in the services. In response 
to ijitcrrpgutories not provided by plain tiffs in ner lawsuit the Air 
.Force gave us statistics showing this .to be true. The Navy failed to 
. respond to our interrogatories. But going on evidence as recent as 
perhaps 1961, published studies, that was a fact, and we have not 
Been anything to the contrary to contradict it. 

Mr. Hogan. How do those figures support discrimination? Where 
do you eret that information? 

\fs. J5onpy. The evidence shows a greater percentage of Academy 
graduates becoming higher commissioned officers and receiving 
promotions more quickly. That .is all. From that information we 
* draw the conclusion that there is subtle or not sq subtle discrimination 
Jn favor of Academy graduates* 

Mr. Hogan. What ,is to say that'is not based solely upon ability? 
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Ms. D'dNDY. 'There is nothing iq, say it is not based solely upon 
ability^ \ • *. f - *' rw 

Mr. Hogax, That is conjecture on your part? 
. Ms. Dondy. Yes, on the part .of a number of sociologists who have 
studied the matter. " * .1 *. 

Mr.* Hqgax. We have heard very little of the interest of women 
going tcr* West Point. How do yoji account fo„r that? 

Ms. Dondy. When we started out we were only approached by a 
woman who was interested in going to the Air Force Academy and 
,one interested in going to the Aaval Academy. After that time we 
were approached try women interested in West Point. The services 
themselves, indicated that there was no necessity of joining West 
, Point on the suit because if the courts opened appointments to 
,^romen at the two Academies, they would presume the policy applied 
io West Point as well. 

It has been my impression that there are a number of women who 
are Interested in attending West Point. There were an equal number 
of applicants to each of the Academies — 12 or 15 women— which 
shows an equal interest in the Academies among women. 

Mr. Hoga2>\ Thank yq\\, Mr. Chairman. 

Mr. Daniel. Mr. Cfiairman. . ' 

We just had a demonstration of women's superiority over men. 
You, responded r I thought, well to counsel's constitutional question. 
The gentleman may respond to mine. \_ -\ ' 

Ms. Donpy. I apologize if any of us have^ failed to respond to 
' anything. \ * 

Mr. Hillis. One, other point I might ask at thh> juncture. Isn't 
it altogether possible that one of .the reason* for the record of advance- 
ment of the Academy graduate in the military is probably ,the better 
training on the Academy, level, better than ifOTC flr officer training; 
would you agree? , ^\ 

Ms, ; Dondy. Of course 

Mr.'Hii,Lis t We are calling ixiore^nd more ubon women to serve 
iji various capacities in the servicVto&iy, even tnough they are not 
Combat prepared or trained for comro1^l^>ooitiQn^. It might be said 
.that it cduld be considered dibcriminatcW that women are not getting 
/the best training/ Would you comment?^ , 
I Ms. /Dondy. Clearly, women .are not getting the best training 
available They are not getting th& best training available in ROTC 
progranis. A woman cannot receive a 4-year scholarship in the Air 
For.cp Decause they only go to persons who qualify to £c a pilot or 
navigator or missile^ control, operator. The greatest scholarship a 
woman can receive in ROTC is a 2-year scholarship. Women are 
not receiving equal; opportunities; no. * 

Mr. Hillis. I# ^appointment into the Academies, they are not 
receiving equaf opportunity there? « 

Ma. Dondy. Not at ail; no. . ; 
'/-\ Mr. Hileis. Thank you. 

'Mr. Nbdzi. If there is nothing further,, thank you very much. 

Our next witness, representing Women's Lobby, Inc., Ms. Glenn 
Ellpfson-Brooks. \ , . 

Prodeed. 




STATEMENT OP MS. (JLENW ELLEFSWT-BEOOKS, DIRECT OE, VETEE- 
' AITS AFFAIRS, WOMIWS:;LOBBY,, INC., ACCOMPANIES BY MS. 
" CABOI BUBBIS , ' ' • 1 

Ms. Brooks. Ms. Carol Bjirris is present with me. She is president 
of the lobby. , " 

Mr. Chairman, members of the subcommittee, I am Glenn Ellefson?' 
Brooks, director of veterans affairs for Women's Lobby^Jnc. The 
lobby is a national organisation with affiliates in 40 Stated. We work 
solely on legislation affecting women. I am a World War II veteran of 
the., Women's Army Corps. 

Women's Lobby, supports all efforts to open the service academies 
fo wuiueu. We are very concerned about equal justice for the young 
women of this country. The General Accounting Office estimates are 
that a cadet from the Air Force Academy cost $80,000, while Annap- 
olis and West Point cost us about $60,000 eacli. We assume' that in- 
cludes dropout cost. 

As of May 31,' 1974, there were 3,744 men at the Air Force Academy. 
This means . a cost to all of us of $299,520,000. On the same date there 
were 3,933 men at the Naval Academy, which costs us all $285,980,000. ' 
At the same time theie were 3,789 men in West Point at a cost of 
$227,340,000. [Specific class information is in appendix I, see p. 225.] 

Women are now 44 percent of the work force. Their median mcome 
'is $5,593. This means that women taxpayers are paying almost half 
of the cost of the academies that they are unable to attpnd. This is 
$381,420,000 for something that I c«n never use. 

When you consider my daughters, the discrimination becomes more 
painful, lor I am paying additional Federal, State, and local taxes to 
support a college system that they caiMittend while bearing this enor- 
mous burden. Luckily, I can afford to pay the additional private costs 
of all these State universities. But the enormous potential for leader- 
ship in half our population goes untapped, as does the right of poor 
women to a superb education. 

General Eisenhower wrote of the poverty of his home in Kansas, 
and the appeal of West Point because it was free. What Eisenhower 
fs being denied entrance as we discuss this? 

With the all-volunteer army, women are becoming an ever larger 
part of the service. By 1978, the goal is 140,000 women. They are 
being recruited into nontraditional jobs. The Pefens: Advisory Com- 
mittee on Women in the Military— DACO WITS— adopted a resplu- 
tionicr the Defense Department: * " - 

.Therefore DACOWITS recommends that, in anticipation of this eventuality, 
the armed services develop plans and be prepared to admit a minimum of one 
hundred '(100) women to each of their respective academies. 

So our discussion here is Aether or not one-half of the population 
will give orders to the other half: 

Bi the service, I saw the edge Academy men had in gaining com- 
mands, Congresswoman Schroeder submitted in her testimony a 
chart Rowing the high proportion of Academy graduates as the 
.grade rises. Are we forever to handicap young women so they can 
never command? 

Let us be clear that patriotism is not a sexJinked characteristic. 
Barbara Fritchie or Joan of Arc were not hatnpered by their sex. 
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I was recently reading an interesting article about women that 
served ha the Civil War in the Union Anny ; Due to the fact they 
didn't have the elaborate physical examination in those ,days they 
could enlist in the infantry, artillery, and if detected and discharged 
thgy simply went and enlisted in another outfit. . 1 

Some of the men on this committee served in the Hojuse when 
it voted to draft nurses in the Second World War. The war ended 
before the Senate passed the bill. If we were needed, we would all be 
called*, for no country can defend itself without 52 percent of its 
population. 

The discussion of womenin combat seems to elicit some of the most 
patronizing, statements I have ever heard. Such things as what we 
will let our women do, and the fact that you would be offending the 
digpity o££womanhood to go into combat when it is held up as an 
honor for- a man to be able to do that for his country. To me, this 
makes no sense at all. . v \ ' 

As a veteran, let me make it clear that I love this country ' enough 
to serve in any capacity in whirli T am ft.hfc r T hfty.A_fonfljjn nnnn and 
would do so again. Frankly, I am outraged at the suggestion! of my 
place in the Army. * ^ ■ — 

We at Women's Lobby would suggest that the academies anNhe 
leadership training grounds for, all the services and to deny wome^ 
access denies them a 1 right to lead as well' as taxing jthem without 
any representation in the use of those dollars. i 

Frankly, it should be pointed out that officers, particularly senior 
ones, serve behind the lines because that is where plans must be, made. 
If we feared combat for women, perhaps we should promote them 
beyond that poiiit. . , 

Thank you for the opportunity to speak to you today. We hope 
you will m'ove with dispatch on tnis legislation. 

[Appendix I follows:] 

• • Appendix I ' 



May $1, 1974 

Air Force Academy: Cfa* 

812 1974 

775 1975 

1,023 i „- 1976 

1.134 1 1977 

Naval Academy: 

923—..: 1974 

828 , ' 1 1975 

_ 959 19JS 

1,223 _ 1977 

Army Academy: 

846 1974 

871 J m 1975 

955 1976 

1,117 J 1977 



SourcjS. — Wuinen Workers Today, Women's Bureau, U.S. Department of 
- Labor, Washington, D.C. 

Ms. Buooks. My personal feeling is any women choosing a career 
in the military and who prefers academy training and is willing to 
accept the risks being liable for combat duty, who successfully com- 
pletes the mental and physical entrance^requiienjents, must have an, 
opportunity with her brother to be appointed. It is just a matter of 
simple justice. 
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We hope that you will more with it, " h 

- That concludes' my testimony. 

Mr. Nbdzi. Ate there any questions? ' » v ' 

Mr. Wilson. We thank you for jour appearance here. I think you 
are doing a fine job. and we appreciate the statement 3011 have just 
made. I know you follow these hearing* and are veiy concerned with 
the subject matter before us. " 

Ms. Brooks. May I make one comment that I think has been 
overlooked at times? 

I have two daughters and one son. I have had people say, "Ycu 
wouldn't want j our daughters to go into combat, would } ou?" 

My logical an&wer to that is no, of course I wouldn't, but neither 
would I want my son to. I vun't make a distinction be in ecu any of 
those three children where I would say, "Well, if one has to go, it 
had better be tfa&boy." 

I simply cannot do that as a mother. I feel if the time ever comes 
when in the case of nuclear attack, or World War III and thissortof 
thing, it really isn't going to matter whether \ou are in or out of the 
service. 

We are all going to be called to do our share. I would want every 
one of them to do it. 

Mr. Wilsox. Mr. Chairman, I think this is a good point. General 
We^and commented he wasn't prepared to fyive hi» daughter go into 
combat. Other military people who have been, here have made the 
same comment. ' \ % v * 

I don't believ6 it is their* place to judge this legislation on the ba,sis 
of what they want for their own daughters. . o 

Many fathers and mothers have an entireh different opinion. As 
you say, you don't want your* sons to go luto combat either hut J 
don't think a military officer phoujd be the judge based on his own 
personal opinions about his ovm children. 

I know we are all inclined to think of this on a personal basis, but 
I hope that is not something which will determine what the committee 
does. . . 

Mr. Hogan. When Air. Martin was testifying, he used interchange- 
ably the term nonfated and nonepmbat. They are not interchangeable. 
Many nonrated people go into combat >o 1 think the record should 
be clear on that. 

Thank you, Mr. Chairman. 

Mr. Nbdzi. Thank }*ou Ms. Brooks. 

STATEMENT OF IT. COL. GRACE M KING, U.S. ARMY RESERVE 

Ms. King. Mr. Chairman" and members of the committee: thank 
you for the .opportunity of presenting, testimony on behalf of the 
admission of women to the service academies. 

Having attended the three previous hearings, I was.reminded of a 
sign oir the bulletin board of a Keserve training center in Connecticut. 
It was titled, "How to kill ideas", andji^ted beneath were the follow- 
ing statements: "It's too radical a change 11 , "You're two yeafs ahead 
of your time", not ready for that yet", and "It costs too 

much". fc ** . A * 

AH of these "killers" have been used at one time or another during 
the previous testimony. 

• . ZZ1 
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r It is tempting to rpply In kind to the hypothetical fantasies in- 
dulged in during thes^ hearings but I believe that Representatives 
elected to Congress would prefer more facts and less fantasy in de- 
'dding a serious issue. 

It is a fact that the service academies are the only institutions of 
higher leariwng completely devoted to total professional military 
training, I stress the word "professional, 1 * for that is the difference 
between the Academies and ROTC. A member of ROTC is not .study- 
ing to become a professional soldier. His or her membership in ROTC 
is m addition to the intended career for which he or she isjpreparing. 
Ao stated by General Clark in his testimony before this subcommittee, 
"there's a great deal of difference in the pioduct of ROTC and the 
jjroduet of the Academy." Thc.L~;:e is not that of "injecting" women 
into combat or forcing your daughters to bear arms — it is a matter of 
permitting women the same freedom of choice as men to plan their owp. 
lives and careers — in this case, a professional military career. If risk is 
involved, isn't that the right of the individual to assume for herself? 
We are talking, about a voluntary course of action, not compulsory 
force. Relatively few women will choose the military — relatively few 
men do. But to deny this opportunity simply based on sex is to deny a 
pool of talent and intelligence more critically needed than ever in an 
all-volunteer Environment. t 

The alternative educational programs for officers are as available 
to men as they are to women and under the quota system, even more 
so. If these programs are used as an excuse to exclude women from the 
Academies, then the same reasoning must apply to men. What has 
really been said by representatives 01 the three services is, ROTC and 
OCS* are good enough for women but not good enough for men. 

The commandants have stated repeatedly that those who 'attend 
the service academies receive at least 50 percent more military train- 
ing than do students in ROTC or OCS. Vice Admiral Mack in his 
testimony declared, "the Naval Academy provides a cadet with four 
times the amount of professional training received by naval officers in 
other officer accession programs * * *" Academy graduates are 
increasingly favored over other officers when it comes to promotion and 
placement with -the services. For example, the most recent Army 
promotion lis^s reveal that 32 percent of the newly appointed brigadier 
generals are graduates of the U.S. Military Academy. In contrast, only 
9 .percent of commissioned officers in the Army are West Point 
graduates. A larger percentage of Academy graduates get the oppor- 
tunity t6 attend the senior Army colleges than is true for officers who 
were not trained at West Point. Similarly, the Naval Academy is the 
largest single source of new lieutenant commanders, supplying twice 
as many of the selectees for that position a*> any other source although 
only a fraction of commissioned naval officers are from Annapolis. 
Thus, the deniaFto qualified women of the opportunity to attend the 
academies severely disadvantages them in the competition later on for 
promotions and advantageous placement. 

Cost effectiveness is an object of great concern, the implication 
being that female graduates will marry, become pregnant, *aitd as 
put by Lieutenant General Clark, "melt away to pursue more normal 
female objectives" which he indicated was the situation concerning the 
highly qualified group of female pilots who constituted the WASP's 
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of World War II. I submit that the facts do, not support GeneraF 
Clark's statement. I have included a "Summary of the WAS? Con- 
troversy" in the folder of. facts presented to each member of this 
subcommittee. In short, this "highly qualified" group of 800 was 
forced out by the Army Air Force which had by then built up its 
male complement and by congressional action which 'abolished the 
WASP in l?eceiiiber 1944. Given the alternative of joining the WAC 
with the knowledge that they would not be assigned as pilots nor 
allowed flying duty of any sort, they did indeed choose to melt away, 
but only after waging and losing a bitter battle for survival. 

Since women are denied the opportunity of attending the Academies 
we may only speculate on' then: retention rate. On the other hand, 
the Secretary of the Army himself presents a factual male example. 
Graduating from West Point in 1949, Lieutenant Callaway served 
briefly in Korea, returning home after a few months to be with his 
wife who was expecting a difficult delivery. Fortunately, all went 
well but Lieutenant Callaway did not return to Korea. He served 
out his time at Fort Benning as an instructor, resigning his com- 
iMssiori in December 1952. 

I see no reason why any female officer who becomes pregnant could 
not follow this same pattern with no more nor less impact upon the 
combat mission nor any difference in the cost effectiveness involved. 
m The Superintendent bf the U.S. Military Academy expressed a 
fear that the dropout rate among women will be higner than that 
among men. It should be n$>ted tnat the dropout rate in March of 
this year reached 30 percent. This is the highest dropout rate since 
1900 and may be the nighest in the Academy's .history. It is difficult 
to see how the addition of highly motivated young women would 
further worsen the overall dropout rate. I rather suspect it will 
result in an improvement of the retention rate. 

In a related matter, the Superintendent seems worried about the 
complications that would result from establishing a separate less 
physically demanding progr&m for women. A separate program is 
most emphatically not desirable. Female cadets must experience the 
full training the Academy offers, and they must experience it along- 
side the male cadets. A woman, like a man, should enter the Academy 
only if she is able and willing to meet the full challenge of the West 
Point program. This is equally true of Annapolis and the Air Force 
Academy. Vice Admiral Msck, alone among the Superintendents^ 
understood this when he vbic&l objection to a^twfttjrack system as 
destroying the. very program womeEUwefe seeking. 

The wiD of the American people has been a popular catchphrase 
tHroughout.these hearings.. But when asked how this was determined,* 
M the Defense Department counsel testified it was not based on any 
sort of survey but rather a "sensing of national attitudes." Why, on 
an issue of such vital interest to all the services involved has no one 
asked ratner than sensed? I have been asking for 2 years and the 
answers received are perhaps an indication of why DOD prefers, to 
. make assumptions rather than test a hypothesis. Of 540 civilian and 
j military men and women surveyed^o date, 80 percentfavor admitting 
women to the academies, while 73 percent believe jftmen^hould be 
allowedjfck. volunteer for combat training <and colKat duty. It is 
interesting to no t0 that of the 54 questionnaires jstumed by members 
of the Armed Services Committee and their staffs, 88.8 percent*favor 

EMC ~2Z3 



J 



229. 

w^iiT W T 6n . t0 ¥ academies and 81.4 percent fayor allowing 
women to volunteer for combat. Detailed description and survef 
results are included in the folder of facts.] P - 7 

• Lieutenant General Clark referred to the members of the Defense 
Advisory Committee on Women in the Services alone of the molt 
mfluential and respected groups of women available in this couSry 
I wholeheartedly agree anl would like to add that at ita iS 

^P" D . AC0WIT S took a a£33d£u£?$ 
sending women to the service academies and advised the services to 
develop plans to admit at least 100 women to each of he acadeSes 
on A f rSf le f am ° UDt ° f testimon y has been offered to 
counterparts. Again, Vice Admiral Mack w«= the singular exception 
maintaining, that women could go through the prSi dJTtweU' 
l™^!"* T 7 T t m tke if the restri^of a^ainit women 

Former Secretary of Defense Melvin Laird Rf«*Pri »o i„* ~* 
aviators-why shouldn't a woman b\ ?l "jet ^ghler * ° f W ° men g °° d 

Twenty-six years ago, before another subcommittee nf thp n„,« A _ • 
-tX^oS 0 ^^ G ? neral of , the ^^ D/ito^tJStof 

&\l;o^ 

i am convinced tnat m another war they have got to be drafted just like thVmen" 

foday,-26 years later, we are still trying to convince "old soldiers ' 
Tvho are violently against women soldiers." somiers 

In the questionnaires returned by members of the Armed Services ' 
.Committee and their staffs, the overwhelming majority dhose 'E- 

twdilT^r" aS ha S g the m , 0st iince o/t£ attitude 

ft! ?rt ° W j > ?? n *, Th , e , second most influential choice was 
• a sense of justice and fairplay." y 

We ask that you exercise this sense of justice and faimlaV bv 
enabling women the full opportunity to demcr.otiaL theirTapabf 

I have stated my position regarding the admission of women td 

iXmFI aCademi ? s «4 will^happy to answer any quSoS 
1 am able to concerning this subject. - 1 

Mr. Num. Thank you, Colonel. On page 8 you mention oues-' 
tionna,res returned by members of .tta'iWffiSS Z $£ 
statts. How many were Returned? ' , » i 

q Jiff* Kl ^ G " 1 ^ nfc five questionnaires to each member of the Armed 

SrSSLSr™!? 8 ' ° nC , h ,T fully for ^ he Congressman and four 
Tt ' u L herC would > no. question fronfwhom the returns 
came. It would be completely anonymoul I received 54 replies As 
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I say I W no idea which members sent them. All I know is they 
came from the Armed Service? Committee and the staff-44^ 

members. ' .„ 

Mr. Nedzi.- How many were returned? . . 

Ms King. Fifty-four. Five went to each of the member. 

Mr' Nedzi I would like to krtow.for- my personal information, 
you don't know whether the responses were from staff members or 

^^s^^G.^Tbaris^orrect. Except in the instances where they- • 
put occupation— congressman, congresswoman. 

Mr. Nedzi. How many of those did you nave.' 

Ms King. Four where it was stated. 

Mr Nedzi. Is it your position that .there is, no requirement for 
chorine the Physical qualifications lor admission to the academies? 

M? lUo L think" an example of that would be the airborne 
qualification requirements that they now have. w " _ the 

For instance, wonym do 50 knee bends, men do 80. Women run the 
mil X Sutes Men run it in 1% Instead of doing pullups, women 
^tX^ft^ouWar press, which is lifting a 36-pound we.gh 
from the shoulders overhead and repeating back six times. Instead of 

%™xJtn^T*d*c^ then that similar changes be made 
wiA respect to th/ physical qualifications required for adnussion to 

%TkinS1i actual physical structure requires it .to that degree, 

ye Mr Nedzi. Do you know of any examples where it does? <' 

Ms King I am not sure about the muscular structure as far as 
puHu^s go. i know ?n the airborne program by the time they reach 

' thl Pnd of the program the men and the women run the mile m the 
same number 5f minutes, so they are brought together, but the 
qudifiSn to enter training is-different in the beginning . 

' Mr Nedzi I must say I have been impressed with the position 
that thfereTs no Resent requirement for changing the physical quali- 
fications in that both sexes be admitted equally across the board I 
S there is a good deal of logic and substance to that kind of position. • . 
SfSffi ^if we get into tne two-track system as others are Where- 
do you stand on the 8 two-track as opposed to equality straight across 

, th Ms° King. I can see no possibility of a two-track system became 
vou do not have the same institution any more; you have a women s 
SSary I tliink we have been auxiliary long enough. We doh.t 

Qe Mr Nedzi. Is that inconsistent with a different requirement for 
admitting people in the airborne program? 

Mr SnsoS woS/Se to commend you on your statement 
which I thought was very good, veiy factual, and to Je pomt 
would also like to comment on your own personal r6sume and back^ 
OTound in the military which is impressive. , . • 

[you find the fact that you were a woman in the military a very 
serious disadvantage? ' ' .', 

Ms. King. In what way? 
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Mr^ Dickinson. In advancement. . ■ - ' u 
, M*L King. Definitely. 

Mr. Dickinson. You felt that .you weren't able to compete pn aA 
equal basis with your contemporaries? 
. Ms. King. I wasn't allowed 4o compete on an equal basis. 

Mr. Dickinson. Ydu made lieutenant colonel so I guess you had 
to' compete with somebody. y 

„Ms. King. We also "have a one** tar general, but I don't think that 
is 'equivalent. * 

Mr.-DiCKiNSON. Perhaps it isn't and that is the reason I am asking 
you. The entire military system of advancement is a system of compe- 
tition, isn't it? You ui 6 rated with your peers and contemporaries. 
Some make it and some don't and this goes up wiih every *tep. I as- 
sume you have some degree of competition with your contemporaries 
andl was wondering to what extent, if any, you found the f^ct of being 
a woman to be a handicap or a disadvantage in your advancement in 
your total military career. 

Ms. King. Certainly it is a disadvantage, no question about it. You 
are restricted to the types of arms you can be in, you cannot be in the 
main arms of the Army — infantry, artillen T , armor. This is very im- 

Eortant when it comej> to promotion. If 3011 will look at the General's 
st, I am sure you will find very few who are adjutants or from the 
AG Corps, transportation, or anything else. They are mainly inf antiyv 
armor, artillery, and then engineers, on down. 
. For instance, in the ARCOM where I recently served, the next' step 
would be to full colonel. Thfere are seven full colonel slots; of those 
seven, four require that }ou have a backgroud in either infantry/ 
artillery, or armor. You must be from one of those three branches 
even though they are staff jobs not requiring any combat function. 
Therefore, a womanjias three chances out of seven to get promoted to 
a colonel and a man has seven out of seven. Yes indeed, there is a 
great difference. * ' • 

Mr. Dickinson. This actually has nothing to do with the Academy, 
but my question had to do with the military in general. I assume you 
would be a strong advocate for doing away with all distinctions in all . 
MOSs and AFSCs. • - 
Ms. < King. Absolutely. * . 

Mr. Dickinson. As to the two-track system, I haven't made up my 
mind on the total question, but I am inclined to agree with you 100 
percent that this would be impractical and further defeat its own pur- 
pose. If we go to a two-track.system. I think if you have a noncombat* 
role, or a noncombat educational track, as compared to the combat* 
then inevitably you are going to have males suing for their equal 
rights so thtft they can get in noncombat training. 

So I think that }ou and those of you who advocate a one-track, one 
training across the board for both sexes, are oh the right road. 
That is all I have, Mr. Chairman. THankyou. 
Mr. Ncdzi. Mr. Daniel. 

Mr. Daniel. Thank you, Mr. Chairman. I Would lijse to commend 
. the Colonel for her services and thank her for it. 

Colonel, would you differentiate between the Academies with .re- 
spect to the admission of women? Should there be any differentiation? 
Ms. King. In the mission? 
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Mr. Daniel. No. Would vou differentiate between admission of" 
women to the individual academies? The Milita& Academy opposed , 
to the .Naval Academy or Air Force Academy. ) 

Ms. King. I see no differentiation between that except the Army has 
no restriction against women serving in combat so 1 don't think we 
Bave' the legal disability although it hasn't affected the Army. The 
JLrmy^till finds it easy to discriminate with or without legal .backing, 
{f Mr. Daniel. Do you think a women could achieve the same result 
flfctrone Aca<Jemy as opposed to t\\e other? Would one be more difficult 
over another?^ . 

Ms. KyJG. I think the Air Force wpuld be the easiest. 

Mr. Daniel. You would not exchule either? 

Ms. Kin(j. I would not exclude any from any of them. 

Mr. JOA-NifeL. I am a little puzzled by the remarks in your opening 
statement. You say it is a fact that the academies are the onl> insti- 
tutions completely devoted to the to'tal professional military training 
and that /There is a great deal of difference between the KOTC 
- graduate aud the Academy graduate." 

Are you questioning by implication the value of ROTG training in 
anyway? 

Ms. King. I am merely repeating what has t*een said in testimony 
preceding name by the male components of the Army, Navy, and Air 
Force and this was a quotation from General Clark. I believe, of the 
Air Force. It wasn't my quotation^ . 7 . 

Mr. Daniel. What is your opinion of ROTC training? 

Ms. King. It is second io West Point, Annapolis, or the Air Force 
Academy. It should be. I mean it is sort of silly to have an Air Force 
Academy, a West Point, and an Annapolis if you can do it for a quarter 
of the price inrROTC. Of course, you don't have the same amount of 
training. How could you possibly? It is a part-time program, 

Mr. Daniel. Haven't some. of our best leaders come out of the 
•« KOTC program?* 

Ms. King. Some of 6ur best leaders have (and some have come from 
OCS. Some have walked 'in off the street land gotten a direct com- 
mission on the battlefield, but it is the inteiit^>f the Academy to create 
a professional military person. > ^ 

1 ;Mr. Daniel. A professional combat leader. * 
- Ms. King. Not necessarily combat leader. 

Mr. Daniel. Thai is what the mission states. 

Ms;' King. Ijwould' hope what is more important is that we have 
strategy and tactics as the^goal of what we are training the people in 
' these 9 academies for rather than merely charging up a hill. It is 
planning, it is directing, it is outsmarting the enemy. Not just running 
dut in front and wayfo^jflag. That is the least hi it. It is the brains 
behind an operati<5# anjl that is what we aye' training these people 
for, I hope. , < , * - 

% Mr. Daniel* That is&good observation. 

P a geJj*you state, "Tife issue is not that of injecting women into 
, combat; jdafat it is a matter of permitting women the same freedom 
of choice as a man." 

Are you suggesting that men who attend the academies have such 
freedom of choice? ♦ * - 

Ms. Kino. Absolutely. , 
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Mr. Daniel. Under the contract signed upon entering th$ Academy, 
each choice is removed from men,, such a choice. Would jou make it 
optional for women and compulsory for men? 

Ms. King. When he signed the contract, he made the choice, didn't 
be? , * , 

Mr. Daniel. Yes. : , V 

Ms* King, Well, the women have to siga the contract too, you 
know. \ *v 

Mr. Daniel. Of course. That woqld give jou no problem? 

Ms. King. Absolutely not. £f * . - f 

Mr. Daniel. It is contradictory to your statement then? 

Ms. King. In what way?' 

Mr. Daniel. In the way I just enumerated. You are setting up 
two standards in that paragraph. Men don't have a choice.'. 

Ms. King. They have a choice of going to West £oint or not going, 
or at least appljing. 

Mr. Daniel. Tne point is, after they get to West Point, they 
would not have a choice after they get there, but you are suggesting 
a choice for women. , 

Ms. King. If they have an ability to drop out, it seems to me they 
have a choice. 

Mr* Daniel. On gage 3 you state the Naval Academy provides 
the cadet with four times the amount of .professional training received 
by Naval officers iiL other* officer accession .programs. Since you 
wouldar-and ytfu said this, or inferred jt certainly— since you would 
allow women 'free clfoice in combat igfes, why would they need as 
much professional combat training as men? 

Ms. jSjng. Lam missing your point. Why wqxild th^y peed as much? 

JMr. Daniel. Yes. If you are going to allow theitt the option of 
combat and you don't allow the* same option to men. 

Ms. King. Why don't we allow the same option to men? 

Mr. Daniel: This is your statement, *not mine. 

Ms. King! I must have missed something- 
Mr. Daniel. That is all I have, Mr. Chairman. 

Mr. Nedzi. Mrs. Holt? • 

Mra. Holt. I certainly would lik^ to commend you on your state- 
ment. I think it is very good. I compliment you on the great job jou 
have done. % 

# You are saying that you think the two-track system would be 
discriminatory. Did I understand you correctly? 

Ms. King. That is correct. <V 

Mrs. Holt. If we face the real wotjd, you know, \yhere we are right 
liow, suppose we admitted women in September to the academies. 
Wouldn't it be discriminatory t& makeiiH^m — coining from the high 
schools with the training thejr have had— take the physical exams and 
compete physically with the men? Wouldn't that be discriminatory? 

Ms. King. I don't believe it would be. 

Mrs. Holt. You believe that $hat would be absolutely fair. 

You feel that tt.omen at this point should be permitted to be into 
combat, to make that choice? > * ; 

Ms. King. Yes; I do, , ^ [ 

Mrs.. Holt. I was interested in the Israeli situation when we were 
oyer there. They have really changed their view' about it. They used 



.womstffn combat in the. first war that the)* fought, the War of Inde- 
pendency. But aow thev very strongly advocate that they do not;— of 
course, they ^ave a .di&onsut mQtivation; they are fighting ToH&eir 
lives. and they train the women but not for combat roles. They say 
that they have a two-track :>ystejn. Thej^universally 'train everybody 
fas a different MOS and then the .women serve in the Reserve* until 
age 30, 1 think^they told us, but it is a different system. * , 
JDo you feel that this is a valid assessment that they haye t made? 
Jils. Kjkg. Perhaps for themselves* I don't think* it L> a valid'asses*- 
ment for the United States, /\ - 

Mrs. Holt. Ttou thiiik we should txain women for combat? 
Ms. King. If they wish to volunteer for combat, absolutely, yes. 
Mrs. Holt. Thank vou* » ,- . . 

Mr. Nedzt. Mr. Wilson? - ' y < 

Mr. W1LS9N. Colonel King, perhaps Fwas wrong when I said you 
* had heensi tank commander. It seemed to me in my conversation with 
ypvL ,previousljvyou hadindicated that you -had Deep at the Armor 
Schooled you had been involved in the actual tank work and sofdrth. 
Is.thS/truc? r ' * 

-Ms. King. Two weeks ago I finished the advanced armor course. 
I graduated from the basic armor course 2 ^ears ago. I have a second- 
ary MOS and I have had it since 1&72, as-1203, which is unit 'tank 
f commander. It doesn!t do any ^qod tfrough. It is merely on paper. 

"Mr. Wilson.' It |s your feeling that as a graduate of' the Academy, 
an officer is |ust about .assured of advancement, provided he has a 
formal career in the military, whereasit is extremely difficult for some- 
, one whq4s nqt an academy graduate. I Sun speaking of getting up to 
thegetferals and brigadier generals and above, j 
,:Ms..KiNa. Well, yes, but I think, that is fo^a good reason. In the 
first place, you go to the Academy becau?<f that is your whole life 
^interest and obviously 4 years of mt?nd#v trafning is going to make 
you, hopefully, a more qualified pefcspfcfaud you should prpgre*s jnorc 
rapidly, you Should progress wipKmt question. But the opportunity 
for this background trairiihg should be equally available. fc 

Mr. Wilson. I agree/ and I was a little amazed when Mr. Callaway- 
and the Army people were here and they said once a person became a 
second, lieutenant, . they couldn't distinguish between HOTC, 
Academy graduates, OCS, and thpse who got field commissions. This, 
of course, is hardly believable, is it, that they c&n't distinguish one 
from the other? ■ . \ ' 

Ms,,King, I think it is seldom difficult to not ra?ogntee a graduate, 
of the Academy. At the same time, you caniioi recognize People 
who are'npt. Some of them appear just as good as top-notch West 
Pointers, but. I have never, with one exception, met or seen a West 
Point graduate who didn't lool$ and act like a West Point graduate. 

Mr. W^son. They hqye the records, too, that ar<> .available to 
them SQ.they can find out. I would imagine they are pretty much 
earmarked, but, as >ou say, they should look better and they should 
conduct themselves better because tbfix Kave been trained specifically 
for that. You believe adipissiop should be available to anyone who" 
jias,tiie desire to go and who meets 9II qualifications to attend* the 
{ricficleitfies? * / 

%y ' fyls./KiNoi By all meatts* 
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* Mr. Wilson. In the event they desire. to mfcke a profession of the 
military they should have an equal opportunity for promotion? 

31s, King, This is it. The \rfiole tiling is not promotion or how many 
thousand dollar** worth of education h involved but the professional 
career. If you want to be a military' careerist, why shouldn't you be 
allowed .to h£? Again I keep stressing, tacticians and strategists are 
more important than a platoon leader, and I am going to get a hassle 
on that, I am sure, but overall if you get away from thejomatic part 
of it, it is true, it is the man who plans the operation and plans the 
campaign wh^is the important one. 

Mr. Wilson. In the reserve work you have done, where you have 
been -a tank commander, has this been among men? 

Ms. King. Yes. 

Mr. Wilsox. 'It hadn't been an all-women's group you were with? 

Ms. Ring. No. In all 3 years I have been the only female and I 
have all three times been the class leader. It is not a popular vote. It 
is a matter of vrho is senior in rank. I had no trouble and in fact, 
they were a tremendously fine group of men. ^/ 

Mr. Wilson. Yqu had n& difficulty having, the men follow yoU or 
take orders from you?' ' » 

.Ms. King. None" whatsoever. , * 

M& Wii^onJ This question was raised earlier. I think it wasn't 

* too long ago that we questioned whether white soldiers would take 
orders frojtn black officers and I think it has proven that they will and 
they have. I think the satne thing would be, true if women were given 
the opportunity to lead. If they are the right type of leaders, they can 
even engender, the respect of th? people who are underneath them 
and would havQ to take their orders. W ould you agree with this? 

Ms. King. Yes, and in the fplder I presented to you is an article 
*on Captain Jordan who was the first woman to complete artillery 
officers' school and her classmates are quoted throughout that article 
as saying thoy would follow her arty time, that she would be a great 
battery commander, % that $he would be just as good and better than 
♦some men. This is one man after another who has given this testimony. 

The men I have talked to have felt the same way. It is not the 
3"0unger people. It is the old soldiers who hate female soldiers- 

Mr. Hillis. I have very few questions since I think you have made 
most of the pointsm which L was interested, Colonel. " 
, We have heard a great deal Here about the difference in cost between 
ROTC and the academies, some $20,000 versus $60,000. I think 

J probably we are getting value received in our pfficers who graduate 
rom the military academies, are we not? / 
Ms.K^ng. I believe so, yes, sir; , 
Mr. Hillis. That the program is worth it to /he overall program of 
the 'United Spates? " / 
Ms. King. That is right. / t 

Mr. Hillis. And air you are asking is that women be givea this 
same opportunity* to participate? / < 

Ms.Kixg, Thatistrue. . / , - 

Mr. H^LLifi. Thank you. . / ! • 

Mr. Nedzi. Colonel, I would jiiaf like to clarify one statement which 
I thought jou made. This ma) apply to the communication problem 
that existed 4^ith Mr. Daniel., lou said something ribout, "If they 
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wished to. volunteer for combat." In What context was that made? 
If women "wished to volunteer for combat/' I believe the discussion 
was whether jrou believed women should.go to combat or not and you 

r . saidif they wished to go torcombat 

Ms. King. I sa^r if they volunteer, they should not be dei^ed what * 
I think is a privilege of serving in the combat arms, Right *now A it' 
doesn't matter how much yoii want to or how capabla you are still , 
discriminated against based bn sex, 

Mr. Nedz}. You didn't mean to suggest that upon graduating from 
an academy the individual has a choice as to whether he is going to 
combat or not? 

Ms. KiNp, I think I get it now. No. Upon graduation from the 
Academy they should go 

Mr. Nedzi. Where they are assigned just like anybody else? 

Ma.. KiNp. Absolutelyjyes. > - ■ 

Mr. Hogan. Colonel King, you made a statement that the service 
Adademies are the only institutions of higher learning completely 
devoted to total professional military training. That is not quite true, 

Miff Kb g. Areyou referring toVMT and that sort of thing? 
0 ' Mr. Ho 3AN. That type, yes. 1 

Ms. King. I would put them maybe a half step behind West Point * 
if I am going to put ROTC a full step,, but I still do not equate them 
' ^ with the. Academies. . 

Mr* HofcAN. I can understand that but the accuracy of your state- 
ment is in question, th£t Jthey are devoted totally to military training, 
are they not? ' • .\ . 

Ms. King. I *m not sure. Do they go into the military directly from. 
VMI? 

, Mr. Hogan. Yes. That is my* information. 

Now, another statement you make concerning the number of 
people who are promoted to brigadier general from the military 
academy and then you put that percentage in the context of every* 
officer in the military, do you not? ' 
; Ms. King*. Yes. 

Mr. Hogan. That is a little unfair, isn't it? 

Ms. King. I think when you put them all together 32 percent of ' 
those promoted are West Point graduates, where onj£9 percent — *— 

Mr. Hogan. How many West Point graduates were m the promo- 
tion zone and how many non-West Point graduates were : iri the 
promotion zone, frSm colonel to brigadier general? ' # * t ; 

Ms. King. It mlist have been about the same proportion. # * 
Mr. Hogan. J)o women compete with men for promotion in the , 
Army? < < * , , , < j* 

Ms. EJing. I am glad you asked that because Mr. Callaway, who fe 
* bur Secretary of the Army, said they did. We do not. ,We have a 
separate promotion board. We haye something entirely separate. We 
do not compete equally, a$ was erroneously stated previously. . . 

Mr. Hogan. In that connection then, is it still true that there were 
jwriff four slots o 4 ut of seven that were open to women in that promotion 
/situation you described? * * ■ 

' , Ms. King. l*hree r slots oufc 6i seven/ * «. ' « 

' - Mr. Hogan. How could you compete with the men? You just said 
s you do Jiot* compete with the iiien. r ^ \ ' Z 
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Ms. King. We cannot compete with them because we are restricted 
baised on sex. Even though I have completed armor, and I have a 
secondary MOS as tank commander, I cannot be in armor branch. 
Even though^Captain Jordan has completed arfflleiy school and did a 
beautiful job anclis now an instructor in the artillery school on target 
acquisition, she cannot wear crossed cannons. She cannot be in the 
; artillery. • 

Mt^Hogan* What you are saying is,^you want, without any quali- 
fication, women to compete with men for promotion up and down the 
• line? 4 • 
Ms. King. Yes, I do. 
' Mr. HoGan. Thank you, Mr. Chairman. 
Mr. Nbdzi. Thank you vety much, Colonel. 
Our final witness is here at the request of Senator Packwood and she 
* ' is Miss Susan Elizabeth Wells. 

.STATEMENT OF SUSAN ELIZABETH WELLS, SALEM, OBEG. 

Ms. Weixs. Mr. Chairman, I am Susan Elizabeth Wells from 
Salem, Oreg. I am 17 years old and attend Sprague Senior High School 
in Saleni. I have applied to enter the U.S. Naval Academy. Annapolis 
\ has a tremendous program which would be a great privilege and honor 
to be a past of. ' \ ' 

I have always beqn fascinated by ships, by the sea and have sailed 
at a school in Seattle. July 8th of this year I completed the Hurricane 
-Island - Outward Bound cqurse in Maine which was a very strenous 
Course, both physically and mentally. At one time during a 5-day 
'expedition, we sailed and rode straight through for 48 hours.*We did 
rock climbing, repelling. I will be taking a college-level calculus course 
during my senior year in high school. I wish to continue on in math 
after graduation. Annapolis has outstanding math and science depart- 
ments. I believe the country should u tilize qualified people disregarding 
* sex. Granted, those \£omen not qualified should not be considered but 
the United States, because more than 50 percent of its cit|ze # ns are 
. women, is not getting all' the best possible leaders from the total 
.population/ - . • 

It has.been stated !that^ there is no need for coeducational military 
academies because women are ri6w able to participate in ROTC. 
The ftOTC program is a beginning, but why, if the program conceived 
is considered to T>e substantial to the Academy, are there two separate 
programs? The Naval Academy obviously has a higher educational 
program to which all citizens, regardless o£ their sex, have a right to 
try for. There is no legitimate reason for women not to engage in 
combat missions, or obtain the educational opportunities open to men. 
t Vice Adm. Williarn P. Mack, Superintendent of the NaVal Academy 
: said, "H the law were changed, in my mind women could do anything 
men could do.. Having seen some Olympics on television and Billi<j) 
Jean King, I thinlt there k would be jnany women who could meet the 
rigorous requirements of the program." T . 

Mack said i{ the combat restrictions were dropped it would be quite 
' easy to convert Annapolis into a coeducational school. 

1 would Jike to refer back to some previous testimony about, 
the training*rthat goes otf t such as at Annapolis. The running. We 
. * train Sot every tday> but we train from VA to 3 miles in the moniing 
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arid at therend of the wurse we ran a 6-mile marathon and my time 
was 61 minutes and 11 seconds, and I am sure that with, every day 
training that I would be able to qualify to live up to the standards of 
, what' the men, are asked to do at the Academy. 

Tfre qup^jioii as to whether Americans, are prepared to commit 
their daughter to combat should be left open to the American 
family. Undoubtedly there will be some who will feel that they arc 
proper, but to make such a broad interpretation to what is likely to 
contrast greatly between families is a prejudice.- 

I am willing to dedicate myself to a career in the. naval, armed 
serviced and officers to the very best of my ability. I ask that you 
^oqsider the points I have made when you arp forming your opinion*. 

'"Thank you, Mr. Chairman, members, of the committee, ladies ahd 
gentlemen/ ' ' > 4 ' 

Mr* Nedzi. Ms. Wells, J want to commend you on an excellent 
'„ statement/ excellently presented. - ~ I ' 

Have' you examined the requirements of the various academies, 
the physical aptitude requirements? Do j ou have any Jcqpwledge as 
to what they specifically require?- ' : " i 

Ms. .Wells. I did see the book the Academy puts out. 
Mr. Nedzj. I >ya«„ curious as to whether it was your feeling that 
you had kptfwn you would be able to fulfill those requirements. The 
number .of pullups and pushups and the running requirements and 
nn of these. You don't at this time know whether 3 pa would, in fact, 
qualify /on that basis? > : ♦ ' . 

Ms. Wells. Tso t because I don't kno^y what exactly is expected* 
Mr. ^YilsojK. 1 am sorry alt members of the committee were not 
Jk§re to hear Ms., ells. I think £he made a vei*y fine statement. 

Tjtds, course you, took at Hurricane I^ljind^ the "Outward Bound" 
course,' was th&t just for women? Was, it a mixed group? 
^ Ms. Wells. It was for anyone. TJie watch that I vras in was jus,t 
girL?. We had $ convoy which had three watches. Two of the watches 
were girls and one of the watches was boys. We went out and we did— 
like f I i£re was a 3-day idand solo where you were set on an island by, 
yburself and we ditT the various activities at the same time. The train- 
ing expeditions, the 3-day training expedition, at the beginning of the 
coiu>e we_ took^together for con\ oy and the final expedition, and \ ar- 
ious other Activities. . * 

^bv WiLSOtf. What'are the age groups that were.invqlved? 
' Ms, Wells. Tlie "Outward Bound*' program goes JFor 16}^ years of 
iigeand.oTder. , - - * 

Mj\ WmspN.jVljat is the maximum age ? 
Ms. Wells, Therp is no maximum age.* 
J4r. Wilson. Was thb course the same for girls as.for boys? 
Ms. Wells. Yes, it was. ' 

Mf Wjlsx)n. Slow "did the girls compete tfith the fellows? Was it 
comparable insofar as achievements are concerned? 
Ms. Wells. Yes, it was. 

Mr* Wilson. Insofar as— you &y you have seen the Naval Academy 
catalog which shoWb tk<f qualifications and requirements in it. /You 
haven't jead, it completely to know what all the physical require- * 
ments are 3 ? 
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Ms. Wells. I don't remember seeing in it anything like the number 
«uf pushups and so forth. I don't know if that is in there. I did redd 
through Che wholS catalog though. 

Mr. Wilson. We have had this question of pushups and pullups 
which seems to be the big hangup of everydne here. I think it is prob- 
ably the least important thing that shotdll be considered for qualifica- 
tion to enter a military academy. It certainly seem* to me that if for 
some plnsical reason young ladies are unable to do a* many pullups . 
or pushups a* are required of the men entered in the Academy, that 
certainly "there are other teat* of their physical ability that could be 
substituted and I don't think that grants any special privilege. I 
think it is just ridiculous to collider* this» as something to prevent 
someone going to the Academy. * * 

Certainly we ha\e seen women track athletes in the meets that arc 
faking place now and the times that some of the better women are 
'performing in the 440 and the 1,500 jnetci's and 800 meters and all of 
tjie events -certainly prove that they are doing exceptionally well. 

We are talking about the exceptional person when we talk .about 
those who 'will be admitted to the Acadeim. It is not the average 
person. We are talking about the person who is going to be ^blc to 
cxcell physicallv as well as academically and this is what we should 
keep-in mind all the time. / , 

I think we are talking in terms too often of what the persqn down 
the street can do. Every man isn't admitted to the AcadenVv. It is 
ver>> selective insofar as the men are concerned,, and I think those 
women who ha\e appeared here and those who have asked for con- 
sideration to have women in the Academy even today jhavc not 
asked for am thing special, but they ask for the ^imc treatment 
given to the men and to compete on that, basis. . / 

I see no reason why they shouldn't be given that opportunity. 

Thank yoO ven much. I hope the day corner when .V>ung ladies 
like yourself will* be given the oppoit unity to be admitted to our^ 
academies. . » fc 

Mr. Nedzi. Thank you, Mr. Wilson. . 

Mr. HoGAN\:Mr: Chairman, just for the record, in our announce- 
ment of today's meeting we had Lieutenant Colgnel King associated 
with the Army at Carlisle Barracks. 

" Ms. King, I am in the process of moving. • > /? i 

Mr. Hogax. You are not associated with the command therti? 
Ms. King. No. ♦ . ' ~J 

Mr. Hogan. You are hot appearing as an Army witness'/ You 

were appearing today as an individual witness?; ' / 

'.Ms. 1UNG.X That is correct. # ■/ 

; Mr. Hooan. Thank you, Mr. Chairman. . v J 
Mr. Nedzi. Mb. Wells, I want to thank ybu ag*u» and commend 

you once again for an excellent presentation. . I 

The committee will stand in recess until father call of the Chair. 
[Whereuport, at 11:40 a.m., the committee was recessed, until 

further call of the Chair.] % ! 
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ousb of Representatives, - p 
Committee on Armed Services, "X 

- Subcommittee No. 2, 
Washington, D.C., Thursday, July 18, 1974. ' 
:et, pursuant to recess, at 10:15 a.m. in room 

Office Building, Hon. 0. C. Fisher (chairman 

of the subcommittee) /presiding. 
Mr. Fisher. The committee will come to prder. 
Our first witness tnis morning is Congressman Donald Fraser, from, 
thegreat State of Minnesota. 

We welcome you to the committee, Mr. Fraser and we are pleased 
to hate the benefit /of your testimony. You may proceed. 

STATEMENT OF/hOH/DOHAH) M. PEASEE, REPBESENTATIYE 
FEOM MHJUESOTA 

*Mt..Fr4ser. Thank you very much, Mr. Chairman and members, 
of the subcommittee. u , - 

Much excellent testimony has already beeji given on the admission 
of wotnen to the service Academies. It has dealt with many of the 
issues, far more thoroughly than 1 can. Therefore I am simply going 
to present a case — something that happened in my district— in the 
hope that it will make the problem more real to you dud speed serious 
consideration of the question before us. 

We tf6re fortunate in Minneapolis this, year that- four of our first 
five nominees for an opening to the Air Force Academy were accepted : 
the principal (Candidate apd the first, third, and, fourth alternates. Of 
all tne applicants interviewed, our interviewer said that two had the 
outstanding characteristics he looks for in the people he recommends 
for the Academies. The first, our principal candidate, had excellent 
college board scores, 4 years of football, letters in track and wrestling, 
National Honor Society, Boy and Eagle Scouts, president of , the 
student council * * * the list goes on and on. ■ 

The other outstanding candidate'w/s in the* top 25 percent of the 
class, caj)(/ain of the tennis team,* had 3 years of swimming, was a 
racing skiier with .a score of gold medals; had participated,in debate 
and forensics, in an institute for talented youth, and a camp to learn 
how to survive alonea in the wilderness living entirely off tjtie land, 
and had,ueen an exchange student. This was also the only applicant 
with a background, in flying. This applicant, who became our eectmd 
alternate, had a private sailplane license — and recpgnition aa the ', 
youngest sailplane pilot in the State of Minnesota — and several, hours 
of duo in a T-34. Along with thi3 excellent preparation came a very 
specific ambition: to become a fighter pilot and to cfualify for future 
aerospace programs. 

We recommended both these outstanding applicants highly; the 
first tt*is ^ccjepted; the second/ the one with flying experience and 
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the only one of our fii*s>t five applicants. to be so, was rejected. Evi- 
dently this nominee had reason to. write "Please don't disnvjuid 
this fetter and throw it in the trash simply because I am a girt." 
Her nomination was "returned without action*' with a letter sawn::, 
"Present AiK Force policy restricts admission to males only, and we 
do not foresee a change in this policy for the class entering the Acad- 
emy in July 1974. 7 ' 1 

1 cannot concur in the Air Force's casual dismissal of our candi- 
date's — we shall call her Mary 1 * — application. I think that this dec i- 
sion would better have been made on individual merit than on blunktt 
characterizations of one sex by the other. ■ f 

Mary is thus far the best trained of all our candidates. She has 
prepared herself at. her own time and expense specifically for thU 
curriculum. She is also the best motivated of our applicants. Will 
aware of the difficulties a woman would face, our interviewer ques- 
tioned Mary closely on her plans: "What would you do," he asked,, 
"ifyou aren't accepted to the Academy?" 

Her answer: She would enroll in the Air Force ROTC program of 
.the University of Minnesota and work toward a 4-year nui-iiur 
degree. Next year she would reapply to the Academy. If dpnied 
admission again, she would complete the 4-year program. 

Why nursing? With nursing and ROTC in her background, Mary 
said, "I call get in the Air iorCe as a nurse, and if the}' decide to 
open up space travel to women, I'll be in the right spot." The inter- 
viewer's conclusion: "Mary was the most mature person I 
interviewed." 

I am not here to demand Mdry's automatic acceptance into the 
y Academy. I am only here to sa^ T it is unreasonable* that she \xa> not 
everugiven a hearing, that the Academy would not even take action 
on her application. How unfaii it is that General Clark, superintendent 
of the Air Force Academy should -say that she is 

Incapable, ot competition, combative and contact sports, rugged field training, 
use of weapons, flying and parachuting, strict disciplined and demands to perform 
to the limit of endurance mentally, physically, and emotionally. , 

Ho has never met Mary; how does he know this? 

I believe it is very possible that Mary could do between 3 and 20 
pullups, jump between 5.3 and 9.6 feet, make between 35* percent 
and 95 percent of her basketball throws, and run Jthe 300-vard shuttle 
in less than 67 seconds to satisfy the physical aptitude' exam for 
admission to the Air Foice Academy. Many uomen are not capable 
of the Academy's ligorous physical program, many men also are nut. 
Academy applicants are an exceptional group of \oung people, LJie 
average — regardless of sex — cannot expect admission to these clue 
institutions. ■ " ** 

How ^particularly unfair that General Clark could say that Mary 
and ^yorften like her will "erode the (Academy's) vital atmosphere." 
I am offended on Mar> behalf. 1 think it .an insult to any American 
to assume capabilities inferior to those they possess, and deny privi- 
leges and opportunities on the bask of that false assumption. . 

v Many instances from our histoiy* belie his remarks: During our 
wqr for independence, Mary v Ha>es was recognized by General Wa-li- 
iftgton tji the Battle of Monmouth. Her heroism has come down to u^ 
junder a generic namjO, /'Molly Pitcher." Another revolutionary 
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s$Idior, Margaret "Captain Molly" Corbin, was ciftil for her courage 
by the- Continental Congress after being woundetkat|ftort Washington. 
She is buried at West Point. • ✓ ^ • 

Testimony before this committee has shown the courage and ability 
of women under a variety of adverse* condition*. »ueh as war cor- 
respondents, nurses captured in the Parific during World War JU 
et cetera. Since weaponry progressed bej ond the club, the strongjL 
possessed no necessary advantage over the weak. Sifice^the de\el 
ment of the sword, the advantage has gone to the quick and w« 
coordinated; since the development of the rifle, to the best eye/Wilh 
the development of a .sobering technology of destruction, it is our 
responsibility to place the capability in the hands of the most stable 
and most intelligent decisionmakers at every level, neither sex ho* a 
monopoly on qualities of that kind. % 
. The Aimed Forces themselves tacitly admit the value of women in 
their recruiting of women into the services. An article on women in 
"Occupational Outlook Quarterly" states that: 

Servicewomen are now able to train for many jobs that have not been available 
to them in the past. While only 35 percent of all job specialties were open to 
^omen in early 197?, the number jumped to 81 percent in 1973. Women can now' 
rr^jj^fijfc^tjs as construction equipment operators, boiler technicians, military 
iftteti^g^fl^^^ysts and missile maintenance mechanics. , 

The services hope to quadruple the total numbqf of w omen by 1977, 
indicating that far from being the near-useless a^pendagas sometime* 
implied in debate on combat role^ women are important contributor^ 
in this profession, despite the restrictive regulations they now face. 

Therefore, it seem^ that the issue before us is not whether women 
can serve in combat, nor whether the> shall be admitted to the armed 
forces— fh^y {ilready are admitted in ever increasing numbers. The 
issue is^yjfl. of'sex disarir^ination: Will women be admitted to the 
ranks, but not the higher tanks; will men and women hold position* 
of equal responsibility in the services, or will metT monopolize the 
positions of leadership qnd prestige to which academy graduation 
admits them, while wometiin the military— as in civilian life— continue 
in jobs that are less attractive, less prestigious and lower paying? 
You may argue that wopen have been upgraded, that therfc are even 
women generals now, b\jt it is still true that until women are admitted 
to the academies, the most important route to advancement is denied 
them. , , * ' / • 

said earlier, I Qiy not here today to demand the Academy accept 
*3mCry t only that it consider qualified applicants regardless of sex. 
Mary recognizes this in her letter of application when she sa\>. "I 
realize there is a considerable amount of competition, however with m\ 
qualifications and the changing of the times, I feel I deserve an equal 
chance." And that's what I ask here today — for an equal chance — 
that well-qualified candidates be considered on their merit*, not 
turned down on the basis of arbitrary factors over which they have no ' 
control: Religion, race, or §ex. We ask of the academies that they 
become .blind to the distinction of sex as they have already become 
colorblind. . 1 * • j 

Not tQ'do so is wasteful to all of us: ^ j 

It is wasteful to Mary. Ifer kpplitfition has already been returned 
without action once. She is* appljsng^ to the University of Minnesota,. 
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to the nursing program and to Air Force ROTC. She is only willing 
to reapply once more; after that the loss of college credits becomes 
prohibitive and she will lose her change of attending the Academy* 
fee very clear: As our interviewer said, "Mary will never be a waste; 
she will be productive whatever she does." 3put women a few years 
younger will rise faster, accomplish more, find their way easier than 
Mary because.they came to college age when prejudice against, women 
in the academies was overcome, while Marjrleft high school before 
we were willing to admit the justice of her case. 

Nonadmission of women is wasteful not only to Mary, but to the 
Academy as well. It is losing a valuable cadet, and* if lost it can 
never regain her particular capability, intelligence, dedication, and 
fine training. • . <* 

Such discriminatory policy is also a loss to Mary's fellow soldiers— 
both women and men. We are denying them ,the finest in leadership 
by automatically excluding h^lf the potential .participants in our top 
leadership program. * | 

An Air Force recruiting billboard in the L Midwest announces in 
large letters: '/COME AS YOU £RE", and in the -middle of \the 
group of young people is an attractive young woman with an ironic 
resemblance to Mary. How cynical tl^at while, we make an effort to 
recruit women. into the forces—to quadruple jtheir number by 1977 — 
we are denying them access to the Dest educational program of . their, 
profession, We are Squandering our hthijan resources. 

And finally, nonadmission of womei*" is a shameful waste to the 
country. We are currently searching for recruits for a volunteer 
army. We need the Aviation Career Incentive/ Act to attract volunteers, 
for aviation crewmember duties, vet we are disqualifying potential 
fliers on the .basis of sex alone, withou t considering the merits of each 
case. As Susan Wells, herself an applicant to "Annapolis, testified 
here on Tuesday, "I believe the country shofrfd utilize qualified 
people disregarding sex." I add to that, how can we obtain 100 
percent results using only 50 percent of our people? . 

The Air Force wrote that Mary "Is to be commended for her 
desire to become a career officer in the*USAF.' fc The lelter wont on to 
suggest that I could pass along a pamphlet on Air Force' ROTC for 
Women. , A 

But I do not wish to pass it along. Mary is far more knowledgeable f 
than I in the routes through which she may obtain a commission. / 
I wish instead to pass along a letter that says: / 

We have carefully considered the letter of applicant 'Mary Jones and an 
pleased to — or regret to — inform you that Ms. Jones has "been accepted — oi 
rejected — as a cadet in the USAF Academy in Colorado Springs. . 

Until I can give that letter to her, I believe we do a disservice to 
Mary^ to her fellow soldiers, and to the country. - / 

Thank you very much, Mr. Chairman. N / 

Mr. Fisher. Thrink }ou, Mr. Fraser, for an excellent statement. 

I have one question which I believe is relevant to this inquiry. 
Is it your, beliejf that the Congress should, \>y legislation, in effect 
adopt a-new national policy of .requiring American women engaged 
in military service, {o serve* in comhat during wartime, with or without 
•their coAsent? • 

Whkt {ire your views on that sujbject? * % 
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■ Mr, Fraser. I do not think, Mr; Chairman, I can give you a final 
answer on that* I would be prepared to support a law that required 
the military services to set standards with respect to combat duty 
and then to 4 enforce those standards without reference to sex. 

In my view, there are some combat roles that tvomen clearly can 
play. There are others that perhaps are not so clear, but my impres- 
sion is that the differentiation can adequately be dealt with by 
establishing uniform standards and then requiring that all of those 
who would be involved in\ combat, either voluntarily or by com- 
pulsion, should first have to meet those standards. 

Mr. Fisher. Is it correct then to say that your view is that women, 
- as distinguished from men, may be eligible and properly committed 
to some types of combat but not properly assignable to other tyijeS 
of combat m case of Wartime. Is that your answer, or the gist of it? 

Mr. Fraser. Mr. Chairman, I myself would prefer that there be 
standards set without reference to sex and that they be applied in 
determining, who should be assigned to a combat role. There may be 
different standards for different kinds of coriabat roles, as there already 
are I beliejve in the different services. ^ 

Mr. Fisher. Very well " . * *r • s 

I am still a little uncertain about what youi- views are or\ that 
subject, bbt I suppose we will let the record' stand on it. 
, Mr. FrIaser.. Perhaps* I could just try to clarify it. 

, The fact that someone is a woman rather than a man, in my view, 
should, to the maximum extent possible, and I thijfe perhaps com- 
pletely feebome irrelevant, but that does not mean that on6 cannot 
establish Standards that may have the effect of screening out a large, 
proportion of women, provided that the standards bear some relevance 
to tne combat mission involved. 

Mr. Fisher. Very well. Mr. Daniel? 

Mr. Daniel. I have new questions. 

I want to commend the statement. I think his statement is the most 
persuasive one we have had to date. ■ , * 

Mr. Eraser. Thank you very much. * 

Mr. Fisher. Mj. Hillis, I think you came in next. . ; 

Mr. tiiLLis. I, too, want to commend the gentleman. I think it is an 
excellent statement. Of course, it is problematical. * • 

Would you care to hazard an opinion on just how manv Marys would 
you say are ii* existence today? Are tliTre,Mo you think, ? a number of 
young women who meet 'the qualifications and ha^e the desire, to do 
what /this constituent of yours has indicated as her choice? * 

Mi?. Fraser. I would guess that the numbers are significant but 
that/ because there, $re so many obstacles-^ psychological and tra- 
ditional-rthat the numbers are not nearly as great now as they would 
be if young gitls growing up knew that this avenue was open to them on 
a parity with men. But in the present state of traditions and social 
attitudes and so on, I, expect it is only the extraordinary young girl 
wfto perhaps probably prepared herself to the extent Mary ha*. I 
know there are others, but it would be hard to estimate the number, 
/Mr. Hillis. Thank you. That is all, the questions I have. 
/ Mr. FisiJIr. Mr. Nedzi? . • 

■ Mr. Nedzi. Ttank you, Mr. Chairman. I want to join my colleagues 
pn the subcommittee to qommend the gentleman lor what, to me, is the 
most eloquent statement I have heard in these hearings yet. In order; 

* 
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to be sure that I understand your portion, is it that women should 
be admitted ( (o .the academies without any reduction of physical 
standards or any other kind of standards? 

Mr. Frasbr. I am prepared to accept that now. I think that 
decency requires that as a minimum. It may be that the armed . 
services will find it prudent foe their own benefit to accept applicants 
foi 4 various types of specialty training o* ultimately specialty service 
in which there might be som£ change in the standards. But again, 
it would be without reference lo sex. \ 

There are specialty careersfwithin the military, many of them in 
noneombat- roles. But I.thinl* the academies are thought of as sort, 
of the- elite central core frorii which the top military leadership is 
ultimately drawn, so they are not likely to move in that direction. 
* I would say at the moment, keep the standards where they are 
and require everyone tefmeet those standards. 

Mr. Nbdzi. Is that your position with respect to the admission of 
women to any part of the military? 

' Mr, Fraser. IVho enter * * * , 

Nbdzi. To ally part of the military outside 6f the academies? 
Would you adopt the same attitude? 

In other words, a women who wants to join the Tank Corps or 
the Infantry. * - 

^fr. Fraser. No, I am prepared to have uniform standards, but 
the military, for | example, may want to take in somebody who is 
•colorblind because of other attractive features, namely, that he f can 
.play football. 

Mr. Nedjsi. If she can play footb'all, she ought to be admitted 
under the same circumstances. * 

Mr. Fraser. They may' find reasons why they •.would want a 
particular applicant in which thef would waive the standards. IVtore 
generally, they may decide there , are some categories of milrtarv 
service where the standard* ought riot to be as high, but this woulci 
because it is in the inteiest of the service: , * 

I, myself, would not make that demand. • ' * • . . j 

Mr. Nedzi. I have to confess that J find it difficult to argue with 
the logic. 

One of the things which has concerned the subcommittee, and I 
am *ure many others in the country, is this* whole question of getting 
woinen into combat. Whtft we do in the dvent that we have to icin- 
stitute a draft, at which time we take people into combat involun- 
tarily? I am not as pothered by the situation where a- young lady 
expresses an interest in tho academy and in effect volunteers. I am 
not upset about her going into combat as a volunteer* but when 
you have a situation, where people are summoned to fight all over 
the world involuntarily, another question arises. Does that cause 
you any difficulty? 

Mr. Fraser. Well, not too much, but 1 think the armed services 
may \\ant to establish further standard^ in determining who would 
go into combat. * 

T Should add, 1 happen to be in favor of rccstablishmcnt q£ the * 
draft «o I regard your question as realistic. J am not as enthusiastic 
as Jtd the all-voluntcerArmy. 

Mr. Nedzi. That is another matter, on which we agree. 
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]NIr. Fraser. While alignments should be made without -reference* 
to sex, the method of obtaining personnel— by incentive or draft — is 
a becoud question and &hould depend in part on the. interests of the 
military. An arrangement where-bervice for women is voluntary while 
service for men isxompulaory could only be transitional, I would think. 
If a universal dTaft i* reinstated, I think the term "universal" should 
apply to women ab well as men. The passage of the equal rights amend- . 
. ment probably makes this necessary. 

Mr. Nedzi. I thank the' gentleman. * 
; Thank you, Mr. Chairman. 

Mr. Fisher. Mr. Dickinson? 
, Mr. Dickjnsox. I jfcthave one question. 

Ab hasvbeen poinpdHlltt fa the healings heretofore, women are 
. precludeckjby hi\r frini participating in certain activity relating to 
combat. mn*W you} be willing to support a change in* the law to 
make .no distra^ory whatever in or out of £ombat with* relation to 
-women? • . - * 

' Mr. Fraser. Yes. . . , , * m 

\ Mr. Dickinson". Thank you. ' . ' 

\ Mr. Fisher. Mrs. Holt? 1 * « 

Mrs. Holt. Thank you, Mr. Chairman. • - # 
% • I, too^wouldiike to commend our colleague for his. very fine state- 
ment." It was very good. * „ 

You alluded in } our testimony to the differenceb in the background, ^ 
you know, the real world where we are today. Does it give you any 
problems to think abqut women competing on^tTie same standards? . 

I anyjot sure that I understood >our aaswe* to Mr. ^Nedzi. I have 
been deploring the possibility of a two-track sy stem. In Other word*, 
ghe women the opportunity to 'go into the academies, but with 
different standards* <and leave the other standards as they are. JHow* 
would you feel about that? - 

Mr. Fraser. Well, I wrnild have no problem with the two-tier 
.•>3»tem, provided tha't one would drop the ^ex distinction in 4 estab- 
lishing jt. v * - - 
^Mrs^HoLT. Physical? * \ u \ . / - * 

Mr. Fras£r. lou might, becaubp of general physical differences in , 
\trengtK rfnd, endurance to the extent they exist tod it is uneven, 
obuously, you might, bet up different categories into one of Which, 
theit, you would find, most women would fall simply by reason 

Mrs. Holt. Of course *we are going to get into eqlral rights for 
nienjf .we .are not careful here. ? • * 

Mr. Fraser. That is the point; There may be some men who 
would .like to get into" the Ac&demj who cannot meet the higher* 
standards and I would not keep them out, by giving the women a 
preferred status, in the so-called. secpnd tier. .« 

Mrs. Holt. Tox\ do not feel it would be a disadvantage and' this 
might >vork to the very detriment of wliat v<£ are trying to do if you 
have to compete"otf5Rmig^from the high school where iou were notv 
gi.vCn the athletic opportunities that the male wasj^7 . 

Mr. Fraser. I understand. And if the Acaden^sdrode(l to estab- 
Ks.li a second category that would make 'it mprelfl^cly tliat mdre 
-women could get in, I think there is merit. ( * 
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The only thing I would hope would not happen is that women- 
would arbitrarily tie excluded from the first category if they " could 
meet the standards established for th^t. Similarly,^! do not think, 
men ought to be excluded from the second category if they can meet, 
.that hut not meet the first category. . 

Mrs. Holt/ Thankyou. — 

$fr/. Fisher. Mr, Wilson? 

Mr. Wilson. I want to apologize for not heing here. I have no 
questions. J did not haVe tne advantage of hewing Mr. Eraser's, 
statements 

Mr. Fisher. Mr. Hogaii, do you have questions? * 
.Mr. Hogan. No, sir. Thank you. 

Mr. Fisher. Very well. Thank you very much, Mr. Fraser. 
" Mr. Frasbr. Thank you very much. 1 appreciate your courtesy*. 
Mr. Fisher. You have been very Kelpfulr 

The jiext witness will he* Congressman Stark, but pending his 
testimony — come on around, Mir. Stark — I might explain Jar pro- 
cedural reasons it becomes necessary for u^ to go thfcouglTa little 
procedure here to authorize aq executive session which will not be 
imposed until after, this hearing is completed, but we have anotlier 
bill for markup which will require an executive session .and while 
we have a quorum, and under the rules it is necessary for us to maka 
that determination at this time. • \' ' 

Mr. Dickinson. Mr. Chairman, I would move at the conclusion 
of the "testimony here, at the proper time, this committee go into 
executive session for consideration of the bills on transportation of 
automobiles hy the military. 

Mr. Fisher. The clerk will call the role. f > , 

Mr. HogaN. Mr. Fisher? / V / 

. Mr. Fisher. A^e. , ' , 

Mr. Sogan. Mr. Dickinson? * ' \' ' 

Mr. Dickinson. Aye. / , * " * 

'Mr. Hogan. Mr. Nedzi? - 

Mr. NEDZi/ Aye. > ' 4 ^ m J - 

* Mr. Hogan. Mr. Daniel? '? 

. Mr. Daniel. Aye. , \ ' <V ' ' / 
Mr. Hogan. Mr. Montgomery? ' - ' 
Mr. Montgomery. Aye. ■ C 

Mr. Hogan. Mr. Wilson? \ , 
Mr /Wilson. Aye., ' • / i 
Mr. Hogan^ Mr. Hillis? / ' 
Mr. Hillis. Ayei J 

Mr. FisHERjprVery TyeHr^ / ' / , 

Vr. Stark, from the great State of California, we welcome you Jo 

the committee thb morning. We are pleased to, have the benefit of 

your testimony and you tnay proceed.- * 

STATEMENT OP HON. POETNEY H. STAEK, JE., .REPRESENTATIVE 
/ ^ ; KIOM CAUPOENIA ' 

# # Afr. Stark. Mr. Chairman, th^nk you very much. I am honored 
indeed to he allowed to testify this morning on the bill you are consid- 
ering, H.R. 10705: \ ■ ' - > • " ' '!'.>' 
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I would with your permission ask that my written testimony that 
lias been submitted be made a part of the record and, in the interest 
f of sjaving your valuable time, I wpuld like to just summarize it briefly 

- if I may and add a few remarks; - 

Mr. ITisher. Without objection, that procedure is agreeable. 
Mr. Stabk. I would like to point out that we all, in one of the im- 
portant jobs that we have in our districts, appoint non&iees to the 
various academies. We are How precluded from appointing hajf of our „ 
^constituents. # 4 s/ 

^ The opposition,' as I see it, seems to be from traditional concepts 
and* they are based, one, on women participating in combat, and the 
•other -on the question of facilities" at the academy. # ? 

I would deal with ,the combat question afr*several levels. One, I 
think it is fair to say jthat perhaps less than 20 percent of the military 
personneLnow participate m combat-type jobs. ' ■ 

Also, I ^oula join with my colleague who preceded me here, Mr, 
Fraser, and I think I would be Somewhat more definitive. I can think 
« of absolutely no conditions under which women should be precluded 
from combat except those undef \?hich a man might be. I will get into 
' that further. 

. As to the facilities, it has always seemed curious, to me, and I know 
some of you- gentleman have heard me address, this in other forums, 
that we can admitforeign nationals to our academies and say that ^re 
<lo n6t have room for women, or for us to say we need some bathroom 
facilities when We can indeed get our astronauts to the moon. I am 
sure none of us would like^ to stand uj> in a broader forum and defend 
this, because we have ultimate faith in the ability of our services to 
<3feate facilities quickly and efficiently when. they're so inclined. If a 
lack of proper accommodations is the only reason .to l^eep women put, 
, let's quit, stalling, let's build a few johns and let's get on with having 

- women admitted to the academies. * 

The question of KOTO — and how it compares to an academy. 
r education — arises. It's important to note the $50,000 difference in 
cost between ROTC and the academies, but even more significant, 
I think is the fact that the road to the top in the military is smoothed 
if one has graduated from the academies. It's clear^ that the 55,000 
women in uniform are indeed being denied the most direct route to .the 

The real question is that if we are not going to continually ratify 
the ehteism which we' all too often accuse the academies of fostering, 
we in thmxountiy need women in the academies. We need their talents, 
we Jieepftheir skills, we need their perspectives, and, perhaps, we need 
themfftore there than they really need the academies. 

I wduld like for us all to think ahead to that day. I think it is coming; 
. there's no question. I think there is.somfe stalling, some getting used 
f tp a new concept, but I am afraid once \ye cross the threshold and do 
what is correct, we may be in the embarrassing position of having dis- 
couraged women from entering for so long that we may rule that day. 
' I .would like to speak specifically now just for a moment to the 
^question of women in combat. 

If, indeed, we reinstate the draft, it would be my view that women 
. should be .drafted, either in lottery fashion, which I would prefer, 
right alone with men or if they flunk the physical on the same basis 
. , , that men flunk the physical, fine, they should be given a 4-F category. 

— o V- • ' U'4. 
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Tiers are phyaicaL different^ among men, among women, as well' 
as between jnen and womgi I again would coacur with the gentleman 
front Minnesota, ilr. Fraser, who Svould not Hke^ the^e difference* 
categorized as to the sex, but as to physical characteristics. " 

I would go a step fufcther. I have 3 daughters, the oldest of 
whom is 17, the youngest of whom is 12. 1 can &tate here that I would 
not object if it were their determination to enter into combat roko r 
I can think of one of tie very lovely daughters of mine who couIW. 
probably gi\e &ome panic to &ome of the more diminutive membeio uli 
my sex were &he to determine that she wanted to be combative. * 

I think I could say tliat if the draft were reinstated I would feeMp 
would be gnly fair that my daughters stand the chances of bcir\ 
drafted alon* with my son. 1 know* that Lf a consideration that we will 
all make and all of our coni*tituent& will ask to make a& we vote on 
this. 

I thank you again for the opportunity of letting tfie add my voice 
to the many across the Nation. 

Written Statement: of Hon. Foetnet H. (t>,te) Stark, Jr., Representative 

/From California ' J 

♦ ■ . * 

>Ir. Chairman, as.plaintuT in a suit to allow a fejiale constituent to atUnd 
the Naval Academj, I urge your iavurable consldenjtiun uf pending legislation 
to open the academies tu women. In my judgment, this is a vital step in extend- 
ing equal rights tu al! segments of uursuciety. More pragmatically, r it is an* essei^i J- 
ingredient uf the success qf our all volunteer army and the viability of uur nuLt.it> 
establishment in the future. The exclusion of women bv la*w and traditiun* afcd 
of minority members due t*j ri(£& standards /atvring middle class whit^, deprive 
the academics, and services^uf input from important segments vf our sucietj. « 

As a Member* uf Congrtks-* srlth respunsibility for nominating qualified indi- 
vidual— 1'%; expected to discriminate. on the basis of sex in my selection?. I 
could not do thi^so I nominated a won^an. The service refused to process her 
application, and I went to Oourt. The matter is still being litigated. But it is.ckar 
to mc that' Concessional aqjiuri"i^the most direct,way tu put this question tu rot, 
Let me^share with you s*ome reasons Why it's imperative that we act. 

According to military apukesmen, the principal reasun fur barring women 
from the academies is a legal and traditiunal prohibiten against ^ht ir participa- 
tion in combat. It s argued that the academies* missiun is to produce oumb*4 
leaders, which females can not now become. But only o4l% of America's active 
servicemen are in combat units, and only 17% have fighting job 4 *, ^according tu 
D.OD's own figures.' Accurding to statistics pruvided bv a distinguished, meiubtf 
of this Cummittee, Sa*mueLStrattun,*2.>3 of the 834 Air Furce Academy gradual^ 
or nearly one-thkd of {hose commissioned in 1973 were aligned tu nun~cumbut 
roles\ For West .Point the non-combat ratio was 162 of 399, or one-fifth of the 
commissioned .graduates. Further, an Air Force witness testified that between 
20-25% of eacn /ear's entrants tu their school a**, ineligible for cumbat pusitiuns 
due to eyesight. The men are nevertheless admitted and are .trained fur^uppurtive 
leadership roles.. What's* more, the academies have a practice of admitting a num- 
ber uf foreign nationals. It's- difficult to believe that wumen must be denied plaGtN 
at the academies because the spots are needed fur men full) eligible fur combat 
when foreigners occupy places but of course never serve. It seems singularly 
Inappropriate for the academies to open their doors tc a Julian or an Ir«Aiian, 
while slamming them in the faces of American females. 

V I think it's indefensible to exclude women from the military institutiuns whether 
they go on to assume actual combat assignments ur not. But it should be noted 
that, combat is defined so broadly today that it's as likely to describe a teqhniciau 
at-a computer as-a Green Beret. 

It's important to note that women are finding a military career an increasingly 
attractive alternative. They are volunteering in record numbers, with S&OuO 
throughout tho services today. Altogether there are 35% more women jn unifurm 
than just, tl\ree ^eara ago and this number is expected to more than double by 
1978, And just as a military career is attractive to .some females, so tou can actual 
combat be acceptable to some. Women who arey qualified and so inclined should 



be eligible for such a p$st. The important thing, I think, is to create a rnihtary 
that assigns personnel ta jobs— all jobs— -un their quaUfic*vtiuifc> -afid interest* 
twthout regard to sex. ^ . <* ' ' ' 

Let me briefly touch upon some of the other reasons why Congress must mu\ e 
to include women in these, institutions for which male and female taxpayer* foot 
the bill. First, it s clear that the services are dragging ^heir collective feet," working 
as obstructionists* in a cause they will clearlj lu^e sooner or later. Their jj»»Ut> 
seems to be one of stalling, hiding behind excuses ranging from lavaturv .dc**fcii 
to "diluting the commonality " of the academy experience. But their post tire tt> 
doorrfed as either Congressional action or equal. Rights Amendment can be e.\- y 
peeted to put their antiquated arguments .to final re&t before too long. My an^swr ^ 
to this procrastination is> let's remodel a few john* and get un with the bu^ne*© 
of proyidirfg academy training for the qualified young people who seek it. 
< . ll's'arguetl that women are. afforded ample opportunity for leadership positions , 
in the military through ROTC. But let Us analyze this position. Army Secretary ' 
HowardLCallaway estimated that he louks to West Point for approximately 4>j c ' 0 
of 'his officers. Air Force Chief of Staff Gen., George Brown,, while shying away 
from labelling ROTC trained officers inferior to their academy counterpart*, 
did admit that there is a "greaf difference*' between rnen of each group. Air Force 
.Secretary Mc Lucas expanded on this, saying tha't "academy graduates are mure 
likely to be people who seek responsibility and wljp have prepared themselves 
well -for the future." 

As a taxpayer and concerned citizen, Fm glad to learn ihat there*s a discernible^ 
difference, because it costs an estimated $20,00$ to send someone through ROTC 
nnd an average of $70,000 to train an academy student. The latter is an exorbitant 
,«um in any case, but all the more exorbitant because the institutions are exclude 
^male only" clubs, / . / « 

la summarizing his opposition to admitting women. Secretary McLucas testified 
that "we can't afford $79,000 to train noncombat officers. Why buy a product if 
we'aren't going to s use it?" The Secretary *md I agree tu^point. It's true that tax 
,dollara*shoul& not be spent on training that goes to waste. Instead, in my \iew, 
.^v^must offer the education to everyone qualified — including women — and then, 
js6e.that their expertise is put to good use. At a. time when the services must 
recnat^gressively to meet required force le>els, when the percent of highschooL 
graduates is dropping .and minorities a,re. rising disproportionately, women recruiU 
are rutrently # .being''s6u^t to bail out a wavering system. But women certainly 
hav,e no obligation to fcpme to the ajd of a system that denies thera access to the 
. xno'st pre^ftfojbtis. educational aiid leadership opportunities* , 

^ short, w^mcn shpuld^withhaate andwitnout question, recei\e appointments . 
,to the acao^inies. The fact is that we owed them there— with their talents and 
sMlg ; aM.pers^ectiveVf a ^ more 'thai* they need the academies, 

|^/Fish4?u Thank you, Mr. Stark. I think you have macft your 
,* jjp&fyitQ .ratlij^ e^std^l^ar regarding the.combat aspect of the u»e of 
~^ffie]Ei*ia the j^ifer^ semce^A good many of the witnesses art not 
tiuite is certain ; of their position. You seem to be very clear about 
y6ur;,yi^ • 
JTjfiat 13, it is y&Uz g^'that,, as a national policv, hereafter in the ' 
United Sta^s, Ame^cm women should be available for combat duty 
%^arti^i^wiihb]i£ restriction, with or without their consent. 
mv; StiAkk. -^Tifa^cpife^t. - -7 r 

M£ DA^^^ipk yon very much, Mr .'Stark, for your testimony m 
this morjiing;:: -ri'^- * • 

Ho^ dd 'ypii : ihe»dU-Vo]uqteer service? Do you think, as some 
Jiave suggested *Mt Selective Sjervice should be reinstated? . , 
.Mr. Stab£;;I tend ip'ptefcr iE£ all-volunteer service. 
* J would like to see the jofea higher paying, with the tendency to 
Have rgtufement aiter.20 years' and r .have people come out \Vitn am 
inadequate ,perisi'qtt #nd ^ack iti the, job markets ended; I would 
favor fonger terms of ^service, higher pay,, careers in service be life-long 



' - .252 

careers,, as many of us have in business, and hopefully in politics. So 
I,see a^ieat -advantage in the ypldnteer service. 
% I would like to give it a greater chance. On the other hand, if it 
cioes not work, I wotild^have no strong objection to ourreverting to 
. uniyers^miUtaixtr^ • ' 

' % Mr; Daniel •Thank you, Mr. Stark. \ 
- Mr. Eisheb. Mr. Tfillis? 
* • Mr. HiLiiis. Thank you, Mr* Chairman. 

For the record) to make it crystal-clear here, .as I understand the 
gentleman, if ypur /daughter werq physically able and a, draft were 
instituted, you would have no objections if she were called to service, 
and if we were involved in such an operation as Normandy in World 
War H^or Tarawa, that she would go ashore with a rifle in her hand 
. and bayonet onl>h0 end of j£? 

Mr. Stark. God forbid that would ever come to-pass, but if it did, 
I could have no more objection if my daughter were drafted and put 
fc in .that situation than if my son were. 

/Mt/Hillis. Thank you. That is all the questions I have. 
Mr 1 . Fishes. Mr. Nedzi? * 
- r Mr. Nedzi. Thank yon, Mr." Chairman. • - 
I should like to say that I agree with you, Mr. Chairman/that our 
colleague from California had articulated his position very heavily, 
and he 7 hasleft no qtfeitions. . 
Thank you.* < . , * * , 
. Mr. Fisher* Mr. Dickinson? " 
.'Mr. Dickinson; No questions, Mr. Chairman. 
~ Mr. Fisher; Mrs. Holt? 
itrs. Holt.. No questions. 
Mr. Fisher/ Mr. Wilson? 
Mr.'. Wilson. Thank y&u, Mr. Chairman. 

J want to state to my friend from California I am in complete 
agreement with his statement. I think he has made a good statement. 
I^think it is interesting tjiat the ladies who were hereTuesday repre- 
senting different organizations, in addition to a* Reserve officer in 
the Army, agreed with you that women stiould be subject to combat 
responsibilities as well as just haying the privilege of serving in 
restricted jobs. 

. T^is idea that we look forward— b^ some of our members^fchat if 
women are given combat responsibilities or if the law is repealed that 
prohibits them from being in combat, that they would automatically 
all be in combat if they are in the service, of course is not quite ac- 
curate, became people &till are assigned according to their MOB. We 
still hope that the &}&tem in the services would assign people where^ 
their proper role should be, and it may be that not many w omen would' 
bff assigned qpmbat role*, but they w'quM be subject to it. 

That is if wydid repeal, the law. I think, as Lhaye said befpre, that 
we have a lot pf hangup^, we hav£ to try,*to ge£ over .them because tjiis 
thing, in uxy opinipn, is~going to come. 'J ' \ % 

l l^e subnjitted a bill which will be considered; I think when we 
consider the B |uli legislation vjjich will repeal the pombaOrestriction. 
I^tltbik we have to eliminate the excuse that Air Force and Navy are, 
isfngt'for^rcSnbiting womei^ horn b.ei|i§ aqcei>ted or considered for 
^nitr&nfce^nfo these two academies:. 

,'.;> . . 



Of course, West Point does not have this prohibition* but they do 
haye a regulation prohibiting it. • 

Again I would like to commend you for your statement, and to 
assure you 01 my complete support for your position. 

* ktJMr. Stark. I flunk 'the gentleman, I congratulate him for hjs 
tforebight injthe bill he has prepaid to bubmit for striking that combat 
restriction. * • 

Mr, Fisher. Mr. Montgomery?. 

Mj\ Montgomery. Mr. Chairman, I would like to thank Mr. Stark 
for his testimony tlis. morning. He has shown a great interest in the 
bilk that this subcommittee has had before it, not only in the -com- 
mittee bat on the floor. He certainly Uefeps us on our toes. 

Thank ^mt again for testifying. 
$ Mr. Stark. Thank you. 

Mr. Fisher* Thank you very much, Mr. Stark. r 
' *Mr. Stark. Thank you, Mr- Chairman. 

* .Mr. Fjshbr. Our next witness is 'Miss Jacqueline Cochran. We fire 
honored and delighted to have you with us, Miss Cochran, to testify 
on this subject of the admission of women into the service academies. 
We $ire all quite aware of the distinguished career which is identified 
with your lifetime of service to America. ■ ~i ' - , 

I think it would be of interest to all of us if you would begin by briegy 
relating a little bit of the background of your career, t£e experienSces 
you have had, which would be relevant in the record to identify you as 
a qualified person to speak*on this subjeet. 

I think we all recognize thoroughly that you are peculiarly well 
qualified to speak on this subject. But would you favor us with some- 
thing about your background and your career, Miss Cochran, before 
3 r ou open your statement? v. 

Miss Cochran. Mr. Chairman, that is very kind of you. " ♦ 

I have had u rather unique career as* a woman. I was in England 
during the Battfe of Britain,! flew a bombjer across the Niorth Atlantic, 
and was able to help cure a problem in Canada that was going on 
among the pilots that had been drafted from many of the areas that 
were not in war at the time. 

A woman can do anything that a man can do that does not require 
brawn and \ think certain types' of exposure. Now, the gentleman from 
California baying that a woman would get off the boat and meet the 
enemy as a rftan would, I do not think you are going to find many 
who are going to agree to that. T won!.! h6 most appreciative if every 
Member of this great, distinguished body of ours, the Congress, would 
query every woman in their district. I am using it in the generic Jterm 
because I do hot think you are going to find that the majority of women 
feel that way about it. - 

Talking about the draft, the morning before, tlie night before, the 
/ day before a woman might have started her family, you cannot just 
, draft women harry-s'cary because they are between 18 and 25 years 
old or 30 years old. That is a lot of hocum. There iS just no way. 

■Surely I have had & unique career in aviation. I have never used a 
clime of taxpayers' money to further At own career, not a penny. Of 
course, I think the country has gone a little crazy. Economically we are 
in pretty bad shape. Wo think nothing about spending a few more* 
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billions. I do not see the justification in some of the things being advo- 
cated in the testimony here before this distinguished body. IJust do 
\ v > ; notagreewitli it/l am sorry. 

I iave;a very simiple low-key written statement which expresses 
iraaimtf' feelings are. , 

Mr. Fishek. Very w£ll. I read your statement yesterday. 

Miss Cochran. I am honored, sir. * * 

Mr. FiSbbr. I think it is very good. I suggest that,3*ou read it. 

Miss Cochran. I c^n just file it with the- committee. 

Mr. Fisher. No, I think it woulc^be well for you to read it. 

STATEMENT OF MISS JACQUELINE COCHRABT 

MissCocHRAN.lt is only 6 minutes. With your permission and in- 
dulgence, I would like to. ^ 

It is my firm Very considered' opinion that women should not be 
permitted tp enroll in the Air Force Academy. I limit this first state- . 
ment to the Air Force Academy ^only because I am more familiar 
with these operations than with the other academies, but the basic, 
reasoning would be the same|n the case df all of the military academies. 

If I may digress here from the written statement, I was consultant 
to Senator Symington, then Secretary Symingjxm, when the legislation 
was written to put'women into the Air Force. I helped to'wnte some * 
of the legislation. I agreed with the way it was written. 

X was privileged to reorganize 'the WAFs under General Vandenberg, 

fotit back on the track. They are pretty difficult, woipen are ;J know, 
have dealt with them my whole lite. v - 

The basic reason why I hold, this opinion is that the Academies are . 
for the purpose of teaching combat to their students. 

The courses of study and work are designed around this central 
theme. Women should not go into combat and thereforSthey should P * 
not receive^this specialized training. \ H • / 

Never has a woman, to my knowledge, g<?ne into combat in the* 
American military forces. Even in England's darkest days during the 
Battle of Britain, there was no^suggestion that women he used in 
combat. The same is true,. I believe, of all the other countries of 
, Europe except Russia; and I have be6n informed on good authority 
that although the Russiaa women, when theft* very life and, existence 
was ^t stake when Germany invaded, were ndt used as front line 
gnUiers but were used on a logistics basis supplying the troops with, 
• ammunition, food and other necessities. • . -T-*" 

If women are to be accepted into the military academies, it. follows 
either that at tlie same time a law should be passed whe^e,by v they will 
be used in cbmbat and whereby they agree to%such .use or in the 
alternative there should be. two coupes— one for me men.and another , 
for, the, women. To have two tracks* of stjudy in thp same school would 
only, add to the expense already great aim ^ervq no useful purpose. 

Of .course, there are many places irt the Armefl Forces for women 
excluding combat. There, .are many women already in \ the armed 
services in such work. Tor this administrative w:>rk, the* training 
different than in the military academics. . ; 

It co$ts now about $80,i)00 to graduate a student at the Air Force 
v Academy whereas ROTC where the women ctfn receive their training 

* i > * 
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for administrative and other nonCombat work can graduate a student 
fo&about $12,000i 

The Academies are already full. That means if a woman is 'to be 
brought in either the facilities must l>e expanded at the taxpayer's 
expense or a man must be dropped out of the program. 

It is true a* small percentage of the Air, Force Academy, graduates 
ore not assigiied f to combat oriented work; .but they all have combat 
oriented training and are available for combat in case of national 
neeflr^ 

My opposition to women going into the military academies is 
not because I am against so called women's lib. I am neither for or 
againstwomen*s lib ; but what I have just said has really nothing toUo 
with the pros and cons of women'slib. Whatever is to. be done about, 
women elsewhere, they should not'go to the Military Academies for 
the primary; reasons, stated. * , 4 

During World War 11 at the request of the British government,, 
supported by xmr own authoijjties r I took 25 women pilots to England. 
During their preliminary flying tests in Canada, there was about a 
40-percent elimination ratfe These women did ferrying work for the 
British Fqrces but not combat work. After about a year t in England,, 
I was called home by General Arnold, Commanding Cenerql of the 
Army Air Forces, to head up a women's 6 pilot training program 
called WASPS, again for noncombat duty. Although it was publicized 
that only about 1,500 to, % 2,000 women would be taken for training, 
over 63,000 applied. Many were eliminated for physiological and 

i~f™ x ! * The attrition rate after . 

5*r&n about 36 percent, 
esigned to get married. x ' . 
I caiy that pretty expensive use of inafcpower or womanpower. 
There are sound biological reasons why,a.womait should not be 
trained for and used dn combat. A person w&o received very 
expensive training for combat must give .a lon§ "period; of service to 
the Government to justify this — perhaps as lo$g as 20 or 30 years in 
jconibat readinessl , s v" \ : » -V . ~V_v i v 

£ woman's primary function in lifers to g<\t mailed, Maintain a 
Hcfaie, ari^ raise a familj. That is certainly, what happened jpaost 
prthe WASJ?$ -and* the 25 women who we#t to England yiilx me. 
Strangely' enough', practically none of these vromvixAid mu.oh,witli 
their iiying after the war #asove ; . v \ t ; 'v/;,.* . v . v ; 




A woman can compete Vith the 



men.in cases wlier^ p%^ical tiratfn 



or continuity and regularity bjf service ate not require^, jSuch, coil 



id in' combat, tauijuig ^p<X comoxtt 

V, fc\ ^..:?«a> Hi/ W 
.foewofession^^ , 



tinmty aM regularity/ aref ?emur< 
rfetfdiness. - v^l j [ r 

I have noticed fh»t in T£*ixy or 
sracfe as medicine t>r law t^here, fl^,jsd?qpls are opened to womki oHiy 
a very small minority of the fkfii ua^es are # women Jmd.^onty a small 
minority of these women gt^oufft Scarry .on for lottgin the prac&So 
0 yieir prpfessiQn. 4 / . ^ * 



* I have tokeii my pwzK^£K>Jl 
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>mojig. approximately 350;,i?iatote 



Jfeoplp^more than haIT^e^Votieh^^d <4 A8k^d th$m whether they ,' 

* are for or against womefc^terkg the v Atf Fpjpco Academy, ^thoife: 
•'ihdicatSng my own view^ Practically ,lg0 percent of these votcri* ' 

* were against it. In facfcjjl of thd ^oj^^eTe. opposed and the only 
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supporters were two or three men. 6ne o£ these men, a doctor who is a 
friend of mine, is all for women going into combat. He has five 
daughters and I asked him if he wanted to get rid of them. 

I just had the privilege of talking to the 4,000 cadete it the Air 
Force Academy about a month ago. 

I can also fancy in my mind *the disruption that would follow if 
100 normal women were entered* with "4,000 normal" men in the Air 
JForc6 Academy. \ V ' ' \ 

I can also fancy in my mind whpt would be the result If ^women 
entered combat and wfere captured by the enemy. No, ,1 think the 
rights of women should stop short of entering the military academies'; 
' and in pursuing these rights, they should follow other routers that are 

* -open to them. t ' » , 9 

* ' Thank you, Mr. Chairman. ^ % * < • 
• Mr. Fisher. Thank you very much ; Miss Cochran, for. a very 

.Eliminating statement. * ' * . v • ^ 

How much flyin^experience have you had in your lifetime? 

Miss Cochran. Well, .sir, I have logged about 15,000 hours. Just 
Wore I became ill, I was working wUh .Lockheed on the rigid rotor 
program. Then the last two things' I did in interest and importance 
were, I flew the F-104 for the high temperature tests for the big engine 
about 5 years ago, and the T-38 jet trainer for Northrop Corp. 

Mr. Fisher. There is a provision in the law now, Miss Cochran, 
with which I am sure' y^u^e familiar, which prohibits women being 
used for copibat flying purposes. . 

Miss Cochran. I think they should not be used.- 
' Sir, I was shot at over the North Atlantic ajid I crossed the Atlantic 

* several times during .World War II. Maybe I am one of these unique 
women like Mary, but when I was a child I went to work 12 hours a 
night in a cotton mill befdre I was 8 years old without shoes and I 
became pretty hardened to the facts of life. I don't think that is the 

* way women should^be brought up. * 

1 certainly don't thmjt I was properly brought up. I think I have 
been privileged to serve this Nation and it has honored me with every 
•possible honor jbhat can be given to a citizen. I am grateful, but 1 

* .would raiher have had a little (hffenfct life and I think a lot of these 

• women 25 or 30 years from -now $re going to be awfully sorry that 
thet didn't 4 take a little different attitude. * , ~* , 

Iltlunk eyWy humnn being should be paid equally for eqjual produc- . 

- tipn. 'Of course, the labor unions don't allow that*, but they should be 
paid equally regardless of sex. But I think there are certain areas 
where women— its the', future mothers of this country— haVe no 

- business being: Eveji if they want to, they should be restrained. I feel 
'« you wU} not get a hifeh p^hfentage of them; because I know what 

' - * went oii during my . own training program in the WA$PS. The^ alt 
got married j%t as fast as they xould find a good-looking man who 
would marry thdm >nd 36 percent ot them wenjt on to follow their 
husbands and have a family. 4 ' ' ' * , , . • 

. ' I agree with women being in the Congress. I ran for Congress and 

• lost by 700 votes. Ther$ are "many. Things where wom^n are very, 
very vathabte, but I think to take a y#ung girl from 18 to 35 yeark 

• old ami 'force her to go into the aimed services, well, it is gomg to be a 
sad day, J , - . * # / 

' ' t> - .\< « '< *,< ' ' . 
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If our country i^mvadodj lihink, every man, woman, aftd child 
. ."would take a pitchfork, as they wquld have in England and goiter 
the invader, but that is not Megatfog'a woqian to combat. P thinByt 
is ridiculous. * • \ % xn^ * < * % • ■ 

'Mr. Fisher. It has, been developed m testimony here tna:t thertf, 
is no nation in the frorld today* that requites women to do combat 
duty iA warfare. If this Congress should decide, as a" national policy, 
' that we should start a nkw program in A&erjca t<^ allow women ttf be 
committed to combat, with or without* their Icbnsent^once they are in 

* military .service, that would be,a major change in the system that has- 

* been followed traditionally throughout the history of ^his country, 
is that not correct? 

Miss Cochran. 'Well, that certainly is. . . 

Of course, that is^cojrect, but, sir, thpt is not the, point." Yi>u can't 
take the future mothers of this Country and say, "T^ethe^mnike 
it or Hot, you are going to get off a landing craft," if yon have W 
studied the pictures of those men who htfd to do this tm JDMay . \ 
* No, it r is not right. I mean it is abnormal. I know that most of thfc x 
. ^members of this •cor&mittee are Democrat and most of my friends in 
the House happen to be Democrats, hut I am a Republican. I; was 
* therefore privileged to get the first commitment from General Eisen- 
hower to seek the nomination for office- The first thing that he said # 
itf Paris 10 minutes after he had made this statement was, absolutely 
with tears in his eyes — I recorded it for his library— he said, "If only 
my mother were here." ' / 

He iised some of our facilities at th^ ranch for 7 years as an office: t 
He often talked about his mother. He never talked much about his 
father. ^ % v 

Also a great man was just lost .in Tuohy Spaatz, He was the same 
kind of person. He would talk about his mother by^the hour. Mothers 
< arepretty importantrpeople. * ' \ 

Wfyat ate we going to do,, develop test tube babies and put them 
ajvay to be reared somewhere? 

Are we going to break up the whole Pattern that the Lord intended 
that we! follow? I think it is ridiculous*. iVion' t see it. 

Mr. Fisher. Mr. Daniel? - 

Mr. Daniel.- I^m speechless, Mr.^Chairman, 

Very eloquent indeed./! have known Miss Cochran for many years 
and have, always admired her greatly and am so pleased to have her 
% here this morning. *J 

. \ : Like the other witnesses, I don't thiBKhe left very many questions 
% -*£ or us to ask. * ■ ' . 

V* I would like to make this observation, Mr. Chairman, especially 
after whaji Mr % Wilstfn said a moment ago. The deeper that we get 
J int9 the matter^ the more convinced I am that we are addressing the 
../ivrtong subject. We'are putting the cart before the horse. It seems to 
, ^jxi&^at wo should bp discussing are the requirements for women to 
'[ .engage in (combat. If a bill was introduced to bring about that result 
/jjnd was approved by the Congress, the admission of women to the 
y» &ademies would be academic, wouldn't it? VI 
. c ,. 3&iss CCchran. Well, yes, but don't you think, sir, you should let 
.'all *qi £hg vomen, not just a few. of the women, express their yiews 
; asvto whet ler they would want to 'jgo into combat? * 
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Mr. Daniel. I am not suggesting it, ^Miss Cochtan. What I am 
1 saying is if we put this test to the Congress and ask them whether 
they Want to change the policy, and then if the representatives of the 
peopte_s&y, want to change the policy and require that women 
go into combat," then admission to the academies would tie academic. 
They would be there. 
Miss Cochran. Sir, that would make worsen subject to draft in 
/time of war. Ijt jvould have to. I mean you draft everyone if you need 
them in wax. . ^ 

Mr. Daniel. I aji not advocating this.'I am saving this is the road 
I tjjink- we oug&t to take if we are going to do what we are talking 
afloat here.* < 

Mi&s Cochran. I agree with ypu, but I think before you vote oh 
such an important subject you should rive ,the majority of the women 
of this country an opportunity to speak on it. 

"There wire two WAVES here. One said *to me, "I agree with you. 
I don't thiivk wolnen should be in combat and I think the whole thing 
is ridiculous." I hope* they are still here. 

Mr. Daniel. Thank you so much,«sir. 

Mr. Fisher. Mr. Hillis. - 

Mr, Hillis. Miss Cochran, I certainly enjoyed your statement and 
it is a pleasure to have you here today. I might say my lister, just a 
couple of years older than&I, voluntered to be in the WASP in World 
War II, but physically her eyes didn't permit to her pass. 

She went on to accumulate about 1,500 -hours, including an in- 
structor's rating, and tkught Naval cadets to fly in a little pipercub 
in their college program, but after' the war she gate it up and hasn't 
flown for 25 years. > » 

The area I want to go into with you would be a kind of a third 
a^ea. Women are establishing very important and long careers today 
in the military and they are serving in many, many more positions. 
I think it is fine and well that they do so, even though they are not 
permitted to go into combat,, and I don't think that they should. 

However, if we are* going to have women generals, and we do, and 
women field grad^ officers, and, we do, do you think that they should 
ha\e the very be&t of training that $pight be available that our country 
could give them so they would be very, very well qualified leaders? 

Miss Cochran. Well, I just can't see a two-track system in our 
institutions that are primarily created to find our leaders. I don't 
know my facts, but I would make a pretty good ballpark* guess that 
every leader in World War II — I mean' the real leaders— were . 
Academy -trained, and I just don't see that women need be in this 
kind of preparation. In fact,,! am npt tou keen on coeducational 
schools. I think if men and wbnien are normal — they jbll^^ell better 
be if they are in the xmUtary services, and I think there is too much 
disruption and too much — I have been on one university board for 
16 years, one of the top ones in the country, and I am not too keen 
about all of this 'foolishness that is going on. » * « 

There is a deterioration in our youth today > and the percentage is.. 
Hot small. All you have to, do is drive around thte country and travel 
as much ris Lhave in the last 2 years by motor Vehicle — because of 
not being tibh to fly any more., I have been just astounded at 'the 



lack of discipline in our youth. It is. ju£t because the* women don't \ 
stay home and take care of their kids, J bet your .sister taking care 
of fters. . * - * ' * 4 

Mr.HiLLis. She didn't many so .she couldn't 'gfet into the'ful^ 
category* She doesn't fly any more either, \ ' . ■ 1 * • - * * 

Mr. Wisher. Mr. Nedzi." * 

Mfr\ Nedzi. Thank you, Mr. Chairman. I want to add my. com- 
pliments to Miss Coclixan for her forceful testimony but, as one who ( 
has a deep belief in individual freedom, I have to confess thart I h$ye 
some trouble telling a woman tfaat'she cannot go/tr*to combat if sh$ 
volunteers for it. If she wants to go. How*do"we rationalize that? 

Miss Cochran. Well, she just jnight be meeting a very, very im- 
portant gr° u P °* men ^ afc morning to go on a military mission, and 
because of the physiological difference 'between men and women, be 
-unable to* fulfill her duties. Is that plain enough? 

It can happen with Women all the time. It happens with women 
and it doesn t happen with men. T ran sorry. Of course, a man could 
get sick top, but ne is not as likely to. The, chances arp that he won'tr 
as easily as a woman. 

Mr. Nedzi. Is there any other reason why we should not 

Miss Cochrak. I knew I'd get some laughs. 

Mr. Nedzi [continuing]. Let women volufiteer for combat? 

Miss Cochran. Yes. Because you don't let crazy people run around 
the streets. You put them in a home. I think women are nuts if they 
want to go into combat. . . 

Mr. Nedzi. Mr. Chairman, I hkve no further questions. 

Mr. Fisher. Mr. DicMnsojl. m ^ 

Miss Co v chrak. Forgive me for the slang, sir. . 

I haven't adequate vocabulary to express my indignation over 
women who want to go into combat. , , 

Mr. Dickinson. I want to thank you for your appearance here. 
It is real good, to see you ag&in. I thinfc your co^ribution has been 
very meaningful and certainly helpful. Even amusing in Spots. It is 
good to see you again and we appreciate very much your being here 
and I have no questions. . , 

Miss CocHRiCN. Thank you, sir. , ^ , , 

Mr. Fisher. Mrs. Holt? 

Mrsi. Holt. It certainly ip an honor to have you with us this morning 
and I think it is interesting to hear some of your statements because 
you have probably done more for the, women's itiOjyement than any 
of us. You have demonstrated that women can do anything; that they 
can lead men; that they can lead anybody, so I think we owe you a 
great debt. , , 

I have some of the same very great fears that you have that if we 
.aren't careful we are going to destroy the family m this country and 
• Freally think that is important. 

Miss Cochran. No question-about it. 

Mrs. Holt. We don \ want to see it destroyed and I think w;e have 
to take a look {it history and see what has happened to other civiliza- 
tions a^d what other people are doing. We are going to hate to treat 
this very, very carefully, We are going jo have to make certain that 
we provide the education for all the 'girls. I have no questipns. Thank 
you very much for* being with Us. 




Miss Cochran. You are very kin<k Mrs. Holt/and I admire all of 
vou who come to thd Congrfe^s of our country and become4eader?. 
And I think this is certainly a very important calling, veiy important, 
and I'TOsh more women would take up this kind of thing, but take 
, care of their families at the same^tim*. . , 

Mt..Fisher. Mr. Wilson. " 4 

Affir. Wilson. Thank you, Mr. Chairman. 

You are , a perfect example of why women should be able to do this. 
I think the finings you have accomplished,' Miss Cochran, are evidence 
that women have the same ability as men and can do anything that 
men; can do. I am surprised that you would feel that they shouldn't 
be given — — * t 

Miss Cochran. They can do ona thing a man can't'do, sir. 
, t Mr. Wilson. I suppose that is bearing children, is that correct? 

^Miss Cochran. That is correct, and that is one of their primacy 
wishes?* : } t * 

Mr. Wilson. I think with the great success you have had qs'an 
outstanding pilot and a leader during military times, even though you 
were on transport duty rather than in actual combat— it would "be 
pretty hard to' distinguish, I would- think. 

Didn't ybu feel qualified to fly a bomber yourself in those days?, 
fJMiss Cochran. Well, sir, I flew bpmbers. I have flown everything 
that ever had wings on it up until how. 

Mr. Wilson. Why shouldn't women be given that opportunity? 

Miss Cochran. To go into feombat? t * ' % S 

^Mr. Wilson. Surely. * \ 

Miss Cochran. I am not backing down. If there was no chance 
or possibility thSt a woman could be taken prisoner as a person in the 
war fighting— I am not talking about nurses taken or Catholic Sisters 
or school peoples-then mtiybe.it wouldn't be too bad for them to 
fight. It isn't quite the same dirty work but I am still against it. I 
just cannot see our women being (1) drafted, (2) indiscriminately* 
against their will be put in combat. I think there would be a very, very 
small number who would volunteer for combat. I think a great national 
poll should betaken. I mean thousands upon thousands of people. Not 
one of these little samplers. My poll has been kind of interesting. 

Mr. Wilson. What do you think woufd happen if we had a poll of the . 
men as to whether th£y wanted to go into combat? 

Miss Cochran. I don't think the average man would want a woman 
in combat. I don't think he would want his daughter in combat. I 
don't believe jso; If so, he must have 'developed a natred for women. 

Mr. Wii&on. I am saying, why don't we poll the.men as to whether 
the men themselves want to go into combat. I think you \vou!u find a 
negativepoll there too, wouldn't you? \ 

Miss Cochran. Yes, b\>t they have to do it, you see^ 

*£r. Wxlson. Why?. 

Miss Cochran. Because they are men and we don't have. to do it 
because we are women. I am being very logical as a woman now. 

Mr. Wilson. On page 4 of your statement you said that in many 
professions in the United States, such as medicine or law where the 
schools are open to women, only a very small minority of the graduates 
ar& women and only ft small minority of these women graduates carry 
on their profession. Do you think that is accurate? 

Miss Cochran. Yes, sir, I believe it is. * . % 
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Mr. Wilson. Of course, women were discriminated against for ^ome 
time in law schools an<f medical schools. It is only recently they have 
been admitted in reasonaHa^umbers. Perhaps we don't have statistics 
to prove this is*either corr^Sb or incorrect. 

Miss- Cochran. I think a lot, of the medioal schools have been very 
fair abbut taking women. They make excellent doctors as pediatri- 
cians/ certain areas of research, and there is an ar„ea that I have 
worked in quite a bit. I think it is absolutely astounding. Many women 
doctors drop out during the discipline of the course or they do not * 
carry on as a doctor. They stop and raise a family and do what women | 
are* supposed to do. * * ^ * . 

Mr. W ilson. Theirattrition rate you pake reference to both in the 
medical and law sehWs, and also among the WASPS that you 
commanded in World War II, you mentioned 36 percent? 

Miss Cochran. Yes, sir. I have accurate figures. ' 

Mr. Wilson. Mr. Hogan, wbat is the attrition rate at the Academy 
these days? Isn't it 30 or 40 percent? 

Mr. Hogan. It is in that ar$a. 

Mp. Wilson. You are talking about today and the attrition^ rate 
is high among men at the Academy. You are going f back to World 
.War II where the morals and standards of, women were considerably 
■different from what they may be .today as far as what theii 1 goals 
are. I don't think this 36 percent is ^usually high. < 

Miss Cochran, This was after they graduated, which was very f 
"disturbing to me, sir. . . . , ' 

Mr. Wilson. It is not out of line with what the figure is for men 
in the academies? 
' Miss Cochran. Maybe ypur selection process is poor. Maybe 
that needs to be looked at. There is always room for improving 

^^Ir. Wilson. On page 5 you say you can imagine what the dis- 
ruption would be if there, were 100 normal women with 4,000 normal 
men at the Air Force Academy. ' 

What we would hope for, I think would be 25 percent, ueneral 
Clark acknowledged if women were to be admitted to the Academy 
he would hope there would be about 25 percent, I think, unless I 
am in error. This would be a better ratio and might make for a better 
situation. I don't know;. 

It might be bad if there were just 100 wom^ with 4,000 men. 

Miss Cochran, I believe with all my heart if ydu polled every 

food institution of higher learning loday or whatever area you go to, 
think they take from 17 to 21 or 22—1 think you would have a 
pretty rough job finding 1,000 women in % year to go into the Academy 
if they had to face combat. 
•Mr. WilSon. Why don't we find out? 
Miss Cochran. It would be very interesting to find out. 
* M>. Wilson. Let them be free to be admitted to the academies. , 
Let's find out how many qualified women would apply. Just because 
a womanapplies doesn't mean she will be accepted. 

Miss Cochran. She may be physically qualified and ndt academi- 
cally qualified. There might be all kinds pf reasons but just basing 
it on desire, waiving everything, I think you would have 'trouble 
finding 1,000 a year. * 



Mr. Wilson. Mr., y^e^only ii^ci , one* example but there are 
undoubtedly othei£. There, is a young lady sitting in the audience 
today who testified before'us Tuesday who impressed me with the 
fact that she would be qualified to enter the Naval Academy physically 
as.well as academically. . " \ . * jr.j j 

I thini,that"we are misjudging^he ability and' the capabilities, 
physically as well as academically, of the young women we*have. I 
think we are missing $^good resource* in notjdlowing them, to take 
advantage, of this great' educational opportunity that is available to 
men only. / 

«,Miss Oochran. You may be right, sir. That is what nrtikes horse- 
racing/ We are both entitled to our opinion. I think there are -some 
1 v P even traditionally should be kepjt as they are. - 

Mr. WipsoN. You have a concern * about "women who might fie 
taken as prisoners of war. We would have concern about any women 
and we are concerned about our men as well During World War II 
weren't there many nurses captured in the Philippines and didn't 
they conduct themselves well? We have one experience of a close 
friend [who was a prisoner of war while the Philippines were occupied 
and she had a rough experience, but she came out a fine nurse and 
«he continued ip nursing and it didn't destroy herjife. I think we have 
had examples like this of women who have been fust as brave and just * 
^as courageous as men when POW's. v \ « 

m Miss Cochran. I can only base tliis on my own experience. I had 
a business which I sold that employed about two-thirds women. It 
was fairly good size. I employed about 1,000 people. I had that busi- 
ness for over 20 vears. I like my sex and Ijebpect them and I think 
they can do anything a man can do if it doesn't require a certain regu- 
larity of performance and so on/ 

There are exceptions physically and there are exceptions psychologi- 
cally. There are some exceptions among women. I doubt if there are 
very many women who would have taken off in some of the weather I 
did. » x 

After the war was over, I went out to Arizona an<l bought a whole 
flock of P-5Ts— they were only S800 apiece so I am not being expan- 
sive — and, as a result, some of- my work with these airplanes made 
them very useful in the Korean war before we had enou'gh— we got 
back in the war before*\fre thought w(S were going to get in. 

Now, many of. these women's families were wealthy or they had 
money in their Own right. They didn't compete with me fon records in 
races. I don t know. why. I got these races open to women by the con- 
sent of the men: I didn't go to Bcmlix and say, "Let me into Bendix." 

I went to every jpilojL whg was going to lly and asked "Wouldn't 
you like to have a little. competition from a dame?" And they agreed, ~ 
and I beat them. > • ' 




with 
caii 



that^ the .opportunities will present theflisdlve^ §o jotfior women can 
be given the chatfce to prove tbcmsfclV^ns you My© done yourself, 
Miss Cdchran, , '<,'.' 4 ..C V; f " ■ : 
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Miss Cochran. Thank you, Mr. Wilson, but I certainly hope, you 
. ieep them out of combat and the academies; 

Mr. Fisher. Mr. 'Montgomery? * \. - 

Mr. Montgomery. Thank you, Mr. Chairman. I would like~"£o 
commefid Miss Cochran on a very courageous statement, tfhis is my 
, first time to get to see this charming lady. Thank you very much for 
i testifying before our /subcommittee. 

I w ould like to add to your testimony on page 1 *\yljere you comment 
that } ou have not known of American u omen.participating in combat 
and'further add that a select committee in the Armed Services Com- 
mittee only recent^*' went to Israel and Egypt, and I don't believe 
they found in those two countries pny women that had participated in 
■ combat though th^y were used in logistics. 

. Qertainly there, is no question about it, I&rael must have the best 
fighting Army ana the be&t Air Force in the world, Considering their 
small numbers. They have not used women on combat. * 

Miss Cochrax. They have dohfe a fabulous job wi.th their pilots. I 
have been f there(setferaVfimes. . 

Mr. Montgomery. Al&o 1 have ju&t Returned from Southeast Asia 
and I cannot find where the North Vietnamese, the South Vietnamese, 
f iior^jSie Laotians hate used, women in combat. In fact, they don't . 

really use them in the logistic forces in the Far East. This would cef- 
» tainly be the first time in the world of usiqg women in combat. 

Reminiscing a little, Miss Cochran, the training of the WASPS, 
-was* that done near Abilene, T?x.? . 4 
9 ,Miss Cochran. Yes, it was done in Abilene* The beginning of the 
program was in Houston, sir, and then we moved it — not Abilene,, we . 
moved to Sweetwater, I am sorry. . , * 

Mr. MoxTGo^iEi^r. That was near Abilene. I was*stationed at Camp 
Barkeley and I believe I had the opportunity to date some of your 
girls. I just wanted that to be on the record. I am not sure some of 
them should have gotten married either. . 
* Miss ^Qochran. You know there has never been a scandal jof any f 
kind surrounding any .of those women, I took^them at 1$ and my /. 
- average age was 22}% and there has nerajbeen a derogatory thing sajcl 
. about one of them. Now I am beginning to find out the}' dated*f&e 
• -Congressman, 4 » 

^fr. Montgomery. Thank you very much for appearing here today. 
Miss Cochran. Thank you, *?ir, for 3 our compliments. I appreciate 
' \ them greatly. 

.Mr. Fisher. In regard to the attrition rate that was referred tof to 
be sure the record is properly understood, you referred to the attrition 
rate -of 'the WASPS, at Sweetwater which, incidentally, is Sammy „ 
Baugh's birthplace. You stated that among the WASPS the attrition 
rate, after training x ran about 36 percent, most of whorn^ resigned to 
get married. v 
Miss Cochrax. Yes, sir- fife - . 

Mr* Fisher. Xow, I assume the attrition rate during training and 
prior to the time they completed their training was probably even 
higher than that, is that correct? 4 • * 

Miss Cochran. Well, it was pretty high because I didn't. restrict 
them, I wanted them to be w-omcii fir^jL and pilots second, so I let them 
follow t j^ e ir ^)wn inclination in the matter and we had a high attrition 
rate during the training period too, because I wanted this program 
* - ' , # y 
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run, and I was given permission to run it on that basis! to' let the 
women, except for very strict discipline, da exactly what they wanted . # 
to, tfiat wfere normal things for them to do, ^hicn is to get married, 
and io have a family. And they either wanted to follow that career or 
they started a family. % 

Xfr. Fisher. "We are proud of ^the contribution they made as WASPS 
and in all the other contributions during the war, in peacetime or*"" 
what-have-you, and we are very proud to hatve you here today. 

Miss Cochran. I thank you, Mr. Chainhan r and I than^c $11 of you 
gentlemen for being so land tcnaae, and Mrs. -Holt. ^ v * „ 
Mr. Fisher. I Mieve that concludes the questioning then. Thank - 
' .you very much; 9 t " * ~ 

JMisS Cochran. Thank you, sir, - m \ 

Mr. Fisher. This.concludes our hearings with reference to the Air 
Eorce Academy today, so th$ commiitjge wifi. now go into executive 
session* "* . - / *- * * . - / \« 

^3fr. HpGAN. c Mk Chairman, weJiaxe -^yjsttil statements for ttie * 
^xecordt - _ ' * % * 'J * . . ^ , t « „ 
/_ JW[r..Fi$^ER. Without dejection they may be entered'. * 

T[Wfcereupon, at* 11:30 o'clock a.m., the fcubcor#mitt£a proceeded in 
T execij^TO^^iQn.l J' / , . # ; ' - - * • 1 . 
. (^^foUa^^^orn^tion vva.% received for .the record:], v . 



WiiKCtfcjt statement jjyjfto?^ Don EbwarO-vRkprlsrstatiVe jboji*. . */ . 

. . ,Mt Qiaitfimn, I wOwld Tike ' to add my -words ojf, support for these 'measures 
that would eliminate present dberjmjnatory ladmi^ion. practices hi thy service ^ . J 
academies. I amfa eosponsor of H.R.,i72B7,whu:a is' identical to the pending bill, , . 

? LOTOS* M - . V V' ' ' ■ ' 

The service academies Jmve traditionally provided outstanding .educational 

. ,opp6r$nnitie§,to the nation >oung men without eo>t. This ha* beeaan Important 
avenae, towards successful career opportunities in, the. services and has', ^n many 

' cases, been especially important Jxr young men who, because of financial limi- # 
tations, might not otherwise. have v such fine educational and career &pfMtuxkJ[Uc^. 
Tfop potential impdrtance 6f tire ^academics to the y6*ung w umen of America 

• equally compelling. * / * " <' : ^ Cf - • 

There ha£ been much complaining fr.om^thd Pentagon <J late aboujt the diffi- 
culties 4n recruiting highly quimh*ed individual into the -jcrvicw. This h& c^rtajnly • 
a serious situation for our country, and some have even suggested rein^titutiiig 
the draft to meet the eris>it>. Ho.v\rver. I find it hard to talke these eomplaiht.s^ 
seriously" when the PerftagoA h apparently unwilling to coj^idcr a vast poof of 
intelligent patriotic young people anxious to serve, their country — the yourfg 
Women -of America. --**>■ % . 

Xhe Congress of the United States has made its viewi on equal rfglits for men 
and women totally clear by passage of'^he ftjual Rights Amendment wo year-, 
ago." In fact, the imminent ratification of that Constitutional Amendment -<na> 
'well' overtake legislative efforts to*>ee that the service academies are equally 
aeeessil^Ls to both young men^and women. Numerous ^halFenges to ithe present 
admisslpn standards are also on .their *ay through the court 1 am, in fact, a 
plain tiff in one of these suits.' . * ■ 

Present admission policies can be attacked through the courts because they, 

^ violate .the Constitutional guarantees of equal protection under the law and tin » 
guarantee of due process of law. Since the law does not require service academic- 
to diserhninatel against women who apply. for admission, it can be forcefully 
acgued that this discrimination by the service ac^denu'e^ \? totally unauthurizetU 
by law. Since thq Supreme Court is more and more treeing women a» a Suspect 
classification 0 . worthy of protection under the equal protection provisions of the 
Constitution, J submit that rational arguments for the need for such* di^criininat^oa 

. "cannot be made. , " ^ * 
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v The Defense department argues that present policies are necessary because, 
under current law,-oniy men may be assigned to combat zones and because serv- 
. ice academies train young men for service in combat areas. However, as the 
Defense Department well knows, only & small number of the careers for which 

- young cadets are trained involve .combat. For example, of all the careers for which 
Airjforee .cadets may train, only five are. combat-related. Does the Defense De- 
partment suggest wumen should be barred from all opportunities as career Air 

• vJ?orce Officers because five fields within the Air Force are currently unavailable 

to them? Of course, this is nonsense. If this is a real Pentagon concern, however, 
it is tune to re-evaluate present policies that allow male citizens of othSr countries 
wbe educated at out service, academies without incurring any obligation to serve 
. in our armed forces while we prohibit American women from receiving this same 
training. v • ' , T . 

J believe that it is time for Congress to assert leadership irf this area. It is em- 

* barrassing to me, as a Member of the House of Representatives and as a citizen 
of the United States, to see pur national government promoting and maintaining 

^- educational Xacilities that discriminate against qualified women for essentially 
frivolous reasons and outmoded patterns of thinking. Because of recent decisions 
-by- the Supreme. Court, The Federal Government is now in the awkward position. 
ot requiring state and private universities to end discrmundtory< ad^aissions - 

- practices, while at the same time allowing its own institutions of higher education 

* * these same practices. „ ', ' . x „ ' ' 

We jnust take affirmative steps to make our academies open to all qualinea , 
jfcung people,. regardless of race, religion, sex'or national origin, and I therefore 
•ureerthe enactment of ^fchis legislation* \ Jt : . ' 



WRITTO^ STATEMENT OF H&N. CHABtES B. RANGEL, REPBESBNTATltE FBOM 

Mr." Chairman- I greatly appreciate the opportunity. to subrhit a short statement 
) to this distmguishedsubcoiprnittee concerning the admission of women i to W 
service academies. Both fl.R. 9S32. A nd H.R, 107<>5 seek to modrfy X^e 10 of the 
United States Code to eliminate sex dgcrimination witb re^rd to adm^sion to 
- th& aoademie^; By introducing these bih> r Mr. MoaMey ai^ Mr.^uTc^t Jave ^ 

* ■tekeci us -to face an important question^ "*\r * a *, l !^J m u'^' v<r; ' 

Perhaps, a^ Rep.Stratton indicated in the Hbuse debate on §.3771 on M^rcft 3£,^ _ m 
fee issue is a- complex one. I hope that these important hearings serve- itp clanfy . 
the^ouestion and to make cleaiv what action the Congress should tafce 09 theSe j 

In tny mind., however, two aspects of this issue are; already clear. TtaggjWt-;.'" 
involves women iudombat Jroles, thasecond concerns equal opr/ortuXiity^for women. ' 
Both aspects convince me, and will I hope convince others in the Cpnrgress^Bat? 
the reasons for admitting women to the academies far guiweigh those for ^n- ; * 
^tannihfe io' bar their admission. * - * V' " -A/" i^is£? * 4 «*; 5 " 

In its fight against the attempts in Courts and Congress to secure tta aditt^pn 
of women to file academies, the Defease, Department argues that .deytfbitf a J ^ ; 
portion of the academies' faqilities to women would be, an ^nappropT?ate/aud 
inefficient'' use of public funds. The/urtdamentarmission of service academies, ; 
they explain, is to educate and train officers for combat roles* Since > women are , * 
prevented by statute from serving in combat roles, they would usurp, theplacesty* 
the academies) of men needed for combat assignments. Unlike many other ar«£ 
ments usdd agaiast allowing women to attend the academies this argument makes _ 
logical sense. But it has no power to persuade a Corigress which passed air Eqtfal t _ 

. ^Sv^asstoe that amendment we committed ourselves to the;idea that men ajitT 

* women have equal rights and equal responsibilities. As Rep. Bella Abzug said on 
March 18, women "do not merely want men to help with unpleasant household , 

^chores: *bey want to share with men the unpleasant realities of national defense, . 
The standard example is Israel. And Russian women served as fighter pilots in 
World War II, If fighting must be done, >women should join men in doing it. i ne 
record of. female officers in the services has beeh outstanding. It seems to me that 
in today's world tho distinction between combat and non-eombat roles is basically 
irrelevant to the question of admission of women to the # service academies. Women - , 
should be allowecko serve in any and jevery military capacity. Some women up 
f -doubt conceive combat as their duty. For all female citizens of the U.S., however,, 
^combat duty is their right. - * , j 4 




'J ^* t mt 



266 • 

. 'Women's rights and responsibilities are equivalent to those of* men. Their 
■ opportunity for. advancement is not now, but must be made, cquaL This is the 
second aspect of the service academy Question which forces me to argue against 
Defense Department pleas. The military has served, as a way for blacks to get 
ahead, to gain, an education and a worthwhile career. As another group discrim- 
inated against in our society, women should not be deprived of this oppurtunfty 
for advancement. The volunteer army could. provide a. way fur working wuincn tu 
compete successfully in a discriminatory world. It offers financial advancement, 
the^oill Rep. Schroeder wished to amend to include a pru vision fur the admission 
„ of women to the service academies provided fur a special pay bonus structure 
relating to members of the armed forces. Since laot year's Supreme Court decL>iun r 
women in the military have been entitled to equul financial treatment. A commit- 
ment by the military to equal treatment uf women across the board, including 
admission to .the service academies, would help both women and the, volunteer 
military force. Many women would be eager tu Join. They would raise the calibtr 
of the. force and provide insurance that the military would not become a rrfere 
dumping ground but could become a vital, important field of actiun fur the ex- 
pertise of qualified women. 

Arguments for H.^R. 9832 and H.R. # 10705 must be based on human rights. 
Arguments against these bills must also, face the issue of the right* of citizens in uur 
society. The combat issue argues for, nut against, admission of women tu the 
academies, for fundamentally it implies a, view uf women as unequal, as incapable 
of 'defending their country. And I believe, as I hope uthers do, that women are 
equal, equal rights, equal responsibilities, equal oppurtunities. In practical term.-*, 
. too, the military needs women and women need the military. Buth abstract nghu 
. and concrete realities argue for 'admission of wojrien tu the Service academies. 



Written Statement by Hon. Antonio B. Won Pat, Delegate, From the 
K > x Territory of Guam * 

Mr." Chairman andjnembers pf the committee. I am happy to give my support 
to legislation which would permit the adnii^ion, uf women to our military 
academies. ■ * 

In this day of expanding women's right-, the female members of our society 
are gradually assuming many duties funmrlv pirfurintd by men, and have proven 
themselves to be capable and, efficient. In all strata of t>ur society and all sectors 
of our economy, women are filling manj pu^tiuih> which have traditiunall) been 
the domain of the male sex. Among the,arta» intu which their talents now lead 
them is the military establishment of our country. * ♦ 

During the past several wars in which the United States was involved, women 
were a welcome resource to take over many fundium, mj that men could be frted 
for combat duty. The first women to serve In the -military were nui>e* .serving 
under civilian contract during the" SpanUh-Americun War. The first women in the 
. military, other than in the, health field, were.clerks who served in the Navy during 
the First World War. Of course, unce the war was ova*, women could no longer be 
recruited, and the Navy became again an all-male preserve. 

The beginning of the Second World War again brought about the need fur 
Women in the military services. Cungres* passed lcgb>Iatiun creating the WAC 
(women's Army Corps) and the WAVES i Women- Accepted for Volunteer 
Emergency Service). During the war, women prow d the> cuuld play an important fe. 
role Within the military. As upporturutie:* grew, tlit number uf jubs which Wuineu 
performed increased. By the end of the war, .ovtr 205,000 military women had 
served their country. % 

l£ h'as been said that history repeats itself. In the "past, women have been 
consistently accepted in the military forces unly as a loot rcsurt. Tudaj, because 
of tfie difficulty the Armed Torces are having in filling their quotas for an all- 
volffBteer establishment, it, is the j>< omen whu are filling the ranks uf the Army, 
Navy, Air Force, and Marines. Not onlj are wumcn tr-ue volunteers, but they 
mu«t meet' higher standards for adini^ion than men. They must be high school 
graduates or have an equivalent educatiomiund are accepted from only three uut 
.of fofir>jnental groups. , 

Im Previously, women in the military worked in two main occupation groups, 
administration, about 67 b^rcenty and health, About 22 percent. Today, the rang*, 
df occupations open to wmmen is rapidly expanding, and it is likely that as a* 



result more and more women will want to enlist. Women are now doing things 
sttch as repairing Air Force planes, operating radios on, board ship, taking par*- 
. chute training, and keep track. of foreign satellites. " - 

The number of women in the military services today is 35 percent more than 
three years ago, and is expected to double by 1978/By Fiscal Year 1975. there 
are expected to be close to 100,000 women in the Armed Services. 

Since women are entering all branches of the military services, and serving with 
distinction ,and honor, I feel it is only fitting that they be admitted to the service 
academies. They have proven that they can perform military duties as well as 
men, and, in line with our national policy of providing equal opportunities for 
everyone, they should be permitted to further their careers by obtaining a special 
education. If they can perform well in the lower echelons, there is no reason why 
tney cannot da well as officers in the. highest ranks. 

^proud to say that I have two daughters in the military services. They are 
both officers and nurses, one in the Air Force, and one in the Army. They enjoy 
their work, and I believe they are doing a good job. » 

Passage of the important legislation under discussion today will lead to more 
opportunities for them and all American women. 

Thank you. * 

Written Statement op Hon. Ronald V. Dellttos, Representative From 

California. * 

. £?. r - Chairman, I wish to extend my appreciation to this subcommittee for 
holding hearings on the legislation which I have joined as a sponsor and which 
would allow all Americans the right to- attend service academies. I feel very strong- 
ly that equality of opportunity should be a reality in every aspect of our lives. I 
regret that it had taken so long to penetrate the military establishment. 

With the end of the draft and the move to an all volSnteer force, the military 
cannot continue to close its eyes to what is happening throughout this country. 
Women are demanding, a»d 'rightly so, that they be allowed the same rights as 
men to become directly involved in the issues of military life and to determine for 
themselves the part they wish to play. Women do not want to be told their place 
is one of servitude to the male power structure and that their only role in military 
life is m support activities for male officers. * 

Indeed 1 would not suggest that a woman, or for that matters man, enter the 
service academies because I think they would receive a too limited and biased 
education for I am less than enthusiastic about having anyone trained to accept 
killing as a so called normal part of life. However, I do strongly believe that this is 
a decision which should be left to the individuals involved and not dictated by 
law. I believe that women have the same rights as men to determine for them- 
selves whether this is the kind and quality of life they choose to lead. * 
, To argue over whether women are capable of combat roles or whether the 
academies can be restructured to house women is to beg thereal question. We must 
all remember that we cannot allow any one segment of ouf population to be vic- 
timized or to victimize- for then we all become potential victims of someone's 
oppression. 

Written Statement op Hon. Yvonne B. Burke,' Representative F«om 

California 

Mr. Chairman, I would like to pledge my full support for the bill before your 
subcommittee on the question of admitting \tomen to service academies. Aa a 
co-sponsor of this important legislation, J belie the time is long overdue to end 
the discrimination which' has denied women the fair chance to compete edually 
with men for admission to the service academies. 

The argument against allowing women into the academies appears to be based 
on the fallacious claim of "combat training". Thtf Department of Defense argues 
that the -academies train officers for combat duty when actually less than 15 
percent of all Army officers are involved in combat positions. Yet, the military 
fails to mention the reason for excluding women from the non-combat rules into 
wnich8o% of the male academy graduates enter. 

Women enter the armed services for the same reasons as men. The sense of 

Catnntum, family tradition, and the opportunity for career advancement motivate 
oth young men and women to consider a military career. The important diffcr- 
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'ence is that women are refused admission to .the service academies solely because 
of their sex. To deny a qualified woman the excellent ectocationaj&Jralniftg offered 
by the academies is highly discriminatory. «j „ . ... ' ^••-^ 

A significant step towards occupational equality in the armed services would be 
achieved by the opening of the academies to woijien. The integration of men. and 
women with equal military training and education would create a betyer'armea 
forces. For too. lung wumen-in this country have qad to play the role of the £econd^ 
class citizen. This legislation creates the opportunity for a woman in the military 
to benefit from^he same education which is presently available to a man. v ' i 

A current argument against this bill suggests that Special facilities of the 
academies would have to be constructed in order to accommodate women. This 
♦position proves to be' unfounded when we consider the large .number of private 
universities thai have recently become co-education aL The transition in building 
and utilizing facilities in must cases was made pmoothly and easily and the armed 
services could follow a similar plan to allow; the "service- academies to include 
women. . , j 

.Opening the service academies to women /would be important in ending the 
blatant discrimination in the armed forces : This legislation can be effective in 
allowing fair competition among young men and women for appointments to the 
sendee academies. Every citizen, ^regardless of sex, should be guaranteed the 
opportunity to- serve, our country^ TflPi the test training and education possible. 
The military academies can provide this background through the passage of this 
important piece of legislation^ 



Written Statement op Hon. JuxfA. Butler Hansen, Representative ^From 

Washington / 

•Mr. Chairman: It is my pleasure to coauthor and support H.R. 11267, whicji 
would insure admissions to theserviJe academies without regard to any candidate s 
sex, race, c6Ior or religious beliefs. * . ' , ; 

Bascially, Mr. Chairman, this legislation and companion bills predesigned to 
allow women to be eligible for admission to the service academies^ 

The active role and meaningful contributions of women to our-jnilitary forces 
become more apparent through time. "Yet, career Women in the military services" 
are confronted with fhe Department of Defense's owrbdata^ which shows that 
academy- trained officers progress more rapidly— Career- w^e and pay- wise— than 
non-academy officers. This sort of impediment certainly should be eliminated. 

Today, I am told* some 10 per cent of the membership of the Reserv e Officer 
" Training Corps is maoe up of women.. While'this is an innovation of itself, their 
successes are mounting. This is not surprising because wc know women. make 
fine leaders and a^le 1 officers. , , 

'Certainly, we are aware that federal law prohibits women serving in combat 
roles* With ratification of the Equal Rights Amendment, wc arq told, such laws 
will be nullified. Even without such Constitutional changes, more than two-thirds 
of the military jobs and positions are noncombatlve. Therefore, opportunities 
within the service are largely extant for women under existing laws, so should 
be the educational opportunities of the service academies. * 

It is my belief that the Defense Department is t oveTprotective ofVomen. There- 
is little doubt in my mind that the conflict in Southeast Asia could well have-ended 
more quickly .and with,, pysitivo results if women's genius for management had 
been utilized by the Pentagon . v 

Women are capable, they should never be denied opportunity. The country 
can't afford the loss of woman power, and even admirals and generals will be 
better advised when allowed the availability of women's intelligence, common 
sense and management Capabilities. * . ' ' . 

Therefore, mv position favorjng the admission of women to the service academies 
in no way reflects a desire for » relaxing of qualifications or for reduction in training. 
Our national military strength has been built on excellence which these academies 
have pursued. With women students, there is no need to relax standards, goals 
•or demands. Our nation's leadership deserves the best— without regard to sex, 
raee, color or religious beliefs. When, we manifest sueh quality in opportunity, 
democracy and our National goals will J>c better served. ' " j. 



; .^he subject J& fesue lp tnes£>be^r^2i is* 6<mte easily statei The best milf|»fy " ~ ' ^ ; 
,jdun&fc mthi world takes blace at tile Mexican $t,rY)C£ Aca&mies. This U&xmsA ^ . 

is ArvallaDlefot men,',som^4f #hom arefcot even "Am^cail cl^kxu. Jt js.pjpl: aiaS£ % *%, 
„able for American w^mepijfro^ matter^ Imw dedicated pritf/w, well jq^talified thex..^/ *. § , , 
. -may j>evl -* ^-Vi ' - .X : * ^ *7-« *> : .- v - - r " v .: v v -V. " V: 

.Jhti.seirvlce- atiademtes pave ney§£ t^tisfa(%r)ly -^plained tfcfc xtutovikfqt this _ , ' 1 
dkcnrnjnatory pojicy^.ltyey -say it is. because <tbe mission of 1 the ac^detftlesJs^ w 
. cjpmbat'.ttauungr'birC most of the draining wiijjh. takes glace at the academies J§. % 
not ebmjbat related, ajud no reason has ever been : adyaiice^ as^.'Srhy #oiacjn> are * „ , 
not allowed tfa yeceive,acadenly training tor the non-combat roles, thej.haye been „ ' ^ 
nihng for nlany. years. Jne .fiepariment of I>efeni« made the ^Uo\vingVt/vtoent \ . 
in its£ep5Jtr^p&.Sv4^'2. my bill £h t&e.Senate to allow women $o l^e admijtteg tojthe 

'^There are jj^ejcousI^JQBc e^bjulets i« the armed services, other, tfuin la combat . ^ 
. roles whichare nece^arktu the effectjS eness of thin^ita^.^r^eeS-.C^petence „ , 
" in these positidn?-*? nqi^mpori&dy^im. in eomb»£ roles/* ,f J : . ' , ' _ " 

vSureljiuthe best training for these npn-c.ombat roks k^also'ivjje found a^t.ihe 
' service^cademies, £dr .the good. ^morale of th# s^m'pe, is ^IJ.as because £f our. ... . . 

.ownbdiejfs, to^ .f, „ ■ / 

.The secpnd.xeason mo^t, often given for ,e^uc!hi&. wgnien is 'j^9;^j}6nae of * , 
remodeling the. facilities tv r accommodate *t^em, but,.^om^j^nMe been i'ccomr \ t 
, motfeted'm the. regular ann/ without, .any part^cioaify burden^me expense , % 
J^urtJieiTOore / .any r j^odermg expdn^^ % . ... 

A& I mentioned, I iia ve introduce^ arb^U in the SenaCt; that .wpu|4 aHpJw. tv;^nien . ^ , ' , 
tv b e admitted to theiervice academic^ this biU ^ a* introduced la^t sWmer, and rf 
passed .the Senate without'opposition m.JDecember as 'an. anlen^ntfnt $o S. .2771:,; , 
- the enlistment bonus bill. Hie other cospon^ors.ojf this amejnidmen^ ^re Senators , 
Thurmond, davits -and Mansfielc^ antftfte. "amendment thf active suppcrt of * 
Jenator John Stennis, €he Chairman .of .the ^ejqate.^n^d Services 0>mmitt^f w> . _ 
.Shuz, the omendmerit had the active, support otboth the cliaifcnian and th^ raiik: 
. ing RepuUican of tbaj^ commftlee. that amendment w"«^ ,Me.tedfron>'S r .2771 lb, „ , 
% -v the House Armed^e? vices CjDfrim.fttee t>y a margin ii£ one, vote wider qjFcuj^tanc^ 
^- - -wh\ch gave xise to ei&s^ craHo^r ; 4?n ine paH.pJ s^JW 9^4^ e fBf^^ # , 
: " , committed.- v ■ . ' \ ' : v":»T'.'- ' '■ ' \M- * "' c 

1 have recently introduced .a substitute amendment/to tn^ mgiiial r b|i; .whJCh . ^ 
cuntuins some technical changes. This amendment already A&Jne ^upMrt'df ;a^. a ^ 
large number of Senators, including Senator? Dojninicky Jap^soit^ OpJdWater, ; t J e . 
Nunn, and Hughes, all of whgm,ar,e oti^the Senate ^rmed Slices COnim^ttec, as 
well as the original cc-^ponsors . of iBe ; Amendrne^i^o:^ 277,1* . 1 V . . > * . . * , 

We have removed discriminatioj) ,fn Jnany, other areas. It3s pme. to reimo^ c it in^ m , 
'this arenas well, '~ * > v ' .T-iv//: ' '^^.i •- 'W'' V t - 

;v S.*-' — tr^'n- &*. tjT'v ; » V 

Written Sr^fJ^ENT op ^w./£^wrbnor J. JIo^V^ Eafij^'^VAwyfft Itt^Vl ** 

Mr. Chaiirman^ I ^pptecW' Tne .x^ppbr^nj/y -to ^fet^uahe^ 
committee of my strong support for* legislation, bping s eohsMered he^today to % . 
grant women the tfgKMSjT admission ty America^ armed «erVicf acadejnie§ ; . a > - 



As the^memfoers of ,^is mimm&tee cdrtajnl^kTH^^M AniefieVi'^omari in ?j( 
recent years has beei^ actively see^ng.equfrWy m tiu^country; ( . * t ; 1 
The parage ojD4he Equal $kht» Amer;*nent to the Congress k ih 197gj»vc % 
impetus tw thiAmp\emcnt;Vaori^ pla^di% Congfe^ solidly^, rtcord ; > 

cjorsing the f ilndamentaji principle tliat Wj>mpn s&ouLc] not U eith'ef Uhdulj fa# »r^d- 
.or undul v handieapped in aj,egai sens^ ^miiiy bfc^fl86 % of theft &$det* 7 « t ^ V , ^ * 
The armed servi ee« .have responded in a very £o>tyye way to, tntf ojefott tahvard^ ^ 
equahty, With an accelerated inei^en^ of protfw^oa '<£ W^ni^fi.to ih? higtot ranks. ; * 
of leadership, a diversified eWicqxtf mHHary qare^rs for.wo^rfAa, indudmg nilot 
traming.and ROTO eligibility^ g^win^t>umb^r of womfivin-f tfatMc^mftattd ^ 
and ?import p^tttonsfj and- tby^penthjj o^.pB^but:, oh^of tj^seryioe , 
acade^nes, th6^lWchani>la»ne.Ac^d0m^/«^ / 




In January of 1073, a /oung lap!y from my congressional district sought my 
help in securing for her an appointment to the U.S. Naval Academy at Annapolis,» 
T was disappointed and upset that I had to reply that womea were not eligible for 
admission to. tine academies/ ■ » 

I made clear to tnb young lady that I disagreed with this policy, but that is 
small Comfort to someone whose love for her country — so great that she, would 
geek to dedicate her career to its service — was -rewarded with an inflexible "no 
m women need apply" policy that frustrated" her ambition and may well .have 
marred^ her respect for the^system she hAd so earnestly wanted to,serve anddefend. 
* /Beyond thfo hasic question of fairness, there is an equally important Question 
of why wcT^hbuld continue to squander the talents and resources;of mhre than half 
\ this country's population simply because they are women. » ' * . 

There h no justifiable, answer to either question. Tradition is not justification — it 
is an excuse. The alleged emphasis on combat training in the academies ,i» not 
justification— too many academy graduates have, found themselves in other areas 
t pf 'military serylce. The co>t of converting facilities to accommodate women cadets 
is ndt iustification^-neither ^ttie cost nor the conversion need be very extensive. 

The. fact of thejxiatfcer is that'tiie^c is really no justification at all for .maintaining ' 
our service academies as, the h^i outposts of discrimination, Che last bastiojoa of 
, outmoded tradition. . * * • ' . - '* " ^ 

As long as' we have -women officers in the military, we should provicte them 
with the same high quality of training ifiat we provide tp male officers. There is 
every justification for opening the academy doors to the talented, dedicated 
and courageous wpnien who have knocked on thoge doors in, the past but in vftur. 
* Te have" the opportunity, .through parage of this legislation, to correct these 
• ineauities -arid these injustices, aift} to bring to the armed service .academies not 
just a new "breed of cadet, but a new^nd higher standard of mfiitary service. 

I respectfully and' strongly urge this committee to act with, favor and with- 
^dispatch dnrthis Very important legislation." t if 

.? AVritths Statement or 'llfis. * Edward* .G: Biester, Jp.. f .Representative 

[> \ ; ' / „ *A^MlSS10N;^P AWkE^ TO XH)f MIL^TiglV. ACA^DEM^ 

Mr. Chahiman, Thank Vou very much.ior allowing me^ to. address your. Sub-- 
committee, on the issue s>( whdther women should, be allowed, admission to our 
military academies^ * ^'"'c*'-- - * * ^ " 

^hte Subcommittee must decide" if qut^'country will .continue to discriminate 
fcgainst over, -fifty potent of our population by prohibiting any segment of that 
'population wishing; to pursue. military careers by ob taming a military 'academy 
educptfoh: : ^ : \ *' f : * y " ■/ < 

. * "As fid-sppiisdr of otie^of the bills, this Subcommittee 49 reviewing, I would *like ; 
tosjiate jtfith you the si Ration which»prompted mi to take this action* 
. A_17->ear p.ld Woutian from my district .vtautedl a military career.., Before she" 
contacted my. ojjfce,' she .did what many jmlltary spokesmen ^ have suggested 
that women, who wish a military career d&t she looked into the. possibility, of art 

<Ap Force.UpTaBcholarship. \ - ,T J'- * '* ' . **r V 

' This youttjg, lady ' wanlied to work' in either the intelligence. or foreign service . 
hddsv She accepted the /act %hiii hp/ eyes were not good enough to become a ' 
pilot, 9r.i1 navigator, but she decided she wanted to .serve he? country in the 
^ame/mahiier'as 'any, man could^ , * % * * 

33$/ Air Force, even. before learning .atfout her eyes, however, flatly turned 
her' down staging tjiat the four yearUehoiarship program "is^open only to male 

x applicants that, can qualify for pilot or navigat6r training, please note the 

t requirement i# oni-y that they^ca^ qualify, not that once they are accented* they 

/Riu^t fill ^ : 6f^hese positions.' 7 s '' > 

/Tliis, ^omaa would neither accept this decision nor the jto'ioaale,' on ^hieh it 

f was leased. Iristead, she wrote my office stating that nheiiad leame^ * was^ccepting 
applications from women to th3 irffliiary academies. I selected her as my JjtqTth 

m alternate to the Air Force, Academy 'having been impressed with her 4.j> grade v 
average in high'school and her extracurricular activities. 




. Her application was ''returned without action", by the Air 'Force Academy 
"because Air For,ce policy, limits admission to males only'*. The same letter also 
pointed out that Air *F<>rce JtQf C programs, are open to both men and women 
. and suggested .that ^4Qok;in^ ; 6>ie of these. ' • 

She has since looked: Into, the one* Air Force JtOTC program that is still open 
to her. That* program, requires.her to participate for two years m ROTC training 

* before* the Air Force wilt^yen partfally subsidize her education. 

.Confess naade its feelings oh sex discrimination clear when it pa^eci the 
Bqual Right* Amendmentr Though this is'not as yet part of the law of the Liud, 
. it % demonstrates the view of Congress* Although many still stand by a traditional 
societal role for "jvomen^ I feel,, that the proposed 27th Amendment is more in 
acc6rdanceVith'th^^rue'fee^rfgs, of the people. K . " 

I feel an example of this can seen by looking at my home state of Pennsyl- 
vania iwhigh adopted an "Equal Rights Amendment'* to its state Constitution 
ia 1971. This law providing equal rights under the law without denial or abridge- 
.ment begause of sex passed by .a two to one vote when the issue was placed before 
/the voters;, j * , - % '. t 

' ' . Many of the, witnesses before this Subcommittee have testified that the basic 
purpose of the military academies is to ready its graduates for combat. This is a 
JCple they point out women cannot under the law presently hold. Others m\\ e aLo , 
stated that if Women would be allowed to attend the academies, it would ha\ e n 
disruptive effect on the flow of male, graduates into the branches of the military, 
since some time would have to be taken up converting a system that has for s^o 
long been for males' only,- to one for both sexes* ' * • 

Miss Jacqueline Cochran, who has testified, was one of those to hold such 
views and I ask if individuals likef Miss Cochrane are not tife very types oi persons™ 
the military wishes to attract. She is a very courageous person. She was fired upon 
While transporting bombers across the English Channel in World Wat Two and 
has piloted many types of aircraft sihee then. She is a good example of the type 
of women who would be available for Jcey leadership/roles if the sex- carriers at 
the academies were clroppefl. 

1 would also like to point out that the academies are not strictly upholding 
what is their self-proclaimed basic purpose of turnihgXmt combat-ready officers. 
It is true that all males^are trained in combat techniques, but a, large percentage 
. in^ Cnch academy does not fulfill such a role after graduation* * * * 
.JLast year 253 of 834. or 30 percent, of the Air Force graduates were not assigned 
,to combat roles, 102 6l the 899 commissioned graduates (1§%) of West Point were 
were not, and over 20Q.of o the 888 Annapolis graduates (about 23%) were not. I 
/eel.these^statiatics verify the observation that we are offering some men a highly 
specialized military education — though they ma^ never .use all the u skills they have 
learned^while we refuse' tq allow women to qualify for any t of these skills. Yet 
cqmbat^or noncombat roles is not the real issue. The issue is equality of opportu- 
» ;*in|tji f or all- the.nation's citizens. 

. Wlule on th4 one hand the Armed Services are increasing their drive to enlist 
women *£tt\th<* military, on the. other, hand they turn them away from their best 
^leadership schools, i*eW ,women have risen above, the level of Lieutenant Colonel. 
~ In fepti in a^jy'given year the average number of women above Lieutenant Colonel 
isjessjthatf tnhrty in all .branchqaof the military. Their male counterparts, mean- 
* whfle^iianiber h> iWthousJmdBrif women are good enough to recruit, aren't they 

♦ ,-g^dd^ehbugli\to receive the ljixesfc trailing? * 

. T%1?he ^rjfarc^has,, written me stating they have contingency plans when and if 
Juongress aiitfcyjnjses tHem>to. accept women into the acac]emy, but what effect 
. \vnTitk aufreiit ilpuble standard have on its qffdrts to increase female enlistment to 
r its goaL^f 9,000 wbnfen by,th>end of the yeari^d what about the effect on the 
xtfmost, .TjQOft women, the Kavy hopes to .attract* by tha end of the year or the 
effeet ph xh&XfiflQO Women the Army hopc# will be in i& ranks? 
- l.also, musi-questibn why tneT military is preventing those women who a till 
. choose to become officer* the best possible education in their field, We are saying 
/ .tftat women do not qualify for the same level of leadership as men cjo. Women are 
' now" able' ip enter, of th'e, Army's 482^ skili classifications, lJut if a woman » 
chooses tovftecome* a^.officer in these ranks, she cannot receive Jhelaest military 
ecujcation^possible that her male /counterparty is able to ohtain. 
, J want to thank yon again for .allowing me to address this important matter 

• ^efp^^Su^ominl^ep; ' / ' ! v , 

* * , "*'v."/ *■ " v . ' s *(' 

S <r ■;,<■■, \ > 
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Written Statement ,of Ho^, Elizabeth Holtzma$ t , Representative From 
: ' ' < ^ 'TSSti York* ' . % 

t , WOMilN IN OUR MILITARY ACADEMIES' 

• _ " * 

•Mr, Cnairman, I appreciate this opportunity to make. a brief statement before 
"the Military Personnel Subcommittee of the Armed Services Committee on H.R. 
.10705, a bill whicii would all,ow women ,to attend our service academies. 

Throughout otfr history women ha\e entered the ranks of military service on 
their own accord. Currently <thcv fill 44 positions in the Army, 98 in the Navy, 
and 220 in the Air Force. AYpmen have proven themselves capable Of handling all 
: of these *ion-comoat jobs and handling them well. By denying women admission 
to the academies* we are discouraging women from entering the top' levels of com- 
mand, and we are thereby ,depriving-our country and its military services of the 
talents of competent and able persons. # ' 

. It is no answer to say that women pan enter the officer program through .com- 
mission in the Reserve Officer, Training Program or the Officers Candidate Service. 
Few pepple would seriously contend that graduation from a prestigious military 
academy is comparable tjo achieving the rank of officer through one of these 
alternative methods. Fit^t, it takes years for an R.O.T.C. or O'.C.S. officer, to 
catch up to an academy graduate, simply because the former receive only $ smat- 
tering of professional trainjng compared to intensive military programs at the 
academies. Second, the Higher one goes in the military ranks, the greater is the 
^percentage of academy graduates who iill Ihose ranks?. And third, it is a dual 
standard to allow -women tb become' officers only through R.O.T.C, while men arc 
allowed to enter both the R.O.T.C. program and th£ military academies. Since 
women are considered to be officer material, it is indeed discriminatory that they 
are not granted the opportunity to obtain the same education and consideration 
for military advancement as are men. , v . 4 

It is disheartening to note the holipwness of the arguments that have fcteen 
advanced by the Department of Defense and the service branches to continue 
the present policy of discriminating against women in the academies. The mili- 
tary s major justification for prohibiting women from attending the academies 
is that the primary mission of these institutions is to train men. as combat leaders 
to assume tactical responsibilities and positions. The Department of Defense 
maintains "that because women arc not allowed to serve in certain combat roles, 
the curriculum at the service academies would in large part He wasted on them. 

This argument is specious. Recently, the House passed a resolution which 
allowed a foreign national, a Laotian, to be admitted to West Point. At present 
there are a number of aliens attending this particular Academy. These young 
men will probably never bear allegiance to the United States or serve in a combat 
capacity in the United States Army. How can we in good conscience permit these 
foreign nationals to enter a military academy while still denyfng admission to 
American women? 

Furthermore, the service academies are not maintained for the primary "purpose 
of training combat soldiers. They are maintained to train the most qualified 
young men for military leadership positions. As has been demonstrated time and 
time again, women are equally well qualified for these positions. The Air Force # 
has a woman as commander of a major United States' military unit. JThere are. 
several women generals v a woman admiral, and a woman in the Army^vho is in~ 
command of maT«$troops overseas. Much to its credit, the Merchant Marine 
Academy recently opened its doors to women candidates. » v , 

Together the services claim that the, curriculum would have to be altered, the 
facilities changed, and quotas instituted if women are allowed to enter the 
academies. The hollow ness of these claims is shown by the experience of the for- 
merly all-male institutions such as the Armed Forces Staff College, the Command 
and General Staff College of the Army, the Industrial College of the Armed 
Forces, and the Army War College, which are now all open to women. The cost 
.of converting these Institutions was slight compared to t>hc benefits reaped by 
both the female enrollees and the United States Armed Forces. 

The real question remains, are we ready to send men into combat commanded by 
women? Or, are we only willing to send women to the front lines as nurses and 
aides and not in an officer's position? 

We are not asking that women be given separate courses and facili tie's. We 
are not asking that the academies lower their standards or institute a quota 
system for admitting women. All that we ask 4 is that women be granted the same 
opportunity /as men to compete for admission — on the basis of merit — to the 
United States Military Academies. 
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fnZorW J^Ju^t 1 10 11 L !-i ngh ^. ^ e > v0 a 1 sccn institutions which, while 
fo^ZL aH ;^ a ^.hayc readily adjusted to. their new co-educational status. A 
wWf ag0 ' objections were voiced over admitting girls to the Capitol Page 
Service. It was maintained tjiat the hours were too long* the work toVstrcnuVus 
and the facilities inadequate for young women. We have ™cr hbw thes ™S 
ceptions have been exposed and proven wrong. We will sc i how similar m S 
ccptions evaporate when women arc finally admitted to the miUtory-^dcm?cs 
f loX*? t0da ^ successf «»y A* Positions in the police department; they work as 
telephone repairmen and pole climbers, construction workers, and nr*mcn 
WrTuldV^" 01 ll and succes f sfully play a leadership role in the Armed Forces^ 
the tnk, nf ^mnh ? F0CC ;T 0f - qualified women to enter and serve 

the ranks of officers by allowing women to enter tjic United States military 

^t^^?^ 7 ^ 0UF Wd F ° rCeS th ° bcnCfit ° f talent,TmXouV 

Written Statement op Hon. Barbaba Jordan, U^prese^tative From Texas 
- . ¥ r . ; ^ hai ™ a . n ' 1 appreciate this opportunity to testify on behalf of H R 11267 
a ?n d nT ,la L bil ^^ hi 4 W0U 4 "insurc^ha^ach admission tS^^f^mdS 
shall be made without regard to a candidate's. Sex, race, color or religious belies " 

III response to my requests for information on the'subject, the Army, Navy 
Elk *Ll2S? haVC - CpIied i h&t - the J arc opposed to the admission of women to 
ferffSf^ 1 ? - CrV - ,Ce acad ™ f or two reasons. First, since* women are pro- 
combat missions and since the curriculum of the academics 
is primarily designed toncain officers for combat, it would not bc'W benefioial" 
to admit women Second, existing facilities are not dcsigneoNfor women. Should 
women be admitted extensive remodeling would be necessary WU,I1WI - O,lomu 

Is the primary mission of the service academies to train officers/or combat mis- 
sions/ If true, one would never know from the curricula or reading tfic academy 
^^f 8 ;^^^ 0 ^' offers & core curricula. Quoting from the West Point 
Catalogue . The core program contains the elements of a broad, general education 
and is des^ned to give the cadet a fundamental krtowlcdge- of the arts 
find sciences? The subjects offered as part cf the core program do not distinguish 

SvSy 6 m ° St PUbliC ° r tPrivatC liberal arts colle « Q or 

« J^n^^P 1 ^^^ 01, d?** 1 ™ Programs from uhich the student can choose a 
speevilty. None of the specialties offered includes specific draining for combat* 

n£^^ m ^ a " n lcctivC S ro S rams offcrcof at the i academic^ i arc ™lso 

offered at existing civilian colleges and universities in departments of engineering 
scicnde,, humanities, and social sciences. * ° 

If the academics offered degrees in military science or if their curricular were 
focused on military tactics, I could understand the phrase "the primary mission 
of the academies is to train officers for combat." A review of the current curricula 
of the academies does not support the contention that the primary minion of the 
academics is,to train officers for oombat. . ^ 

If for argument's sake, one accepted the Defense Department's premise that the 
primary minion of the academics is to train officers for combat, one is «till un- 
convinced that women have no place at the academies. Only lo% of Army officer 
positions arc classified by the Defense, Department as confbat positions The 
rcinauider are administrative , scientific, back-up and logistical positions/ These 
posit oiis could well bo fillcS by female officers. Women make up; 10% of ihe 
enrollment in the ROTC programs. * 

Surely the Defense Department docs not bclicvo the purpose of the ROTC 
program is to train officers exclusively for iion~coinbut. If women can be trained 
for officer positions through ROTC, why is the training at the Academics so 
sacrosanctr ^ \S » / •> ; 

The second major argument used by the academies in apposition to admitting 
women^s that extensive remodeling will have to be done in their facilities before 
the admission of women can take place. No one doubts Ithat some remodelmc 
might have to be ^accomplished. But I would* not think thV costs would be pro- 
hibitive. At most, the dormitories would have to be partitioned, and additional 
sanitary facilities added. But women do not r quire no.v dining halls, new cla^- 
m(nTrnHi nCVV iC faciliUe * 1 anticipate that the remodeling co*U will be 

Lsuppnrt legislation before the committee' to ihM.n* women can be admitted to 
the service academics because I sincerely Uievtt that thmfk a genuine demand by 
some Women for the hi&h calibre education only the .service' academies offer. 

75— ^ — 10 ( , f • 
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Women want to go to the service ficademies for th£ same reasons men do— : they 
are interested in a military career. We should not automatically relegate their 
desires to a second class military carter. We do. not tolerate second class lawyers 
or ddctoijs. Those wbmeij who wish to pursue a military career should be givpn the 
opportunity to qualify for^a first class military career., to go first class and be 
admitted to, the service acadeh^^dftheir^hoice. ' . 



Written Statement of Hon. John H. Dent, Representative From 
* J Pennsylvania • 

, Mr. Chairman and members of the Subcommittee. I appreciate the oppor- , 
tunity to" submit my testimony in support of the admission of women to the 
service academies. -* • 

- I believe that by doing so we reaffirm the dignity and individuality which is 
the right of each human being. To be judged on the basis of sex alomrdef eat* our 
American heritage of equality and freedom granted to all. 

A young woman from my district, Airman Terri Ann Ponzetti has written me 
asking that I consider her for a nomination to the Air Force Academy. I am, of 

, course, happy to do so. In her first attempt to gain admission to the Air Force 
Academy, she was denied, purely on the basis of sex. ., 

I am reluctant to think that a woman wiili her outstanding characteristics and 
sincere dedication would be denied equal consideration, simply because traditional 

) policies restrict admission to males only. 

After graduation from high school, Amn. Ponzetti enlisted in the Air Force 
completed- basic training, and attended Jet Engine Mechanic; School, where she 
became the third women in the entire Air Force to complete the Jet»-> Engine 
Mechanic Course, She, graduated first in her class, with#honors and a 93 average. 
She is well aware of the difficulties she faces in her quest to pursue a meaningful 
career with the Air* Force, but her dedication is strong and her capabilities are 

* many. 

I feel confident that she could unquestionably accept the responsibilities and^ 
•challenges afforded to her male counterparts. " ' 

It remains my conviction that the Congress must act honorably to end dis- 
crimination on the basis of sex in the military academies. We hare indicated our 
intent by the passage of the Equal Rights amendment, and inasmuch as that 
amendment has yet to bo ratified, we, as a Body, ah*,uld move to rectify additional 
injustices. The Merchant Marine Academy stands as a leader in accepting women 
and deserves recognition for doing so. I would hope that the other Academies 
would follow their example. ^-v * . 

I am submitting,* for the Reflord, correspondence which significantly describes 
the events relative to Amn. Plnzettfs case. I Would call your special attention 
to the letters of recommendation submitted by her immediate supervisors, Master 
Sergeant Joseph M. Rey. USAF, Lieutenant Colonel David M. Williams, USAF, 
Captain Patricia A. Phelps, 1&5AF, and Colonel Guy D\ Perham, USAJF. 



y ' CORRESPONDENCE 



January 15, 1074. 

* . 

Dear Congressman Dent: I doubt if you would remember me, but a few 
years ago, I .sent you a petition supporting Apollo 17. Your genuine interest, 
forwarding my letter to NASA and answering me, is a rarity among such busy 
men as yourself. The fact that you helped ifle then ma'kes me write to y*>u now. 

I am now 19 years old, a woman ift the United States Air Force. I am currently 
stationed at March AFB, California, as a jet engine mechanic for SAC's KC-135 
tankers. I love my job fycre and had no problems entering an "all male v field, 
being the 3rd woman jet engine machanic in the Air Force and the firsvt in the Stra- 
tegic Air Command. 

. My true dream <is flying and I wouljj Jike to get a college degree , I love the Air 
jbrce and so would be and honored* if I could receive my degree through the 
' Air Force Academy/ 
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I haVe sent in my applications already. However I realize that they are not 
accepting women. From my experiences here already, I realize huw hard it is to 
get someone to help'imek me. 

' Congressman Dent, I'm asking for your help, any wav you can. I am no "wd- 
mans libber" and I am very sincere in my quests." I realize other academies are 
T)pen to women, but my heart will always be with the United States Air Eoree. 
My first sergeant encouraged me to write to you ajnee I*couldn't see you over. 

. Christmas. 

Td appreciate your support. "The Air Force is like my family, I'd hate to, take 
them to court, or fight them. That** why I sincerely hope that I can "show them 
somehow, with your help, that I'm sincere, and women can and should be allowed 
to .attend the Air Force Academy. How I appreciate your time, sir, and have a 
real nice day! God bless you! 

Sincerely yours, , 

Terri Asm Fonzetti. „ 




I 

foNT op the Air. Force. 
£>KAr Sir. As a member of the Regular Air force, I have come to know a truly 
fulfilling life. A life holding ^enough responsibility to make me professional and 
enough pleasure tom£ke me enjoy everyday living to its/ullest degree. I want this 
to be my life for a long time. I want to stay a part of the United States Air Force. 

As a high school graduate, I had big plans for college. I applied and was ac- 
cepted at Clarion State College, Pennsylvania. My lov4*for aeronautics, which 
began wjth the flight of Apollo 11, was becoming almost an obsession, and a book I 
had read on the L nited States Air Force had opened my mind to drearris. 

I encouraged my brother to enlist, and I went to take my test, even though I 
still planned pn^ college; because* a degree, I felt, was the only way to really get 
involved in aeronautics. 
, ' Thi* Air Force, too. became an obsession. Four years seemed so long to wait to 
become a part of it. Finally I decided to enlist, promising my dad that I would 
someday be a college, graduate. I took a guaranteed job as a jet engine fiieehanic, 
a job I chose after careful consideration. A job I love today. ^ ' ' . 

At Chanute Air Force Base, I was the third WAF to "invade" the school, I 
worked hard, to prove # point and to realize a dream.' I graduated number *gne in 
my class of thirteen guys, with a 98 average but my biggst achievement wa/mak-, 
ing instructors and students alike realize that a girl could indeed make it in the 
field. Their encouragement and genuine friendship thrilled me. • / 

Why do I want to be an officer? Fart of it is to become more involved in the 
fascinating world of aeronautics. But more importantly I want to help keep my 
Air Force sound. I want to be in a position where I can not only help and en courage 
the fine men and women of the Air Force, but also eliminate the bad. I want to be 
in* a position where I can see that things are done, and done right. I want to see 
that people are treated as they deserve to be treated, fairly and equally. 

I am applying to the Academy not to break a "men's* ' barrier but because I 
realize so much the value of its education. I have*no longing to be the same as a 
man , I'd only like the right to this education. Some x>eople say thattherfc are prob- 
lems that must be worked out before women can enter an all male organization. 
But no problem is so big that it cannot be remedied. As with all new'projects I'll 
nedti help and support. Ihope that you can see things through my eyes. If men and 
women of the United States Air Force are to be treated fairly then here is wheje to 
start., I do not fear failure or hard work, I only fear being denied the opportunity 
totFy. • * ' I*" 

I urge you to think about my application. I woiild be. so proud, so honored, to 
receive my degree from the Airxoree Academy. 

Twill continue to do my small part for the Air Force, when I took my oath of 
enlistment I promised to serve my country faithfully help me, God . lie has - 
yet to fail me! / „ / 

Thank you so very much for all your time and attention! 
, Sincerely yours, % , 

* A 1 Am.v. Terri A. Ponzktti. j 
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January 24, 1974. 

Amn. Terri Ann Ponsetti, 
PSC Boz 2473, 

March AFB, California 9250?! \ 

. Dear Terri. I read wLm great interest your letter concerning your de&ire fur a 
nomination to'the Unifofi States? Air Force Acactemy. 

I am in hearty agreement with you when youN point out the importance of 
women being aBowea to attend the ^ir Ftfrce Academy. I sincerely regret that 
y<5u have expressed your desire to attend the Academy at this late date. M\ nomina- 
tions to the Academicsfpr this year have, already been made. I will be more than 
happy to consider you.a**a nominee to the Academy for the class of 1975. 

If you wish to apply, please contact me in April or May of 1974 and I will send 
, you all the necessary application forma at that time. I look forward to hearing 
from you. ^ . 

With every kind regard, J am ~* \, &\ 
Sincerely yours, 

John II. Dent, M.C. 3 

^ * January 25, 1974. 

Dear Congressman Dent. Recently I applied to the Air Force Academy. 
Enclosed is a copy of the answer I received. I am to proud to be in the C.S. Air 
Force, but I was truly hurt by the attitude of the directors of the Air Force 
Academy. I have taken several steps to get some action taken about this refusal 
to my application. I feel that I have been discriminated against. I firmly believe 
that the Air Force cannot honestly proclaim to practice equal opportunity if 
applicants to the Academy are turned down because of their sex. 

JLsincGrely hope that you, as my congressman, will further help me in pursuing 
this, issue. I wish to do everything I can to really get equal opportunity in the Air 
iForce. Once agn^n I mast thank you Jor your time and attention. Have a nice 
day! - 

* Sincerely,, * 

Amn. Terri A. Ponzetti. 

r Department of the Air Force 

Director of Admissions and Registrar, 
^ I - IJSAF Academy, Colo., 22 January 1974. 

Airman Terri Ann Ponzetti,* 
PSC Box 247S t 

March AFB, CA 92508. \ 

Dear Airman Ponzetti. I regret to inform you t$fat you are not eligible for 
admission to the Air Force Academy because admission" is currently limited to 
males. Therefore, no action will be jiken on* your application. 

Should females become eligiblejfor admission to the. Air Force Academy In. the 
future, it will be widely publicized and you will have the opportunity to seek 
admission at that time provided you are wjthin the age limit. 

Your/ interest in the Air Force Academy is appreciated, >and I regret that. we 
could not favorably consider your application, 

Sincerely, " * 

' ■ / Jerry D. Jackson, / 

* LL Colonel) USjlF, Associate Director^/ Admissions. 

February l, 1974. 
Ms. Terri Ann, Ponzetti, * 
PSC Box 2m y ' 
March AFB, CA 92508. * " " 

Dear Terri: I am sorry tb hear about your experience with the Air Force 
Academy* Nevertheless, as I stated in my la&t letter, should you wi»h to apply fur 
#the class of 75, 1 will, of course, consider you for nomination, regardless, of present 
Air Fprce policy. There is considerable reason to believe that the Academics will 
revise their standards. , f " / 

In that regard, I have/written to LU Colonel Jackson, Associate Directpt of 
'Admissions, and advisqdThim of mv intent to, nominate >ou. I have enclosed a" 
copy of that letter for your information. , m 
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I am happy to hnveH^een of service in this matter, and if I can be of further 
assistance, please do not hesitate to call on me. 
-With every good wish, I remain 
Sincerely yours, 

- , ■ - John H. Dent,,M*C. 

— mm — — « 

Jea^nette, Pa., February 9, 1974. 

Hon. John H.^De.vt. 

. Dear Sir. Our sincere thanks to ywu for taking the time to help our daughter 
AMN. Terri Ann Eonzetti gain admission to the United States Air Force Academy. 

She is very dedicated and dev otcd to the United States'" Air Force and* our 
country, and hopes to make them both proud of her someday. 
* . With the help of God, and people such as yourself, w£xe sure that she will 
succeed. 

;atefully yours, » 
Mr. & ^^rs. PaulJE. Ponzetti. 




February 25, 1974. 

Mr." & Mrs. Paul E. Ponzetti, 

• 72$ Scolt Avenue, ' . ' 
^eannelle; Pa. 15044* 

Dear Mr. a Mfas. Ponzetti. Thank you for your recent letter expressing jour 
appreciation in behalf of your daughter- Terri. / 

I can assure you that I will try my best to, g& Terri nominated to the^ Air 
Force Academy. She is a truly outstanding young woman, of whom, I am sure, 
. you are quite proud. m I y 

m v • With kind personal regards, I am / " ; 

Sincerely vours, / - * _ 

f ' . * / ' John H. Dent,.M.C. 

' FebruarV 1, 1974. 

* Lt. Col. Jerry D. Jackson, / 

Associate Director of Admissions, Department of the Air Force, 1 ■ ' , 
rUSAK Academy, Colo. 80840. j 

Dear I/r. Colonel Jackson . This, letter is in behalf a constituent of mine, 
Amn. Terri Ann Ppnzetti, who ha»indicated to yyu an interest in attending the 
Air Force Academy. She has advised me that because of present policy regarding 
females, she has been declared ineligible for admission. / 

It is my understanding that the Academies are currcnlly^re vising their all male 
status, and in that regard, I would like to indicate at this time my intent to nomi- 
nate Amn. Ponzetti from this office for the Class of 75. 1 have reviewed her record, 
(a copy of which I've enclosed) and it is exemplary. To deny women admission to 
- the Academies violates the fundamental heritage or equality that njakes the 
United States the most free country in the world. . 

I respectfully request your total support in reviewing Air Force Academy eli- 
gibility requirements that deny admission coi the basis of sex. 
* f With every kind regard, I am 
s , Sincerely yoifrs, ^ 

r < John 11. Dent, M.C. 

JJnelosure. ♦* * 

/ „ * » * " 

— ^ Department 0F-THb Air For6b 

IIkadqcarters United States Air Force, 

Washington, D.C., March 12 107A. 
If on. John IT. Dent, a ' / 

Honse^of Representatives. m / 

Dkar Mr. Df.NT- Your letter io Lieutenant Colonel Jerry t). JaeJp#n, Associ- 
ate .Director of AdmUston^, Air Force Academy, dated Fcburary 1, 1074, eon- 
cernjng the interest of Airman Terri Ann Ponzetti in attending the Air Force 
Academy has been referred to this Headquarters for reply. % 

The issue of the acjmi-^ion ofc women to the service academies raises specific 
questions of national pVjcy. The service academies have as their fundamental 
. mission the education auk training of officer.?. Such training mu.t first and fun- 
most prepare the aeademvleraduate for the Combat role he may be called upon to 

\ ; t , " < 
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fulfill. Federal law limit* the a\ailability of women to fulfill certain, combat 
rojte. Therefore,, the question uf whether women should be. admitted to the 
. academies and assigned to4C 4 omt>at rules js a matter uf both public policy $nc} 
legislative-decision. ' " « ' #. • " ' ■ 

We are aware of a difference of opinkm •among the members of Congress as 
to whether women sftftuld be, accommodated at the service academies. Some fed 
that it'was not cuntemplated at the time thet.u&ting authority fuf the academies 
.was enacted and therefore Requires further Cungre^unal action. Althuugh the 
Congress has stated Usljosition on the Equal Rights Amendment, it is not clear 
that the Cpngress intended the same pusitiun to apply. tu the specific questiun of 
admission of ; women, tu the sen ice academies. We believe the will of Cungresa in 
this majtter, if contrary to uur pulicy, coufd be expressed by appropriate changes 
•to the law. n « 

As # rou know, several bills have been introduced during. Ifie 93rd Congress to 
permit the admission of wumen to the service academies. On 20 December 1973, the, 
Senate agreed to ah amendment to S. 2771 offered by Senatur Hathaway which 
would accomplish this purpose. The House has not yet acted on S. 2771. • # 
^he Air Force has done sume contingency planning, and if the law is changed 
in the relatively near future, we could be ready to admit women by July 1&75.\ 
Xhis lead time is necessaty fur the Air "Force tu make appropriate facility and 
other necessary changes. You may be sure that should the law be changed 
flowing the admission' of women to the Academy next year, Airman: Ponzetti . 
will be given every opportunity for appuintme»t consistent with her overall 
qualifications qn the required examinations." 

Sincerely * , Oliver W. Lewis, 

* . ' .* Maj. Gen\ USAF, 

Director, Directorate of Personnel Programs. 



March 10, 1974. 

Dear Sir: I am enclosing copies pf two fetters I received in answer to my* 
question uf why I was being discriminated against in my efforts to gain admissiun 
to the Air Force Academy. ' ; . " 

It seems to me tpat the Academy is blaming Congress fpr its closed doors. Yet 
when I write to my Congressmen and Senators, they seem tu be in favur of equal 
opportunity:' -• * 1 

, I would like to know liow Congress stands on this issue since the other Academies , 
arc open to women, ^t seems only reasonable, that the Air Force Academy, too, 
should open its doors since women have always been a part of the Air Force, 
since its beginning. 
Thank you for your time. 

• Sincerely yours, . ✓ 

A/C Terri A. Ponzetti. 

* , . < > Department op the Air Force, 

\ Headquarters Strategic Air Command, 

I Of nil Air Force Base, Nebr., February 7, 107 J^^ 
Airman-T-ERiu An# Ponzetti, / _ 

PSCBox^Sy ' / • 

March AFB CA 02508. . f * % 

Dear Airman Ponzetti. It is encouraging to, see our young airmen, people 
such as yourself, with the mutivatton and desire tu progress to the best of their 
ability. Your effort to secure an appointment to the United States Air Force 
Academy is indicative of the spirit uf all whu have accepted a challenge wherever 
it wits found. • 

Women in £he Air Force have made" significant gams and have greatly con- 
tributed to our uverall capability to maintain world peace. Career opportunities 
have increased, and with the cxtfeptiun of limitations imputed by law which 
preclude, direct involvement in, combat duties, women have* accepted the chal- , 
lenge and performed well. Tuday the academies '.are open only to males. We 
Wuuld encuurage the Congress, ff they desire, tu appuint/Wumen to these institu- 
tions. Of cuurse, Congres^ wuuld also have the respunaibility tu appropriate the 
funds and the cunstructiJn money fur female durmitorics and other facilities. 
Formor Secretary of Defense Laird cfalled jjpun the services, to \>en their duors 
fully to^vomen., Progress has been and will continue to be made in this area. 

'. ' . *- i ' '. ' . *. 
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Today,, however, admittance of women to our service academies is pruhibited. 
Tct there is cause for hope. The£ are many ather ways fur you to recen e a eullege 
<JcCTee and commissioning a* an officer. Educational opportunities are available 
at March AFB^for you tu further pursue your academic and career goaU. &eck 
out the opportunities, accept the responsibility, perform with excellence and 
your goals will be achieved. I extend my personal wishes for yuur future success. 
Sincerely, 

Billy J. Ellis, 
Major General, USAF, 
Deputy Chief of Staff, Pertohtul. 



Department op tjik. Air Force, 
Headquarters United States Air Fo:i< 
• k9 1 m - , * Washington, D.C., February ?, t(?\. 

Airman Jlkkrj Ann Ponzetti, 

PSC Box U7S, ' t 

March AFB, California 02508. 

D fail Airman Ponzetti. Women are not presently being accented for admission 
to the Air Force Academy. This policy is baaed* un otir belief that this i> the intent 
of Congress which is the primary source for nominating applicants. It and when 
Congress makes it clear that the Air Furce should admit women tu the Academy, 
we will be ready tu du so. Such a decision will receive immediate, widespread 
publicity. 

It would be to your advantage to seek other alternatives in achieving voiir 
educational goals. I suggest yuu look 1 into the Airnian Education Cuiiii»ii.—a»iiing 
Program and begin taking courses for an aeronautical engineering degni. In the 
event that women may become eligible candidate* for the Aeademv, vou may, 
with the additional courses, be better qualified and*have a inure competitive por- 
tion for selection. •' * , 

I wish you continued success in your Air ^orcc career* 
Sincerely, 

Lucius Thecs, 
Brigadier General, tSA F, 
Special Assistant for Social Actions Directorate of Personnel Flans. 



%r m . * * " March 20, 1974. 

Als. Terri Ann Ponzetti, , « 

PSC BozMKt 

March AFB, CA 02508. v 

Dear Terri: As you may know, S. 2771 (a bill to revise special pay bonus 
structure relating to members of the armed furccs) passed the Hou^e on Muiiduv. 
Included in the bill was an amendment which -allowed udinissiuii of women to 
the service academies. The Cumin it tee on Armed Services delated th«; amendment 
believing the matter of women in service academies should be subject tu full 
study at separate hearings. Inasmuch as nu hearings have been htid to date, rest 
assured that I *yll advise my colleague, Chairman Edward Hebert, that I support 
women being admitted to service academies. In the meantime, we will continue to 
pursue your entrance to the Air Force Academy. 

With every kind regard, I am / , 

Sincerely yours, ' * / 

John IL Dent, M.C. 

- . June 5, 197-1. * 

Dear Conor* s*m an Dent. I realize as busy as vou are, you*probabIy do not 
have much time for, should I say, "fan mail". Yet 1 would like for >ou to know 
how very much I appreciate the support you. have given inc. 

Regardless of the outcome, it is my hope to continue iuv education in the field 
of aeronautics and $o serve the U.S.A. F. 

Although the Air Force, has a vvay to go on equal opportunity for woiucTT) in 
combat aones, alert facilities, flying etc., I take pride in being fin airman. I feel 
sure that in given time the Air lorce will change realizing that a lot of women, 
like my»clf, do not want to be "men's barrier breakers". Wc only want a chance 



r -v f , 

ERLC - . ft 



0 



• » 281 

♦ * 

to serve om country, our Air Force io the fuVe*t extent po^ible. We do not want 
Air Force* ° T exeeption!5 lo the rul <\'- ^'e want to be true members of thp 

It is through people Hire you, Congressman Dent, that changes are made. 
h only hi pe trjat if I am in a responsible position ^owic d.w\ I will live both the 
knr>Wl tjge and courage, as you have to stand up for uhut ; I feef is-right ornecds 
changed. 

I sincerely thank you again for your interest and support. 

/ A/C Tkrri A. Ponzetti. 

RECOMMENDATIONS 

From: 22FMS/MAD. 

Subject: Letter of Recommendation— A1C Terri A. Ponzetti. " >i 
To: John H. Dent, Congressman 21st District, Pennsylvania. ' * 

It is my distinct" pleasure and privilege to be associated with A1C Ponzetti. 
)Vorkmg with and fbr me, she consistently displays outstanding cooperation, 
competence, efficiency and untiring effort in-support of the mission that must be 
accomplished by the 22nd Field Maintenance Squadron, Propulsion Branch. 

She is enthusiastic and tireless in the performance of her assigned duties. She is 
resourceful and methodical, applying proven and, often, original job' techniques 
which have produced unquestionably superior results. As a highlviftptivated indi- 
vidual, she continually strives to increase her knowledge by reading technical 
order, and applying correct maintenance procedures recommended by this tech- 
nical data. ; . fe . 

Airman Ponzetti is one of the most agressive, intelligent and dedicated indi- 
viduals that I have ever known.' She is eomplctelv mission oriented and dedicated 
to jgettfng the job done in a sute&or manner. Her positive attitude and initiative 
have been strong motivating factors in influencing the attitudes and sense of 
responsibility of her male contemporaries.. Her intelligence and professional drive 
enable her to create warm rapport with superiors and fellow workers alike. Her 
pitst performance^ and great future potential warrant special merit. Because of 
this, I unreservedly recommend Airman Ponzetti for nomination to the United 
States Service Academy of her choice. 

Joskph M. Ret, 
M8gt, USAF, NCOIC, Propulsio/i Branch. 



Recommendation -f or United Slates Air Force Aeademv. 
USAFA/RRS. * 
USAF Academy, CO 80840. 




eh|thought p..„. 

decision to enlist in the Air Force and that she b satisfied she made the right 
decision: ** -\ 

2. In high school Airman Ponzetti was a good, hard working student and 
, maintained a straight "A" average her senior .year. After her enlistment in the 

Air l ore, and completion of basic training, she attended the Jet Engine Mechanic 
School Pt Thanute Air Force Base, Illinois, where she became the third WAF 
in the Air Force to complete the Jet ^ngine Mechanic Course. She was an honor 
graduate from this school, eraduating'first in her class with a 98 average. Airman 
Ponzrtti wa*» assigned to March Air Force Basj on 0 July 1978 and was immedi- 
ately enrolled in the Career Development Course for upgrade training to the 
five skill Jevtl. She has completed her CDC and is presently awaiting the end of 
course test. Even then, she will have to wait for the six months minimum time 
t6 expire* before she can be awarded her five level/AFSC. Additionally, Airman 
Ponzetti, is currently enrolled in off duty college bourse which will lead to an 
aeronautical engineering degree. / 

3. Airman Ponzetti is an extremely dedicated individual, exceptionally anxious 
learn and, eager to assist other personnel. Her positive. attitude and initiative 

have been strong motivating factors in influencing the attitudes and sense of 
responsibility of her male contemporaries. Airman Ponzetti's intelligence and 
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professional drive enable her tu create good rappurt with her superiors and 
iellgw workers alike. She has pruven herself buth*prufes>siunall5 and iritellectuallv 
by being chosen as the outstanding airman of the month fur the 22nd field* 
Maintenance Squadron. 

4- It .is. agreed without exception that Airman Ponzetti is an exceptionally 
\jrell qualified technician and a prufessiunal airman.* She i» definitely a "front 
runner" type individual, highly mutivated and dedicated, who has gained out- 
standing recugnitiun fur the highest level' uf prufessiunaliam in her duty perform- 
ance. Her future potential in the Air Furcc is. unlimited and her moral judg- 
ement i& unquestionable. There is uu questiun that *>hc will attain the goals she 
fias established and, as her career progresses, the Air Furce will reap the benefits 
of this outstanding airman'© enthusiasm and vigur. Airman Ponzetti is a most 
worthy candidate for the United States Air Force Academy. 

David M. Williams, 
Lt. Col, USAF, Commander. 



- m - ' ' Department of the Air Force, 

™ Headquarters 22D. Combat Support Group (SAC), 

March Air Force Base, Calif., May 21, 1974. 
Hon. John H. Dent, M.C., . , 
Congress of the United States, ■ * . 

Washington, 2>.C. 2Q515. • - 

Dear Congressman Ulnt. I am writing on behalf of AIC Tcri Ann Ponzetti, 
a constituent from your state and a member of my squadron. 

I have kndwn Ann Ponzetti since she arrived at March AFB in July 1973. She . 
impressed me initially, as a- very cunscicntious hard working young lady. Being 
the first female Jet mechanic on station, she was very much aware o^f the fact that 
z^he would have an. extremely rough job ahead uf her. Yet she has never waivered 
In her attemjfts \$o improve her education and cuntinuc her un the jub training to 
reach the higher skill levels. % - 

She upgraded to the next highest. skill level in the minimum time allowed, six V 
months, but finished in three months. To completely Upgrade, she finished fh e 
volumes of Career Development Courses on the Theory of Jet Engines .which, 
included specifics in basic jet engine structure, opcratiun, technical data in pro- 
' pulsion" and care and use of hand tools,. * " 

Her pcrfuFmance or* the jub has been exceptional and a tremendous mutivating 
factor withinthe Fiejd Maintenance Squadron. 

As. a member of the distaff Side of the active military, AIC Ponzetti actively 
participates in WAF Squadron functions. Because of her personality and ability 
to get along with her contemporaries, I appointed her Energy Munittfr fur the 
WAF Dormitory Complex. Her duties invulved daily checks and a consulidated 
weekly report. She has been my personal representative at meetings in^whieh the 
energy crisis has been the primary topic. She performed her duties in au out- 
standing manner and submitted all reports on a timely basis. 

This WAF Squadron is the second largest within Strategic Air Command, 
second only to Headquarters SAC. As a commander who holds a. baccalaureate 
degree in secondary education, I have had the, opportunity to meet and know 
many young women. In my prufessiunal judgement as a commander and Regular 
Commissioned Officer, AIC Ponzetti displays the highest example, the "epitome/ 1 
of what wc expect of our young airmen. She is yuung, but displaysNill the attributes 
needed to grow and mature into one of our fine young officers. \ ^ 

The Air Force Academy has the finest aerunautical curriculum inytne country. 
AIC Ponzetti wants to pursue her education there as a cadet And not as a 
"BARRIER BREAKER." I feel she is sincere. in her efforts, and ^bove all since 
she is meticulous ih.hcr persunal appearance and her ro*m in the durmitory i.s in 
impeccable oidcr at all times, I feel she cuuld w ithaia no>thc rjgurs of the academic 
• life without any problems. V t . 

I sincerely recommend she be numinatcd to attend the Air Force Academy. If • 
you have any further questions or specifics about AIC Ponzetti, please feel free 
to contact me any time, my address is 22CSG/CCW, March AFB, California, 
92508. * / 

Binccrcly, * /, Patricia - A. Phelps, 

Cofptain, USAF, }}AF Squadron Commander. 
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* ^ !»-».\ . "* • DkpartSie&t op Tirfi Air Forgx. , 

" ' 1 x HEADQ.UARtKRS 22DtBOMRARDilKNT. WlNG (SAC),* 

\ ' March Air Force Base; Calif ., May 20, 4$74. 

"To^fhom it'may concern: 1 • " ' • ; .' 

* Jt is with great pleasure that L-imKI my, indorsement to> all *>i those *w ho have 
supported Airman. First Class Terri Aimronzetti in her vndcavo^ to attend the 
Air Force Academy. This vounglady has been. a credit nut only to thin organiza- 
tion but also to the relatively new urogram of utilizing women in flight line activ- 
ities. She has demonstrated that she can maintain her leve^of proficiency along 
with her male counterparts and ha© completed aH ©kill level requirements in the 

^minimum. ti mc allotted. ' . # \ 

0 Airman Ponzetti, is conscientious, dedicated, hard working, has a pleasing 

* personality and I personally feel that she has the potential to develop into a fine 
officer. She is meticulous in military bearing and manner$ha» a sincere desire to 
further her education in aeronautics and has the ability to withstand pressure. 
These factors make mc feel that she can cope w^ith the rigors of Air Force Academy 
life,* .. % 

I fully support this young airman in her endeavor and feel that she will, be a 
credit to the United States Air Force. 

Guy D. Pkrham, 
' * ' Colonel, U&AF, Commander. 

f " Jea^nettI: High School, 

. . ■ Jeannette, Pa., Mat/% 107 / h 

Congressman John TL Dent, fc 

1 Rayourn House Office Building^ • * * 
Washington, D.C. . 9 ' • 

Honorable Deni. Terri Ponzetti t a Jeannette High School graduate^** 1972 
,is applying to the Air Force Academy. While in high school, Terri .was a very 
serious and conscientious student. I feel she would be a great asset to the academy 
and to our country. , 
Sincerely,, 

James Sacriponte, Guidance Counselor. 



Statement of Mary Ellen Gale, Counsel, American Civil Liberties Union 

The American Civil Liberties Union, a national organization of 2 75, 0(A) mem- 
bers, is dedicated to»thc protection of ftfiiividunl liberties and rights 'guaranteed 
by the Constitution, The ACLU has .workeel consistently to* ensure that all our 
citizens share equally in the benefits and opportunities, as welf as the responsi- 
bilities, of sclf-goverrimcnt. * * * / 

"We .believe that women, like men, are required to bear the burden of providing 
for our national defense and arc entitled to, share equally in the educational and 
career opportunities proyidcel by our armed forces. It is because of thh that we 
strongly endorse the proposed *lcgislatitfi (Hit. 9832, H.R. 11267, H.R. 1,1268, 
H.R. 10705, ILR^ .11711, H.R. 13729, and H.R. 15338) which would provide for 
the admission of women to ihe service academies of the United Stages. , . 

We further urge the enactment of H.R. 1 5558,, which ,#ould aniend provisions 
of the United States Code that prohibit wpmcn from engaging jn combat 4 . 

The* testimony,, already given before thi^ubcommittec, as well as the history 
o£ the servipc academies, demonstrates that the purpose of, the academies .is to 
prepare the most qualified people for position* of leadership within t fie military. * 
Thk function is severclv crippled when one-half the population is fyrucd away, 
not because of lack of qualification but because of sex. , ^ 

The armed forces hav e been more active in recruiting women since the inception 
of the volunteer army. In testimony before this Subcommittee, the Secretaries of, 
the Army and Navy stressed ithat women arc vital members of their services and, 
that thev have shown equal ability compared with men in performing the required 
tasks. * 

It is also vital that women seeking to earn their living in the military receive 
the same opportunities for training and education tha/t men ha\c. The service 
academics and combat experience provide two of the most important atomies 'of 
advancement. There exist no .defensible or rational reasons for the government to 
deny Women access to these central responsibilities of military life. * 
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Opponents of, equal military rights and responsibilities fur women have sug- 
gested before this SubeomriXittee that {rumen are physically unfit to be combat 
leaders, and thcrefure should not. be ad mi tied tu the jServ ice Academies un an 
eqtitil f outing with men. Such arguments ignore the ou.tstandingTeeords'bf accom- 
plishments -of ^thousands of women in civilian activities which require physical 
stamin j ajid mental skill. A study bv* the Johh»on-0' Connor Research Foundation. 
Inc. entitled The Potential 0/ Women (Bulk/in #87, 1971) establishes that women * 
actually excel the performance level uf men. in a number uf mental and physical 
H aptitude.tests.* ' V . I * 

Further, sexual stereotypes whie)i bear no relation tu,a* woman's ability tu per- 
form a specific task have been consistently help! tu violate women's empluvment ' 
rights under the Civil Rights Act of 1964 and the Equal Pay Act uf 1963. See for 
example Rounfeldv. Southern Pac. Co. 444 F.2ifl219 (9th Cir. >971>, Weeks* \\ 
Southern Bell Tel. & Tel. Cp. W)8 F.2d 228 (3th C.A. 1969), he Blanc v. Southern 
Tel. &• Tel. Co. 333 F. Supp. 602 (O.Ct La. 1971), affirmed 460 F.2d 122S (5th 
C.A. 1971), In Reed v. Reed 404W.S..71 (.1971) the United States Supreme Court 
held that a sjtate statutory sChenWthat eunferred mandatory preference on male 
applicants over female appliean^A'seeking appointment as administrator of an 
estate violated the £qual FruteetioV Clause of the Fourteenth Amendment. The 
Court concluded that the'stfitutoxy scneme failed to consider the individual quali- 
fication.- of thq female and male applicants and do provided dissimilar treatment 
for men and 'women similarly situated. -Thcpresent statutory provisions that bar 
woinui from the Service Academies and participation in Combat-classified job** are 
'similarly unconstitutional, and deny to women the Equal Protection of ,the law 
afforded them by the Fifth Amendment. * 

The Executive branch of government tfas also recognized its responsibility to 
provide equal opportunities for women. Executive Order 11246 set forth in 42 
U.S.C- 2OO0C imposes equal employment opportunity requirements upon federal 
contractor*. .The requirements are twofold. The firsts is a policy of Jiondiserimina- " 
tion that covers all employees or potential employees of the contracting party. 
The second calls for affirmative action to ensure that employees are treated with- 
out regard to face, sex, color, religion or national origin. The Armed Forces should 
do no less.. ' 

THE CASE FOK ADMISSION 9F WOMEN TO SERVICE ACADKMIKS 

In ijjponse to earlier testimony by Rep. Patricia Schroeder of Colorado and 
Rep, Wprtiel Stratton of New York that combat training was a second ary*aspeet 
of all education at the academies, Secretary of the, Ann y Howard H. Callaway 
and Lt. General William A. Kn owl ton, Superintendent United States Military 
Academy, West Point, singled .out combat training as one of the most important . 
of th© Army Academy's functions. They characterized such training as too rigorous 
for "most women to endure and warned ^hat standards would be lowered for all if 
women were permitted to participate. But clearly no such lowering of standards is 
required. What is required is that women have the same opportunity as men to\ 
\york toward obtaining, the skills and endurance necessary to produce qualified 
military leaders. Women are already an important part of our national defense. 
At present 7i,000 women serve in our Armed Forces and the Department of De- 
fence estimates that number will increase to 100,000 by June, 1975. The command- 
ing officers at Fort Meade, Maryland, for both the Navy and thf Air Force are 
women, and a woman is the commanding officer of Support Aetivilj, WuCrtzberg, 
Germany. 

Further, in an age when military defen>e depends on technologically advanced ' 
weapon systems and persons with the necessary training and judgment to use them 
effectively, a combination of physical stamina and mental alertness is more im- 
portant than brute strength. * ' * ff 

Combat training is of diminishing importance in the'serviee academies bemuse 
fewer and fewer military positions require it. Nine out of wn military jobs are non- 
combat, and the Army has opened 434 of its 482 specialties to women. The Air 
Force has a pre-medieal program. Annapolis-prepares its graduates for teehnology- 
htteiisive not combat-intensive jobs. Nearly a third of its graduates Jast year went 
into Navy jobs requiring expertise in nuclear power. Others who failed to pass the 
eye tests entered the Supply Corps or the Civil Engineers. Of the 834 Air Force 
Academy graduates who wero commissioned by the Air Force in 1973 about one- 
fourth went into.administrative positions, five to ten percent went on to graduate 
school, another ten percent went into navigation training and about half went into 
.pilot training. E^ven with the current statutory prohibition on women in combat, 
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onc-hatf-of thj, Air Forte Academy could be populated bv wdmcn today without 

fflt+hi nTt™??^^ train . ft ¥ ™ men f ^ j gbs ' the >" «nncit legally hold 
_ that the De^urtment of Defuse warned against- . * < 

ThQ c^inelTcctiveness argument is at odds with another fact! Foreign nationals' 
have been permitted to attend the service academics, jeap the benefits of the eduea- 
» tion, and then u?e what fhey have learned in their owu countries 

No edur^tmnal program comparable to the service academies is now available 
to *omen R8f C progranfc do not offer women the same benefits as attendance at 
the service academies. The Defense Department's own .figures show greater and 
Sn^f'J^Sf 11 ? 858 of , aeadem y ^ ad V, atCs among the Wghe*t pajd positions in the 
iWH^'oTi 10 ^m^^S ™,> VQl } as men su PP° rt these Institutions, yet the 
SSS.rh nre n 1fltUieId { ^™' { i m ? lc ? cx ' Additionally, because of. the combat 
on ™ omcn ' ROTCscholawhips are awarded to women for two years 
oitfy. The women, unlike the men. must pay their own way for two years while 
pursuing their military Careers. ' # J • >>1I,IC . 

- The benefits of education at the service academies/ the fact that few military 
jobs require physical strength as opposed to endurance and skills women have the 
capacity to attain and the need for qualified leaders of both sexes in all areas o%> 
military as well as civilian life, compel the conclusion that the service academies 
should accept women on an equal basis with men. . „ . 

WOMEN AND COMBAT ' ' 

The continued exclusion " of women from .combat tinder 10 -U.S. C. §§60*15 
(Navy) and 8549 (Air Force), and under an Army regulation, contributes to the 
S^V^^ir 0 P,™ d * them with leadership' training at the service acade- 
mies. Admiral Wilham'P. Mack, - Superintendent TJ.S. Naval Academy and 

- fw C i ary xr 0f th * Nav / S - Williwn Middendorf II testified before this Subcommittee 
that the Naval Academy found it impractical to admit women because they etfuld 
not he assigned to positions where their training would be put to use 

A similar rationale was applied by the only court so far to rule on the constitu- 
tionality of denying women admission to the service academies. In Edwards v. 
fchUsinger 43LSLW 2009 (D D C July 9, 1974) the United States District Court 
for the District of Columbia held that the exclusion of women from the Naval and 
Air Force academies did not violate Fifth Amendment guarantees* The District 
Court stated that because it was the purpose of the academies to train officers for- 
comDat, and the admission of women would mean a decrease in the number of 
male graduates, the policy of admitting only male applicants was permissible 
Under -the constitution. *- • 

Repeal of the statutory restrictions on women in combat would thus reinforce 
their right to attend the service academies by ensuring that they will undertake 

At i arrfty mmt »ry responsibilities for which £hey will b* trained. 
. Although there is jk> statute forbidding women to engage in army combat -an 
i Army regulation does bar*them from .combat duty. Yet there is no persuasive 
• support for the argument that women are not fit /ur combat. As far back as the 
founding* of our nation, pioneer women-demorfttrattfd their bravery, willingness 
and papacity to defend their homeland. Women m6dieal personnel have always 
been, P resent in the dangerous areas of battle, performing complicated and vital 
tasks upon which many lives depend. Large numbers of municipal police depart- 
ments. Iiave employed women on foot, and in ear patrol, in homicide divisions in 
vice squad* and in every other aspect of police work. Further, foreign nations have 
made more judicious, wo of female military personnel. RiVsia, for example, had 
women fighter pilo£s,;during World War II. . 

Classification of e'ertain positions as combat job* ha* also been eJnfiMns Mid ' 
overbroad J^he Navy designates all ships with one or more' guns as c >m6at 
vessels,. 1 his classification takes in earep and repair ship.? which beLdoin, 1/ ever 
engage in combat. Yet the net effect oAsmch arbitrary categorization i< to exclude 
women from significant areas oi* the x military where £h*ir fiuahlieafon and 
services are n^edwl. Further, because of the combat-ntm-combat rlHtmctton, thq/ 
Ajnw has closed its training progratoH in infantry, armor, and artillery u» women 
Mo/eovcr, \i is a well-kaown fact that distingui^icd eoinb.tL -,ervici' offers one of 
th £surest avenues of advancement 1\ the military. Vet this is demed'ttj women. 

The exclusion of women from eofnbftt Jntejf ores with the /niliiarv rotation 
system which requires that a number uVnon-eumbat Job* be held otfen fof officers 
returning from combat duty. Since woiVn officers are currently 'eligible only for 
non-combat, their numbers limit the positions available for men. The answer to 
this personnel problem again lies in rcmovinVcombat restriction* on women* Logic 
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and fairness argue fur the removal of the combat prohibitions against women. 
The Merchant Marine Academy is already admitting women. Admiral William 
Mack unhesitatingly stated that if the combat laws were changed womcm could 
perform any job in the Navy. Beyond all this, it has been the continuing strength 
of this country that a chosen livelihood may be pursued without unfair govern* 
mental mtrustion. The power to lift these senseless restriction^ on women so they 
may fully answer the needs of their country^ defense, as they wish to do, rests 
with the Congress. We urge this Subcommittee to act favorably on the proposed 
legislation". ■ 
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House of Representatives, ~"" *" 

Committee on Armed Services, 

Subcommittee No. 2, 
* - Washington, D.O., Thursday, August 8, ^97^. 
The* subcommittee met, pursuant to notice, at 10 a.m., in room 
2118, Kayburn House Office Building, Hon. 0. Q. Fishei (chairman 

• of the subcommittee), presiding, y % » 

Mr. Fisher. Today we contitrae our hearings on bills to eliminate 
dkcrimination based on sex with respect to the appointment and 
addition of persons to the service academies. 

We welcome this morning a representative from the Maritime .Ad- 
ministration, Mr. A. Reading Van Doren, Jr., the General Counsel, 
and the Director of Admissions at the U.S. Merchant Marine Acad- 
emy, Kings Point, Compaander Emmafiuel L. * Jenkins. The gentle- 
men will pffer us the benefit of their experience? with the admission, of 

* women to the Merchant Marine Academy. /. 

« Also, this piorning we will consider two bills, H.K. 14401, whicfr 
would authorize military bands to make recordings and tapes in 
connection with the Bicentennial celebration and H.K. 15148, which 
^yould extend the time limit for the award of certain military decora- 
tions. For those measures we have as our witnesses, Hear Admiral 
William Thompson, Chief of Information, LJepartment of the Navy 
and Major General Kenneth L. Tallman, Director, Personnel Plans, 

/Deputy Chief of Staff for Personnel, Department of the Air Force. 

/ first, wo will receive the statements of Mr. Van Doren and Com- 
mander Jenkins. , * 
You may proceed, gentlemen. 

STATEMENT OF A. READING VAN DOREN, JR., GENERAL COUNSEL 
MARITIME ADMINISTRATION * f 

Mr. Van Dqre^. Mr. Chairman, membjijs of the committee, I "am 
A. Reading ^n^JDoren, Jr., General 'Counsel for the Maritime 
Administration. m " » / • 

I am pleased to appear before ycuir committee to testify with respect 
to the legal background concerning the admission of women to the 
Merchant Marine Academy at Kings Points, N.y. I am accompanied 
by Commander/Tenkins who is Director of Admissions at the Merchant 
Marine Academy. Commander Jenkins will testify as to the admissions 
procedure at the Academy and the integration of the women into the 
school's program and facilities. * 

The "Secretary of Commence is authorized by section 216(b) of the 
Merchant Marine 'Act, 1936, maintain a Merchant Marine Academy 
at Kings Point, N.Y., for the instruction and preparation of officers 
for service in the U.S. Merchant Marine. Nominations to the Academy 
are allocated among the 50 States ^and Puerto Rico in proportion to 
their representation in Congress, a/ic^ to Guam, American Samoa, the 
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Virgin Island^, the Canal Zone and the.^is^'ct oi Columbia by 
special provision. Th(T Secretary of Commerce appoints qnnlified 
candidates from those nominated in order of merit a* established by 
. examinations, ' * ' '/ • ' 

As you niay know, on January- 24/1974, the Maritime Administra- 
tion amended its regulations governing the admission of cadet- to (he 
Academy to provide for the, nomination df women, except In -the 
Governor of trie ©anal Zone. The Maritime Administration \\a> able 
* to provide for the nomination of women without seeking ait amend- 
ment to section 216(b) of the act because the language of section 210(1)) 
does not, except in Jthe case of the Carjal Zone, differentiate betweu* 
potential nominees on the basis of sex. Section 216(by gencrtflly 
provides for the nomination of "qualified candidates" and otherwise, 
refers to sucK candidates as "persons," "selected persons," 'citiuenV' 
and "officers." *'. a . ' - J 

With regard to the two vacancies* allocated "each year to tjfe Canal 
. 2'orie, however, section 216(b) provides that such vacancies shall be 
filled by tfominatiofis by the Governor of the Canal Zon^lronj among 
the sons of residents of the Canal Zone and the sonspf'personnel of the 
U.S. Government and the Pauama Canal popipany residing in the 
Republic of Panama." This reference to "sou^f residents" and "sons 
of personnel" precluded the Maritime A<fministration from provid- 
i ing for the nomination of women by the Governor of the Canal Zone. 
Our conclusion .in this regard was supported in the recent decision < 
by the! U.S. District Court for the District of Columbia in 
Don Edward^, et al. v. James JR. Schlesinger, et al. and Jerome Waldie, 
it al v. Jades It. Schlcsmger, et'al. Section l,of title; I <ff the United 
States Code, provides that in an} r Act *of Congress the use of the 
masculine gender shall include tl^e feminiue except, where the context 
, indicates otherwise. The Court in interpreting section 1 of title I 
, concluded that the 'me of the word "sons" is not to be int^rpi^ted 
% asjncluding the feminize Render, while use pi words ' he" and 
"his" are to be so interpre/ed. ^ ' 

"Ihe pepartment of (Commerce has 'transmitted to Congress A 
draft bill to provide for. the nomination $f men and women h\ the 
Governor of the Canal, Zone. This dr&ft bill has been, iutrodu'Vd in 
the ttouse as II.R. 154/18 and in^lhe Senate as S. 3692- Xu action on 
these bilk has yet beert taken. 

This ; cone] tides the formal presentation of my teMimony.' I he 
pleaded to answer ^ny questions fi'oia members of ihe VoummJoi 1 . 
, v Mr. PfsiiKir Thank \ou. Mr. Van Doren.' - * 

I believe the more orderly procedure will be for Cohu.umd* r 
Jenkins to proceed now uith. his statement, and then if iImv urn 
ciu*4ii^on you can utrh'mnko your contribution at tin* pr< p««r t.mc. 
Go right alfead, Commander. / 

"STAIEMEIsT OP COMDR. EMMANUEL L. JENKI1*S V DIRECTOR CF 
ADMISSIONS, U.S. MERCHANT MARINE ACADEMY 

/Commander Jjsvktxs. Than 1 : yoM, Mr. (1wma,m * 
' '^Mr. Cha;i-man»aru1 members of the* committee, \ am pK^ed fa 
testify before jour committor, regarding our experience to <lat<* uith' 
the admission of women 'at the U.S." Merchant Marine Academy 
Jvings Point.' ' % ' 
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• In 1972, the Merchant Marine Acadcrm formed an ail hoc eofti- 
mittee to make a studv and device a plan detailing the problem* and 
.possible^ solutions relative to- the admission of fqmales. 

This study .and plan were completed and submitted to the Superin- 
tendent, Rear Adm. A. B. Engel/in December 1072. 

Some. of the salient points and,a>sumption.s of the plan \u«n». (1) 
'females would be admitted at some future date, (2) female applicants 
would be required to meet the U.S. Naval .Reserve cumrnksioning 
standards'for women; (3/ male and female midshipmen would coin- 
plete a common program with modifications ouh to ur<i<mmodate 
tlie basic physiological and strength difference^ between men and 
women;. (4) female midshipmen would be housed in existing, ban acks 
insuring as much privacy as possible; (5) the physical examinations 
required by the Academv would dc modified sKglitly fur fun, ales, 
and (6) the Academy would hope to attract a sizable group of appli- 
cants and admit a sufficient number to permit optimal use of staff 
personnel and 'facilities and to compensate for anticipated student 
attrition during the 4-year period. S 

The study outlined three phases, as follows: 
i Preparation Thi« pha.se provided for the establishment of policies 
related to the admission of females and identified changes that had to 
be made in existing training programs and facilities at the Academ\ in 
order to accommodate. females. * 

Transition.— This phase provided for implementing the modifica- 
tion of facilities,, requisition of supplies peculiar to females, and 
revision of publications, physical and revision of publications, physical 
and admissions iequiremcnfe>, regulations, manuals and. directives. 

Execution. — This phase was planned to commence after arrival 
of females and included the operation of programs developed in the 
fiist two phases as well as the employment of such modifications as 
might become necessary to insure the effectiveness of the plan. 

It should be not?d that another agency of the Commerce Depart- - _ 
ment, th e National Oceanic and Atontspl ^rii" \i\j. r ^^^^rr 1T - ^] 4 
-begun inrcuptffig women applicants in rnid-1972. Since NOAAs - :/ 
officer training program is conducted at the Academy, some expcii- , , 
ence in accommodating women had already been gained., 

The Maritime Administration changed its regulations, (fft'div<y * 
January 24, 1974, to admit women to the Academy. , 

Following this, the Assistant Secretary of Commerce for Maritime^ f fJ , 
Affairs, Mr. Robert BJackvell, informed all nfunuuiting authorities % i !i 
of the ^hange find invited them to liave their nominating Assistants / * 
Ctttettd ji briefing February X to be conducted by the Ani^"*}"./ / 
No extension of. the deadline date for the^UTeipt of nonunions* / 
was included in tWfo same coiYespondenee. / .* ^ // 



Admissions nqitjrements were not changed or ino$5l><l' ii* ialy 
manner. Femul;^ ware cniHidered on ihe same basis anionic*.' Xt . ,f * J 
Physical requirements ami medi<;d examinations iuiv Ui<\\m\e<\.f 
in threo areas: ■ f 



(i; females weight and height tables were; used; 

(2) ihe PAP test was given; and 

(3) pelvic examinations were required'. 
The admissions results were as follows: 
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This' may appear to be incongruous. 

Our can didate* are offered appointments ouce they are academically 
C[iwlified, y Subject to later physical clearance. Three candidates 
were offered appointments bitted on their academic qualification^ 
,t>iit who dicFnot later receive physical clearance. 

Numoen accepting. _^ -''15 

Nmfrber renjaining on alternate ljsfc * 

% u J^ambcr reporting July lui — ^ — L - — --' 15 

, All female appointee* along frith other principal appointceb were 
invited to the Academy May 15 for a briefing and orientation. 

jEight of the 15 female appointee* visited the Academy before 
reporting. Three other* had personal contact or interviews with 
staff officers and students. 

. Only three appointee* — domiciled in Arizona, South Carolina, 
and Delaware — had not visited the Academy or met personally with' 
a representative from the Academy ptior to. reporting July 16. 

The indoctrination program, conducted July 16-29; requires 
participation by all incoming students. It Ls designed to prepare the 
new "niche** physically and in*till in them the mental attitude and 
discipline required for undertaking the demanding academic and 
physical training to become merchant officers ana Feaders in the' 
maritime industry. ' - , , , 

The* typical weekday and weekend schedules are included as 
attachment I. During »ni1nrtnn«Hnn fornnlp mu1ship_ 
p a te d i n ni l nr> p o r t-i <4 fpnimrrrr with tMy mumr nd}ns trrte nts. Their 
participation in certain, physical sport$ was on a voluntary basis, 
following i§ the Commandant's asseslrnent of the 2-week period 
participation by females in the indoctrination program:. 

Reporting day fou/id the female candidates excited and under a great deal of 
p ressu re due to the demands of tyoth the news media and indoctrination program. 
As the onentatiun program progressed, we encountered various situations as. 
noted below: - ' f * 1 

(1) Unhappiness because of regulation haircuts (shoulder length); » 

(2) Some females could not keep up with rfiale midshipmen^during jogging 
and morning calisthenics; i 

(3> borne females experienced difficulty in accepting reprimands and orders 
from midshipmen officers; ;ind ' t 1 * 

i4> Mid&hipmcn officers found it difficult td£ handle females as they would 
Ittales under military programing. EL 

As the indoctrination program progressed, JtfYfas noted that the females had 
less problems with the physical aspects of their^raining. It was noted that^they 
were becoming more eonccrned with Academy^tivitiee, uniforms, makeup, and 
academic programing. /« t 

At this point, they were more open witlf their conversations and questions. 
They appeared to be somewhat tired, but happy. J # . 

Questions aro&e concerning uniform dress, some females preferred male uni- 
forms to female uniforms- Some females experienced difficulty in handling the 
M~l rifle during military drill, otherwise all aspects of drill "were accepted with- 
out difficulty. , . , , .% . , ' \ ' ( 

The physical phanges mad6 to the barracks to accommodate female midship- 
men were "minimal. The following is a liot of altcratioa<r and equipment provided 
the female living quarters: ' 



(1) A portable divider was constructed for privacy on one wing of the 4th 
Company barracks; \ ' f( 

\,2j Unnals were remuved from the hea*d^^h^t is a euphemism for bathroom, 
and a vanity; mirror, and extra lighting was* Installed ; 

13) Each female room was fitted with a Ml lengtlvmirror and a bar for drjring 
clothing; arid . ' ■ • 

14) female quarters were also equipped with a passageway telephone, t\atec 
cc^ler^ej^ctric dock, and hall \YMdovf.sppCdcs. 

During the 2-week orientaiijm'or indoctrination period an average, 
of 24 plebes have dropped ouVsince the minimum number* being 
4 in 1960 and a high of 44 to 

This year, 17 plebes (popped out, of whom 1 was a female. She 
resigned after completing Sne indoctrination and gave as her reason 
for resigning, "the aradepiic course of study does not satisfy my 
wants." *>Y ^ 

No.majo* problems }$ave surfaced thus far Si the integration of 
females into the corgs/of midshipmen. Their assignment to merchant 
vessels lor traiiung.n&t \eax will be done on the basis of their major 
selection, that is, ,44^ . engineering, or the dual program. They will 
participate in 10 of the 20 intramural athleti© activities and 7 of the 
16 intercolleriftt^^lhletic activities that the Academy participates in. 
Facility modification and other conversion^ have taKen place orstre 
proceeding pnd^tdjustment, where necessajj>will be made to make this 
transition as smoqth and effective as possible. 

% This concludes the formal presentation 6f my testimony. I will be 
pleased to Jpswer any questions frommeinbexs-oX-4be 
Mn Fisher, /than^ 
J^s^A^iT^Sve^ven us, both of you, have given us a very good 
picture df how the Merchant Marine Academy functions in terms of 
thfs ncf e^ertence you are having. , 
. WhaZ b tne total number of your student body? 

Commander Jenkixs. Our student body is currently around 1,000- 
plus* Z,020, l^O-^omething like that. * 
Mf. Fisher. Is that your capacity? 

Qonimander Jenkins. Our capacity is in that area. However, one- 
haa pf the second-year class are always at sea, traveling aboard 
merchant vessels; so at any given .time, we normally have around 750 
of 800. students at the Academy. 

I Mr. Fisher. Your curriculum, &s I understand it, is a regular 
^l-ycar course? 

Commander Jexkiks. Yes. 

Mr. FisheRv Somewhat comparable to tljie average college cur- 
riculum. - ' 

Commander Jenkixs. It is different in that we lmvc a 11-month 
academic year. ~" , ... Y ~ 

Our .students stiirt in August; except the plebes who start the third 
week oJL July, and classes end in June. Plebes spend 11 months at the 
Academy their first year. - * < 

As I mentioned, onc-lialf of the second-year class gQes aboard 
merchant vessels. These are ..subsidized merchant vessels. They learn 
the duties and responsibilities of deck and engineering officers, in a 
dual program specialty aboard these merchant vessels and they return 
lo the Academy to complete the remainder of their second year. 
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The third year,, the students spend one^half of their year traveling 
, aboard merchant vessels. So we differ slightly in that one academic 
^ "year^or 11 months, is spent at s6a.~ ^ 

Mr. Fisher. They are given reserve commi^igns, are Uiev, when 
, they graduate? • • , v 

Commander Je nkins. Yes. 
'i We have three, requirements for graduation. The student mu^t 
patisfy our academic requirements. Ihey al&o mu.^t pa*s the Coa^t 
/Guard licensing examination to become a merchant ^officer, and they 
/ mus>\ accept, if offered by the Navy, a commission in the Na\\ to bp 
an ensign in the Naval Reserve , or they can apply to the Coa*t lauard 
* and go oh active duty in the Coast Guard for 3 years, or they tan go 
ijttto another branch of of the Commerce Department, called the Na- 
tional Oceanic and Atmospheric Administration and *ervc their 3 
years as an officer in thai* particular branch of service. 

Mr. Fisher. What is the length of the commitment after thev are 
commissioned? * ~ 

Commander Jenkins. After commissioning, they have 3 year.s that 
they can spend on active duty in the Navy or one of the other two 
branches of service, or they can apply to thAAn- Forr^. thff Army, or— 
the Marine Cbrps : ThaL_^-Xotttingent on "This requirement at that 



Three years on active" duty fulfills the service obligation. They, re- 
ijmain in the Reserves for an additional 3 years. 
1 Mr. Fisher. That is a mandatory requirement; is it? 

Commander Jenkins. This is an obligation. However, it is not 
legally binding. They can fulfill their service obligation in three other 
ways. They can sail under their licences aboard an American flagJiip. 
for 6 months for 3 consecutive years, or 4 months for 4 consecutive 
years. That also fulfills the service obligation^ 

The fourth way to satisfy the service obligation other than going on 
active duty is to go into a maritime related field, or undertake f ull-tiine 
maritime related graduate study while maintaining active Naval 
Reserve status, 

Mr. Fisher. Can you give us an estimate of the total cost required 
to put one student through the 4-year course 3011 have described? 
You can give us an approximate total. We have had. tho»t estimates 
from the other Academies. , 

Commander Jenkins. We have not completed the one for la*t \ ear, 
but the one for the previous vear the %ure iyus $32,800. 
, - Mr. Fiaji£Rj§32,000? ^ 
- - ^Commander Jenkins. §32,800, •* 
Mr. Fishe6. Very well. F 

Does j our curriculum include or contemplate training for combat 
duty? ;> > . . 

Commander Jenkins. We have a Naval Science Depart ment at the 
w Academy, so a-> siioh f *our students do receive an indoctrination into 
\ naval, orientation organization, administration and operation*. 
\ Mr. Fisher. I am a little hazy there, about what that%ould involve. 
; f would assume that maritime service ^in general L* not a < ombat 
service, such as you have on combat ships in -the Navy. 
1 Is it classified as combat duty when you go dn these ships? 
. ..Commander Jenkins. No. We are under the Department of Corn- 
fticrce/^v^ch is a civilian agency, • * 
** ' * 
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Mr. Fhher. But it U not generally classified a* combat dutr', when 
yon are a«<igned to the^e merchant ships you referred to.i* that coriect? 

Commander Jenkins. No, ft is not considered combat dutv. 

. Mr. Fisher. Mr. Daniel? .] • 

Mr. Daniel. Thank you, Mr. ChairWn. ; * ' 

While I recognize the reason for having these witnesses here this 
r morning. I think it has been unfair tb them because of their yery 
hmited experience with the matter thai we are-con^idering. ' 

I think the testimony is really irrelevant because tlic Merchant 
Manne Academy, does not participate! in combat, and to base our 
concIiMons on the experience ot the Merchant Marine Academy, < 
would seem tame would be extremely dlmgerous. 
' ■ I have no questions. , 

Mr. Fisher. Thank you. Mr. Dickinsons; 

Mr. Dickinson. Thank you, Mr. Chairman. r ^ 

JiBt a very .few questions. * 

As a result of the admission of women jinto the Academy, did you 

, have to make a ny change in your nihu nr .curriculum?- : 

^ouiuiuudw Jenkins. mefe were no changes in our curriculum. 

Ihete have been changes in the rvfeg. Thejf have been modified only 
to accommodate the basic physiological Uifferenecb and strength 
'differences between males and females, mosfc in the rules having to 
do with physical activities. Some women have participated in touch 
football and some pt her athletic activities duting indoctrination on a 
voluntary basis. : \ . 

And I think one male plebe is still trying to get over how he was 
really knocked" off his feet by this young womah who was going after 
the person with the ball. i % 

Mr. Dickinson. Is it mandatorvfor the males to play -football? 

Commander Jenkins. Football is not mandatory. They have to 
participate in some intramural* or intrasectional athletic activitv 
(lnring indoctrination. . * 

Mr. Dickccbon. What I am leading up to is, are the men and women 
treated exactly tjie same? 

Commander Jenkins. Yes. They Were treated exactly the same, 
and I had an occasion on Monday to interview thtfcfinalcs and it was 
interesting. ^ 

TV Commandant also felt the indoctiination went much smoother 
this year and perhaps this was one 6f the reason* for our lower attrition 
was the fact. we did have females this year. , 

The one female I mentioned who dropped out said she felt the 
curriculum^was n6t in keeping with her particular wants. She did, 
however, participate in all of the activities. We felt than manv of the 
males that would possibly have Jeft did not became they wanted to 
show they could take it if the females coulcf. 

Mr. Dickinson. This has a/little reverse English on ijL then. 

^ ou are saying the fact that you did have females iiVthe Academy 
kept- the dropout rate of the males from going up, }h that .right? < 

Commander Jenkins. There was that feeling became we had the 
least number of dropouts in years. Of course, we really cannot com- 
pare it with some of the Vietam war years, 1960 and 1Q64, because 
they had to go ; on active duty if they dropped out. So w^ sort of feel 
that this was one of the considerations. 

erJc , ' 2yJ 



. * - - * 294 

Mr.- Dickinson. Thi.yvasyour first >;ear for women in tfie Academy? 
Commander Jenkins. Yes, sir. 

Mi 1 . Dickinson. So you really have no dropout rate experience for 
them before now in order to come to any valid conclusion; is that 
right? / ( * ( 

" Comftiande/ Jenkins. We have ju,st experienced with the ni(iles. 

Mr. Dickson. Of those admitted, you lo*t one for the reason that 
you stated? 

Commandfer Jenkins. That is right. 
* Mr. Dickinson. You say those are the only rule changes that you 
have made for the Academy? 

Commander Jenkins. Yes, to my knowledge, those were the only 
rules that* were changed during the indoctrination. _ 

Mr. Dickinson. What happens_Jf_ji_j£j^ gets 
pregnant? , 1 - : 

— &mmT5mler7ENKiNs. She would probably be found unfit for duty 
and she would be suspended under tile rules and regulations. 

Mr. Dickinson. Would this be a disciplinary matter or just 
finding of fact as for any other illness?- - , " 

Commander Jenkins. This would be a finding of fact; I believe. 

Mr. Dickinson. You haven't promulgated any rules.or tione any- 
thing in anticipation that you might have to cope with this? 

Commander Jenkins. Well, we are conducting the regular sex ' 
education programs with the females as we are with the male*. 

Mr. Dickinson. It hardly bears on the problem that I fm talking 
about. 

Commander Jenkins. Well, if they are found to be pregnant, they 
would be suspended. - ~ '# "V. . * 

This is the policy that has been cited by decision, that the}- would 
be suspended if they were found, to be pregnant, > 

Mr. Dickinson. It would not be a matter of disciplinary action; 
it wouldn'trhe a matter of punishment? • _ 

Commander Jenkins. No, not fis a matter of guiushment. 

Mr. Dickinson. If they are punished, what happens? 

Commander Jenkins. . When they are found fit for duty, they 
could come back. Wherever there is a female pregnant, there is a 
male somewhere. # 

Mr. Dickinson. Yes, on oin>ff base, 4>ut you are saying, then, thpt 
>ft$r the cjiild <were born, she would be permitted to come back and 
resume her studies? * . . * * ' . 

Commander Jenkins. This is what I was told, because I asked that 
particular question: If a female were to become pregnant, the policy 
would be that she wpuld be found unfit for duty, and suspended, and 
afterwards, she could come back. ■ , . 

'Mr. Dickinson. Would it 1 be necessary that she furnish proof that 
she had no 'dependents in order to come back into the Academy? 

Commander Jenkins. Well, you see, under our rides and regulations 
at the Academy, marriage is permitted amongst .our students or 
midshipmen at the Academy, but it is cleanly pointed out tHatihe 
Academy bears no responsibility for this and we discourage it. 

This was a matter of legal decision, one student was married, and 
the courts found that he should be reinstated and graduated from 
the Academy. 

. 
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Mr. Dickinson. Well, if I understand you correctly, it would make 
no difference whether ihe female midshipman were married or not 
if she became pregnant, she would be upended until her pin .>ical 
disability, at least, was no longer extant and if she applied, she could 
come back in ai\d continue her training sa long as she was not, 
encumbered by a dependent. " 

Would that be a true statement or do you know? , 
fc Commander Jenkins.. She couldnot^brim^ 

AcademytoJ^^ . The Academy takes 

ponsibility for the dependent. f m 
"She ^GWfourid to be fit for duty agajn,, she was qualified as a 
midshipmaii and had not really committedacts that were considered 
to be detrimental to the Academy, and &he could perform her duties, 
it is my understanding she could come back. 
Mr. Daniel. Will the gentleman yield? 
Mr. -Dickinson. Yes. 

Mr. Daniel. Why .couldn't, she be treated the same way as a male 
cadet who becomes ill and may be hospitalized? Why should she be 
suspended when a male-- Cadet would be given perhaps a leave of 
absence, or spmething of that sort? 

Commander Jenkins. I suppose it is a matter of semantics. We 
have medical setbacks. This, would probably" be considered in the, 
same way. 

Mr. Daniel. Thank you. - 

Mr. Dickinson. You say that among the complaints that the 
young ladies made was the cutting of hair, regulation length, which 
means cutoff at the collar, I stippose, or above shoulder. . 
, Do you find that any different from the merif * 
_ Commander Jenkins. In terms of the complaints? 

Mr. Dickinson. Regulation haircuts. \ 

Commander Jenkins.- Xo, they get used to it. The mates are also 
quite upset about losing their long hair when the} coine in and this 
is part of the training, It is a part of bringing ever} body down to the. 
same level. *» ' 

To come there and be put in with other well qualified students is 
soibewhat depressing. They have been getting all kinds of press and 
publicity back in the hometojvn^When* they come to the Academy 
everybody is considered the same. • > 

It is kind of psychologically damaging to them; their egos, and to 
lose their hair, they feel that they are sort of expatriated or away 
irom society. . 

Mr. Dickinson. Did you make any "rules regarding makeup? 

Commander Jenkins Makeup is accepted, so long as it is not de- 
facing or unattractive* I think there are considerations that ha\e to 
be taken into account, females do wear makeup. 

Mr. Dickinson. Tb&t was going to be my next question. 

Was there any difference in the male or female there? 

Commander Jenkins. There is no distinction. They can wear their 
makeup and so lon<? as it is n6t abusive, I should say. 

Mr. Dickinson. But you really have no ennunicated or pronounced 
rule, regarding makeup as yet? - , > 

Commander Jenkins. As long as it does riot detract from the uni- 
form, or their physical appearance, then they can yvear makeup. 



, , "Mr^&CKXxsox. That is a rule or regulation that you hive, or is 
k n it just"aa«annouticed policy? Evidently, you didn't have that jxi a 
;rule 2 yeafe'ago. . . 1 - \ . 

Commander Jenkins. I can got sta te categorically, bai T hfiliexc 
that it \villprobabhij2ej^^ ' \ ^ >. . % 

^ —Mi, .DitKlNbON. 1* it in the second or third year, £hat^ women &p 

aboard >hip, or that the midshipmen go aboard ship? You haven t 
anv experience yel to draw on as far a^ women going aboard ship; i^ 
* that right?. ' . v . * 

% Cotnmander Jenkin^. Only from the standpoint of women who have 
served aboard merchant vessels, as cooks, maids, waitresses, et 
cetera, and the experience drawn from other foreign countries where 
there are fromen merchant officers, ship's masters, et cetera. 

We do not anticipate any problems, that we will not be able to 
handle. We only assign two students to a ship, and ustiall), it is a 
deck student and an engineering sttulent, and the} have individual 
quartets for the most part on the ships. ♦ ' 

, The females, like the m^les, can^pass', if they are in engineering. 
} Kir. Dickikson\ K9 further questions. . .' 

4 Mr. Fisher. Mr. TVSlson: *• * 

Mr, Wilson. Mr. Chairman, fcefore 1 ask questions, I wonder if I , 
could have unanimous consent to place two matters into the record 
n ^re: . %- ~ 

.One of* them, Mr. Chairman, Unreport on yomen aboard ship, 
dpne^by the Naval Electronics Laboratory Center at San -Diego, 
[Ketamed in committee files.] - ' * 

Mr. Fxs^^ft. Without objection^ it will be included in the record. 
Mr. TVieson. It might be tfre staff would want to get the complete 
^reWiL |: just hava portions of it here, but I think it is interesting to 
pb|eitve-some pf the findings here from this report. 

Xt says, Wopie$ do the job. They are professionals. The women are 
utfizf d in all departments except the engineroom — I 8on't know why 
tli&e^nerpom — but the level of performance of tKe women is high. 

* Thty upas's exams with the highest possible marks. 

, chie/s and officers indicated wotnon working with them are 

egi^pr superior to men in terms of job performance, et cetera. 

^@u&k this" report could be valuable to {he committee and do 
ap [feciate fiaving;it put in. ^ » 

\ Y fyero akojs.a report, March 1973, the Naval Ship Systems Com- 

Mon female personnel aboard ship having ability. 
i ^jgain, w^ may want to get the full report for the committee. 
1 '!ne next thing I have is a factsheet that* I asked Mr. Hog;an to 
obtain fo^me having to do with hos'tile fire duty pay for .women in the 
service. . * ' ' & 

I(t seems that starting with the Vietnam conflict, we ,have been' 
paying. combat duty pay for women. There were some 5,000 women 
irv Vietnam who received combat duty pay because of* the location 
(ft where they were assigned, and because of the fact that practically 
, ; all of Vietnam was coasidered a comfcat duty area. 

* J I think this might be valuable to be placecHn the record also. 
ItJ&ows the women have* been gettyig combat pfiy. * 

' - M ^MdvFibHBR. Without objection, the report will be included in the 
. . ; fscoitf. * - • 

\\ [Tne report referred to follows:] 

:p?r- ■' •'' ' . ••• 2155- 



. - - • "297 " * J k , • • ' . 

Pact Shjeet— Backoirol^'d Data on Service Women and Hostile Fire 

DutV Patt ^gjr v • f LiL 

^ ^^ehistory_jQf_Hos*ile Kre^trty Pay for women began during the "V^Otimm. 
. .-conflict. Jilting reconxb indicate that no women received hosUle fire duty pay," 
. combat duty nay, or fc>adge pay before the Vietnam conflict. , t e % . * 
In World War IJ, the only authorized combat pays were badge .pays. .These 
T?ere paid to holders o:f the Combat Infantryman's, Badge or the Espert Medical 
Corpsman Badge, and were paid only to persons holding these badges and actually 
engaged in armed conflict or, in the -Medical Corps' case > persons' exposed to hostile 
fire and the same hazaards as the combat infantry. * 1 - ' 

In the Korean v War, Combat Duty Pay was authorized IjpT persons assigned to 
duty in designated cotnbat units serving in specified combat ftjeas. 

The nature of the war in Vietnam made it difficult to dfctinguisluclearly combat 
areas from noncombat areas. Consequently, Hostile Kire Duty Pay w as authorized 
. and paid bygeographics zones. These zones included the entire land area of N^rth 
_ and South Vietnam, tr»e waters contiguous thereto, and the air space above. This 
^ definition of a geogra_pbic zone allowed many persons to receive Hostile Fire . 
. Duty Pay who were n«ut actually engaged in L armed conflict of even subjected to 
hostile fire. For example, a flight nurse viho flew over the area for the specified 
number of days in given months was entitled to the pay. 

' The passage of P.L- 88-132 (October 2, 19(53) authorized Hosjtile Fire Duty 
Pay for the Vietnam .period. The basic policies governing the receipt of Hostile 
Fire Duty Pay are identical for womjen anfe men. As set forth by DoD Directive 
1340.6 (November 10, 1963, and August 1964^ the policy initially allowed only- 
persons «rrving with uurits engaged \n armed conflict and operating in specified . 
areas tf Vietnam to dr-aw Hostile Fire Duty Pay, but amejiiorandumr-offeetive 
on January l^j 966, w.aAisaued whienlredefined the hostile nre area and effectively 

_ ^ithosized payment of Hostile Fire Duty Pay to all uniformed service personnel 
serving anywhere in Vietnam, all of which (including land area, waters* con tig- 
uous thereto, and airspace above) was defined as an area w jiej e they vsefe^ubject 
to hostile'fire or in imnaihent danger of being exposed to hostile fire. 

W T omen are prohibited from combat duty either by law or! service regulations 
or both. Navy and Air Force are precluded by statute (10 U.S.C. 6015 and 8549, 
respectively) from assigning women to duty in aircraft cngagecf in combat missions 
and vessels in the Navy other than hospital ships and transports. Army, in pam- 
phlet 600-3, prohibits the utilization of WAC officers in positions involving clo»e 
combat oi* combat support. Enlisted women are denied entrance into combat 
or combat related skills by AR 611-201, Chapter 4, in the Army, MOS Manual * 

* P-1200-7 in the .Marine Corps; and £F Manual 39-1 in the Air Force. 

A table containing statistical estimates for the number of women who received 
Ho jtile Fire Duty Pay in Vietnam ajnd also, for further background information, 
the Report of the 1971 Quadrennial (Review of Military Compensation on Hostile 
Fire Pay are attached. ~ * j 

ESTIMATED NUNSBER OF WOMEN WHO RECEIVED HOSTILE FIRE PAY ^— VIETNAM 



Officer Total 

nurses officers Enlisted Total 



AVmy 2 _ 113 2,981 3,094 600 3,694 

Navy I 8 511 519 0 519, 

Mannt Corps I 8 0 & 28 36 

Air Force ; JL v 650 100 ^ 750 

Total DOD _ 1. 1 7. 4^271 72S . 4,999 



i Direct statistics on women receBving hostile fir« dutv pay art not available, since the statistics on recipients are i 
differentiated by sex. Consequently , the data presented are estimates baied on records of woman assigned to Vretna 

i 

I KOREA 

Existing records indicate that ilo women received combat duty pay. 

% world wau n 
No w^men received c-ombat badge pay or medical badge pay. 
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Mr. Fisher. Mr. Wilson. * % / 

Mr. Wilson. Commander, first, let me say that I respectfully must 
disagree with my friend, Mr.'Dtfniel, from Virginia. 

I think that your^tatement is xjuite relevant, because what it does 
show is the feet that women have * come into an academy that is 
similar to our militarv^academies, even though you do .not have, or do 
not train women for combat. « 

You have a university-type situation, a school situation, where 
they' are doing academic work an4 intramural athletic activities that 
is very similar to what goes on in the three combat military academics. 

You indicated that what the record had been of dropouts after the 
indoctrination period. Of the 15 women who, were admitted, one 
dropped out. What was the total number ot.plebes that were in the 
class? ' * 

Commander Jenkins. 349. * 

Mr. Wipsorx. There were 16 male pleles that dropped out after 
the indoctrination period? ' ^ 

- Commander Jenkins. Yes. 
>fc Mr. Wilson. You apparently indicate that the ladies do quite well. 
They may be a little slpwer in the jogging, tv begin with, but they catch 
up quickly, and they haven't had any really grelit difficulty insofar as 
staying up with the men in the Academy until .all of these things 
that they \tould be expected to do? 
Commander Jenkins. That is right. 

I suppose it is only because they were singled out*and* some did 
notice tnat fi .few were lagging hehind, but they were not the last. 
There were some males back there, that were tailing behind. * 
^ Mr. Wilson. What is the planning, Commander, of the Merchanf 
iClajine Academy insofar as future classes? « 

Is it intended to increase the number of women after? 

Of course, this would be subject to the number of applications that 
are submitted, I suppose. 

Commander Jenkins. Our plans allow for an .expansion, if we 
continue the separate accommodations for females, that is, one wing 
of the barracks and we will just expand it. 

SfFhere could j^e at some future point possibly their full integration 
into, that is, two women living to a room. We assign students two to 
a room. It could be we will d»it the same Way as they do it with the 
National Oceanic and Atmospheric Administration officer training 
program, where they will use same facilities, restaurant, restroom 
facilities, when a. female goes in, she locks the door, the same as at 
home. ( 

Mr. Wilson. Actually, even though they are not trained for combat, 
will they be trained for all t) pes of ^hip responsibilities? Is there any 
restriction on any part of the ship that the women would be assigned 
to from the training she would receive in the Merchant. Marine 
Academy? 

Commander Jenkins. No, Mr. Wilson. All of our students are 
assigned. We send two students to a ship, as I mentioned. The}' get 
1-on-l training, and they make the regular run with the ship. 

Tfie shipping company pa)s them. This is the only time that our 
students receive actual cash pay during their training, and they would 
receive 1-on-l type training from an engineering officer or a deck 
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officer aboard a ship. The deck officers are the ones that are concerned 
with the spfe navigation, cargo, et cetera, on the ship, and an en- 
gineering officer is concerned with the propulsion system of what 
makes a ship go, creating the steam and the machinery, so there 
would be no distinction. 

Mr, Wilson. What is the role of the Merchant Marine during * 
wartime, or however they are called upon? * / 

Commander Jenkins. During the wartime, they art? integrated 
right into the N&yy, for the most part. 

We do have a military sealifC program, and all of our graduate 
students are required to scne in the IS aval Reserve for 6 years upon 
graduation. - _ 

Mr. Wilsox. I would imagine members of the Merchant Marine 
who were serving in World War II would be a little offended if some- 
one accused them of not doing as much in many cases as the Navy was 
doing itself. For example in troop^carrying and transport, et cetera, 
where they were subject to submarine ittack and hostile fire, et 
cetera, - - 
-.Wquld that be true? 

Commander Jenkins. I do not quite understand* your question. 
Could you restate the question? - . 

Mr. 'Wilson. During World War II, was the Merchant Marine 
brought into combat condition* similar to what the Navy ijiight have 
bee£? 

/ Commander Jenkins. Yes. We have lost over 6,000 officers during 
the past two world wars. In 1790, 1 belie\ o it was, the commanders of 
the six Navy frigates were merchant officers, so i historically, the 
Merchant Marine is the mother of the Navy. 

Mr. WiLhON. If tjicsc women who are trained stay in the Merchant 
Marine, would they be expected to do the same t>pe of duty in the 
e\ent we were involved in. a war and the Merchant Marine was 
brought into the conflict for duty? 

Commander Jenkins. We have not clarified this issue. 
If women cannot l^c assigned to combat ships, they will be assigned 
to transport and hospital ships. , y 

Mr. Wilsox. Is that a regulation in the Merchant Marine? 
% Commander Jenkins. That is, I believe, an act of Congress. 
\ Mr. Wilson. The Navv? 
Commander Jenkins, department of Defense. 
Mr. W t ilson. In other words, they would coin.e under jurisdiction 
of (he Navy? { > 

Commander Jenkins. Right. The\ cannot he assigned for duty 
aboard a combat ship. I believe this is one of (he issues that >ou are 
concerned with here, and so as such, if our female midshipmen, 
jynnU'iljo spend. 1 month. _f«lfilliijg their sen ice obligation aboard a 
fia\al ship, tfie> would lm\e*to currently be* assigSied to a hospital 
t^bip or transport ship, or.be assigned to some Ather type of duty. 

Mr. Wilson. If the law were to be repealed, the women wfiuld be 
trained for full dut\ insofar as the Merchant Marine i» concerned and* 
• in line with what the* men are being trained for? 

Commander Jen mns. Precisely. They are being trained now, the 
same way the men are being trained. It is just that we ha\e astipula- 
tion they taiuiot- be' assigned to combat ships, but their background 
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training wobld be exactly thfc same, and if the regulation* were 
changed, they would be subject to being called to nugiuont thv im\al 
fleet the*samo as male merchant officers. 

Mp. Wilson. It would be interesting to see how many are .still 
tlierd fct the end of the 4 years. « f , 

Commander Jenkins. This is a 4-year program. 

\lr # Wilson. And how many apply in the ne.\t few veals, whether 
tins* is just* a novelty or whether they appl} seriously in large numbers 
in suceeeding^ ears. * , 

Commander Jenkins. I would expect the number* would be. higher , 
• because what this is 'effectively doing is opening up a completely nevy 
area to women, one that has been closed before. 

And, as you know, women are far behind jnen in this countiy in the 
types of positions that they cAn have. This >ear only a handful of, 
^the companies "soliciting our graduates, three or four companies, 
were^looking for one-third of our graduates, and tlie starting sutaiies 
were between $18,0D0 and $24,000; so what this does is to open up 
a whole, new area for vVomem It also means that we are bringing in 
Spihe ad<litional types of leadership talent that we haven't had. I 
think the country can use it. „ . * * 

Mr. Wilson. f hank you vejj much. , , - - 

Thank you, Mr. Chairman. • ♦ 

Mr. Fisiiek. Mrs. Holt. * * 

* ^Mrs. Holt. Thank you, Mr. Chairman. 

Commander, do you have figures for* the male iidmisbions? • 

Commander Jenkins. There were &bout 519 that twerc offered 
appointments that were academically qualified. 

Mrs. Holt. Academically and physically qualified? . 

Commander Jenkins. Tes> 

Mrs.. Holt. WJhat precipitated the formation of' the ad hue com- 
mittee to make this study? Was it beoausc you recognized that \bu 
\vere losing a great resource, or was it procure or a deluge of uppficiP 
tjon^? Whjjrtf brought that about? . 

^Commander Jenkins. During '1972, there was introduced in. tile 
House and Senate a joint resolution, the Equal Rights Amendment 
for Women, and following* this, our ad hoc committee was set up Tub * 
that time. ' \ 

Wo would like to think that it was due to our peVspicacity or fore- 
sight, and assumption No. l,.that females soinfe jlay*~Would be * 
admitted, so we may as well start getting ready. ( 

I happened to have been in Washington a& the Maritime Admin- 
istration, shortly after the time that it was submitted to Congie^, and 
I was told to start 'gearing in} thinking touijid the admission oft 
females to the Academy. , • * 

The Superintendent, after that time, asked for an ad hot louimittcc 
to be formed to explore and prepare a pluii for the smooth tian»ition, 
should we Be told to admit females. - 

And then, in \DecGRiber 1973, Mr. Dent, Secretary ofAAjinmem*, 
said, "Why Hot?'" ' 

And there wasjuyeason whj not, except for the Canal Zone, \ihiih 
it specifically states that it is fur the sons^and we went ahead the 
printing in the Federal Register, Janimry 24th, to admit females to 
the Academy. . 
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Mr/^laekwell then invited* each Congressman to a briefing on 
February 8th. We had an'inch of snow in Washington on that Saje, 
blithe managed to get the word out, and ihis was the forerunner ot it. 

Mrs. Holt. Thank you. 

Tnauk you, far. Chairman. * 

I apologize for being a little late here this morning, but I had to 
testify on a matter over in the Veterans Committee. * 

I certainly will read very carefully* your statement and the record 
that is made here and I congratulate you on the foresight that the 
Academy has had in taking this step. t , 

I4hink3t is an important step and the right step. 
' Thank you, }At. Chairman. - » 

Commander Jenkins. Thank you, Mr. Chairman. > * , * . 

'.Mr. Fi$h£il Mr. Daniel has another question. , 

Mr. Daniel. Mr: Chairman, I wish to commend- the Merchant' 
Marine Academy for providing this opportunity fpr,women. , 

I think it accentuates my real hangup with, this bill. I favor the 
admission of women to the seryice academies/but I am not sure that- 
. I am ready to vote to commit them to combat. / ; 

So Thy quarrel is not with the Merchant Marine Academy. I com- . 
mend you for what you have done. L think it is.th&ight and proper 
thing. 9 * ■ ' $ * 

Commander Jenkins. May I add something aa an addendum to 
Mr. Daniel's, statement? 4 '„ 

During this interview of all the females on Mpnday, and concur- 
rently, I interviewed sn } equal number of males, and Iliad thejn chpsen 
from students that met some members of the committee here. They 
yere nominated by memters of the Armed Services Committee, and 
it was interesting that the fanales Vhen asked if they would want, to 
setve in combat, if it were a part of {heir graduation requirements,, if 
they were to be commissioned into the Naval Reserve, and this fol- 
lowed possibly being called for combat duty il they are eligible and 
^ noti one felt that she would not serve if called to. I thought their 
answers tfere rather astute, and rather honorable. Some of them said 
that, ft I could paraphrase it, it is better to have them prepare for it 
and not need them, than, to need them" and not have them. 

Mr. Daniel. I couldn't agree mpre. That is gratifying. 
/ 'Mr.T?iStfER. Mr. Dickinson, do you have another question? . * 

Mr. Dickinson. I think you, pretty well covered it but just to make 
sure that we didn't leave anything but, you, mentioned at least one 
% benefit to the Academy by having women admitted was having burac 
very top paying jobs open to, them, opening an entirely new avenue. 

Are (here any other benefits that you might think of or possible 
benefits to the Academy in having females as midshipmen? 
. Conimander Jenkins. Well, it cu£s down onSme of our social * 
r requirements. We, have females already there. They don't have to/ 

* brin<* them'in from other places. 

' Mr. DiQKiiVsoN. We are talking about 500 males; aren't we? 

Commander Jenkins. I think I*had hoped that one of the things 

# that we would be able fo do would be to rai&e our verbal on our 
scholastic aptitude test insults. You usually find that a ver> articulate 
.and intelligent female ir, the type who applies, or one who is from a 
family who ha* traveled extensively, because many of them are 
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daughters of military , people and perhaps the military people are 
looking for this sort of in loco parentis type of situation in an iri^titu- 
tion!- and they feel they can get it more at a place like- the Merchant 
Marine Academy or military institution. _ 

. In contrast, one of the females who-did coWe has related she was 
transferred from an Ivy League school, and her problem was she 
couldn't study: because of high li-fTs, Dther things— probleins \yith her 
roommate, bhe couldn't* get any satisfaction from the administration 
to change her room, and her GPA really 'suffered as a result t>f that. 

Parents are the most positive influence on the selection of colleges 
for youngsters. A lot are coming because of that. 

Mr. Fisher. Thank you. * * . 

Mr. Hogan? ■ \ 

Mr. Hpjsan, Mr. Van Dorea, do you concur in the statements of 
Commander .Jenkins, . In responsfe to Mr. Dickinson's query, about the 
^pregnancy issye at the Merchant Marine Academy? . / 

Mr. Van Dorej*. We have not considered that issue at alt. Let us 
preset something for the record at a later date. .. • . 

Mh Dan'ib^. Will the gentleman yield? T , 

Mr: HoOA^? Yes, sir.„ , . . . . * ' 

Mr. Daniel. I think Mr. Hogan has raised very valid points here. 

The- Commander. used the word 'suspended." To me tjhat suggests 
discipline^ - • - f - 

Mr^ Van DbRENLxpould agree. _ / m t 

-Mr. Daniel. If it is 'discipline, for the female cadet being absent 
because of illness, .you have to do the same thing as far as I am con- 
cerned, to the male cadet. This is the point I was 'trying to make. 
I don't think it is semantics I was talking ; about. 

Mr. Van'Doren. Maybe it»is poor choice of words. Maybe it isn't 
suspension, but being relieved frqm duty <for a -temporary period 
tintilthfe physical condition has passed. \ 
- I see. no" reason, if the ,midshi]>man is married and arrangements 
are made for husbahd and cliild to%ve off campus,, that she couldn't 
return,' ' ■ ; % ■ - ' 

Mr Hogan. What if the midshipman* is not manned? ; 

Mr. Van Doren. That poses a more difficult question. v .Theh I 
dpn't know what approach, the Academy would take. We would have 
to consider whether it is a situation where We want to discipline the 
cadet under ,th«se circumstances. We 'may find that fd$ the discipline 
of the Academy it might be better tp suspend that particular individ- 
ual and perhaps riot readmit her. l <v * 

Mr. Hogan. Are there circumstances where the midshipman may 
live off campus, , 

Commander Jenkins. Obviously during their sea year, or while 
they are doing intern training, th<$f spend 2 weeks at an admiralty 
law firm, in New York or San ISrancisco. 

We have representatives that work out, law training representatives 
that work 'Out of New Orleans,/IS[ew York, and San Francisco; and 
they assign thes^ students to ships or to tnarkimc firms. 

And those c&o the ortly times that they do live off 6ampus. 

Mr. HoGAtffjhcre is a suggestion here that if tjic midshipwomari 
becai^fe pregn^jit, that there would be a circumstance where she may 
be allowed to live off campus, according to counsel. Wouldn't' that be 
setting up a different set of rules for men and women? 
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: .^CommandeT Jexkix^. No.. They wot 
Actually if they miss part of the ac£ 
to •the ye^r prior to tHeir regular yearjk class, j / 
% Spifc'is 66 1 really getting tip a different requirement. It is ju&t that 
they are^'going to be/set back. / / 

Mr. Hoj?ax. In connection with tpe Xaval curriculum at the Mer- 
chant. Marine Academy, do the midphipmen stmjy gunnery? 

Commander jExkixs. Yes, gunnlry is part of the naval* orientation 
proOTamjkt the Academy. / ' , ; 

Mr. HoGAtf.TOe wjbraen will b^studying gunnery, too? 
landei* Jen kins. Yes. 
£o'gan. Tybalt is the purpcfee^f that? 

lander Jenkins. Well, ^b ate not making any distinction in 
;)gram. We are not changing or modifyipg the academic program 

only tne physical pro-am of athletic program that we are 
moditying. / / ' 

Mr. HoGAx/lf they are not going into combat, that is a little wa&te 
J of time; isn't At? f , * 

. Commander Jexkjxs. We tfo not know wither they are not going 
;intd combat. There is a possibility. If they graduate in 1978 or 1979, 
>there is a possibility things will have changed. 

Mr. Hogax. At the present time, we know they are not going into 
;CQfmbAt. ' . ... JL 

/Cotnmand^r JexkinsI THey are not going to graduate until 1978.,, 
.so we are going with the assumption it is better to jtfepare them than 
not to prepare tHem. ' S ' ' ■< 
> Mr. VAN'lJoiiiEk, I .think ybu : will find from>ilie experience during 
World War II, t$at mqrctfant sljlps were usually equipped with some 
sort bi arma^iept, and^iffwe are going to train officers to run those 
ships-^rr- - * II 

Mr. Hogan. So, ixi effect, then you are training women at the 
Merchant Marflie Academy for combat? , / 

Commander. Jexkixs J As much as we are training the males. 
You will find^ I hare sJme pictures here taken during indoctrination. 
They .did some of the^same things that the male^ did, including lifting 
men oh their backs. ' g . t • 

arguing the point. I just wan£ to make sure 



Mr. Hogan; I am n 
weget it in the record 
What about the M 
use of the M-l? . j 
. Commander Ji^ki 
Mr. Hogax. Thanl 
Mr. Wilson. Mr. Chairman? 
Mr. Fisher. Mr. Wilson. < 
Mr. Wilson. It seems to me, Mr. Chainrtian, tliat like in other 
witnesses, vrp are getting away from the real ba&ic thing, and spending 
i lot of >time on this pregimncy thing. 

I don't know that this is as much 
make of it. 

It seems to me if something like this should occur, do you suspect 
there would be some effort in the event, the >oung lady >ya& unmarried, 
to try and find out who got her in thib conditio?}, find penalize him 
also, or put him under some type oi suspension? ] 



jf; whatis the purpose of training women in the 

It is part of the military training, 
/you, Mr. Chairman. 



of ah issue as we afe trying to 
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Why is the woman always the one who has to suffer and take the 
' febuse of this type of thing? 

Mr. Van Doren\ J tend to agree with yon. That is why I hesitated 
to answer the quedfibn. 

It seems to be somewhat unfair perhaps to put out a regulation like 
this. 

Mr. Wilson*. .Wegare talking about suspending or penalizing a 
woman in some fr&jfrof* finding fault with * 
It take* two tfo a&omfclish this thin* afcd it seems to me s that we 
x ought to be thhpingof this tiling in a broad sense and treat everyone 
in the same manner, 

Mr. Van Doreh. The Academy as a policy matter may decide 
that mothers, should not go aboard merclynnt ships, and that the 
Academy would prefer to have its graduates going aooard ships to be 
either single or. if married only male, but that would be a policy 
decision, ratherthan anything else. . < . . . * 

Mr. WiLs.05. 1 was interested in that. We have no jurisdiction Over 
the Merchant Marine Academy or the maritime administration, but I 
was interested iti reading this law that applies on the appointments, 
and it may be that I am going to discuss it with the committee Chair- 
man to: see if he does not think that there should 1>e a law change. 

Apparently you have no restrictions oh men only until you come 
to the [two from the Canal Zone. That does specifically say "sons". 
You are allowed two each year from the Canal Zone to be filled by 
qualified candidates nominated by the Government of the Canal Zone 
from among the sons of residents, and the sons of personnel of the 
JJnited States Government of the Panama Canal residing in tR£ 
Republic of Panama. 
Then you get to American Samoa, Virgin Islands, Guam. 
There is no restriction there, just as there is no restriction in the 
States and the Mainland as to sex— just that they are qualified 
candidates. 

This seems like a strange thing that probably should be corrected, 
I would think. ' * * 

Mr. Van Doren. I think the legislation has been introduced to 
Correct that. 

Mr. Wilson. Thank you. very much, Mr. Chairman. . 
Mr. Fisher. Thank you. # *• 

I want to thank the two"< witnesses. You have given us some usefdl 
information. We are all proud of the Maritime Academy. They have a 
great record and have made a great contribution to our maritime 
affair* in this country. Personally, I shtfre the views expressed by Mr. 
Daniel, that women have an opportunity to participate in this pro- 
gram, which is essentially noncombat. . 

We know frpm experience that it ha* worked out very weir in some' 
instances, in private indu^tf} , where women havfc been aboard ships; 
you referred to tKoSe things. 

Very well. That will conclude our hearings, so far as the maritime 
witnesses are concerned.* 

The record is not closed. There arc one or two that wanted to be 
heard who couldn't be heard, so we will keep it open for the time 
being. 

[whereupon, at 11:05 a.m., the subcommittee proceeded to further 
business.] . 4 
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